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ORDER, PATED 20TH AUGUST 1971, MADE BY THE MINISTRY OF HEALTH AND 
SOCIAL SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN IRELAND) 
1945. 

The Ministry of Health and Social Services, in exercise .of the powers 
conferred on it by Section 10 of the Wages Councils Act (Northern Ireland) 
1945(a), hereby. makes the following Order to give effect to wages regulation 
proposals received from the Aerated Waters Wages Council (Northern 
Ireland):-

Citation 
1. This Order may be cited as the Aerated Waters Wages Regulation 

(Holidays) Order (Northern Ireland) 1971. . 

Commencement 
2. The wages regulation proposals set out in the Schedule shall come into 

operation on the specified date and on the day immediately preceding that 
date the Aerate~ Waters Wages <;::ounci,l (Northe:rn Ireland) .:Wag~s.~eg,Ula­
tiort (Holidays) Order 1949(b) and the Second Schedille t6· the'i\erated'W~thr& 
Wages Regulation Order (Northern Ireland) 1965(c) shall Cease to have effect. 

Interpretation 
3. In this Order the expression "the specified date" means the 7th day. 

of September 1971, provided that where. as respects any worker who is paid 
wages at intervals not exceeding seven days, that date does not correspond 
wit1:t the beginning of the period for which the wages are paid, the expression 
"the specified date" means, as respects that worker, the beginning of the next 
sll'ch period following that date. 

Sealed with the Official Seal of. the Ministry of Health and Social Services 
. for N OiI'thern Ireland this 20tJ,1 day of August 1971. 

(L.S.) W. G. H. Quigley, 
Deputy Secretary. 

----------------------------------~----~------~,-
(a) 1945, c. 21 . 
(b) S.R. ~ o. (N.J.) 1949, No, l6() 

(c) S.R. 8? O.(N:I.) 1965, No •. Zn 
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SCHEDULE 

HOLIDAYS AND HOLIDAY REMUNERATION 

The following provisions as to holidays and ~holiday remuneration shall be 
substituted for the provisions as ·1;0 holidays and holiday remuneration set ,out in 
the Aerated Waters w.ages Council . (Northern Ireland) Wages Regulation 
(Holi4ays) Order 1949 (Order N.I.A.(32l) as amended by the Second Sohedule to 
the Aerated Waters Wages Regulation Order (Northern Ireland) 1965 (Order 
N.I.A.(66)). . 

PART I 

ApPLICATION 

Paragraph 1. 
This Schedule aopplies to every worker for whom sta'tutory minimum re­
muneration has been fixed. 

PART II 

CuSTOMARY HOLIDAYS 

Paragmph 2. 
'(1) An employer shall allow to every worker to whQm this Schedule aPplies ~ 

holiday ~hereinafter referred to as a "customary holiday") in eaoh year on 
the days specified in the following sub-'paragraph provided that the worker 
has been in his employment for a period of not less than eight weeks 
immediately preceding the holiday and has worked for the employer during. 
the ~hole or part of that period a:n.d is in his employment on the day of 
the holiday. . . 

(2) The said custOmary hOlidays are:-
(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other 

weekday as may be lIIppointed by nati'onal ,proclamation, or, if none is 
so appointed, the next :£ollowing Tuesday), Boxing Day, Easter Monday, 
and 1:hree other days (being days ·on which the worker normally works) 
in the course of a calen4ar year to ,be fixed ·by the emp}oyer and notified 
to the worker not less than three weeks ,before Ithe holiday; ,or 

(b) a day substituted 'by the employer for anyone of the said days, being a 
day recognised by lo'cal custom as a day of holiday in substitution for 
the said day. 

(3) Notwithstanding the :preceding provisions of this paragraph, an employer 
may (except where in the case ·of a woman or a young person such a 
requirement would be unlarwful) require a worker who is 'otherwise entitled 
to any customary holiday un4er the foregoing provisions ·of this Schedule 
to work thereon and, in lieu of any holiday on which he so works, the 
worker shall ibe entitled Ito ,be allowed a day's holiday (hereinafter referred 
to as a "holiday in lieu of a customary holiday") on a weekday within the 

. period of four weeks next ensuing. 

