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WAGES COUNCILS 

Wages Regulation (Linen and Cotton Handkerchief and 
Household Goods and Linen Piece Goods) 

No 82 

[NC] 

ORDER, DAT.ED 3RD APRIL 1969, MADE BY THE MINISTRY OF HEALTH AND 
SOCIAL SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN IRELAND) 
1945. . 

The Ministry of Health and Social Services, in exercise of the powers 
conferred on it by Section 10 of the Wages Councils Act (Northern Ireland) 
1945(a), hereby makes the following Order to give effect to wages regulation 
proposals received from the Linen and Cotton Handkerchief and Household 
Goods and Linen Piece Goods Wages 'Council (Northern Ireland):-

Citation 
. 1. This Order may be dted as the Linen and Cotton Handkerchief and 
Household Goods and Linen Piece Goods Wages Regulation (Holidays) Order 
(Northern Ireland) 1969. 

Commencement 
2. The wages regulation proposals set out in the Schedule shall come into 

operation on the specified date and on the day immediately preceding that date 
the Linen and Cotton Handkerchief and Household Goods and Linen Piece 
Goods Wages Council (Northern Ireland) Wages Regulation (Holidays) Order 
1957(b) al;l.d the Linen and Cotton Handkerchief and Household Goods and 
Linen Piece Goods Wages Council (Northern Ireland) Wages Regulation 
(Holidays) (Amendment) Order 1958(c) shall cease to have effect. 

Interpretation 
3. In this Order the expression "the specified date" means. the 22nd day 

of April 1969, provided that where, as respects any worker who is paid 
. wages at intervals not exceeding seven days, that date does not correspond 

with the beginning of the period for which the wages are paid, the expression 
"the specified dat<e" means, as respects that worker, the ,beginning of the next 
such period following that date. 

Sealed with the Official Seal of the Ministry of Health and Social Services 
for Northern Ireland this '3rd day of April 1969. 

(L.S.) 

(a) 1945. C~ 21. 
(b) S.R. & O. (N.!.) 1957, No, 110, 

W. Slinger, 
Assistant Secretary. 

(c) S.R. & O. (N.I). 1958, No. 75. 
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The following proVIsions as to holidays and holiday remune:ration shall be 
substituted for the provisions as to holidays and holiday remuneration set out in 
the Linen and Cotton Handkerchief and HousehoId Goods and Linen Piece Goods 
Wages Council (Northern Ireland)· Wages Regulation (Holidays) Order .1957 
(Order N.I.IJ.H.G. (147)) as amended by the Linen and Cotton Handkerchief and 
Household Goods and Linen Piece Goods Wages Council (Northern lreIand) Wages 
Regulation (Holidays) (Amendment) Order 1958 (Order N.I.H.H.G. (153)):-

,Paragraph L 

Holidays and Holiday Remuneration 
PART 1. 

APPLICATION 

(1) this Schedule applies to every worker (other th.an 'an out-worker) for 
wh0n;t statutory minimum remuneration has .1?een·fixed. ..',. 

(2) An out-worker is a worker who works il). his own home or in any other 
place not under the control or management .. of ,the.,employer. '-

Paragraph 2. 

PART II 
CUSTOMARY HOLIDAYS 

(1) An e1.11Ployer shall allow to every worker to' whom this.' Schedule applies 
a holiday (hereinafter tefened tl) as· a "customary holiday'~') in each year on 
the days specified 'in the following sub~paragraph provided that the Worker 
has been in his employment for a period of not less 'than four weeks 
immediately preceding the customary holiday and haS worked for the 
employe); .. for, the whole or part of that ,period and (unless excused, by the 
employe!,' .or absent by reason of th~ proved illness of, or accident to, the 
worker) has worked for the employer on the last working day on which 
work was available to him within the period of six week-days immediately 
preceding the custoinary holiday. 

