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1971. No. 323 . [NC] 

WAGES COUNCILS 

Wages Regulation (Boot and Shoe Repairing) 

ORDER, DATED 15TH OCTOBER 1971, MADE BY THE MINISTRY OF HEALTH AND 
SOCIAL SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN IRELAND) 
1945. . 

The Ministry of Health and Social Services, in exercise of the powers 
conferred on it by Section lO of the Wages Councils Act (Northern Ireland) 
1945(a), hereby makes the following Order to give effect to wages regulation 
proposals received from the Boot and Shoe Repairing Wages Council 
(Northern Ireland): -- . 

Citation 
1. This Order may be cited as the Boot and. Shoe Repairing Wages 

Regulation (Holidays) Order (Northern Ireland) 1971. 

Commencement 
2. The wages regulation proposals set out in the Schedule shall come into 

operation on the specified date and on the day immediately preceding that 
date the Boot and Shoe Repairing Wages Regulation (Holidays) Order 
(Northern Ireland) 1970(b), shall cease to have effect. 

Interpretation . 
3·. In this Order the expression "the specified date" means the 2nd 

day of November 1971, provided that where, as respects any worker 
who is paid wages at intervals not exceeding seven days, that date does not 
correspond· with the beginning of the period for which the wages are paid, 
the expression "the specified date" means, as respects that worker, the 
beginning of the next such period following that date. 

Sealed with the Official Seal of the Ministry of Health and Social Services 
fo1." Northern Ireland this 15th day of October 1971. 

(L.S.) W. N. Drummon.d, 
Assistant Secretary. 

-.~--~-----------T------~--------------------------------(a) 1945,c. 21. (0) S.R. & O. (N.I.) 1970, No, 229; 
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SCHEDULE 

, The following provisions as to holidays and holiday remuneration shall be 
substituted for the provisions as to holidays and holiday remuneration set out in 
the Boot and Shoe Repairing Wages Regulation QHolidays) Order (Northern 
Ireland) 1970 (Order N.I.B.S. (111»;-

Holidays and Holiday Remuneration 

PART I 

AP,PLICATION 

Paragraph 1. 
.(1) This. Schedule applies to every worker (other than 'an out-worker) for 

whom statutory minimum remuneration has been fixed. 

(2) An out-worker is a worker who works in his own, home or in any other 
.. ' place ~?t under the control or management of the employer. 

Paragraph 2. 

PART II 

CUSTOMARY HiOLIDAYS 

(1) An employer shall allow to every worker in his employment to whom this 
Schedule 'applies a holiday (hereinafter referred to as a "customary 
holiday") in each year on the days specified in the following sub-paragraph 
provided that the worker has been in his employment for a period of not 

, less than eight weeks immediately preceding the customary holiday and 
has worked for the employer during, the whole or part of that period and 
is in his employment on the day of the holiday. 

(2) The said customary holidays are; - , . 
(a) Christmas Day (Qr, if Christmas Day falls on a Sunday, such other 

weekday as may be appointed by national proclamation, or; if none 
is so appointed, the next following Tuesday), Boxing Day, Easter 
Monday and Easter Tuesday, and two othet days (being days. of the 
week on which .the worker normally works) in the course of a calendar 
yearr to be fixed by the employer and notifi~ to the worker not less 
than three weeks before the holiday; or 

(b) a day substituted by the employer fot anyone ·of the said days, being 
a day recognised by local custom as a day of holiday' in substitution 
for the said day. 

(3) Notwithstanding the preceding provisions of this paragraph, an, employer 
may (except where in the case of a woman or a young person such' a ' 
requirement w.ould be .unlawful) require a ~o:rker who. is 6th\')rwise ,entitle4 
to any customary holiday to work thereon and. in lieu Of any holiday 
on which he so works, the worker shall be entitled to be allowed a day's 
holiday (hereafter referred to as a "holiday in lieu of a c:ustomary holi<;lay") 
on a weekday, being a day on which he would normally wQrk, within 
the period of four weeks next ensuing. 

(4) A worker who is required"to work on a customary holiday shallbe paid:­
(a) for all time worked thereon at th\') minimum rate then appropriate to 

the worker for work on a customary holiday; and 
(b) in respect of the holiday' in lieu of the customatyh01iday, in accordance 

with paragraph 8. 
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PART :m 
ANNUAL HOLIDAYS 

Paragraph 3. 

