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1970. No. 247. 
: ' 

WAGESCOUNCITiS 
, , . 

No. ~47 

[NC] 

Wages Regulation (Readymade and Wholesale Bespoke Tailoring) 

ORDER, DATED 18TH SEPTEMBER 1970, MADE BY THE MINISTRY OF HEALTH 
AND SOCIAL SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN 
IRELAND) 1945. 

The Ministry of Health and Social Services, in exercise of the powers 
conferred on it by Section 10 of the Wages Councils Act (Northern Ireland) 
1945(a), hereby makes the following,QJ;'<kr to give effect to wages regulation 
proposals received from the Readymade and Wholesale Bespoke Tailoring 
Wages Council (Northern Ireland):-

Citation 
1. This Order may be cit~ as the Readymade and Wholesale Bespoke 

Ta:iloring Wages Regulation Order' :(Notthetn Ireland) 1970. 

Commencement 
2. The wages regulation proposals set out in the' Sc~dule shall come into 

operation on the specified date and on the.day.im,mediateIy preceding that date 
the Readymade and Wholesale Bespoke Tailoring Wages Regulation Order 
(Northern Ireland) 1964(b) at1-d t~e Rea<;l)'lilade and Wholesale Bespoke 
Tailoring Wages R~gulation .(Amendment) Order (No,rthetn Ireland) 1968(c) 
shall cease to have effect. ',.. '. . . 

~ ' .. " . . : . : 
Interpretation 

3. In this Order the expression "the specified date" means the 13th day 
of October 1970, provided that where, as respects any worker who is paid 
wages at intervals not exceeding seven days, that date does not correspond 
'with the beginning of the period for which the wages are paid, the expression 
"the specified date" means, as respects that worker, the beginning of the next 
such period following that date. 

Sealed with the Official Seal of the Ministry of Health and Social Services 
for Northern 1reland this 18th day of September 1970. 

(L.S.) C. G. Oakes, 
Assistant Secretary. 

(a) 1945. c. 21. 
(b) S.,R. & O. (N.J.) 1964, No.5. 

(c) S.R. & O. (N.J.; 1968, No. 112. 



SCHEDULE 
Th,e followin~ minimum remuneration shall be substituted for the g.ta,iutory minimum remuneration fixed by the Readymade and 

Wholesale Bespoke'Tailoring Wages Regulation O~der (Northern-Ireland) 1964 (Order N.I.T.R.W. (56» as'amended by the Readymade 
:and Wholesale 'Bespoke Tailoring Wages RegulatioIii(Ameil9ment) Order (Northern Ireland) 1968 (Order N.I.T.R.W. (66». 

," : . 

'statutory Minimum RemWIel'ation 
GENERAL MINI,MUM TIME RATES FOR MALE WORKERS 

COlumn 1 Column 2 Column 3 Column 4 Column 5 

General' Minimum Time Rates 

; ;Cla'Ss, ~f Worlcer 

.... 
Paragraph I, ,~ 

MALE WORIQl~S of the.followingcl::}.sses,,:-:-:-

Qualifying period ,of, 
eniploymentanrl age of 

Worker 

(a) MEASURE CUTTER-+- " , .' ' 
that is to say, a person who is emp'l6yed~in, any' Not less than THREE years' : 
process' of ,measure cuttingahdd~c:capable' of ,employment after the age: 
taking a, complete ,set 'of measures' and of: ~of 19 years as a measure: 
cutting, any garment for a male person from !cutter (as defined in para
modele-'patternS''' and, "has-sufficient technical igraph 1 (a». 
knowledge to draft men's trousers and alter! 
the balance an4 distribution of widths, lengths, ! 
etc" for any garment for a male person ; 
(excluding alterations to stock patterns). 

(b) STOCK CuTTER- " , 
that is to say; a person-employed in 'Not less' :than THREE years' 
(i) marking-in or marking-up cloth or linings ,employment after, ,the, age 

or other materials; , of 19 years on the processes 
(ii) laying-up, hooking-up, or folding cloth or specified in paragraph 1 (b). 

linings or other materials; 

up to and 
including 

3rdJanuary 
1971 

Per hour 
s.' d. 