: (2) The said customary holidays are :.~ 
Ch;istmas Day (or; if Christma~ Day falls on a S~t1ay, such other week-day 
as may be appointed by national proclamation ot, if none is. SO appointed, 
the next-.following. Tuesday), Boxing Day; Baste); Monday,·.Easter '1;uesday, 
and two other days (being days" of the we~k on which the worker normally 

. wQrks) in the c,ourse of a calendar. year to be allowed at a. time agreed 
between the employer and his workers (or a majority thereof) or their 
representative and· notified to the workers 'ilot less than two calendar months 
before the· date proposed for the customary holiday. In· default of such 
agreement the .customary holiday shall be aUowed at a time fixed by the 
Wages Council on application in writing thereto, by any of the parties 
concerned such application to be made not leSs tlian one calendar month 

. before the date proposed for the customary holiday. 

(3) NotwithstandiJ1g the preceding provisions of this paragraph, an employer 
may (except where in the case of a woman or a YOUl}g person such a require
ment would be unlawful) require a worker who is'otherwise entitled to any 
customary holiday to work thereon and, in lieu of any holiday on which 
he so works, ·the' worker shall be entitled to be allowed a day's holiday 
(hereinafter referred to as a "holiday in lieu 'of it customary holiday") on 
a weekday within the period of four weeks -next ensuing, 

(4) A worker who is requited' to work on a customary holiday shall be paid :
(a:) for all time wor!5ced ther~o~ at the mi~iiri.ujl1 rate then appropriate to the 

worker for work on' a customary holiday; and . 
'(b)' in respect of the·.holiday in.lie\l 9f the customary holiday, in ~5!co:rdance 

with para~ral'h 6. . 
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Paragraph 3 . 
. (1) In addition to the holidays specified in Part II, an employer shall, between 

1st June and 30th September 1969, and in each succeeding year between 
1st June and 30th .September (hereinafter referred to as "the holiday 
season"), allow a holiday (hereinafter referred to as "an annual holiday") 
to every worker in his employment to whom this Schedule applies who was 
employed by him during the 12 months immediately preceding the com
·mencement of the holiday s~son for any of the periods specified below, 
and the duration of the holiday shall be related to his period of employment 
during that 12 months as follows;-
(a) Workers under 18 years of age when they enter the employment of the 

employer and under 19 years of age at the commencement of their first 
annual holiday-

Where the worker's normal working week is one of 5 days or less 

Period of employment . Duration of annual holiday 

At least 24 weeks 11 days 

" 20 " 
9 " 

" 16 " 
7 " 

" 12 " 5 
" 

" 8 " 3 " 
" 4 " 2 " 

. Provided that this provision applies only to a worker who is in his first 
employment since leaving school and in respect of his first annual holiday 
allowed under this Schedule or under the Schedule to the Linen and 
Cotton Handkerchief and Household Goods and Linen Piece Goods 
Wages Council (Northern Ireland) Wages Regulation (Holidays) ,order 
1957, as amended. 

(b) All other workers-

Where the worker's normal working week is one of 5 days or less 

Period of employment Duration of annual holiday 

At least 48 weeks 11 days 

" 43 
" 10 

" 
" 38 " 9 " 
" 33 

" 8 
" 

" 28 " 7 
" 

" 24 " 6 
" 

" 20 " 5 
" 

" 16 " 4 
" 

" 12 " 3 " 
" 8 ." 2 " 
" 4 " 1 day 

. . 
(2) Notw~thsta!1ding the ~rovisions of sub-paragraph (1) the number of days or 

annual holiday t? whlch a ,worker shall be entitled in any holiday season 
shall not exceed 10 the aggregate twice the number of days constituting the 

. worker's normal working week 'plus one day. 
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Paragraph 4. 
Annual holidays shall be allowed on r;:onsecutive working days, b~ing days on 
which the worker i~ normally required to work, and days of annual holidays shall 
be treated as contfecutive notwithstanding that a customary holiday on which 
the worker is not required to work or a holiday in lie.u of a customary holiday 
intervenes. 

