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WAGES COUNCILS 

No. 58 

[N"C] 

Wages Regulation {Sugar Confectionery and Food Preserving) 

ORDER, DATED 15TH MARCH. 1968, MADE BY THE MINISTRY OF HEALTII 
AND SOGIAL SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN 
IRELAND) 1945. . . ' 

The Ministry of Health and Social Services, in exercise of the powers 
conferred on it by Section 10 of the Wages Councils Act (Northern Ireland) 
1'945(a), hereby makes the following Order t6 give effect to Wages regulation 
proposals received from the Sugar Confectionery and Food Preserving Wages 
Council (Northern Irehmd):-

Citation 
1. This Order may be cited as the Sugar Confectionery and Food Preserving 

Wages Regulation' (Holidays) Order (Northern Ireland) 196'8. 

Commencement 
2. The wages regulation proposals setout in the Schedule shall come into 

operation bli the specified date and on the day immediately preceding that date 
1he Sugar Confectionery and Food Preserving Wages Council (Northern Ireland) 
Wages Regulation (Holiday~) Order 1949(b) shall cease to have effect. . 

Interpretation 
3. In this Order the expression "the specified date" means the 2nd day 

of April 1968, provided that where, as respects' any worker Who is 'Pflid 
wages at intervals not exceeding seven days, that date does not correspond 
with the beginnjng of the period for which the wages are paid, the expression 
"the specified date" means, as respect!; that worker, the beginning of the next 
such period following that date. 

Sealed with the Officiai Seal' of theMini~try' of Health and Social Services 
for N:o~th~TIf I!eland this l5th day o~ March 1968. 

(L.S.) W. Slinger, 
Assistant Secretary. 

, . 

," , 

(II) 194~. ~. 21. (b) S.R. &. 0, (N.!.) 1949, No. 217. 
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SCHEDULE 

,2r! 

The following provi~ions" as to: holidays ana holiday remuneration shall be 
substituted for the provisions as to holidays and holiday remuneration 'set. out "in 
SugaJ; Confectionery and ,Food" Preserving Wages,"'C6unciL CNolithetn,;Ireland) 
Wages. Regulation .(Holidays),- Order,'HM·9, i~hereinafter . .fefer.red: to :as, "Order 
N.I.F. (35)"}:-c'-:-

,'; 

... ' , 
:", .. ' 

,"" ,-; 

'., ••••• ,: ::! 

, :,', 

• ,', I ~ l', I ~ .' J l .' • • 

APPLICATION 
Paragraph 1. .. ';." .. 

(i) This S9nedl!leaPP'lies to ev~ry worker (other than ;i-!1 out-worker) for whom 
statutoty minimum remuneration has been' fixed. ,: ", ' 

(2) An out-worlcer is a worker who works in his own hoine or cin any other place 
not under the control or. management of the employer. 

PART II ' 

Paragraph '2. 
.CUStOMARY HOLIDAYS 

, .. (i) 'An . elllployer ;lhal!. .11A()w to :eyeD;. wQrkerto. whpm . tbil'Scnedtire,~'-a,pp1ies 
a holiday (het~inafteLI:~ferteCi to"~s a "cu,stom1tty hOliday") iil'each year 

.' '. i . on ili.e ·d·ays specified .in the 'following sub-paragraph provided that the'worker 
'.:, ',' b:a;s :been in'bis 'enlployment for'a.period 6f not less> than;';eigh~ weeks 
,.,' ... immediately' preceding' the 'cUstomary holjday' and . has· worked for the 

employer during the whole or part of that period and is in hiseinployment 
on the day of the customary holiday. :,;' '" 

(2)The.said"c-dsti)ln~q:'y lib'lidays ';ate:~"" :' .' '.':' ,. . ! "'}I':' 
,;, "(aJ '¢J1F.i~trna&,D~y(or:, if;¢liui~t~~s p.iiy f~,~s '<>i1i;a.:$Ul}~.!l:Y; $uc9- ,otfi~i\~~ek

day '::s may be I:!-PPoIDted' ?Y. p.atlOn'!-tp.r,ocla:m~tlpn" 9r,: l~ no:ne :W so 
app.~Hpte4, th,.c<:(wxt, f9UQWID&Tu~S~;i'y), ,I~OXIDg Plty/ I?a~terMonday, 

" E~ster:I'q~sfla,y"and twP, ptq.i!:i: :(;f\\ys (peing days On wl;iich,tlW'worker 
.. " 'normally 'works) ·iD.' the cou:rse":of"ii' calendar 'year 'to be'fixoo':by the 
",:i . ":,~mgiby¥r an4h6tlfi~~:l"t9 the·~9i:k.,~t··~bt less 't~al/th~¢'~'·w:~eks.; before 

