
342. Wages Councils, 

1965. No. 89 

WAGES COUNCILS 

Wages Regulation (Baking) 

No. 89 

[NC] 

ORDER, DAT-ED 3RD MAY, 1965, MADE. ,BY THE MINISTRY OF HEALTH AND 
SOCIAL SERVICES UNDER THE WAGES C0UNCILS: ACT (NORTflERN IRELAND) 
1945. 

The Ministry of Health and SoCial ~erv'ices~ .~I1. ~xercise of the powers 
conferred on it 1:>y Section 10 of the Wages Councils Act (Northern Ireland) 
1945(a), herebY makes the following Order to give effect to wages regulation 
proposals received from the Baki~gWages Council (Northern Ireland) :-

Citation 
, ;1. This Order may be cited as the Baking Wages Regulation (No.2) Order 

(Northern Ireland) 1965. 

Commencement 
2. The wages r~gulation proposals s~t out in the Schedule shall come into 

operatio~ on. the. specifiyd date. a,:nd g~ the dlJ;y jmIlJ.edi.l;i.tely preceding that 
date the Bakillg Wages Regulation (No.4) Order (Northefp: Ir~l!lhd) 1963(b) 
anq the Ba,k;ing Wages Regulation (A,t:nendtnent) (No.2) Order (Northern 
Irc~land) 1964(c) shall cease to have effect. 

Interpretation 
3. In this Order the expression "the specified -date" means the 11th day 

of May, '1965,. provided t1;lat where, as respects any wotker wll.O is 
paid wages at intervals not exceedjng seven days, that date <:ioes not correspond 
with the beginning of the period for which the . wages are paid, the expression 
"the speci!led qate" me;lns, ~s respects, that worker, the beginning of the ,next 
such period fol1owi~g that date. . 

Sealed with the Ofi;iCial Seal·of t4e ;Mi~stry of Health and Social Services 
for Northem"Irelruid this 3rdday of May, ~965. 

(LoS.) W. Slinger, 
'Assistant Secretary; 

(a) 1945.c. 21. . 
(b) S.R. & O. (N.I.) 1963, No. 14~. 

(c) S.R.& 0: (Ni) 1964, No. 77. 



No. 89 Wages Councils 343 

SCHEDULE 

The following minimum remuneration shall be substituted for the statutory 
minimum remuneration fixed by Ule Baking Wages Regulation (No.4) Order 
(Northern ueland) 1963 -(Order N.I.Bk. (321» as amended by the Baking Wages 
Regulation (Amendment) (No.2). Order (Northern Ireland) 1964 (Order 
N.l.'sk. (325»:-

Sta~tory Minimum Remuneration 

GENERAL MINIMU~ TIMij RATES 
Per week of 41 hours 

MALE WORKERS 
Paragraph 1. 

DRIVERS (as !iefined in paragraph 15) of-
(a) vehicles (other than articulated vehicles) with an overall 

" length in excess oj 25 jeet •. 
(b) articulated vehicles" with an overall length in excess 

oj 30 jeet ., 
(c) vehicles drawing trailers .• 
(d) vehicles (other "than those spe.cified in (a), (b) and (c» 

with a carrying capacity of-
(i) over 2 tons .. 

(ii) 2 tons and under 

Paragraph 2. 
HELPERs "(as defined in paragraph 16) .. 

Paragraph 3. 
LORRY Boys (as defined in paragraph 17) aged-

21 years and over. . _ . _ . . . 
20 and under 21 years 
19 " 20" 
18 " 19" 
17 18 " 
16 " 17" 
u~"der 16 years· .. 

Paragraph 4. 
CARTERS 

Paragraph' 5-
. LOADERS ATQ{1A);,S, 

Paragraph 6. 
WORKERS, 21 years of age and over, wholly or maiDIy 
employed as-

(a) STABLEMEN 

(b) : HARNESS CLEANERS. Y AN WASHERS AND GREASERS •• 

NIGHT WORKERS AND EARLY MORNING WORKERS 

Paragraph 7. ". 

s .. d. 

247 0 

247 0 
247 0 

237 0 
228 6 

227 6 

.210 6 
171 0 
148 0 
124 0 
100 0 
86 6 
81 6 

227 6. 