Provided that-
(a) where the number of days of annual holiday for which a worker has 

qualified exceeds the ,period constituting his normal working week but 
does not exceed twice that number, the said annual holiday may, by 
agreement between the employer and the worker or his rePresentative, be 
allowed in two separate periods of such consecutive working days if one 
of such periods is not less than the period constituting the worker's 
normal working week, or, failing such agreement, on application to and 
with the consent of the Council. 

(b) where the number of days of annual holiday for which a worker has 
qualified exceeds twice the number of days constituting his normal working 
week the annual holiday may be allowed as follows- . 
(i) in two separate periods as in (a); and 
(ii) as to any additional day, on a working day to be fixed by agreement 

between the employer and the worker or his representative, either 
during the holiday season or within the period ending on "8th January 
immediately following the holiday season, or, failing such agreement, 
on application to and' with the consent of the Council. 

Any such aJPplication for the consent of the Council must be made 
between the 1st day of March immediately pl'eceding the holiday season 
and the 31st day of May in the same year. 

Paragraph 5. 
An employer shall give to a worker notice of the commencing date or dates and 
ciuration of the period or periods of his annual holiday., . Such notice must be 
given at least 28 days before the first day of the annual holfclay or, where under 
the provisions of paragraph 4 an annual holiday is allowed in more' than one 
period, before the first day of each separate period, and may be given individually 
to' the work,er or by the posting of a notice in the .place .where the worker is 
employed. 

Paragraph 6. 

PART IV 

HOLIDAY REMUNERATION 
A--CUSTOMARY HOLIDAYS 

(1) For each day of customary holiday (including a customary holiday falling 
on a Saturday) to which a worker is entitled under Part II he shall be paid 
by the employer holiday remuneration equal to the sum which would be 

. payable to him by his employer if that day were not a day of customary 
holiday and he had worked thereon the number of hours normally worked 
by him on that day of the week and been paid~ . 
(a) in the case of a time worker, at th~ rate .of wages (being at least the 

appropriate general minimum time tate) paid to him by the employer 
immediately prior to the custon1ary' holiday; 

(b) in the case of a piece worker, at a time rate equal to the piece work basis 
time rate applicable to him, . . 
Provided that payment of the said. holiday remuneriLtion shall be subject 
to the condition that the worker works for the emp~oyer on the first two 
working !lays on which work is available t9 him following the customary 
holiday for the number of hours normally worked by him on each of 

i .'. those days of the week or, if he fails to do so, failure.is b(!cause of the 
proved illness of, ot acCident to, the' workerot is yrith tli'e 'consent of, 
or on the instruction of, the employer. . . 
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(2) Where a customary holiday falls on a Saturday and the worker does not 
normally work for the employer on that day of th~ week he shall be. paid; 
in respect thereof, by way of holiday remuneration,. an amount .equal" to the 
appropriate remuneration to which he would have been entitled under (1)(a) 
01' (b)if the day had not been a customOlY lioliday and he had worked for 

.. one-fifth of the numbei' ot/zours Ize normally woiks in a week on work for 
which statutOlY minimum remuneration i9 payable, 

(3) Holiday remuneration in respect of any customaryholi4ay shall be paid· 
by the employet to the. worker on the pay day on which the wages for the 
'pay week including the second working day following tlie customary holiday 

. a,re paid. 

(4) Holiday remuneration in respect of any holiday in lieu of a customary 
holidaYi3hall be paid on the pay day on which the wages for the pay week 
including the second working day following that holiday in lieu of a 
customary holiday are paid. Provided that the said payment shall be made 
immediately upon the termination of the worker's employment in the case 
where he ceases t6 be employed before being allowed a holiday in lieu of 
a customary holiday to which he is entitled, and in that case the condition 
specified in sub-paragraph (1) shall not apply. 

B-ANNUAL HOLIDAYS 
Paragraph 7~. 

