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WAGES COUNCILS 
, , 

Wages, Regulation (Brush and' Broom), 

·,445 

[NC) 

ORDER, PATEp,25tH APRIL '1969, MADE;BY ~ THE MINIS:rRY OF HEALTH 
. AND SOCIAL SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN 

IRELAND) 1945. 

The Ministry of Health and Social Services, in exercise of the powers 
conferred on it by Section 10 of the Wages Councils Act (N.orthern Ireland) 
1945(a), hereby makes the following Order to give effect t.o wages regulation 

'. pr{')ppsals Fel::eived fro;m. th~ 13rush and :aroom Wage~ Council (Northern 
lreland):-

Citation .', . '," . 
. ; J , 

1. This Order may be cited as the Brush and Broom Wages Regulation 
(Holidays) Order (Northern ;lreland) 1:9(i9i 

Commencement 
'.:.: 2. The: wages regulation pFoposals set ·out.in the Schedule sha.ll come into 

",C)p,etfltioii. on the ~Pe(;ified dateail<! on the'day immediately preceding that date 
. ': . the Btush 'aM J3room . Wages Regulation (Holidays) Orael' :(Northem Ireland) 
. W()2(~)~d the S~con<l Sch~lile to the Brush and Broom Wages Regulation 
.. ,,!.Ord~r (N,"orthem Jrelan4) 19~4(~) shan ceaSe to hav~ effect. 

Interpretation " 
3. In this Order the expression "the specified date" means "the. 13th day 

of May 1969, provided ,that where, as respects any, worke1i. whp ,is paid 
wages.aLinterYl:).'ls nol"t:lxcee~ing seven dl;iys; tha~ date does. not correspond 
with ,the beginning of the period fpf which the wages ~~e paid, the expression 

", ':'tlie' specified date" means, as respects that worker, the beginning of the next 
, ,'stich period following that date. . 

.' '., ." T 

Sefl.-lecl with the Official Seal of the Ministry of Healthand'Social Services 
fbt,'Nbrtbern:lteland this '25th day ;0£ April 1969. . 

, ,'v"',.;' : ~ 'r: _" ~,' , , . .' , . 

, (L.s.), .... ,.- W. Slinger, 
Assistant Secretary. 

" . 
,".' • < 

Ii 

:", ; , '(~)r-S.Ri ~'·();·.(N.I.p,9941N~f 90, 
.' ,'. '" «, , .. '. ;'. " • v .... : ; '.; ':_,! .. t, .; . 
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SCHEDULE 

Holidays and Holiday Remuneration . 
The following provisions as to holidays and holiday remuneration shall be 

substituted for the provisions as to holidaY1> ang holiday remuneration set out in 
the Brush and Broom Wages Regulation (Holidays) Order (Northern Ireland) 1962 
(Order N.I.B.B. (87» as amended by the Second Schedule to the Brush and Broom 
Wages Regulation Order (Northern Ireland) 1964 (Order N.I.B.B. (91». 

PART I 

APPLICATION 
Paragraph 1. 

This Schedule applies to every worker (other than an outworker) for whom 
s.ltatutory minimum remuneration has been fixed. 

PART II 

CUSTOMARY HOLIDAYS 

Paragraph 2. 

(1) An employer shall allow to every worker to whom this Schedule applies 
a holiday (hereinafter referred to as a "customary holiday") in each year on 
the days specified in sub-paragraph (2) provided that the worker was in his 
emp~oyment for a period of not less than eight weeks immediately preceding 
the customary holiday and worked for the employer for the whole or part of 
that period and (unless excused by the employer or absent by reason of the 
proved illness of the worker) throughout the last working day on which work 
was available to him immediately preceding the customary holiday. 

(2) The said customary holidays are; ~ 

(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other week­
day as may be appointed by national proclamation, or, if none is so 
appoitLted, the next following Tuesday), Boxing Day, Easter Monday, 
Easter Tuesday and two other days' (being days on which the worker 
normally works) in the course of a calendar year to be fixed by the 
employer and notified to the worker not less than three weeks before the 
holiday; or 

(b) in the case or each of the saiddays.~'day, subs,tituted therefor by agree­
ment between the employer and the worker, being a day recognised by 
local custom as a day of holiday in substitution for the said day . 