227 6 

222 0 
222 '0 

The general minimum time rates set out in paragraphs 1 to.6 shall be increased 
in the case of- . . " , 

'" (a)niglJ.t wor~ers whose hours of work on week days entail at least three 
hou~s a mght between 6 p.m. and 8 a.m., by the appropriate amount 
speCIfied hereunder-
(i) Drivers, Helpers, Lorry Boys aged 
.' ~1 "yeiirs and. o:ver; Carters, Loaders 

at Quays ISs. "Od. per week of 41 hours 



344 Wages Councils 

(ii) Lorry Boys under 21 years of age, 
Stablemen, Harness Qeanets, Van 
Washers, Greasers 7s. 6d.· " 

No. 89 

(b) early morning workers wI¥> commence work 'on 'Yeek days between 
midnight and. 5 a.m.;. by the appropriate amount speclfieJi hereunder­
(i) Drivers, Helpers, Lorry Boys aged 

21 years .and over, Carters, Loaders 
at Quays . 21s. Od. per week of 41 hours 

(ii) Stablemen, Harness Cleaners, Van 
Washers, Greasers 13s. 6d. " 

(iii) Lorry Boys under 21 years of age . . lOs. 6d. " 
(c) early morning workers who commence work on week days after 5 a.m. 

and before 6 a.m., by the appropriate amount specified hereunder-
(i) Drivers, Helpers, Lorry Boys aged 

21 years and over, Carters, Loaders 
at Quays 6s. Od. per week of 41 hours 

(ii) Lorry Boys under 21 years of age .. 38. Od. " 
CALCULATION OF HOURLY RATES 

Paragraph 8. 
For the purpose of ascertaining the minimum rate payable in respect of each 
hour of employment the respective rates set out above must be divide4 by 41. 

OVERTIME 
Paragraph 9~ 

Subj~ct to the provisions of paragraph 10 overtime rates are payable as 
follows:-
(1) (a) On Monday, Tuesday, WednesJiay and Thursday (not being customary 

holidays)-
For the first two hours worked in excess 
. of 7t hours .. TIl\1E-AND-A-QUARTER 

Thereafter . . .. TiME-AND-A-RALF 
(b) On Friday (riot being a customary hofiday)-

Por the first two hours worked in excess 
of 8 hours .. .. TlME-AND-A-QUARTER 

Thereafter .. TIME-AND-A-HALF 

Provided that where it is or may become the established practice of an 
(lmployer to require the worker's attendance on only five days in the week, 
the said overtime rates of time-and-a-quarter and time and a half are payable 
on each of the days Monqay, Wednesday, Thursday and Friday after 
8t and lOt hours' work respeotlively, and on Tuesday after 8 and. 10 hours' 
work respectively. 

(2) On Saturday (not being a customary holiday)-
For ;the first two hours worked in excess 

of4hours .. 
Thereafter 

(3) On Sunday or on a customary holiday-

TIME-AND-A-QUARTER 
TlME-AND-A-HALF 

For all time worked DOUBLE TIME 

(4) In any week-
For all time worked in excess of 41 hours TIME-AND-A-QUARTER 
except in so far as higher overtime rates mtry be payable under the 
provisions of sub-paragraphs (1), (2) and (3). 

Paragraph 10. 
No~thstanding the provisions of paragraph 9, overtime rates may be paid 
to DrIvers, Helpers 41).d. Lorry Boys as follows-
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'(1) 'On days other than Sundays or customary holiday~­
(a) For the first .two hours worked ~n excess of 

7t hours,on each of nve days in the week TIME-AND-A-QUARTER 
Thereafter . '.' . _. TIME-AND-A-HALF 

(b) For the first two hours worked ~n excess of ' 
4t hours on the remaining day of the 
week "'. TlME-AND-A-QUARTER 

Thereafter TIME-AND-A-HALF 

(2) On Sunqay or on a customary holiday-
For all time worked . . . . . DOUBLE TIME 

(3) In any week-
For all time worked in excess of 41 hours TIME-AND-A·QUARTER 
except in so far as higher overtime rates may be payable unde.r the provisions 
of sub-paragraphs (I) and (2). 

Paragraph U. . 
For the purpose of determining whether overtime rates are payable on any 
"d'ay," a period of work which commences before and continues after midnight 

, ~s deemed to have occurred on the day on which it was completed. 

Paragraph 12. 
For the purpose of the application of overtime rates the term "week" is deem:ed 
to inean. in relation to any worker, t)1e pay week observed for him in the 
establishment. 