, (1) Subject to the provisions of paragraphs 8 and 9, a worker entitled to be 
allowed an llnnual holiday under this Schedule shall be paid by the employer 
in respect thereof on the last pay day preceding slJch annual holiday 
an amount equal to 4·4 pel' cent . . Of the total remuneration Which the worker 

was entitled to receive from his employer for work done in the period of 
twelve months immediately preceding the commencement of the holiday 
season in which the holiday is to be allowed and including holiday 
remuneration which the worker was entitled to receive from his employer 
in respect of customary holidllYS during the same period, not being 
remllnetation t~ken into account in. connectiqn with any previous pay
ment 'of annual holiday remuneration. 

(2) Where, under the provisions of paragraph 4, an annual holiday is allowed 
. in two periods, the holiday remuneration shall be apportioned accordingly. 

Paragraph 8. . 
Where, in accordance with paragraph 9 or under the provisions of the Linen 
and Cotton Handkerchief and Household Goods and Linen Piece Goods Wages 
Cbuncil(Northetn Ireland) Wages Regulation (Holidays) Order. 1957, as 
amended, any accrued holiday remuneration has been paid by the employer to 
the worker in reSPect of employment during any of the periods·r,eferred to in 
that paragraph or that Order, the amount of holiday remuneration p.ayable by 
the employer in respect of .any <lJnnual holiday for which the worker has, qualified 
by reason of employment duting the said periods shall be .reduced by the 
amount of the said accrued holiday remuneration unless that remuneration has 
been deducted from. a previous payment of holiday remuneration .. 

ACCRUED HOLIDAY REM.UNERATION PAYABLE ON TERMINATioN OF 
EMPLOYMENT 

Paragraph 9. 
0) If a worker' ceases to be employeci by ~n employer after the proVisions of this 

Schedule become effective and before being allowed or entitled to be allowed 
an annual'holi4ay, 'tIie employer shall, Jmmediately on: the termination of 
the employmeIl;t,' pay to the worker accrued holiday 1;emuneration in 
accordance with the provisions of the next following sub~paragraph. 

'Provided that where a worker ceases to be employed after b~iIi.g allowed 
a part of the annuaLholiday for which he has qualified, but before being 
allowed the rest of that ap-nu,al holi;day, . .the. accrued ·holiday re;muneration 
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payable to h4n on te~mination of bis employment shall be reduced by. the 
'ap19unt of holiday remuneration received by him in respect of the part 
of the annual holiday he has ·been allowed. 

(2) Holiday remuneration shall accrue to a worker during the period Of twelve 
months commencing on 1st June 1968, and thereafter in each, succeeding 
period of twelve months, commencing on 1st June and such accrued, holiday 
r~muneration shall be. calctIlated its follow/?: ' 
(a) In respect of apy PeriOd of twelve months ended on 31st May iqimediate1y 

preceding the termination of his. employment' ' 
an amount equal to 4·4 per cent. of the total remuneration which the 
worker was entitled to receive from his employer for work done 
during that period and including hOliday remuneration which the 
worker was ,entitled to rec~ive from hi.s einployer in respect of 
customary holidays during the same period;. and ' 

~. ' 

(b) In respect of any period of employment between such 31st May and the 
date of termination of his employment ' 

an amount equa.l to 4·4 per cent. of the totalr~m:uneration .which the 
worker was entit~ed to l,'ec~ive from his employer fQr. worle done 
during that period and including holi<;lay r~m:unel'atiop. which the 
worker was entitled to receive frOm his employer in respect of 
customary holidays during the sal}1e period. 

(3) Any accrued holiday remuneration payable under the' provisions of this 
paragraph shall be reduced by the amount of accrued holiday remuneration 
already paid by the employer to the worker in pursuance of this Order or of 
the Linen and Cotton Handkerchief and Household Goods and Linen Piece 
Goods Wages Council (Northern. Ireland) Wages Regulation (Holidays) 
Order 1957, as amended, in respect of the saine period of employment or 
part thereof. 

PART V 

GENERAL 
Paragraph 10. 