. . 
(3) Notwithstanding the preceding provisions of thi\!> paragraph, an employer 

. may (except where in the case of a woman or a young person such a 
requirement would be unlaWful) require a worker who is otherwise entitled 
to any customary holiday to work thereon and, in lieu of any holiday on 
which he so works, the employer shall allow to the worker a day's holiday 
(hereinafter referred to as a "holiday in lieu of a customary holiday") 
on a weekday on which he would normally work for the employer within 
the period of two calendar months next ensuing. 

(4) A worker who is required to work on a customary holiday shall be paid:­

(a) for all time worked thereon at the rate of statutory minimum remunera­
tion then appropriate to the worker for work on a customary holiday; 
and . 

(1)) in respect. of . the holiday in ~ieu of the customary holiday, holiday 
remuneratton m accordan~ wlth para~ril.ph· 8. 
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PAkt III 

ANNUAl, HOLIOi\.Y AN}) Al,).DITIONAL ANNUA~ HOLIDAY 

4NNVAL HOLIDAY 

.. Piuagraph 3. 

":', 

Subject to the provisions of paragraph; 4, madditionto the customary holidays 
specified in Part II, an employer shall, between the 1st ;Tune and the 30th September 
1969, and in each succeeding year between the 1st June and the 30th September 
(hereinafter referred to as the "holiday season"), allow a holiday (hereinafter 
·referred to as an "annual.holiday") to every worker in his employment to whom 
this SchedUle' applieS who has been 'employed by him during the twelve months 

. eti,ded on th~ 5th April immediately preceding thecomniencement of the holiday 
season for any of the periods of employment (calculated in accordance with the 
provisions of paragraph 13) set out in the table below, and the duration of the 
ann.ual hoIidi:tyin the case of.eath·such w0rker shall be. ['elated to his period of 

. J.,:mployment during that twelve months as: follQws : -'-,- "', 

.,' 
-'.' 

Period ~f employment 

At le;l,~{ 48 weeks 

" 
44. 

" ,; 40 
" .. 

" " 36 ' " 
" " 32 

" :'28 
" 

..... 

" " ·24 " · . 
,; " 

'20 

" " 16 ,; · . 
" " 

12 ." 

. ~ . 
. ' Duratioll of annual holiday for workers with 

a normal working week of-

4 days " , 3"days 

12 days ro days 8 days 6 days 
11 9 ,.. 7 ". 5 
10 " 

'i( 
" 

6 ." 5 " 9 " 
7 

" 
6 

" 
4' 

8 6 
" 

5 ". 4 '" 7 
" 

5, 4: i, 3 
" 6 " 5. 

" 
4' 

" 
3 ,; 

5 4·' 3 
" 

2 
" 4 3. ". 2:. " 

2 " 3 ';, 2 " . 2: 1 ,; day 
8 

" · . ".j .2 1 day· . 1 day 1 -" ,. . , . 
.'." l '.: :.0., ", " ,,, ,', 

Paragraph 4. . 'i 1 ',:.' 

(1) An annual holiday shall be l!.llowed on <.:onsecut~ve working days, being days 
. upon which the worker is' n6tmally called up'on t6 Work for the employer, and 

days of a,nnual holidaY shall be treated as consecutive notwithstaQding that a 
day.6f customary' holiday ;l,llowed t6' a worker under Pa:it n,or a day upon 
which he does not normally work for .the employer intervenes. '. : 

(2) Wnel'e the',ntllPber ptaays 9! ann:uaLlioliday fbfwhich:a wotket.has qualified 
'exgeed~the number of daysconstittitinghis nortnal'working week, the holiday 
may, by agreement In writing· made 'b'etWeen the errirploY,erand the worker, . 
be allowed in two periods of consecutive working days; so· how.eYer that when 
a holiday is so allowed, one of the periods. shall cop&ist of..a;number of such 
days not less than the number of days.constituting. the. -w.orkeJ.:'s normal 
working week . 

