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[NC] 

ORDER, DATED 11TH SEPTEMBER 1970, MADE BY THE MINISTRY OF HEALTH 
AND SOCIAL SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN 
IRELAND) 1945. ; ", 

The Ministry of Health and Social 'ServiCes, in exercise of the powers 
conferred on it by Section 10 of the Wages Councils Act (Northern'Ireland), 
1945(a), hereby makes the:following Order to give effect to wages regulation 
proposals received from the Road Haulage Wages Coundl (Northern 
Ireland):-

~ i· 

Citation . 
1. This Order may be cited as the Road Haulage Wages Regulation 

(Holidays) Order (Northern Ireland) 1970. 
, ' 

Commencement 
Z. ,The wages regulation proposals set out in the Schedule shall come into 

operation on the specified, date and on.Jhe day immediately preceding that date 
the Road Haulage Wages CouncH (Nonhern Irelap.d) Wages Regulation 
(Holidays) Order 1954(b) shall cease to have effect' , 

lntf:rpretation, 
,~~ In this Order the expression "the 'specified date" Ineans the 29.th day 

of S,eptember 1970, provided -that where, as respects any worker who is paid 
wages at ip.terv~ls not exceeding sevep. 4ay~,~hat date d(jes 11-ot correspond 
with the beginning of the period for whicli the wages ar~ paid, the expression 
"the spe<;ified date" me~ns, as r~spects, that .wQrker~ t4e beginning 6f the next 
such period follOWing that date. ' ' . 

Seaied with the OffiCial 'Seal of the 'Ministry of ',Health and Social Services 
,for Northern Ireland this: nth: day of September 1970.' ". 

(L.s.) 

(a). i945.c: 21: 

" . ~ ~" .," . 

W. G. fl., Quigley, 

'Seriiot Assistan,tSec!etary. 
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SCHEDULE 

No. 242 

The following provisions as. to holidays and holiday remuneration shall be 
substituted for the provisions as to holidays and holiday remuneration stet out in the 
Road Haulage Wages C9ll.llcil (NartheJ;n Ireland) Wages Regulation (Holidays) 
Order 1954 (Order N.I.R.H. (8». .' . 

Paragraph 1. 

. Holidays and Holiday Remuneration 

PART I 

APPLICATION 

. This Schedule applies to every worker for whom statutory minimum remunera­
tion has been fixed. 

Paragraph 2. 

PART II 

CUSTOMARY HOLIDAYS 

(1) An employer shall allow to every worker to whom this Schedule applies 
a holiday (hereinafter referred to as a "cus'tomary holiday") in each year 
on ·the days &pecified in the following sub-paragraph provided that the worker 
has been in his employment for a period of not less than four weeks 
immedia,tely preceding the customary holiday and has worked for the 
employer during the whole or part of that period and is in his employment 
on the day of the holiday. 

(2) The said customary hO.lidays are:-
Christmas Day (or, if Christmas Day falls on a Sunday, such other day 
as may be appointed by national proclamation or, if none is so appointed, 
either (a) the following Monday or (b) in the case where Boxing Day is 
allowed by the employer as a customary holiday, the following Tuesday), 
Easter Monday, and four other days (being days on which the worker 
would normally work) in the course of a calendar year, to be fixed by 
agreement between the employer and the worker or his representative. 

(3) Notwithstanding the previous provisions of this paragraph an employer may 
(except where in ·the case of a young person such a requirement would be 
unlawful) require a worker who is otherwise entitled to a cust()mary holiday 
under the foregoing provisions of this Schedule to work thereon and a 
worker who is so required to work on a customary holiday shall be paid in 
r~pect thereof an amount calculated on the basis of the wages due to hinf 
for the number of hours (excluding overtime) ordinarily worked by the 
worker on that- day of the week at the time rate normally applicable to the 
worker and, in addition, one day's holiday pay (as defined in paragraph 12 
of this Schedule): 

Paragraph 3. 