. the' holiday; or .'::':,:;;.,:.;." '.. ': ..... ! .•.. " ':.: 
(b) a day substituted by the employer for anyone of the said days,. being 

a day recognised \by local¢.us~om ·.as !t day, pfho!iclay in substitution for 
the said day. . ',,' , , 

, '(3)' Not\\rithst'an~itig the' pretbding' 'provisions' of tlils·p'aragraph, aiI 'empioyer 
. rhay(excepfwhete in the case.o,h woman at a'yqung persoiistlch'ilrequire
'nient wotildb~ unla:wfu1) .requite a work!!i' whpisptnel,'Wise: eIititled t6 any 
, customary 'holiday 'tinder theJoregoiIigprpvision'sof'this Scheq.i.Ile to work 

thereon and, iti'lieu '6fany hqlidayo'h which he'sow-otks, the wor.ICet: shiHl be 
entitled to' be allowed':a' day's lioliday (hereiiiafte·t· referred to as a "hOliday 
in lieu of a customary,. holiday")ona weekday, within· thepe:dod. ,bf. four 
weeks" next.,·ensuing'.- .. I·.·.'., 'c'.,, ":d " ,', ,.' ,', .,", 

(4) A worker who is required to work on a:'cu~tort\iaiy holldaysliai1 bepai~:~ 
(a) for :all tim,e worked thereon at the minimum rate then appropriate 'to. tht:! 

workei'fohvork oh 'a customary. holiday;' and" • ,'.' .. 
. ", (b ){n respe6t of th~ hpltdflY l~Hiu. of th¢ (;ustom~iY h0Iiday,' in ad:ot4d;nce 

" with paragraph 7 of this Schedule: ',.. .....,.. .. '. . .. ·.~i ;' 
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PART III 

ANNUAL HOLIDAYS 
Paragraph 3. 

(1) In addition to the holidays specified in Part II of this 'Schedule, an employer 
shall, between 1st May and 31s(October 1968, and in each succeeding year 
between 1st May and 31st October (in this Schedule referred to as "the holiday 
season"), allow a holiday (hereinafter referred to as "an annual h,oliday") to 
every worker in his employment to whom this Schedule applies who was 
employed by him during the 12 months immediately preceding the commence
ment of the holiday season for any of the periods specified below, and the 
duration of the holiday shall be related to his period of employment during 
that 12 months as follows:-

Duration of 
Period of employment annual holiday 

At least 48 weeks 10 days 

" 
43 " 9 " 

l' 38 " 8 
" 

" 
33 " 7 

" 
28 

" 6 

" 
24 " 5 

" 
19 " 4 

" 
14 " 

3 

" 
9 " 2 " 

" 
4 " 

1 day 

(2) Notwithstanding 'the provisions of sub-paragraph (1)-
. (a) Subject to the provisions of paragraph 5 the nutnberof days of annual 

holiday to which a worker is entitled in any holiday season shall not exceed 
in the aggregate twice the period constituting the worker's normal working 
week. 

Paragraph 4. 
Annual holidays shall be allowed on consecutive working days, being days on 
which the worker is normally required to work, and days of holiday shall be 
tre;i.ted as consecutive notw1thstanding that a customary holiday Or a holiday 
in lieu of a customary holiday intervenes. 

Provided that, where the duration of an annual holiday to w)lich a worker is 
entitled exc~eds the period constituting tIle worker's normal working week, 
the said holiday may be allowed in two separate periods of such consecutive 
working days if one Of such periods is not less than the period constituting 
the worker's normal working week. 

ADDITIONAL ANNUAL HOLIDAYS 
Paragraph 5. 

A, worker who, at 31st December 1967 and at 31st December in each succeeding 
year, 'has completed 5 years' continuous employment with the same employer 
shall be entitled tQ 5 days' of additional annual holidays during the calendm' 
year next following that date. Such days of additional annual holidays shall be 
allowed by the employer to the worker on days Oli which the worker is normally 

,required to work and at a time or times to be determined by the employer. 
Provided that the number of _days of additional annual holidays shall not 
exceed in the aggregate in any calendar year the period constituting the 
worker's normal. working week. 

