
No: 229 Wages Councils 

1970: No. 229 

WAGESCOUNCn.S 

11!tB> 

[NC] 

Wages RegulatloJ). (Boot and Shoe Repairin~) 

ORDER, DATED 19m AUGUST 1970, MADE BY THE MINISTRY OF HEALTH 
AND SOCIAL SERVIC~S UNPER THE WAGES COUNCILS ACT (NORTHERN 
IRELAND). 1945. 

~ . .' '.. . 

The Ministry of Health and . Social Services, in exercise .of the powers 
confet:red on it by Section 10. of .the, Wages Councils Act (NortherJi. Ireland) 
1945(a), hereby D;1akes <the following Order to give effeot to wages re.~a:tion 
pn;>posalsreceived from the Boot and Shoe Repairing Wages CounciI'(Northern 
[telaj1d) : ~ , ' 

CitaJion 
1. This Order may be cited· as the Boot and Shoe Repairing Wages 

Regulation (Holidays) Order (Northern Ireland) 1970. 

Commencement 
2. The wages regulation proposals set out in tl).e Schedule shall come into 

operation on the specified date arid .on the day immediately preceding that ook 
the Boot and Shoe Repairing WageS Regulation (Holidays) Order (Northeni ' 
lreJan<;l} 1967(~) ~haU Oe1j.Se to haye .effect. 

l'ntetpretation 
, '3. In this Order the exprellsibn "the specified date" means the' 8th day 

.of ,Septeniper 1970; provided 1'43.t where, as respects any work;er who is paid 
wages at intervals not exceeding seven days, that date does not corresp.ond 
with the beginning of the period for, which the wages are paid, the' expression 
"the specified date" means, as respects that worker, the beginning of the next 
such ,period following that date" 

'Sealed\vith th~'Offi.Cial Seal of the Mihis1:ry of Health:and Social 8en'ices 
, , f'orNortheni' Irel1j.i1d thi$ 19th day of August 1970. 

(Ls,}," 

(a) 1945. c. 21. 

W. G. H. Quigley, 
Senior Assistant 'Secretary. 

(b) S.R. & O. (N.l.) 1967, No. 213. 
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SCHEDULE 

The following provisions as to holidays and holiday remuneration shall be 
substituted for the provisions as to holidays and holiday remuneration set out in 
the Boot and Shoe Repairing Wages Regulation (Holidays) Order (Northern 
Ireland) 1967 (Order N.I.B.S. (103»: ~ 

Holidays and Holiday Remuneration 

PART I 

APPLICATION 

Paragraph 1. 
(1) This Schedule applies to every worker (other than an out-worker) for whom 

statutory minimum remuneration has been fixed. 

(2) An out-worker is a worker who works in his own home or in any other 
place not under the control or management of the employer. 

PART II 

CUSTOMARY HOLIDAYS 

Paragraph 2. 
(1) An employer shall allow to every worker in his employment to whom this 

Schedule applies a holiday (hereinafter referred to as a "customary holiday") 
in each year on the days slPecified in the foIlowing sub-paragraph provided' 
that the \Yorker has been in his employment for a period of not less than 
eight weeks immediately preceqing the customary holiday and has worked 
for the employer during the whole or part of that period and is in his 
employment on the day of the holiday. 

(2) The said customary holidays are:-
(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other 

weekday M may be appointed by national proclamation, or, if none is so 
appointed, the next following Tuesday), Boxing Day, Easter Monday 
and Easter Tuesday, and two other days (being days of the week on which 
the worker normally works) in the course of a calendar year ,to be fixed 
by the employer and notified to the worker not less than three weeks 
before the holiday; or 

(b) a <:lay substituted by the employer for anyone of the said days, being 
a day recognised by local custom as a day of holiday in substitution for 
the said day. 

(3) Notwithstanding the preceding provisions of this paragraph, an employer 
may (except where in the case of a woman or a young person such· a require­
ment would be unlawful) require a worker who is otherwise entitled to any 
customary holiday to work thereon and, in lieu of any holiday on which he so 
works, the worker shall be entitled to be allowed a day's holiday (hereafter 
referred to as a "holiday in lieu of a customary holiday") on a weekday, 
being a day on which he would normally work, within the period of four 
weeks next ensuing. 