PART ill 
ANNUAL HOLIDAYS 

(1) (a) In addition to the holidays specified in Part II of this Schedule, an 
employer shall, subject to ~he provisions of paragraph 4(b)(ii), between 
1st April and 31st October 1970, and in each succeeding year between 
1st April and 31st October (in this Schedule refer:red to as the "holiday 
season"), allow a holiday (hereinafter referred to as an "annual holiday") 
to every worker in his employment to' whom this Schedule applies who 
was employed by him during the 12 months immediately preceding the 
commencement of the holiday season for any of the periods specified 
below, and the. duration of the holiday shall be related to his period af 

'employment during ·that 12 months as foIlows:- . 
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. , 

Dur~tion of annual holiday in theperiod.commencing·1st April 1970 

Period of employment Duration ·of holiday 

At least 48 ..yeeks 10. days 

" 
43 

" 
9 " 

" 38 
" 

8 " 
" 

33 
" 

7 " 
" 28 

" 
6 " ." 24 

" 
5, 

" 
~, 19 

" 
4 " 

" 14 
" : 3 " 

" 9 
" 

2 
" 

" 
4 ." '1 d!ly 

(b) Notwithst!lnaiJ,1g .th~ wo~isions ~onta:~n¢d in sub-p~ragraph,. (a)-
the number of days of annual holiday to which 'a 'WorI.cer shall be 
entitle<!. in the, holiday seasQn. c6rpthencing 1st 4pril 197(Jshall not 
exceed in the aggregate twice the number of days constituting the 
worker's normal working week. ' 

(c) Duration 0/ annual holiday in the period commenctng 1st Aptil1971 and 

"I' • 

thereafter:~ . ' 
(i) Workers who, on/lie 1st january 1971, antl'ih each succeeding year 

on 1st January, have conipleted 5 years contijzu.ous employment 
with the. sante' t;mployer: 

Period'o! em~~o~meht Duration of lioliday 

At,zeast 48'weeks' 15 days 

" 43. ,; 12 ;, 

" 38 
" 

.11 

" 
33 

" 
9 " 

" 28 
" 

8' 
" 

" 24 
" 

6 ." 
". 14 

" 
4 " 

" 9 " 3 ." 
" 4 

" 
1 day 

.. j: 

.' 

(ii) All other workers 
, .' ~ 

'.: ~ .. - . " : ~ . ' 

Period of employment .' . 

At least 48 weeks 10 days 

" 43 
" 

9 " 
" 

38 
" 

8 
" 

" 33 
" 

7 
" 

" 28 '" 
:,' ,. 6 

" 
" 24 

" 
5 " 

" 
19' 

" 
4 

" " ~, 14 ,;' 3 ". 
" 9 " 2 ". 
" 4 

" 
i day 
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'. (d) Notwithstanding the provisions contained in sub-paragraph (c), the 
number of days oj annual holiday to which a worker shall be entitled in 
the holiday ·season commencing 1st April 1971 and in each holiday 
season .thereafter shall not exceed in the aggregate: 
(i) in respect oj the workers described in (c)(i)-three times the number 

oj days constituting the worker's normal working week, 
(ii) in respect oj the workers described in (c)(ii)-twice the number oj 

day~ constituting the worker's nbrmal wO/'king week . . ; 
(2) the duration .of the worker's annual .holiday during ·the holiday season 

ending; on 31st Ootober 1970 shall be reduced-by any days of annual holiday 
duly allowed to him by >the ·employer under the p.rovisions of 1he Road 
Haulage Wages Council (Northern Ireland) Wages Regulation (Holidays) 
Order 1954 (Order N.I.R.H. (8» between 1st April 1970, and the date upon 
which the provisions of this Schedule become ·effective. 

Paragraph 4. 
Annual holidaYIl under this Schedule shall be allowed .on consecutive working 
days, being days on which the w.or~er is normally required to work, and days 
of holiday shall be treruted as consecutive notwithstanding ·that a Sunday or 
.a customary holiday .or a holiday in lieu of a customary holiday intervenes. 

P.rovided that-
(a) where .the number .of days .of annual holiday ror which a worker has 

qualified exceeds ·the period constituting hiS! nOTI~al Working week but 
does notexce¢ twice that number, t4e said annual holiday may, by 
agreement between rthe employer and. the w.orker or his representative, 
be allowed in two sepaJrate ,periods of such consecutive w.orking days 
provided that one of such periods is not lessl·than the period constituting 
the wlorker's nor~al working week. 

(b) where the number oj days oj a.nnual. holiday for which a worker has 
qualified exceeds twice .the number of days constituting his normal 
working week the annual holiday may be allowed as follow8-
(i) in two separate periods as in (a); and 
(ii) as to any additional days on workini days to be fixed by agreement 

between the employer and the wor~ir or hi~ representative within 
the 'period, commencing on the . 1st ~Novembel' and ending on the 
31s(March, immediately following the holiday season. 