. (3j: Suble9t to ·the. p}6vlsionsof sub·-1'i:itagraph (4);" wheteaday' of customary 
: .h0li,4ay· alloWep.to a wotke('!lpder Part II im1,l1ediateIy prededes.a period of . 

:u;UlualJ,wlid?,y ·ot. QQCi,lX$ during sl}ch a period and ithe tOtal number of day,s 
of annlJ~lJ::H;)liQlJ.Y r~qilited to be allowed in the peribd,under the foregoing 
prov:isions. ofthis patagraph, tqgettier with any svc~day of cu~tQmary holiday 
allowedun,der ParUI,. eXc;e~Qs·~hep.ttmber of days,constittiJjng the worker's 

.; ,. norrna1wotkingW¢ek theh;not~itlj.standing the foregoing provisions of this 
paragmph, the duration 'of that period of annual.:hol~4~y :may be reduced by 
one day and in such a cas€; one" day of l!.J1J1ual holIday 'snall'be allow~ on any 
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working day in the holiday season, or with the consent of the worker on any 
working day prior to the commencement of the next holiday season. 

(4) Any day of annual holiday or additional annual holiday under this Schedule 
may be allowe~ on a day on which the worker is entitled to a day of holiday 
or to a half-holiday under any enactment other than the Wages, Councils Act 
(Northern Ireland) 1945, except that a day of annual holiday allowed under 
sub-paragraph (3) shall not be allowed on the worker's weekly short day. 

ADDITIONAL ANNUAL HOLIDAY 
Paragraph 5. 

Subject to the provisions of this paragraph, in addition to the holidays specified 
in paragraphs 2' and 3 an employer shall, in each y~ar commencing on 1st June, 
allow a holiday (hereinafter referred to as an "additional annual holiday") to 
evelY worker in his employment to whom this Schedule applies who has been 

. employed by him at the preceding 5th April for a continuous period of two years 
or more (calculated in accordance with paragraph 13) and the duration of the 
additional annual holiday shall be related to his continuous period of el[lploy­
ment as follows:-
(a) two years' but less than four years' continuous employment-l day; 
(b) four years' or more continuous employment-2 days. 

Paragraph 6. 
Where a worker becomes entitled to any days of additional annual holiday in 
accordance with the provisions of paragraph 5 those days of additional annual 
holiday shall be allowed by the employer, by agreement with the worker, on a day 
or days on which the worker is normally called upon to work for the employer, 
at any time (or timei) during the period of 12 months commencing on 1st June 
immediately following 5th April upon which the worker becomes entitled as 
aforesaid; 

Paragraph 7. 
An employer shall give to a worker notice of the ~o,mmencing date or dates and 
duration of the period or periods of his annual holiday and the date or dates of his 
additional holiday. Such notice shall be given at least 28 days before the first day 
of the annual holiday (or, where under the provisions of paragraph 4 an annual 
holiday is allowed in more than one period, before each separate period) and 
before the said date or dates of his additional holiday: Notice may be given 
individually to the worker or by the posting of a notice in the place where the 
worker is employed. 

PARTN 

HOLIDAY REMUNERATION 

A.-CUSTOMARY HOLIDAYS AND HOLIDAYS IN LIEU OF CUSTOMARY HOLIDAYS 

Paragraph 8. 
(1) Subject to the provisions of this paragraph, for each day of customary holiday 

which a worker is allowed under Part II he shall be paid by the employer as 
holiday remuneration whichever of the following sums is the greater, that is 
to say either-
(a) In the case of a worker 

whose normal working 
week-
(i) exceeds five days, 

two-elevenths 
(ii) is five days, 

one-fifth 
(iii) is four days, 

one-quarter 
(iv) is three days, 

c;m~-t4jrQ. 