6 7 

6 5-

on and on and 
after after 

4th January 15th February 
1971 1971 

Per hour Per hour 
s. d' .' £ 

6 lOt '3438 
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6 ,8t '3354, 
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Column 1 

Class of Worker 

(ill) cutting cloth or linings or other materials;: 
and 

(iv) dividing (the process ordinarily carried on' 
by' cutters or their assistants of dividing,: 
parting or separating the parts of gar-· 
ments after being cut, and of assembling' 
them into 9uitable bundles for making up). • 

(c) KNIFE CurrER or KNIFEMAN-
that is to say, a person wholly or mainly 
employed on band, electric or hand knife 
processes. 

(d) FITIER-UP-
that is to say, a person employed on fitting
up (that is, a process between that of cutting 
and that of sewing, basting, or machining, 
which consists of preparing or fitting 
accurately the VM"ious parts of the garment 
before being basted, sewn or machined, such 
work of preparing or fitting being always 
done by shears or knives or other cutting 

appliances, sewing, basting ot machining; 
forming no part or process of fitting-up). 

(e) TAILOR-
. that is to say, a person employed in'sewing 

by hand in the ·process df 'making:a, garment 
or part of a garment.' .. . 

Column ~ 

Qualifying period of 
employment and age of 

Worker 

Not less than THREE years' 
employment after the age 
of 19 years as a knife cutter 
or knifeman. 
Not less than THREE years' 
employment after the age. 
of 19 years as a fitter-up or 
tailor. 

Not :lesstnan THREE years' 
employmeri't . after the age 
of 19 years as a tailor. 

Column 3 Column 4 Column 5 

General Minimum Time Rates 

up to and 
including 

3rdJanuary 
1971 

Per hour 
s. d. 

6 5 

6 5 

6 5 

on and 
after 

4th January 
1971 

Per hour 
s. d. 

6 8t 

6 8t 

6 8t 

on and 
after 

15th February 
1971 

Per hour 
£ 

'3354 

'3354 

'3354 
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Column 1 

Class of Worker 

Column ·z 

Qualifying period of: 
employment and age of 

. Worker 

Column 3 L Column 4 Column 5 

General Minimum Time Rates 

up todnd on and on and 
including after after 

3rdJanuary 4th January 15th February 
1971 1971 

--~~~~~~--,.---I ------'-'~-------
1971 

(f) PRESSER-
that is to say, a person employed in pressing
Qff by hand or by machine .. 

(g) MACHINIST-
tha,t is to say, a person employed as a 
machinist otherwise than as a plain 
machinist. 

(h) PASSER-
that is to say, a person employed in 
examining garments either in the process of 
being made-up or uI?on their completion. 

Paragraph 2. 
MALE WORKERS of the following classes:
(a) UNDER-PRESSER-

that is to say, a person employed in pressing 
processes other than . pressing-off. 

(b) PLAIN MACHINIST-
that is to say, a person employed in the 
process of making-up plain sleeves, facings, 
linings, inside pockets, qUilting or padding. 

.Not less than THREE years' 
employment after the age 
of 19 years as a presser or 
under-presser. 

Not less than THREE years' 
employment after the age 
of 19 years as a machinist 
or plain machinist. . 

Not less than THREE years' 
employment after the age 
of 19 years as a passer or 
tailor. 

Not less than THREE years' 
employment after the age ,. 
of 19 years as an under
presser or presser. 
Not less than THREE years' 
employment after the age 
of 19 years as a plain 
machinist or machinist. 

Per hour Per hour Per hour 
s;. d. s. d. £ 

6 5 6 8!- ·3354 

6 5 6 8t ·3354 

6 5 6 8f '3354 

6 1 6 4t '3188 

6 1 6 4t '3188 

<; 
p 

~ 
'l' 

~ 
~. 

~. 
~ 

(') 
c 
5: 
~ -. ~' 

.... 
~ 
'-l 



_________ C_o~l_u_m_n I ._.-_ .. _. ~\ Column 2 ;\ Column 3 .. I Column 4 Column 5 

Cl'ass of Worker 

(c) WAREHOl!~EMAN~. 