Paragraph 5. 
An employer shall give to a worker notice .of. ·the commencing date or da>tesand 
duration of ·the period or periods of his annual·holiday. Such notice shall be 
gi¥en at least 28 days berore the fi·rst day of the annual holiday or, where under 
the pmvisions of paragraph 4 of this Schedule ~n annllal holiday is allowed in 
more than ·one period, before the first day .of -each separate period, and may 

... be given indiviqually to >tlw wor~!!r or by the posting of a notice in the place 
w~«t~e. the worker is' employe~. 

HOLIDAY REMUNERATION 

A-CuSTOMARY HOLIDAYS 

Paragraph 6. 
(1) For each day of holiday (including a 'holiday faIling on a Saturday) to 

whioh a wQrker is entitled under Part II or this Schedule he shall be paid 
by the employer holiday remuneration -equal to the appropriate statutory 

.. "ihiIiirtitimremuneration to which' he' would" have 'heen entitled' as a' time 
worker if the day had not been a holiday and he had worked ·the number of 
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.hours ordinarily worked by him on that day ()f the week for the employer 
.', on' work to which statutory minimum remuneration app~ies, 

. pmvided that payment of the said, holiday -remunera1ion shall be subject 
to the oondition that the worker presenrts himself for employment at the 
usual starting hour on the working day immediately preceding the holiday 
and on the first working day following Ithe holiday and works for his 
employer for the normal number of hours during which work is available 
to him on ·e.ach of those days or, if he fails to do so, failure is due to 
absence with the consent of his .employer or to proved illness. 

(2) WheI'e a worker normally 'WoQrks in the week on every weekday ·except 
Sa1iurday, he shall be paid, in 'respect of any Saturday on which he would 
have been entitled to a customary' holiday under Part II oQf ·this Schedule 
if it had been a day ·on which he normally worked, a sum equivalent to the 
holiday remuneration he woQuld have been 'entitled toO receiv,e had he been 
allowed a holiday on that day. 

(3) 'Holiday remuneration in respect .of any customary holiday shall be paid 
by the employer to the worker on the pay day on which the wageS for the 
pay 'week including the customary holiday are paid. 

B-ANNUAL HbLIDAYS 

Pa.ragrapih 7. . 
(1) Subjeot to the pmvis'ions of paragraph 8 oQf this Schoollle, a worker 'entitled 

to be allowed an annual holiday under Part III ,of this Schedule shall be paid 
by his employer, on the last pay day preceding such annual 'holiday, one day's 
holiday pay (as defined in paragraph 12 of this: Schedule) in respect of each 
day thereof. 

(2) Where, under the p.mvisions of paragraph 4 of this Schedule an annual 
holiday is allowed in two or more periods, the holiday remuneration shall 
be apportioned accordingly. 

Paragraph .8. 
Where any accriled holiday remuneration hasl been paid by the 'employer to the 
work,er (in', accordance wirth paragrapih 9 :of ,this, Schfldule)\ in l'espect of 
employment dufiIig,;uiyr;>-f t):le periods referred to in that paragraph, the amount 
of holiday remuneration p.ayable by the employer in ·respect of any annual 
holiday for which Ithe worker has qualified by' reason of employment during 
anY of the said peri04s shall be reduced by the amount of the said accrued 
holiday remuneration unless that remunera.tion has been deducted Nom a 
previous payment ,of holiday remuneration made under the provisions .of this 
Schedule .. 

ACCRUED HOLIDAY REMUNERATION PAYABLE ON TERMINATLON OF . 

EMPLOYMENT 

Paragraph 9.· 
. Subject to the provisions .of this paragraph, if a worker ceases to be employed 
before b«ing allowed Or entitled to be allOWed an annual holiday, the employer 

.... ·'·:shaIl, iriimedia-tely 'on the ·termination of the employment (hereinafter called 
. ~'the termination date"), pay to rthe worker as accrued holiday remuneration:-

. ·,(l) in·: respect. of any period ·of ·employment ocourring· during tlhe +2 months 
ending on the 31st day of March immediately preceding 'the termina.tion date, 
an amount equal ,to the holiday remuneration to which ·the w()tke17';would 
have been entitled under th~ provjsions, of paragraph 7 of this !)chedule 
if he had been allowed an annual holiday in ·respect of that . Reriod of 