(4) A worker who is required to work on a cus,tomary holiday shall be paid:­
(a) for all time worked thereon at the minimum rate then appropriate to the 

worker for work on a customary holiday; and 
(b) in respect of the holiday in lieu of the customary holiday, in accordance 

')'ith paragraph 6, , . 
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Paragraph 3. 

Wages· Councils 

PART III 

ANNUAL HOLIDAYS 

1f85 

In addition 'to the customary holidays specified in Part II, an employer shall, 
between the date on which the p,rovisions of this Schedule become operative 
and 30th Novembet 1970, and in each succeeding year between 1st April and 
30th November (hereafter referred to as the "holiday season"), allow a holiday 
(hereafter referred to as an "annual holiday") to every worker in his employment 
to Whom this Schedule applies who was employed by him during the 12 months 
immediately preceding the commencement of the. holiday season for anyone 
of ,the periods of employment specified below, and the duration of the annual 
holiday shall be related to his period of employment during that 12 months as 

·follows:..:...., 

Duration of annual holiday 

Period of employment Where the Worker's normal working week is:-

Six days Five days Four days 
Three days 

or less 

At least 48 weeks .. · . 15 days 13 days 11 days 9 days 

" 
44 

" · . · . 11 days 9 days 7 days 5 days 

" 
40 " · . · . 10 

" 
8 

" 
6 

" 5 " 
" 36 " · . · . 9 

" 
7 

" 6 " 4 
" 

" 32 " · . · . 8 
" 

6 
" 5 " 4 

" 
" 28 " · . · . 7 

" 
5 

" 4 " 3 " 
" 

24 
" · . · . 6 " 

5 
" 

4 " 3 " 
" 20 " · . · . 5 " 

4 
" 

3 " 2 
" 

" 16 " · . · . 4 
" 

3 
" 

2 " 2 
" 

" 12 " 
.. · . 3 " 

2 
" 2 " 

1 day 

" 8 " · . · . 2 
" 

2 
" 

1 day 1 " 
" 

4 " · . · . 1 day 1 day 1 " 
Provided that the number ·of days of annual holiday which an employer is 
required to allow to· a worker in any holiday season shall not exceed in the 
aggregate twice the number of days constituting the worker"s normal working 
week. 

Provided also that the duration of the worker's annual holiday in the holiday 
season ending on 30th November 1970 shall be reduced by any days of annual 
holiday duly allowed to him by. the employer under the provisions of Order 
N.LB.S. (l03) between 1st April 1970 and the date on which the provisions of this 
Schedule become operative. 

Paragraph 4. 
(1) Annual holidays shall be allowed on consecutive working days .and days of 

. holiday shall be treated as consecutive notwithstanding that a Sunday or some 
other holiday intervenes. 

(2) (a) Where the number of days of annual holiday for which a worker has 
qualified exceeds the number of days constituting the worker's normal 
working week but does not exceed twice that number, the said annual 
holiday may be allowed in two or three separate periods of Iluch con­
secutive working days, provided that one of the periods is of not less 
duration than the number of days constituting the worker's normai 
working week .and that the remai~ing days of annual holiday are allowed 
on whole days upon which the worker is normally enjployed. by the 
employer. .. 
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(b) Where the number of days of annual holiday for which a worker has 
qualified exceeds twice the number of days constituting the worker's 
normal working week the annual holiday may be allowed as follows:-
(i) as to the period comprising twice the number of days constituting the 

worker's normal working week, in accordan~ with. sub-paragraph (a); 
and 

(ii)" as to any additional days, on working days which need not be con-
sectutive, to be fixed by agreement between :the employer and the 

. worker or· his representative, either during the holiday season or 
during the period 1st December and 31st March next following that 
holiday season. 

Paragraph 5. 
An employer shall give to a worker notice of the commencing date imd duration 
of his annual holiday. Such notice shall be given at least 28 days bed'ore the 
first day of. the annual holiday or, where, under the pTOvisions of paragraph 4, 
an annual holiday is allowed in more than one period, before each separate 
p·eriod and may bf! given individually to a worker or by ):he posting ofa notice 
in the place where the worker is employed. 

Paragraph 6. 