Qualifying period of 
employment and age of 

"Worker 

'.: -.that is to say, a person employed wholly or: (i) 24 years of age or over 
. mainly upon one or more of the following' and not less than TWO years': 

9P'l;fflti9ns?- V!~':'-'-. ., experience as a warehouse-, 
, :assembling, .. k~eping, stor.ing and dis.-' man after' th,?'" age ;of' ,22 

.. tributing ,.stock, 'but : excluding ,such' ,Years. " 
operations included in the definition of (ii) 23 years of age or over· 
Racket or porter. an<;l not less than ONE year's 
... ::' .. experierice as a warehouse-

. . ." . , ;- man after tn~ age' of, 22 
.';7... years. .. . , 

'/ 

:«1) 'PACKER-

that is to say, a person employed wholly or 
mainly up()n the operations of packing goods 
or materials, but excluding such operations: 
included in the definition of porter or ware-' 
houseman. ' 

(iii) 22 years of age or over 
with LESS, than one year's 
experience as a\vai:ehouse
man. 

(i) 24 years of age or over: 
and not less than TWO years' 
experience as a packer after: 
the age of 22 years. 
(ii) 23 yea'ts of age or over 
and' not less than ONE year's 
experience. as a p<\cker after: 
the age of 22 years. 
(iii) 22 years of age or over 
with LESS than one year's" 
experience·as a packer. 

General Minimum Time Rates 
! 

up.to and on and on ilnd 
including after after 

3rd Janumy 4th January 15th February 
1971 1971 1971 
---

: 

;1 
Per hOllr Per hour Per !tour 

s. d. s. d. s. d. 

6 3 6 6t ·3271 

6 1 6 4t ·3188 

" 

5 llt 6 3 ·3125 

6 2 

I' 
6 51- ·3229 

! 

6. Qf ~ .. ' '6 4 
'3167 

'.' 

... . -,- ... 

51N 6 3 '3725 
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Column 1 

Class of Worker 

(e) PORTER-

that is to say, a person employed WhDlly Dr 
mainly upDn Dne Dr mDre Df the following' 
Dperations,. vi:z;.: - .. 

unpacking, moving, loading Dr unloading 
of goods Dr materials Dr··-in cleaning· Dr 
sweeping premises, but e~duding stich 
operations included in the· definition of 
packet Dr warehouseman. 

Paragraph '3, 
MALE W.ORKERS 
ininImum rates 
I and 2. 

other than thDse for which' 
are specified in paragraphs 
~ .~. 

Column 2 

Qualifying period Df . 
emplDyment and age .Df 

Worker 

22 years '.of age .or . Dver 

(i) Workers Df 22 years of 
age Dr over 

,~ii) WDrkers aged~ 
21 and under 22 y~rs ' 

. 20, " 21" 
19 " 20" 
18 " 19" 
17" " 18 ." 
16" " 17 " 
Under 16 years 

Column 3 Column 4 Colullln 5 

General Minimum Time Rates 

up to and 
ineluding 

3rd January 
1971 

Per haul' 
s. d. 

5 lIt 

5 11t 

511 
5 6 
5 1 
4 8 
4 0 
3 7 
3 2 

on and 
after 

4th January 
1971 

Pel' hOlll' 
s. d. 

6 3 

6 3 

6 2+ 
5 9 
5 3t 
4 10 
4 2 
3 81' 
3 3 

on and 
after 

15th February 
1971 

Pel' hour 
s. d. 

'3125 

'3125 

·31'04' 
'2875 
'2646 
'2417 
'2083 
'1854 
·j625 

LATE ENTRANTS 
Par.agraph.4. . ' . 

Notwithstanding the provisions of paragraph 3, a male worker under 22 years of age who commences employment in the tr,ade at 
or Dver the age of 19. years m.ay be emplDyed for a periDd of twelve months as follows: -'- .' . 

ta) for the first SIX months. of employment, at a general minimum time rate Of 4s. 10d. per hOllr up to anci .!nciz{dmr; 
3rd Janua/y 197! and at a ·general minim,um time rate of 5s. ltd. (£'2563) per hozo' on and after 4th January 19~1. . 

(~) fDr the second SIX months of employment, at a general minimum time rate Df 5s. Otd. per hOllr l/p to and mell/dm!; 
, 3rd J.am!ary 1971 and at a general minimum time rate of 5s. 4d. (£'2667) per hour on and after 4th January 1971. 