of the average weekly earnings of the worker 
during the twelve months ended on 5th April 
immediately preceding the holiday such 
average weekly earnings to be determined by 
dividing the total remuneration (as defined in 
paragraph 14) paid to him by the employer 
during that period, by the number of weeks 
of.employment with the employer during the 
said periodi ... . 
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or 
(b) a sum .equal to the appropl'iate st!j.tutory minimum remurieration to 

which the worker would have been entitled if the daY-had nqt been a day 
of holiday and he had been employed on work entitling him to statutory 
minimum remuneration for the time normally worked by him on that 
day of the week: 

Provided that payment of the said holiday remuneration is subject to the 
condition that the worker (unless excused by the ·employeror absent by 
reason of prov~ illness of the worker) works throughout his normal working 
'hours on the first day on which work is available to him following the 
holiday. . 

(2) Holiday remuneration in respect of any customary ·holiday shall be paid by 
the employer to the worker not later than on the pay day on which the wages 

'., for ,~he pay week including the first working day following the customary 
. hqli<;lay are paid . 

. (3) Holiday rell1unerationin respect of any holiday in lieu of a customary 
, holiday shall be paid not later than on the pay day ,on which the wages for the 

pay week including the first working day following the holiday in lieu of 
a customary holiday are paid, 

Provided that, the' said payment shall be made immediately upon the 
termination of the worker's' employment in the case where he ceases to 
be employed before l{eing allowed a holiday ii1 lieu of a customary 
hQlidlj.y -to which he is entitled and in that case the proviso to sub­
paragraph (1) shall not q,pply. 

B-ANNUAL HOLIDAYS 

Paragraph 9. 
,(1) Subject to the provisions of paragraph 11, a worker qualified to be allowed , 

art annual holiday shall be'paidas holiday remuneration by his employer in 
respect thereof, not later than on the last pay day preceding such annual 
holiday, whichever of the following sums is the greater, that is to say 
either-' . 
(a) a, sum equal to two fifty-seconds of the, total remllD.eration (as defined in 

,paragraph 14) paid by, the employer to the worker during the twelve 
months ended on the 5th April immediately preceding the holiday; or 

(b) one day's holiday pay {as ,defined in paragraph 14} in respect of each 
<I~y thereof. ' 

(2) When~ urtder the provisions of paragraph 4 an annual holiday is allowed in 
more, tha:n . one period' the,hciliday remuneration, shall :be apportioned 
accordingly: ' 

C:,-ADDiTWNAL ANNUAL HOLIDAY 

Paragraph 10. 
A worker entitled to' be allowed anadditiOlzal annual holiday under this Schedule 
shall ,be paid by his employer in respect thereof on the last day preceding such 
additional annual' holiday as follows:- ' 
(1) Where paragraph 5(a) applies-

,16 

Where the worker's normal wotking week is 6 days one-eleventh I 
" ." 5 days one-tenth 

4 days one-eighth 
3 days one-sixth 

of the amount he ,would be entitled to receiveilt the date o!'the'ho!iday for 
an qnnl(al hOliday of two normal working weeks determined.in (lccord(ll'lf;e 
with paragraph 9, 

* • 
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(2) Whtlre paragraph 5(b) applies-
Where the w01:ker's normal wod<.:ingWeek is~ 6 da. .... ys tWQ-eleve.nthS) 

. , " " 5 days Ol'/e-fifth 
4 days one-q,uarter 
3 days . ,one-third 

of the amount he would be entitled to receive at :fhe.·date"bj the holiday fQr 
·an annual holiday of two normal working weeks detel:mined ~n ,qccordance 
with PClragraph 9. ' 

'{3) Where' an 'employer l;i:llows the days of additlonal' annual holiday qtherwise 
. " than on consecutive days the remunetation shall be apportioned accQri;lingly. 