:,'j .einployment at the termination date, LESS any holiday remuneration already 
1': :'paid<forany day or 'days of annual holiday a:Ilowoo subsequently to the 

1st day of April a:Doresaid in respeot ·of that period of employment and, 
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(2) in respect of any- period Of employment since the 31s:4: day 'of March 
immediately preceding ,the tel'minaJtion date, an amount 'equal to one day's 
holtday pay (as defined in para~aph 12 of this Schedule) mulitiplied by the 
number of days of annual holiday to which the worker would have been 
entitled under ,the pr.ovisions of paragraph 3 of this Schedule if by virtue 
of such period of employment he could have taken an annual holiday at the 
termination date, LESS any accrued holiday remuneration already paid by 
-the ,employer to the worker in respect -of that period. 

PART V 

GENERAL 

Paragraph 10._ 
For the purp-oses .of calculating any period of employment entitling a worker 
to an annual holiday .or to any accrued holiday remuneration under this 
Schedule, the worker shall be treated- . 
(a) as if he were employed f,or a week in respeQt of any week in which-

(i) he has worked for the employer for n.ot lesSi than 16 hours and has 
performed some work to which statutory minimum remuneration applies; 
or 

Cii) he has been absent throughout the week by reason of proved illness or 
accident (pr.ovided that the number of weeks which may b.e treated as 
weeks of employment for such rea's'on shall noJtexceed 12 in :the aggregate 
in the period of 12 months immediately preceding the commencement 
of rthe holiday season); ,or 

(iii) he has, been suspended throughout the week owing to sh.ortage -of work 
(provided that the number of weeks which may be treated as weeks of 
employment for such reason shall not exceed 12 in the aggregate in the 
period of 12 months last mentioned); -

or (b) as if he were ,employed .on any day .of holiday allowed under the pr.ovisions 
of this Schedule and for the purposes of the provisions of SlUb.,paragraph (a) 
of this paragraph, a w.orker who is absent on ~uch a holiday shall be treated 
as having worked thereon for the employer for the number Of hours 
,ordinarily worked by him on that day of <the week for the employer on work 
to which s'tatutory minimum remuneration applies. 

Paragraph 11. 
Where any day of 'holiday allowed to any Worker under fuis Schedule falls 
·upon a day of holiday or half-holiday to which the worker may be entitled 
under any enactment oilier than the Wages: Councils Act (Northern Ireland) 
1945, that holiday or half-holiday shall be .treated as part of ,the holiday allowed 
ooderthis Schedule. 

Pam,graph 12. 
In ,this Schedule, unless the context otherwise requires, the following expressions 
have ,the meanings hereby respectively assigned to them, that is to say:-

"normal working week" means the ;number of days .on which it has, been 
usua,l for the worker to work in a week while in the employment of the 
employer durjng ,the twelve months immediately preceding the commence­
ment of the holiday '8'eason, or where under paragraph 9 of this Schedule 
accrued holiday remuneration is payable on the termination of ,the employ­
ment, during .the twelve months immediately preceding the termination 
date, 

provided that-, 
(i) par,t .of a day shall col1:llt as a day; 

(ii) no account shall be taken of any week in which 'the worker did not 
perform any work for whioh statutory minimum remun.eration has been 
fixed. . 
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EXPLANATORY NOTE 

(This Note is ndUjJari.:'o!>theOtder, but is intended to 
indicate its general purport.) 

' .. j)is Order, whiCh 90mes into .operation on 29th September 1970, sets out 
the holidays which an employer is required to allow to workers and the 
remuneration payable for those holidays in substitution for the holidays and 
holiday .J:"t}muner~tion,fi)(t<d by theRoad H~ulage Wages Council (Northern 
:~~~larid) Wages RegUlation.(FJ;01.i4aYs) Order 1954 (Order N.I.R.H. (8). 

Order N,I.~.H. (8).is revoKed.· 

New provisions in the ,sched.uleare printed in. italics. 

1970. Nos. 243, 244. 
The:se Orders h$:vebeeIi exempteClfromprinting by the Statutory Rules Act 

(Northern Ireland) 195K . Sl.ii:iJ.ni.aries are giveri.in the· List of Statutory Rules and 
Orders of a LocaI.Character under the heading ROADS. . . . 

. '. 
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