On the expitatIDn of twelve months' employment in the trade such worker is entitled'tD the minimum rate appropriate 'to.a wDrker 
Df his age. ' 
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GENERAL :MJNIMUMTIME RATES FOR FEMALE WORKERS 
-.! .• 

" 'Per hour 

up to and on and onand-
including after 

Paragraph 5. 3rd January 4ih Janumy, 
after 

15th February 

FEMALE WORKERS other than LEARNERS (as defined in paragraph 7). ' 
(a:) FEMALE W01,U(ERS (ilidl1diIlg' OUT-WORKERS) othii'tlian worKers ,ofthe 

class specified in sub-paragraph (b) , , 

The expression "Out-worker" means a worker who works in her own Ii9me 
or in any other place not under the control or 'management of the employer. 
(b) CONVEYOR BELT MACHINIST, that is to say, female workers employed 

in machining any work conveyed to or from the, worker on a mechani~al 
,~onveyor belt ' 

Paragraph 6. '. '. . 

1971 

s. ,a. 
'4 "7 

4 8f 

1971 1971 
, . 

.. d.' , >, ,~, --. '£ s. 
4 llt ·247.9 

5 1 '2542 

FEMALE LEARNERS (as defined in. and whose employment complies with, the conditions specified in paragraphs 7 to 11). 

Learners cOl1Jmencing at 

-

15 and under 16 and under 17 and under 18 years of age 
" 1~ years of al5.e 17 years of age 18 years of age ' and over 

" Per hour 
Per.iQd of (!mp~oyment . 

• liP to ,On and 'On and up to on and on and up to on and on and up to I ,on and on and 
, " 'and C after after: ahd aftetafter and· '.' after after and qfter· . after 

, ,,' inched- 4th 15th inelud- 4th 15th inelud- 4th 15th inelud- 4th 15th 
" ing 3rd January Febru- ing 3rd January Febru- ing 3rd :Janumy Febru- ing 3rd JanucllY Febru-

January 1971 ary January 1971 aly Janumyl971 il}'yianuary 1971 ary 
1971 1971 1971 1971 1971 1971 1971 ' 1971 

----,-----------------1'-
During 1st 6 months s. d. s. d. £ s. d. ,~. d. £ s. c/.' s., d. £ s. d. ',S. d. £ 

of etnp.loyment 2 8 2 10 '1417, 4 11 3 1 '1542 3' 2 ',3 4 '1667 3 11 4 1 '2042 
" 2nd ,,',; " 3 2 3 4 '1667,3' 5- ;~ 3 7. ,'1792 3.·8 . .3 10 ·1917 4 1 4 3 '2125 
" 2nd year" " 3 10. 4 1 '2042' 4 1 4 4 '2167 4- 1 4 4" '2167 -- -- --

--.--- -- - ~-- --------- --
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DEFINITION AND CONDITIONS OF E?MPI;OYMENT OF LEARNERS 

P<,tragraph 7. 
A female learner is a worker who-

(a)' is employed during the whole or a substantial part of her time in 
learning any branch or process of the trade by an employer whQ provides 
the learner with reasQnable facilities fQr such. learning; and 

'(b) has received a certificate or has been registered in accordance with rules 
from time to time laiddowll by the Wages. Council, or has made 
application for such certificate or -registra.tion which has been duly 
acknowledged and is still under considera.tion. 

Provided that the certification or registration of a learner becQmes invalid 
if at any ,time during learnership the pwvisions relating thereto are not 
complied with. 

P.rovided thart: an employer may employ a female learner on her first 
employment ;iIi .the trade without a certificate or registration for a 
probation period' not exceeding f.our weeks~ but in the event '0£ such 
learner being continued thereafter at her employment, the probation 
period will be included in the period of learnership. 

Paragraph 8. 
A learner ceases to .be a learner and becomes entitled to the full general minimum 
time I'ate of her class on the fulfilment ·of the appropriate conditions set out 
below:-

Age at entering employment 
Under 18 years of age 
18 years of age or over ., 

Paragraph 9. 