(4) A worker who is required to 'Work on a customary holiday shall ,be paid:­
(a) for all time worked thereon at the min1mum rate then appropriate to 

the worker for work 'on a customary holiday; and 
(b) in respect of the holiday in lieu of the customary holiday, in ac~orda).1ce 

with paragraph 7 of th~s Schedule, . . ' . 
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PART III 

ANNUAL HOLIDAYS 
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'm Iii 'addition to the holidays specified in Pa:rt 110£ this Schedule, an em­
ployer shall; ,between 1st May and 31st October 1972~ ~nd in each succeed­
ing'year between 1st May and 31st October (hi this Schedule referred to 
as "the holida'Y season"), allow a holiday (hereinafter referred. to as "an 
annual holiday") to eVery 'worker in bis employment to whom thIS Schedule 
applies who was employed ;by him during tbe 12 months immediately pre­
ceding the commencement .of the holiday season ror any of the periods 
specified below, and the duration of the holiday' shall b~ relate4 to his 
period of employment during that 12 months as follo.lWs:~ 

Period of .employment Duration of annual holidays' 

At least 48 weeks 10 days 

" 
44 

" .9 

" 
40 

" 8 " 
" 36 

" 7 " 
" 

:32 
" 6 

" 
24 

" 
5 

" 
20 

" 4 ,. 
" 

16 
" a •• 3 ." 

." 12 
" . -, 2 

" 
" 

4 
" 1 day 

(2) Notwithstanding 1!he pr,ovisions of the .1ast foregoing s;ub-paragraph~ 
the number of days of annual holi4ay ·to which a woOrker shall be 

·entitled in any holiday· sea&on shall not exceed in the aggfegate twice 
the Period constituting the worker's normal· working week. 

Par<).gfaJph 4. , 
',' Annual holidays under this Schedule 'Shall be allowed on consecutive working 

days, Ibeing days .On: which the worker is normally required to wotk, and days 
of holiday shall be treated as oonlle'C'utive no1!wi1!hS't~n4ing that .a customary 

.: holiday or a hoJiday in lieu .of a customary hdliday intervenes. . 

Provided tliat, where the duration ·of <).11 annual holiday. to which a worker 
is entitled. exceeds the ,period constituting the worker''S normal woOrking 
week, the said holiday may·be ,allowed in ·two separate periodsoif such 
consecutive working 4ays and, in that event, notwitb,standing the foregoing 
provisions of this Schedule, the '\Votker shall be allowed the said annual 
holiday as follows: ~ . 

(a) as to ·one period, nqt .being less than the period constituting ;the worker's 
.. ' normal w6rkiI),g IWeek, during the said holiday seas~m, and 
(b) as ·to theothetp~riod, at any time during the hoii4ay season or·.within 

the iperiod ending on the 30th dlJ,Y of AprU immediately following the 
ho1id~¥ lleason. 

Api:>iTIOl'fAL ANNUAL IJOLIDAYS 

Paragraph 5. 
A worker who; at 1st M'aY' 1972 and at 1st'May in each succeeding year, has 
.completer}. 3 yearS' continuous emptoyment with the same employer shall be 
entitled to 5 days of additional annual holidays during the 'calendar year next 
following that date.. Such .days of additional annual holid,ay shall be allowed 

. . by the ·employer to the worker on days on which the worker' .11Oj'mally works' 
for the employer, withiri the period, .commencing on the ist November and 
endinlJ on the 30th April; immediately following the holiday season. 
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Provided that the number of days"of additional annual holidays shall not 
exceed in the aggregate, in anYi period of 12 months commencing On 1st 
May in any year, the period constituting'the worker's normal working week. 

" (NOTE: Employers are reminded of their OIbligation to keep,rooords in rela­
tion to the new provisions concerning additional annual holidays. The Wages 
Councils Act (Northern Ireland) 1945 requires every employer 1:0 'keep such 

" records as are nec'e9Sary to show whetheJ,' the provisions of ,the Act are betng 
complied with as respects persons in his employment and, where suoh persons 
are workers in';relation to whom the Aemted Waters Wages Council (Northern 
Ireland) '9perates, th1s now 'entails ,keeping a record of the dates on which they 
entered his employment). 