Paragraph 13. 
The expression "customary holiday" means:-
(a) in the case of a worker employed in the County Borough of the City of 

Belfast and in districts situate within a radius of 15 statute miles therefrom­
Christmas Day, Easter Monday, 12th July, and one other day (being 
a day of the week on which the worker normally works) immediately 
preceding or immediately following each of the aforesaid days, being 
a day which is, by custom in the establishment, recognised as a day of 
holiday in addition to each of the said days; 

(b) tn the case of a worker employed in the County Borough of the City of 
. Londonderry- . , 

Christmas Day, Easter Monday, August Bank Holiday, and one other 
day (being a day of the week on which the worker normally 'Works) 
immediately preceding or immediately following each of the aforesaid 
days, being a day which is, by custom in the establishment,recognised 
as a day of holiday in addition to each of the said days; 

(c) in the case of a worker employed in areas other than those specified in· 
sub-paragraphs (a) and (b)-

Christmas Day, Easter Monday, August Bank Holiday, and one other 
day (being a day, of the week on which the worker normally works) 
immediately preceding or immediately fo~lowing each of the aforesaid 
days, being a day which· is, by custom in the establishment, recognised 
as a day of holiday in addition to each of the said days. 

Provided th~t, in the case of August 'Bank Holiday and the day 
immediately preceding or the day immediately following that day, 
as the case may be, two other days (being days of the week on. which 
the worker normally works) may be substituted .therefor, being days 
recognised by local custom, or by custom in the establishment, as days 
of holiday, 

Provided that-
(i) where Christmas Day or 12th July falls on a day of the week on which 

the worker does no:t normally work, the customary holiday shall be 
allowed by the employer to the worker on the working day imme'diately 
preceding or immediately following that day, 
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(ii) in the case of a night worker, the day immediately preceding or the day 
immediately following each of the days Christmas Day, Easter Monday, 
12th July and August Bank Holi¢!ay (or the day substituted therefor under 
the provisions of sub-paragraph (c)) shall be deemed to include the spell 
of duty prior to or -next following that which would or:dinarily end on 
Christmas Day, Easter Monday, 12th July or August Bank Holiday (or the 
day substituted therefor as aforesaid) as the case may be, had each of 
those days been a day on which the worker woul¢! normally have worked. 

Paragraph 14. 
The expressions time-and-a-quar~er, time-and-a-half and double time mean. 
respectively, one-and-a-quarter times, one-and-a-half times and ~ice the amount 
of the general minimum time rate otherwise applicable. 

DEFINITIONS 

CLASSES OF WORKERS 
Paragraph 15. 

DRIVERS are workers, other than bread-servers (as defined in paragraph 18), 
who drive, and are in charge of, vehicles used for the transport of brea¢! or other 
bakery products or raw materials used in thll manufacture thereof. 

Paragraph 16. 
HELPERS are workers who assist the drivers of vehicles of the classes specified 
in paragraph 1 (a), (b), (c) and (d) (i) in collecting or loading goo¢!s (other than 
bread, biscuits or other bakery products) to be carried in or on the vehicles 
and / or in unloading or delivering such goods after being so carried. 

Paragrl;lph 17. 
LORRY Boys are workers, other than helpers, who accompany and assist tbe 
drivers of vehicles. 

Paragraph 18. 
A BREAD-SERVER is a worker who is in charge of a bread van or similar road 
vehicle and who is mainly engaged in the sale therefrom of bread or other 
bakery products to individual customers or to shops or establishments forre-sale. 

Paragraph 19. 
A BREADV AN CHECKER is' a worker who accompanies a bread-server for the 
purpose of checking the bread-server's accounts or canvassing for orders. 

Paragraph 20. 
-A BREADV AN Boy is a boy who accompanies and assists a bread-server on his 
rounds. 

GENERAL 

WAITING TIME 
Paragraph 21. 

(i) A worker is entitled to payment of statutorY minimum remuneration as set 
out in this Schedule during all the time during which he is present on the 
premises of his employer unless he is so present either without his employer's 
conse~t, express or implied, or for some purpose unconnected with his work 
and other than that of waiting for work to be given to him to perform. 

(ii) This provision does not apply when- _ 
(a) a worker is present on his employer's premises by reason only of the fact 

that he is resident thereo~, or 
(b) a worker is present on his employer's premises during normal meal times 

in a room or place in which no work is being done and is not waiting 
for work to be given to him to perform. 
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ApPLICABILITY OF STATUTORY MINIMUM REMUNERATION 

Paragraph 22. , 
The statutory minimum remuneration applles, subject to the provisions of the 
Wages Councils Act (Northern Ireland) 1945, and to this Schedule, to workers in 
relation to whom the Baking Wages Council (Northern Ireland) operates, that is to 
say, workers employed in Northern Ireland in the trade specified in the Schedule 
to the Trade Boards (Baking Trade, Northern Ireland) (Constitution, Proceedings 
and Meetings) Regulations 1938(a}, dated 17th June, 1938, namely:-