Conditions 
The completion of two years' employment. 
The completion of one year's employment. 

Any worker who has been previously employed in any branch of the trade as 
defined in paragraph 18 and has not been registered nor held a oertificate', 
and who is· subsequently ·engaged as a learner, will count the whole period of 
such previQus employment for the pUl'Posles of claiming the time rate at which 
she is to be pa~<:l. 

Paragraph 10. 
NQ learner who has left ,the trade and subsequently re-enters the trade as 
a learner will, 'after re~entry, serve a longer period as a learner than would 
pe permissible in the·case of a person Qf the same age entering the trade for the 
first time. 

Paragraph 11. 
Notwithstanding complianCe with theconditioil$'contained in paragraphs, 7 to 10 
a perSQn will not be deemed to be a learner if she works in a rQom used for 
qwelling purposes and is not in ,~he employment of her parent or guardian. 

OVERTIME 

Paragraph i2. 
Ovettime rates are payable as follows:-

A.-WORKJlRS EMPLOYED ON TIME WORK: . 
(i~ Bor the first six hours wo.rked in excess ·Of 40 in any week-TIME-

AND-A-QUAR:i'ER. 
: (ii) For the next two ·hours-TIME-Ar-lb-A-HALF. 
(iii) Thereafter-DoUBLE' TIME. . 
(~v) For all hours worked Qn a Sunday orcustQmary holiday-DouBLE 

TIME. 
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B.-WORKERS EMPLOYED ON PIECE WORK: 

No. 247 

Male and female workers employed on piece work are entitled to receive 
in respect of each hour of overtime worked, in addition to piece rates each 
()f which would yield, in the circumstances of the case, to an ordinary worker, 
at least the same amount of money as the appropriate general minimum time 
rate-

an amount equivalent to ONE-QUARTER, ONE-HALF or the WHOLE of the 
appropriate general minimum time rate 

according as the overtime rate payable under ,the provisions of sub-paragraph A, 
if the worker had been employed on time work, would have been equivalent 
to time-and-a-quarter, time-and-a-half or double time, respectively. ' 

Paragraph 13. 
The expression "customary holiday." means-

(a)iChristmas Day (or, if Christmas Day falls ona Sunday, such other week
day as may be appointed by national proclama.tion or, if none is so 
appointed, the next following Tuesday), Boxing Day, EaSlter Monday, 
Easter Tuesday, and two other days (being days on which the worker 
normally works in the course of a calendar year to be fixed by the 
employer and notified to the worker not less ;than ·three weeks before 
the holiday; 

orCb) a day substituted by the employer focany one of the said days, being 
a day recognise<l by local custom ·as a day of holiday in substitution 
for the said day. 

Paragraph 14. 
For the purpose of paragraph 12A <the expressions ,time-and-a-quarter, time
and"a-half and double time mean, respectively, one-and-a-quarter times, one
arid-a-half times and twice the amount of -the general minimum time rate 
otherwise applicable. 

GENERAL 
ApPLICATION OF STATUTORY MINIMUM REMUNERATION TO PIECE WORKERS 

Paragraph 15. 
In the case of male or female workers employed on piecework, each piece rate 
paid must be such as will yield in the circumstances of the case, to an ordinary 
worker, at least the safne amount of money as the appropriate general minimum" 
time nvte. In determining whether any piece rate s.atisfies the foregoing 

, condition regard will be had only to <the earnings of ordinary workers, that is, 
workers of ordinary skiU and experience in tlle class of work in question and 
not to the earnings of workers of less than ordinary skill and experience, for 
example, juvenile and infirm work~rs. 

EMPLOYMENT OF JUVENILE WORKE~S ON PIECE WORK 
Paragraph 16. 

An' :employer will, in any case where a learner or other juvenile worker is 
employed on piece work during the. first six month&' of his employment in the 
trade, be deemed :to pay wages at less than the minimum rate unless he shows 
that such worker has received in respect of his employment on piece work 
in each week during that period, at leag.t the same amount of money ~ s1,lch 
worker would have been entitled to receive if employed on time work. 