Paragraph ,1 L ;. 
Where any accrued holiday remuneration has been paid PJ ·the employer to the 

" worker (in accordance 'with"the provisions of paragraP.h 12 or un'der Order 
N.I.B.B. (87) in respect of employment during any of the"periods referh:d to in 
,that I)?l;l.ragraph or that Qn;ler respectively, the amount .of holiday J;e:tp.uneration 

. payable by the employer in re~ect o~ any anpual holiday fpr'which the worker 
hasqualifieo. by reasoJ?,of, .employmeht during the said period shall be. r~uced 
by the amount of the said accrued holiday remllnerlltion un,less ,that remuneration 
has been. deducted fr<:>m a preyjous paymeht of holiday remuneration made 

'under the provisions Of this .Schedule: . 

AC;:CRUf,D HOLIDAY: REMUNERATION. 'PAYABLE ON TERMINATION 

OF EMPLOYMENt 

Paragraplr 12. 
(1) Subject to the provisions of this paragraph where a worker ceases to be 

employed by an employer after the provisionll of this Schedule 'become· 
1.",. 'effective, tlie employer.shall, irruhedilltelyon the termination.of the employ­

ment"pay to the workera$ accrued holiday remuneni.ti6u·;""::'" 
, '. {a)ifl respect of employment iii the twelve months up to alid inciuding the 

", 'iminediately-preceding 5th April a sumequalto the holidayr.emlip.eration 
for any days of holiday for Which he has qualified; " 

Eb)in·re.spect 6femployment up to and including the/mmedlidely preceding 
. 5t/:i April a sum equal to .the:h()liday remutzer(Jtion foft· a'ny days of 

additional annual holiday fbt'Which he has. qualified;·'tlrid'" . ' 
(c) in respect of any empkiytnent sinc~ the said 5th 'April for a .period of at 

least 8 weeks duration (calculated in accordallce with- paragraph 13) 
. which~ve! of ,tl;lefoUowing sum~, is thegr~ate;r, that is tO~flY either~ 
. (i) a sum ,~qual t<:> two lifty-seconQs' of ihe to~al. remu.neration (as defined 

in paragraph 14) paid by the employer to the worker sin~e,that date: . 
or, .' 

'(ii) a sum <;qu,al to th~ MUday n:nlUD,erat~on for aJ,1y days of annual 
holiday whichWotIld haVe been payable' to 'him if he cOllld have been 
allowed an annual holiday in respect of that employment .at th~ tim~ 
of leaving !t and if paid at t,he rate of one day's holiday pay (as d{)fiiied 

:in paragraph 14) in'respect of .each·day,thereot.":' ' 
" ,;, . ',,' . 

(2) Accrued holiday remuneration is not,'payab.lein :resp~qt ',of: any ,days of 
annual holiday which the worker has. been allowed or become 'entitled to be 
allowed under this Schedule or und¢r Order'N.1.B.B:(87). , ".,., ' 

(3)$llbj~cUo the proV.jsi:Qn~ of suo-paragraph (4), where:a worker has been 
:ll,U9wed in a !:):olid~y seflson part only of the annual hoIi4.ay for w~ich he has 
q'4alifie;i undyr tlns $cb,eduleortInder .Order N.LB.B. (~7) and hIS employ­

. " D,'lent is tep;n~n.a;ted .. b~t,or~ .. :qe, ~e9~m~ entitle4. to the re~t ot t9:flt J:l:c;>liday, 
.. lhea,cC.J;iletl;.!lo~':tay r~muptrr.~tIqp payable shall hI:; tlle~l;l.J?prq~na!~ .. ~p1ou~t 

" tinder the foregomg provIslO~S less tI;te amount recpve,qby ~P,r 'Y-,8fker In 
respect of that part of the holIday whIch he !las been allOwed, ' , 

. 1I.... " ~ 
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. , .(1) Any ;acc).iU~d ;holiday.remuileration payable under the' provisions of this 
. '~ . paragraph ~halLbe reduced by the ,amount of any accrued holiday remunera­

tion already paid by the employer to the worker in pursuance of this Schedule 
or of Op;ler N.I.~,a, (87) in respl!ct of thl! same p~riocl or employment or 

, . ,~,~J't,tJ1eteoL,' " : ~.. 'I',', . ' •... . 

, '~. ~ J ~ 

PART V 
C','_'. '" 

:! .... J GENERAL. 