PART IV 

HOLIDAY REMUNERATION 

A-CuSTOMARY HOLIDAYS 

(1) For each day of customary holiday to which a worker is entitled under Pa!"t II 
, he shall be paid by the employer holiday remuneration equal to the appro­

priate statutory minimum remuneration to which he would have been 
entitled as a time worker if the day had hot been a holiday and he had worked 
the number of hours ordinarily worked by him on that day of ,the week for 
the employer on work to which statutory minimum reml.meratioli applies : 
Provided that payment of the said holiday remuneration shall be subject to the 
condition that the worker works throughout the last ,-,:o.rking day on which 
work was available to him immediately preceding the holiday and throughout 
t4e first day on which work is available to him following the holiday, or, 
if he fails to do so, failure is due to absence with the cons-ent of the employer 
or to the proved illness of or accident to the worker. 

(2) Holiday remuneration in respect of any customary holiday shall be paid by 
the employer to the worker on the pay day on which the wages for the pay 
week including the customary holiday are paid . 

... (3) Holiday remuneration in respect of any holiday. in lieu of a customary 
. . holiday shall be paid. on the pay day on which the wages· for the pay week 

including that holiday in lieu are paid: 
P.rovided that the said payment shall be made immediately upon the termina­
tion of the worker's employment in the Ct'l.se where he ceases to oe employed 

: before being allowed a holiday in lieu of a customary holiday to which he is 
entitled and in that case the condition regarding work on the first working 
day following the customary holiday set ourt..in .sub-paragraph (1) shall not 

.. apply. 

B-ANNUAL HOLIDAYS 

Paragraph 7. 
. (1) Subject to the provisions of paragraph 8, a worker qualified to be allowed 

an annual holiday shall be paid by his employer, on the'last pay day preceding 
·such annual holiday, one day's holiday pay (as defined in pruragraph 12) in 

'. "respect of each day thereof .. 
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.. (2). Where, ;under the provisions of paragraph 4, an annual holiday is. allowed 
in more 'than one period the holiday remuneration ·shall be apportioned 
accordingly~ . 

Paragraph 8. 
Where any accrued holiday remuneraJtion has been paid by the employer to the 
worker· in accordance with paragraph 9 (or under the provisions of Order 
N.I.B:S. (103» in respect of employment during any of the periods referred to in 
that paragraph, the amount of holiday remuneration payable by the employer in 
respect of any aririual holiday for which the worker has qualified by reason of 
employment during any of the said periods shall be reduced by the amount of 
the said accrued holiday remuneration unless that remunerllltion has been deducted 
from a previous payment of holiday l'emuneration made under the provisions of 
this Sched.ule or of Order N.I.B.S. (103). . 

ACCRUED HOLIDAY REMUNERATION PAYABLE ON TERMINATION 

OF EMPLOYMENT 

Paragraph 9. 
Where a w.orker ceases to be employed by an employer before being allowed or 
.entitled to be all.owed an annual holiday, the employer shall, immediately on the 
terminatIon .of the employment (hereafter called "the termination date") pay 
to the worker accrued holiday remuneratIon, that is to say:-

(1) in respect of any period of employment occurring before the 1st April 
immediately preceding the termination date, an amoUllJt equal to the holiday 
remuneration to which the worker would have been entitled under the 
provisions of paragraph 7 if he had been allOWed an annual holiday in respect 
of that period of employment at the termination date, LESS any holiday 
remuneration already paid for any day or days of annual h.oliday allowed 
subsequently to the 1st April aforesaid in respect of that period of employ­
ment and, 

(2) in respect of any period of employment since the 31&t March immediately 
preceding the termination date, an amount equal to one day's holiday pay 
(as defined in par~grapih 12) multiplied by the number of days of aDnlUal 
holiday to which the worker would have been entitled under the provisions 
of paragraph 3 if by virtue of such period of employment he could have been 
allowed an annual holiday at the termina>tion daJte, LESS any accrued holiday 
remuneration already paid by the employer to the wocker in accordance with 
this paragraph or in accordance with the provisions of Order N.I.B.S. (103) 
in respect of that period. 