An employer will, in any case where any wch worker is so employed aIt any 
time subsequent to the firs·t six months of his employment in the trade, be 
deemed to pay wages at less than the minimum rate unless he shows that such 
worker has, in respect of his employment on piece work, been paid at piece 
rates which would yield, in the circumstances of the case, to an ordinary 

. 'worker (not being a juvenile worker)a.t least the 'same amount Of money as the 
ap.propriate general minimum time rate. 
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WAiTING TIME 
Paragraph. 17. 

(1) A wOI'ker is entitled to payment of statutory minimum remuneration during 
all the time during which.he is present on the premises of his employer 
unless he is so pre;;ent either without his employer's consent, express or 
implied, or for some purpose l)l1connected with his work and 'other than 
that of waiting fOlf work to be given to him to perform. 

(2) A piece work~r is, during. !\.ny time during which he is present as aforesaid 
and is not doing piece work, entit~ed.to payment of the general minimum 
time rate applicable to workers of the claSs to, which he belongs. 

Provisions (1) and (2)· do not apply when-
(a) a worker is present on· his employer's premises by reason only of the fact 

that he is resident ·thereon, 01' '. 
(b) a worker is present on his employer's premises during normal meal times 

in a room or place jn which 1),0 work is being dotle and is not waiting for 
work to be given to him to perform. 

ApPLICABILITY OF STATUTORY MINIMUM REMUNERATION 

Paragraph 18. 
The statutory minimum remuneration applies, subject to the pmvisions of the 
Wages Councils Act (Northern Ireland) 1945, to workers in relation to who~ 
the Readymade and Wholesale Bespoke Tailoring Wages Council (Northern 
Ireland) opemtes, :that is to say, workers employed in Northern Ireland in the 
trade specified in the Schedule to the Trade Boards (Readymade and Wholesale 
Bespoke Tailoring Trade, Northern Ireland) (Constitution, Pmceedings and 
Meetings) Regulations 1925(d) dated 9th April 1925, namely;-

Men's and boys' readymade and wholesale bespoke tailoring; al1d all men's 
and boys' retail bespoke tailoring carried on in any factory where garments 
are made up for three or more retail es,tablishments; and any other branch of 
men's and boys' tailoring which is n9t included within the scope of the 
Regulations dated 16th September 1924, with respect to the Constitution and 
Proceedings of a T,rade Board in Nor-them Ireland for Retail Bespoke 
Tailoring; - . 

INCLUDING; -

(I) (a) The altering, repairing, renovating or re-making of men's or boys' 
tailored garments, except where included within the scope of the 
above-mentioned Regulations with respect to Retail Bespoke 
Tailoring. 

(b) The cleaning of such garments where carried out in associ~tion \yith 
or in conjunction with the altering, repairing, r'enovating or re-making 
of the garments. 

(2) The lining with fur of the ahove-mentioned garments where carried out 
in association with or in con.junction with the making of such garments. 

(3) All proc,esses of embroidery or decorative n~iework where carried out 
in association with or in conjunction with the above~mentioned branches 
of tailoring. 

(4) All warehousing, packing and other operations incidental to or apper
;taining to 'any of the branche~ of tailoring in question. 

BUT EXCLUDJNG;--

(1) The making ·of head· gear. 
(2) The making of rubberised or oil-skin garments. 
(3) The making of boys' readymade washing suits or sailor. suits where 

carried out in association with or in conjunction with the making of 
garments to be worn by women or girls, or by children without distinction 
of sex. 

(d) S.R. & O. (N.J.) 1925. No. 38. 
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EXPLANATORY,. NOTE 

., . (This Note is not partot the Order, but:is intended to 
.. indicate its general purport.) 

The Order, which comes into operation on 13th' October f970, sets out 
the statutory minimum remuneration payable in substitution for that fixed 
by the Readymade and Wholesale Bespoke Tailoring Wages Regulation Order 
(Northern Ireland) 1964 tOrder N.I.T.R.W. (56)) as amended by the Ready
made and Wholesale Bespoke TailoriligWages Regulation (Amendment) Order 
(Northern Ireland) 1968 (Order N.I.T.R.W. (66)). . 

Orders N.I.T.R.W. (56) and N.I.T.R.W. (66) are revoked. . . 

New ptovisions in -the Schedule are printed in italics . 

. . ..... 
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