~;m),gtaph n.' . " ":'" . , 
,':; Jt:or, the pprpos,~s o~ cllicl}l~ting ,any perioq.' of' em,i?:loyment qu~iifYlng !j.' wQrker 

for an a;np.ul:tl holigay;, (117, additional (mnual hQltday, or for any· accrued ,holiday 
remuneration, the worker shall be treated~ 
(1) as if he were employed for a week in respect of any week ,!n 'wp.ith:""'" . 

(a) he has worked for the employer on nof1'ess than three days'and has 
"<. ' .' ; ''Peddrmed:' some; work fbr w~ichstatutbry minimtimremuneration is 

'.' payable; .,' . '., , ...., . 
(b) he has been absent throughout the week or he has worked for the 

.. ".":' "eIjlpldyef:bn'lessthim 3. <lays; by te~son, 'ineithetcase, of the proved 
· " " I, illilesS' of; 01'. iccident to, the Worker: provid~d that the number of weeks 
" ,':;'j' which inay be 'treatedas weeks 'p:r-ernplbymeilt for such t~asdnsshan 'not 
'; '. ',; ",',., 'exceed f()lit' in the 'aggregate jrr'the period Of twelvemop.ths ended on 
· .:"" ,. '5th' ',April immediately preceding the commencement Qf the holiday 
· ~.:, " :;'~e~s.on;"ai1d.'; ';'": "d,,": :', . ". ".... ..; .' 

:(2) asH he·were employed.on any day,of·holidayallowed under·the. provisions 
',' .of this··Schedule, or of, Order 'N.I,RRE87), ,and for the 'purpose of the 
,. provisions o£,sub1Jaragraph (l}; 'a worker'who is absent on such it holiday 

shall be treated as having worke!l ther.e01i for the employer' .on, work for 
,whic~! st~~lltory min~mqm :remun~r~ti9n isp~yabl~. 

Parag!,apii.JL,·,: .,'/:\;;'-:::~ ;,> .. ~~ '::'~;:~;:" :.,::'::" ; .' .. ',' 
In !hill, ~Ch.\19,vle, the; fQ~!g?l;iI}g ~4P.~.l!s~.i.ons, h~v~ th~ {mea,l1jng~" heJ;~~W respectively 
assIgned to them, that IS to say:~ . . .. . 

"ApPRO~~IA~E. RA:ilO ; OF ~tAiiJ1:q~y ~INIMlli4 REMmIERATION" means, where 
the worker is usually employed as: ~ .' . 

(1iJ a'tillie 'wb'rI!i¢~ '; ,',c:. ....,;., .. '. the general minimtim tiine ,rate 
.:", ,,,,', ,""."',',<\ ':,',. , a:pplicable .to the wor~er. 

(2) a piece w~~ker a:~d i; a fe~ale wo~k~r ,: tll~. general minimum time' Tate 
under 21 years of age " which would apply if the worker 

.' , • ,i '.' .• '.'!.' .:" . ."'. . ,were ·employed as a .. time 
..... , " ~, '.:'., .. " "j, worker. ., " . 

)3Y a piece 'Worker and' :is . Ii.6(a worker " Ii time rate equal to the basis rate . 
. speCified in.(2f '. ':".' '".. ;~, ., .. :' • ' . . 

, ,. .,' " .'~.. .", , " i 

For thepurpos,e of this definitioli~ 
(a) the expression "basis rate" means the piece work basis time rate.applicl:tble 

to the work~r or which is applicable when no general mirihrtum rpiece rate 
applies or where no such piece work basis time rate is applicable the general 
minimum time rate which would apply if the worker were a time worker, 

(b) where a worker is employed on work to which more than one minimum rate 
applies, the rate shall be ascertained by reference to the work on which he has 
been mainly employed in the twelve months prior to the holiday in the case 
of a customary holiday Or holiday in lieu of a customary holiday, the com­
mencement of the holiday season in the case of an annual holiday, or an . 
additional annual holiday, or the date of the termination of .the employment 
wlwre a99T1Jed holiday remllneration is payable. . 
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(c) where a worker is .usually employed partly on time work and partly on piece 
. work, he shall be treated as having been ,employed on piece work for the 

whole of his time, 
(d) where a female worker aged under 21 years is employed on pan work the 

general minimum time rate applicable shall be the rate that would be 
applicable if she were employed as a 'Yorker other than a pan hand. 