Paragraph 6. 
An employer shall give to a worker reasonable n'otice of the commencing date 
and duration of his holiday and of his additional annual holidays. Such notice 
rna)' be given individually to a worker or by the posting of a notic~ in the place 
Where tP:(! WQrk¢f i~ employed,' . 
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PART IV 

lfOUDAY REMUNERATION, 

CUSTOMARY HOLIDAYS 

-219 

(1) For each day of customary holiday to which a worker is entitl~d l,mder the 
provisions of Part XI he shall be paid by the ~mployer one day's holiday pay 
(as defined in P1lragraph 13). . ' 

Provided that payment of the aforesaid holiday remuneration shall be 
,subject to ~he .conditions that (a,) the worker has worked the last working 

, ' -day on whIch work was available to him preceding the holiday and (b) the 
first working day on which work was available to him following the 
holiday or, if in either case he fails to do so, failure is by reason of the 
proved illness of the worker or with the consent of his employer. 

.(2) Holiday remuneration in respect of any customary holiday shall be 'paid by 
the employer to the worker on the pay day on which the wages for the 'pay 
week iilchiding the customary holiday are paid. 

(3) Holiday remuriefa,tion in respect of any holiday iulieu of a customary holiday 
shall1;le paici <m tJ1e pay day on which the wages for the pay week including 
that holiday in lieu are paid. 

Provided that the sa,id payment shall be made immediately upon the 
termination of the worker's , employment in the caSe where he c,eases to be 
employed before being allowed stich' holiday in lieU 'and in that case, 
condition (I:;) 'in sub~paragraphU) shall not apply. ' . '. 

ANNUAL HOLIDAYS 
Paragraph 8. 

Subject to the provisions of paragraph 9---:-

(1) a worker entitled to be allowed: an annual holiday undel' Part III shall be 
paid by his employer, on the last pay day preceding such annlialholiday, 

" one day''S holiday pay (as defined in .par~gr,aph 13) in respect of each day 
thereof. i'.,' 

(2) a 'worker entitled'to be allolved aaditional qnnual holidays under Part I! [ 
shall be paid by his employer, on the pay day on which the wages /OJ' the 
pay week including the cidditiona) annual holiday'S are paid, one day's 
holiday pay (as defined in paragraph 13) in respect of each day thereof. 

Paragraph 9. 
Where accrued holi<;la.y remuneration has been paid pythe erpployer to the 
worker (in accordance with paragraph 10(1) or in accordance with the provisions 
of Order N.I.F. (35)).in respect of employment dl,lfing any of the Periods referred 
to in that paragraph orthat Order, the amount of hQliday rep:mp.erationpayable 
by the emp'loyet in respect· of any annual holiciay for whigh the worker .has 
qualifie\i by .reason of employment eluring. any 9f the 'saiq. peri9ds shall be 
reduced by the amount of the said accrued, holiday remuneration unless that 
remuneration has been deducted from' a previous payment of holiday 
remUlwrati9nmade under .theptovisions 9f this Schedule. ' 

ACCRlJED HOLIDAY REMUNERATION PAYABLE' ON TERMINATION 
. . , OF EMP~6YMENT ' 

Paragraph 10. 
(1) If a worker ceases to be employed before being allowed 'or entitled to be 

allowed an annual holiday the employer shall, immedi!).tely on the termination 
9f the employmep,t (hereafter called "the termination date"), ,pay to the 
worker as aq;rued holiday remuneration:":""- , 
(a) in respect of any period of emp~oym~nt occmring before 1st May 

imrnc;diately pr~C(fdin~ th~ ~~rmmatio~, \latel a~ am<?Ul}t equal w., ,tM 
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holiday remuneration to which the worker would have been entitled 
under the provisions of paragraph 8 if he had been allowed an annual 
·holiday in respect of that period of employmi:mt at the tennination date, 
LESS any holiday remuneration already paid for any day or days of 
annual holiday allowed subsequently to 1st May aforesaid in respect of 
that period of employment and, 

(b) in respect of any period of employment siJ1ce 1st May immediately 
preceding the termination date, an amount equal to one day's holiday pay 
(as defined inparagraph 13) multiplied by the number of days of annual 
holiday to which the. worker would have been entitled under the 
provisions of paragraph 3 if by virtue of such period of .t!mployment he 
could have til-ken an annual holiday at the . termination da:te LESS any 
accrued holiday remuneration already paid by the ,employer to the worker 
in respect of that period. 

(2) If a worker ceases to 5e einploY,ed in any calendar year before being allowed 
"" the additional annual holidays for which he luiS qualified under the pI:ovisions 

oj Part III the employer shall, on the ter.mination date, pay to the worker 
as accrued holiday remuneration one ,day's holiday· pay (as'defined in 
paragraph 13) for each of the 5 such days for whi<;h he has so qualififfd LESS 
any holiday remuneration all'eady paid for any day 01' days of additional 
annual holiday allowed between Ist 'anl/my' immediately preceding the 
termination date and that date,' 

. (3) A worker shall not be en~itle~ to tn.e payment by hi$ e1l1p1byer 'of accrued 
holiday remuneration if he is dismissed. on the grollnds,of serious misconduct 
conp.ected with 'his employment provided that he is s<;>. infprmed by his 
employer at the time of dismissal. . 