For the purposes Of calculating any period of eniployment ~ntit1ing a worker 
to an annual holiday or to any accrued holiday rerimneration, the ,wol'ker shall 
be treated~ , 
(a) 'as if he ~ereemployed ror a week in tesp~ci cif any:W~ek in \vliich~'· 

(i) he has. worked for the employ,er for not 1i:ss than three days and,has 
performed some work to wbich statutory minimum remuneration applies 

provided that absence, from work ori the' remaining days of the week 
.is by permission Of the employer; or .. 

(ii) he has been absent· throughout the 'week by 'reason of proved :illn:ess 'of 
or accident to the worker but not exceeding four weeks in :the aggregate 
in 'the period of twelve months immediately pl'eceding the coniinence~ 
ment of the holid:}y season . . .... ;' 

provided that the worker returns to the employment of the ~mplo¥.er 
on the termination of his perio'd of absence through proved illness 
or accident; or . 

(iii) he has been suspended throughout the week owing to shortage of work 
, but not exceeding four weeks in the aggregate in the period of twelve 

months immediately preceding the commencement of the holiday &e~son 
. provided that the worker returns to the employment of the employer 

on the termination of his period of suspension; or ' ' 
(b) as if he were employed on any <;lay of holiday allowed under the provisions 

of this Schedule. 

Paragraph 11. , 
Whe.r~ any d~y' qf.Q.()liday allo.w~d to any w~r1ciJ; f~llsypon:~ .day "of.hQiid,lj-Y , 
or haIf-hOliday"to which'the wotk¢t may be,~ntitled und~r ai1yeb.actm~riCqtl:!.q . 
'.' .'. ".... .,'" 
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:than the Wages Councils A'ct (Noithel'nIreIand) 1945; that holiday or half· 
holiday shall. be. treated as part of the holiday allowed under this Schedule. 

Paragraph 12. 
The following expressions have the meanings. h.ereby respectively assigned to 
them, that is to say:-

"NORMAL WORKING WEEk" means the number of days oli which it has been 
usual for the worker to work in a w~k in the employment of the employer 
in the 'twelve months immediately preeeding the commencement of the 
holiday season 

provided that-
(i) part of a day sha:ll courit as a day; 

(ii) no account shan be taken ,of ailyweek in which the worker did not 
perform any work for which statiltory minimum remuneration has been 
fixed. . . 

"STAniroRY MINIMUM REMUNERATION" meanslltatutory minimum remunera
tion (other than holida,y remuneration) Which' has been fixed by a wages 
regulation order made by the Ministry pursuant to proposals submitted to it 
by the Linen and Cotton Handkerchief and Household Goods and Linen 
Piece Goods Wages Council (Northern Irelarid). 

"WEEK" means. "pay week." 

EXPLANATORY NOTE 

(This rwte is not part oj the Order, but is intended to 
, ... ' indic;a(e. its general. pU~PQr;t;)., 

This Order, which comes intQ operation on 22nd April 1969, s.ets out 
the holidays which an empIQyer is required' to allow to workers and the 
remuneration payable for those holidays.in substitution for the holidays and 
hpliday remuneration fixed by the Linen and ~otton Handkerchief and 
Household Goods and Linen Piece Goods Wages Council (Northern Ireland) 
W~gf1sfR~gulatj01:1;,(,H0liday~)'Or4er 1957 {Order N.I.H.H.0. (147») as amended 
by the Linen and Cotton Handkerchief and Household Goods and Linen 
Piece Goods .. WagesCouncil (Nor:thern Ireland) Wages Regulation (Holidays) 
(Amendment) Order 1958 (Order N.I.H.H.G. (153)). Orders N.I.H.H.G. (147) 
and N.I.H.H.n (153) are revoked; 

New provisions in the Schedule are printed in italics~ 

1969. No. 83 
This Order has been exempted from printing by the Statutory Rules Act 

(Northern Ireland) 1958.' A summary is given in the List of StaMoty Rules and 
Orders 6f a Loca! Chatacter under the heading' ROADS. 
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