" "NORMAL WORKING WEEK" means the number of days on, which it has, been 
usual for the worker to work iIi a week in the employment of the employer in the 
twelve months ended on 5th April immediately preceding the comm~ncement of 
the holid~y season or, where under paragraph 12 accrued holiday remWieration 
is payable. 6n the' termination of the employment, in the twelve months 
immediately preceding the date of the termination of the employment ~ 

Provided that 
(i) part of a day shall count as a day; 
(li) no l:j,ccount shall be talc en of any week in which the worker did not perform 

any work for which statutory minimum remuneration has beep .. fixed, 

"ONE :PAY'S HOLIPAY'PAY" mean~ the appropria,teprpportion of the remunera-
. tion which the worker would be entitled to receive. from 'his employer at the 

date of the annual,holiday (or, whe.re the holiday is taken in more. than one 
period, at the date of the first period),a,t the 4ate or 'dates of the additional 
annual hoiiday, Or at the. terminaW,m date, as the cas·e may be, for one week's 
work if working his normal working week and the number of daily hours normally 
worked by him (exclusive of overtime), and if paid at the appropriate rate of 

. statutory minimum remuneration for work ·fpr which statutory minimum 
'remuneration is payable and atthe same rate for any work for the same ,employer 
for which such remunenition is not payable, and 'in this ·!iefinition "appropriate 
!pToportion~' means-' . 

where the worker's normal working week is. six days-two-elevenths. 
where' the worker's normal working week is five days-one-fifth. 
where the worker's normal w<;>rking week is four days-one-quarter. 
where the worker's normal working week is three days-one-third. 

"OUTWORIq!R" means a worker who works in his own home or in any other 
, place not under the contr,ol or management. of theeinployer, . 

,,'~STATUTORY,MINIMUM REMUNERATION" means statutory minimum re.nj.\mer13:tion 
(other .than holiday remuneration) fixed by a wages regulation order made by 
the Ministry to give effect to proposals submitted t6 ,it by the Brush and Broom 
Wages'Counell (Northern Ireland). : . , 

"'TOTAL REMUNEkATION" JD,eans any payments pajd or payable ro the worker 
under his contract of employment for time (other than hours of overtime) worked 
or piece work done by him (oth~r,than dqring hours of overtime), .holiday 
remuneration, any productivity or long-service bonus payable to the. worker 
on a weekly, fortnightly, or monthly basis' and merit payments so payable but 
does not include any other payments. ' , . 

"WEEK" ,means "pay week", 



No. 1M Wage.$'. Councils' 

EXPLANATORY NOTE 

(This Note is·not pcu:toj the Order, but is intended to 
illdicat~ its general purport.) 

453 

This Order, which comes· into operation on 13th May 1969, sets out 
the holidays which an employer is required to allow to wotkers and the 
remuneration payable for those holidays in substitution for the holidays and 
holiday remuneration fixed by the Brush and ~room Wages Regula..tion 
(Holidays) Order (Northern Ireland) 1962 (Order N.LB.B. (87)), as amended by 
the Second Schedule to the Brush and Broom Wages Regulation Order 
(Northern ~reland) 1964 (Order N.r.B.B. (91). . 

Qrder N.1.B.B. (87) and the Second Schedule :to Order ~.I.B.B. (91) are 
revoked, 

New provisions in the Scliedul~ are printed in italics .. 

'. A'. .- .-_ •• _ .', •••• __ .... _"""-- ......... _>-............ .,.,;:: __ .--........"""_"-' ...... ~ •. _.,_. __ ... ,'-- ,._ .. ;:. ._..,._ "': ___ ,'.' .. "'_'" .' 
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