PART V 

GENERAL' 
P;i.riigraph 11: ,. . 

For the purposes of calculating any period of employment entitling a worker 
to an annual holiday or to any accrue<;l n.oliday remuneration and fo), the purpose 

., of calculating the period of 9pntinu(Jlls employment 'specified in paragraph 5, 
the. w(lrker shall be trel).ted~ . , 

(a) as if he were .employed for a we.ek in :TIesPe~t of any ·week. in which~ 
, (1) he has worked for the employer on not less than three days and has _ ... 

performed some work to which statutory minimum remuneration 
applies; or 

(ii) .he has been absent througho1,lt the week ,by 'reason Of proved illness or 
, accident €provided .thlj-t the number of weeks whioh may .be ttea:ted as 

wet!ks of employment for such reason shall not exceed eight weeks in 
the' aggregate in each peI1iod .of twelve mOllihs immediately preceding 
the ·commencement of the' holiday· season); or 

(iii) he has been' suspemied throughout one week at a .time OWing to 
shortage of work; or ' 

(b) as if he were :.employed on any day of hbliday allowed under the 
provisions of this Schedule,. and for the purposes of ,the provisions of sub~ 
paragra;ph (~) of this paragrl:!-ph, a work~r who. is .absent on such a holiday 
shall be -treated as having wpi:ked, the numb\!r of hours ordinarily worked 
by him on that day of the week for the employer on work <to which 
statutory minimum,.. r.emulleration applies, 
I' ', •• ' ... <,: <: '" : • " 

Parigtaph 12.· . :,:' . 
"W'her~ any day of holiday allowed:to'!l worketialis upon a day of holiday or 

half-holiday to which the worker may be entitled under any enactment other 
'than the' Wages Oo\mcils Act (Northern Ireland) 1945, that holiday ,or half

"Mliday shall be treated as parr of the holiday allowed llndei' this Schedule, 

.............. 
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Paragraph 13 .. 
lnthis Schedule the following expJessions hav({ the meanings hereby respectively 
assigned to them, that is to say:-

"NORMAL WORKING WEEK" means the number of days on which it has been 
usual for the worker to work in a week in the employment of the employer 
during the 12 months immediately preceding the commencement ·of the 
holiday season or where, under paragraph 10, accrued holiday remuneration 
is payable on the termination of the employment, during the 12 months 
immediately preceding the termination dMe, 
Provided that-
(i) part of a day shall count as a day, 

(ii) no account shall be taken of any week in which the worker did not 
perform any: work for which statutory minimum remuneration has been 
·fixed. 

"ONE DAY'S HOLIDAY- PAY" means the appropriate proportion of the 
worker's weekly remuneration, that is to say, 

where the worker'.s normal working week is five days one-fifth 
where the worker's normal working week is four days one-quarter 
where the worker's·normal working week is three days one-third 
where the worker's normal working week is two days one-half 
where the worker's normal w9rking w!!ek is one day the whole, 

and in this definition, "weekty remuneration" means the remuneration which' 
the worker would be entitled to receive from the. employer at the .date of the . 
110liday or, where accrued holiday remuneration is payable, at the termination 
date, for one week's work-
(a) if working his normal working week and the daily number of. hours 

normally worked by him excluding overtime; and . 
(b) if paid at the appropriate time rate of st(l,tutory minimum remuneration 

for work to which st(ltuto/y minimum remuneration applies and at the 
same rate for any work for the same employer to which such remuneration' 
does· not apply. 

"STATUTORY MINIMUM REMUNERATION" ·means minimum remuneration 
(other than holiday remuneration) fixed by a Wages Regulation Order made 
by the Ministry to give effect to proposals submitted to it by the Sugar 
Confectionery and Food Preserving' Wages Council (Northern Ireland). 
"WEEK" means "!'.~y week." 

EXPLANATORY NOTE 

(This Note is not part of the Order, but is intended to 
. indicate itsgenerai purport.) 

This Order, which comes into· 0peration oil: 2nd April 1968, sets out 
the holidays which an employer is required to allow to workers and the 
remuneration payable for those holidays' in substitution for the holidays and 
holiday remuneration fixed by the.Sugar Confectionery and Food Preserving 
Wages Council (Northern Irelan4). w.ages Regulation (Holidays) Order 1949 
(Otder N.I.F. (35». . 

Order N.I.F. (35) is revoked. 

New provisions in the Schedule are printed in itali~s, 
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