Paragraph 6. 
An ,employer shaH give to a worker notice of the commencing date or dates 

-' ':'and duration ,of ,the iperiod or periods of his annual holiday and the date or 
" dates of his additional annual holiday. Such nbtice shall be given at least 28 

days before the first day of the annual holiday (or, where under the 'provisions 
of paragraph; 4 an annual holiday is allow.ed in more, than 'one period, before 
each sepi;l.rate period) and, before the said date 01' dates of his additional annU'al 
holiday. Notice may ,be given indivtdually to the worker or by 1:he posting of a 
notice in the place where the 'worker is employed. , . 

PART IV 

HOLIpAY REMuNERATION 

. A~STOMARY HOLIDAYS ' 
Paragr~h 7. 

'~ ... 

(1) For each day 'Of holiday (including a holiday falling 'on a Saturday) to 
which a worker is entitled under Part II ,of this Schedule 'he shall be paid 
by the employer holiday,remuneration equal ,to the appropriate statutory 
minimum remuneration to which he would have been entitled as a time 
worker if the day had not been a holiday and he had worked the riumber 

-of hours .. ordinarily,worked iby ~i:ni 'on that day of the week for the em-
ployer -on w~mk: to, ~hic,h- statutory 'minimum remuneration applies. 

Provided that payment of the sfl.i.d hOliday remuneration shall be sub­
ject'to the conditi'on that the worker presents himself f.or I:}mployment 

, at the usual starting: hour on the working day immediately precediilg the 
holiday and on the first working day following the hoIida¥. or, if he fails 
to ,do so, such failure is by reason of proved illness or with the consent 
of his employer .. 

(2) Where a worker normally works in the week on every weekday exc~pt 
,. Saturday, he 'Shall ,be 'paid a sum eq~tv'l;l.lent to the ,h()nd~y remuneration in 

resp~t. of any Saturday ill respect .of which he w,o~ld,have p(!en entitled to 
a holi4ay under Part II of ,this Schedule if it had ,been a day 'on which he 
had, not-mally worked. . 

(3) Holiday remuneration in respecto.f lany customa;ry holiday shall be paid 
by the employer 100 the worker on ,the pay day ,on which the wages for the 
pay week including the holiday are paid. ' . 

(4) Ho,1iday ren::tunemtion in Ifespect of any !holiday in" lieu ,of .a customary 
, .holiday shall ,be ipaid on the pay day 'on ,which the wages for the pay week 

including that holiday in lieu are l'aid. . 

Provi4ed that th~ ~a.id payment shall be made immediately upon the 
termin,atiohof the worlcer'& employment in the (lase where' he ceases to 
'be employed beion, 'being allowed such hoHday in lieq. 
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(1) Subject -to the provisions 0.£ paragraph 9 0'£ this Schedule, a \YQrkt}r entjtled 
to tbe allowed an annual holiday or additional annU'al hOliday: under 'this 
Schedlileshall ,be paid by his employer in respect thereo'~, on the last pay 
day preceging suoh annual h{)liday, ,0ne'drry's"hoUdaypay (as'defined in 
paragraph 13) in' respect 'of each daY' thereof. ~,,' 

, (2) Where, unger' the pr,ovisions of' paragrap:Q 4,:,~f' th~s~che,dule a~ annual 
',,, holiday is al~,tY.w¢d in tyvo or more periods; the holiday l¢I11Uileration shall 

'be a!pporti6ned accordingly, ", 

,Parag~aph 9., 
Where accrued holickzy remune;d<f{on has been 'paid by the employer to the 
worker (in accordance with paragraph 10 or in accordanee' wi'ih the provisions 
of Order' N.l.A" (32,)) inrespeet a/employment" during any of the: 'periods 
referred to in that paragraph o'r that Order, the, ,amoun{iof 'holiday remunera­
tion pClY{lble, by the eYflJployer in respect of any ,annual, h9'liday fay; wh:i~~ the 

',. worker has qualified 'by NXJson of employment durih,j"illiy 0/ the said 'periods 
,'Shall' be. reduced by 'ihe amoUnt of the said accrued Holiday remunerallivn 

, unless j7ui.t re.muli{!I'ation h{1lS beell" deducted from.>' a Pre.vious payment of 
,,'" h~~iday remunera!Nm made ulJder the 'pro~i~lo~s: of this Schedule . 

• . i I"' ••• , • : '~""~ ~ ; x .,-. 