DEFINITION OF BAKING TRADE 

1. Subject to the provisions of this Sche4ule, the Baking Trade consists of 
the following operations:-
(1) the making of bread, pastry, and flour confectionery and all work 

incidental ,thereto; 
(2) the making of other articles of food and all work incideJ;1tal thereto, 

in an undertaking, or branch or department thereof, mainly engaged 
on one or more of the operations specified in sub-paragraph (1) of this 
paragraph; 

(3) the sale or distribution of any of the articles of food referred to in 
in the precedi}.1g sub-paragraphs-
(a) by a worker mainly employed or engage4 as bread-server, van-man 

or other like worker, including any assistant employed or engaged 
by or with such worker; 

(b) by a worker who in the same week is also engaged in any of the 
work specified in those sub-paragraphs; 

(4) when performed by a worker employed by an employer mainly 
engaged in the Baking Trade-storing, packing, unpacking, checking, 
loading, unloading, transporting, horse-keeping, cleaning premises, 
cleaning vehicles, or other operations (wherever performed) incidental 
to those specified in any of the preceding sub-paragraphs, or incidental 
to the handling of any raw materials required for the purpose of 
the operations specified in those sub-paragraphs. 

2. Notwithstanding anything in this Schedule -the following operations are 
not operations in the Baking Trade:-

(1) the making of biscuits in an undertaking, or a branch or department 
of an undertaking, mainly engaged in the making of biscuits, and the 
making of any other article of foon therein by workers mainly engaged' 
in the making of biscuits; 

(2) the making of any of the articles of food referred to in paragraph 1 
hereof-
(a) in an hotel, boarding house, restaurant, cafe or similar establish­

ment-
(i) for consumption on the premises; or 

.(ii) for consumption off the premises at meals served by persons 
ordinarily employed on the premises; 

(b) bya railway undertaking for consumption on its trains restaurant 
cars, ships or premises; , 

(3) the making of-
(a) meat pies, sausage rolls or similar articles of pastry (including 

bread for use therein); or 
(b) bread for use in sausages or similar articles of food 
in an undertaking where no bread, pastry or flour confectionery is 
made other than that specified in this sub-paragraph; 

(a) S.R. & O. (N.J.) 1938, No. 77. 
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(4) operations included in- .. 
(a) the Trade Boards (Milk Distributive) Order 1920(a), as amended 

or varied by any subsequent Order; 
(6) tlle Trade Boards (Sugar Confectionery and Food Preserving)­

Order 1913(b), as amended or varied by any subsequent Order; 
(c) the transport of goods by licensed carriers or by common carriers. 

3. For the purposes of this Schedule the following expressions have the 
meanings hereby assigned to them, that is to say: - . 
"pastry" and "articles of pastry" include articles of food made wholly 

or partly of pastry; 
"meat" includes game, poultry, egg or fish; 
"flour confectionery" includes cakes, oatcakes, shortbread and biscuits; 
"biscuits" do not include oatcakes· or shortbread; and 
"making" includes the packing, wrapping and other han4ling of the 

articles of food when made, before oflleir firsf despatch for sale or 
distribution. 

CLASSES OF WORKER.S TO WHOM THE PROVISIONS OF THIS SCHEDULE 
DO NOT APPLY 

~aragra ph 23. . 
Notwithstanding anything contained in this Schedule, the statutory 
minimum remuneration does not apply to workers employed as bread servers, 
breadvan checkers or breadvan boys. 

PAYMENT OF HIGHER REMUNERATION 
Paragraph 24. 

The statutory minimum remuneration set out in this Schedule is without pre­
judice to workers earning higher rates of wages or to agreements made, or that 
may be made, .between employers and workers for the payment of remuneration 
in excess of the statutory minimum. . . . . 

EXPLANATORY NOTE 

(This Note is not part of the Order, but is intended to 
bidicate its general purport.) . 

This Order, which comes into operation on 11th May, 1965, sets out 
the statutory minimum remuneration payable in substitution for that fixed 
by the Baking ·Wages Regulation (NO.4) Order (Northern Ireland) 1963 
(Order N.I.Bk. (321)), as amended by the Baking Wages Regulation (Amend­
ment) (No.2) Order (Northern Ireland) 1964 (Order N.I.Bk. (325)), which 
Orders are revoked. 

New provisions in the Schedule are printed in italics. 

(a) S.R. & O. 1920, No. 341. 
(b) Scheduled to, and confirmed by, 3 & 4 Geo, S. c. clxii. 
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