PART V 

GENERAL 

Paragraph 10. 
I<'or the purposes of calculating any period of employment qualifying a worker 
to an annual holiday or to any accrued holiday remunerati.on, the worker shall 
be treated-
(a) as if he were employed for a week in re~p'ect of any week in which-

(D he has worked f.or the employer f.or.not less than twenty-four hours and 
. has performed some work for which staJtutory minimum. remuneration is· 

payable; or , 
(ii) he has been absent throughout the .week by reason of the proved illness 

.' : of or accidem to the worker (provided that the number of weeks which 
may be trea,ted' as weeks of employment for such reason shall not exceed 4 
in the· aggregate in the period of 12m.onths immediately preceding the 
commencement of the holiday season); or 
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(iii) he has been suspended tJhroughoUJt the week owing to shortage of work 
(provided that the number of weeks which may be treated as weeks of 
employment for such reason shall not exceed 4 in the .aggregate in the 
period of 12 months immediately prece<ling the commencement of the 
holiday season); 

or (b) as if he were employed ,;m any day of holiday allowed under the provisions of 
this ScheduJ.e and, for the purposes of the provisions of .sub-paragraph (a), 
a worker who is absent on such a holiday shall be treated as having worked 
thereon for the employer for the number of hours ordinarily worked by him 
on that day of 'the week for the employer on work to whioh statutory minimum 
remunerllJtion applies. 

Paragraph 11. 
Where any day of holiday allowed to any worker under this Schedule faJl& upon 
a day of holiday or half-holiday to which the worker is entitled under any 
enactment other than the Wages Councils Act (Northern Ireland) 1945, that 
holiday or half-holiday shall be tIleated as palJ."t ()If the !holiday allowed under this 
Schedule. 

Paragraph 12. _ 
The following expressions have the meanings hereby respectively assigned to 
them, that is to say:-:-

"Normal Working W'eek" means the number of days on which it has been usual 
folJ." tihe worker to work in a week while in the employment of the employer 
during the twelve months in;unediately preceding the commencement of the 
holi~y season, or where, under paragraph 9, acorued holiday remuneration is 
payable on the termina,tion of the employment, during the twelve months 
immediately preceding the -termination date: 

Provided that-
(i) part of a day shall count as a day; 
(ii) no account shall be taken of any week in whioh the worker did not perfO!l'm 

any work for which statutory minimum remuneration has been fixed. 

"One Day's Holiday Pay" means the appropriate proportion of the worker's 
weekly remuneration, that is to say, 

where ,the worker's nonnal working week isl six days 
where the worker's nOlJ."ffial working week is! five-days 
where the worker's nO!l'mal wlOrking week is; tour days 
where the worker's normal working week is, tlhree day's 
where the worker's normal working week iSi two days 
where the worker's normal working week ·is'lOne day 

one-sixfu 
one-fifth 
one-quail'ter 
one~thiro 

one-half 
the whole, 

and in this definition, "weekly Temuneration" means the remuneration which the 
worker would be entitled to receivefl'om the employer at the dllJte IOf the annual 
holiday or, where accrued holiday remunerrution is payable, at l1he termination 
date, for one week's work-
(a) if working i\lis noc-mal working week and the daily number of ihoUlJ."s !Il!ormally 

worked by him (exclusive of overtime); and 
(b) if paid as a time worker at the appropriate rate of statutory minimum 

remuneration for work t6 which statutory minimum remuneration applies and 
at the same rate for any work for the same employer to which such 

- remuneration does not apply. . 

"Statutory Minimum Remuneration" means minimum remuneration (other than 
holiday remuneraltion) fixed by a wages regulation ordea; made by the Ministry 
to give effect to pl'Oposals submi,tted, -to it by the Boot and Shoe Repairing Wages 
Council (No111:hern Ireland). 
"Week" means "pay week." 
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EXPLAN.ATORYNOTE . 

(This Note is not part of the Order, but is intended to 
indicate its general purport.) 

1189 

This Order, which comes into operation on 8th September 1970, sets out 
the holidays which an employer is required to allow to workers and the 
remuneration payable for those holidays in substitution for the holidays and 
holiday,remunenatiotr fixed by the Boot and Shoe Repairing Wages Regulation 
(Holidays) o.rder(No.rthem Ireland) 1967 (Order N.I.B.S. (103». 

Order N.I,B.S. (103) is revoked. 

New provisions in the Schedule are printed in ipalics. 

. '. 

3% 
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