ACCRUED HOLIDAY REMUNERATION PAYABLE ON TE~INATiON OF EMPLOYMENT 

" 
,Paragraph 10.. , , 

, (1') '1/ a wOl:kei cease,do: ,~~ empl'Oyid before'being'aZlOlv.ed" or,~ntitled,to b{! 
,. allowed drtannual' hOliday theeinployer shall; fhjilJedAdtely on. thd~rmind­

tion of the emptoymfmt (hereafter' call-ed "tiM iermlniitfon da,te"), pity to 
the worker as 'accrued holiday remuneration:-

(q) ,in. ,respeCt of any . pernad of (!mpl(Jyment occurin.g before 1st ''May 
immediately Pl'e(;et;/ing(he termination. date, an amoun'i equal to the 
holiday' reimmeraJ.tion' to whiqh (ht!, w.orker would have' he(fn en.titled 
under the pro'vi$ions of paragraph 8 if he, had been allowed an annual 
hoiiday in respect of tlvat pei;iJod of employment at the terinindiion date, 

, . LESS any hio'lfiklYf'emUnerdlion ab'eady paid for arry day or dGlys of 
, annual holiday allowed sUbsequently to 1st May afoi'e'8tdd irt respect 01-
that P't!riod ojerfiploY,fr/.iertt and; , ", " . , 

, ' ,,' (b) in r;s~ect of any period of el~paoymeni sinc~'Jst- MC!y immediately 
preceding th'e terminatdon date, an amount equal to one. t;{llY.~S lJt?,liday 
pay (as defined in paragraph 13) multiplied by the number oj 'deeys of 
annual holiday to wlJ.ich the .Wiork(ff'.:would,have,been,entit]ed-<7under the 

:,' , P.li:tpViSiOldfl~hof parak' "gr.aph 3,1/ '~Yl' lil'l'!d?l,e,9i ,suhfJh perf?d qf edmploYLmEe:?st 
".,:1 .: e ,~0!f,:'~ :q.Y¢'JCjen. a!l-,~lHf.a. r~O,l a:y"at- t ~,t!!,rmm'a'(l'Ql}., ate, ", 

any accrued holzdGly remuooratlon already paid by the (fmg/oyer to the 
worker in respect of that ,period . 

• :\. .' " • • ,'. ~ '. • • ~ _. " ,'\. ' \ c ;.. - '~ • -' \ • 1, ;, :. : ,_ : • , ... , • 

,(iY'1f a 1 worker' ceas(!s . to, 'qe, em,Plo.yed in qn,y, 'qa!(}'ndqr: :yeqr .bt;fore being 
allowed the additiowl aimurtl holidays for' which he has qUalified under 

,,,, ,', .. the,prQ1,Iis;onsof Part" III the employer.shall,· on the termination date, pay 
, ' tq, jfze worke./'. fl~JJcprll?t;/,ltolf<i'dIy r;e11!llnf!ratjon Q,!!~ df!,y's. hpliday pay (as 

'\ ~ t " de/ined'in pii'ragrcpph.1.3) fo~ eaph of th~ 5 such_.days f,qr which he h'tt8 so 
',,:':"'-qiltiJlified LESS"a'iiy,lWNc&y',reniunerati6n all'eMy: paid,}dr' any dary or 
,\" days of additional anrnt.al hoiUday itllowed between 1st 'Mciy immediately 

>'.'. " pl,'fxeding ;th~ W,ninJa,tiory; qat'! ,4nd" t!.tat .. 4ate .. ;" ,.,' 
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'Fat-agr~ph '11. ' 
For .the purposes ·of ~alculating any period '0'£ employment entitling a 'Worker 
to an- annual holiday'or to an additional holiday or to any accrued holiday 
remuneration under this Sohedule, the 'Worker shall be treated~ 
(a) las if he were employed fDr a week in respect ·of any week in wbich-
. '(1) .he lias worked for the employer -on 'not less th::i,h three days .and has 

per£6:r.med SOme 'Work to which statutory min1mum remuneration 
applies; or 

(ii) he has been albsent Throughout the week by reason of prove4 illness Dr 
accident ·but not exceeding eight weeks in the aggregate in the period of 

., . twelve months immediately preceding the commencement of the holiday 
'. ~eason; or 

. (iii) he has been suspended throughout one week ata time owing tD 
shortage O!f work; or . 

(b) as. ifhe were ~mployed On any day ·of ho~iday allowed under the provisions 
of .tl,1is Scbedule, and for the purposes 'Of the provisions. of sub-paragraph 
(a) of -this p!l-:ragraph, a worker who is absent 'On such a holiday shall be 
treate4 at'! having worked, $e nl,lmber pi hours ·ordina,rily worked by him 
·on that day of the week f9r the employer on 'WDrk t6 whioh statutory 
minimum remuneration applies. . 

Paragvaph p; 
Where ·any day .0[ holiday allowed to any !Worker under this Schedule falls 
upon a day ·of holiday or 'haLf-holiday to which the worker may lbe entitled 
under, anY. enactrp.ent ·order o~her tha,n the Wages Councils Act . (Northern . 
Irelan.d) 1945, that hoHda,y -or half-holiday shall ·be treated as part of the 
holip,ay allowed 1.,inder Phis Schedule. 

Paragraoph 13 . 
. III thisSchedule,4nless ·the context ·otheJ.1wiSe requires, the' following expres­
sions ohave the meariings hereby respectively assigned to them that is to say:-
., "NO,RMAL WORKING WEEK" means the number ·of days -on which it 

.hasbe~n usual rIor the 'Worker to work ~n a 'Week in theemploy.mento[ the 
erp.ployer in the twelve .months iWmediately preceding the commencement 
of the holiday 'Season, or where under para,gra,ph 10 of .this Scl:iedl,lle 'accrued 
holiday remuneration is payable on the terminaoti:on ·of the employment, ill 
the twelve ,months immediately preceding the date ·of the termination of 
the employment. 

Pl,"ovided tI,1at~ 
{i) (part o.f .a day shall cOl,lnt as la day; 
(ii) -no' account sball -be 'tabn 'of any week in which the worker did not 

perform' any wo'rk';for which statutory rriininiuinremUtieratlon has been 
fiXed.' .. 

"ONE DAY'S HOI"IDAY PAY" means the appropriate proportion of the 
worker's weekly relilulVeration, thai is to SGy, ' ' . 

. , where the worker's normal working week is five' days .. one- fifth 
.Where'the wOrker'~ lVorriml workin8. week is four days.. one-quarter 
where :ihe -Worker'S lVorinal working week is three days. .one-thiitd 
where the w:orket''s iwrmitl working week is 'two daYs. . one-half 
where the worker'f! ,'tiJorm'({)l working wtek IS one day' . . the whole 
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and in this definition. "weekly remune~ation" means the remuneration 
which the worker would be entitled to receive from the employer at the date 
of the holiday or, where accrued holidlay remuneration is payable, at the 
termination date, for One week's work-

(a) if working his normal working week and the daily number of hours 
normally worked by him excluding overtime; and 

(b) if paid at the appropriate time rate of statutory minimum remllnera­
.tion for work to which s~atlltory minimum remuneration applies and 
at the same rate for any work f01' the same employer. to' which such 
remunerqtion does not apply .. 

"STATUTORY MINIMUM REMUNERATION" means statutory 
minimum remuneration (other than holiday remuneration) which has 
been fixed by a Wages Regulation Order made by the Ministry pursuant 
to proposals submitted to H by the Aerated Waters Wages Council 
(Northern IrelaIi4). 

"WEEK" means "pay week." 

Paragraph 14. 
The provisions of. this Schedule are without prejudice. to any agreement for 
the allowance of any further holidays with payor for the payment of a~di-
tional holiday remuneration. . 

EXPLANATORY NOTE 

(This Note is not part of the Order, but is intended 
to indicate its general purport.) 

This Order, which comes into operation on 7th September 1971, 
sets out the holidays which an employer is required to allow to workers ano 
the remllneration payable for those holidays in substitution for the holidays 
and holiday remuneration fixed by the Aerateci Waters Wages Council 
(Northern Ireland) Wages Regulation (Holidays) Order 1949 (Order N.LA. 
(32)) asamertded by the Second Schedule to the Aerated Waters Wages 
~egulation Order (Northern Ireland) 1965 (Order N.I.A.(66)). 

Order N.LA.(32) and the Second Schedule. 'to Order N.I.A;(66} are r:ev,oked. 

New provisions in the Schedule are printed in italics. 
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