, 

In addition to the customary holidays specified in Part II, an employer shall 
subject to the provisions of paragraph 4(2)(b)(ii), between 1st April and 30th 
November 1971, and in each succeeding year between 1st April and 30th 
November (hereafter ,referred to as the "holiday season"), allow a holiday 
(hereafter ref~rred to as an "annual holiday") to every worker in his employ­
ment to whom this Schedule applies who was employed by him during the 
12 months immediately preceding the commencement of the holiday season 
for anyone of the periods of employment specified below, and the duration 
of the annual holiday shall be related to his period of employment during 
that 12 months as follows:-

Duration of annual holiday 

Period of employment 
Where the worker's normal working 

week is:-

Six days Five days Four days Three days 
or less 

At least 48 weeks · . · . 15 days 13 days 11 days 9 days 

" 
44 " · . · . · . 11 " 9 " 7 

" 5 
" 

" 
40 " · . · . · . 10 

" 
8 " 6 

" 5 
" 

" 
36 " · . · . · . 9 

" 
7 

" 6 
" 4 

" 
" 

32 
" · . · . · . 8 " 

6 
" 5 

" 4 
" 

" 
28 " · . · . · . 7 " 

5 ." 4 
" 3 

" 
" 

24 
" · . · . · . 6 " 

5 ". 4 
" 3 " 

" 
20 " · . · . · . 5 " 

4 " 3 
" 2 

" 
" 

16 " · . · . · . 4 ,. 3 
" 

2 
" 2 

" 
" 

12 
" · . · . · . 3 " 

2 
" 2 

" 1 day 

" 8 " · . · . 2 " 2 " 
1 day 1 

" 
" 

4 
" · . .. · . 1 day 1 day 1 " -

Provided that the number of days of annnal holiday which an employer is 
required to allow to a worker in any holiday lleason shall not exceed in the 
aggregate twice the number of days constituting the worker's normal working 
week. 

Provided also that the duration of the worker's annual holiday in the holiday 
season ending on 30th November 1971.shall be reduced by any days of allnual 
holiday duly allowed to him by the employer under the provisions of Order 
N.I.B.S. (111) between 1st April 1971 and the date on which the provisions 
of this Schedule become operative. 

Paragraph 4. . 
(1) Annual holidays shall be allowed on consecutive working days and days 

of holiday shall be treated as consecutive notwithstanding that a Sunday 
or some, other holiday intervenes. 

(2) (a) Where the number of days of annual holiday for which a WOl'ker has 
qualified: exceeds the number of days constituting the worker's p.ormal 
working week but does not exceed twice that number, the said 'annual 
holiday may be allowed iq two or three separate periods of such 
consecutive working days, provided that one of the periods is of not 
less duration than the number of days constituting the worker's normal 
working week and that the remaining days of annual holiday are 
allowed on·; whole days upon which the worker is normally employed 
by the employer. 
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(b) Where the number of days of 'annual holiday for which a worker has 
qualified exceed twice the number of days constituting the worker's normal 
working week the annual holiday may be allowed as follows:-

(i) as to the period comprising twice ~he number of days constituting· the 
worker's normal working week, in accordance with sub-paragraph (a); 
and 

(ii) as to any additional \fays, o~ working days which need' not be 
consecutive, to be fixed by agreement between the employer and the" 

. work;eror his representative, either dllring the holiday 'season or during 
the period lsI! December and 31st March next following that holiday 
season. 

ADDITIONAL ANNUAL HOLIDAY 

Paragraph 5; 

(1) Subject to the provisions of (his paragraph, in addition too the holidays 
specified in pararaphs 2 and 3 "an employer. shall in year commencing 
l~t April 1971 and in each succeeding year commencing 1st April allow a 
holiday (hereinafter referred to as an "additional annual holiday") to every 
worker in his employment to whom this Schedule applies who has been 
employed by him at 1st A,pril afore~aid for 4 .continuous period of 3 
years or more (calculated in accordance .with paragraph 13). and the 
duration of the additional, annual hQliday shall be-

, 
where the workers noimal working week is 6 days 

,,5 "" 
;, 4· " 

3 days 
2 days 
1 day 

(2) Notwith~tanding the provisions of paragraph 3 and of the last foregoing 
sub-paragraph the number of days of .annual holiday. and additional 
annual holiday which an .employer is required to allowtQ any· worker 
in any period of 12 months commencing on 1st April shall not 'exceed in 
the aggregate three times the number of days constituting the workers' 
normal working week:. 

Paragraph 6. 

Where a worker becomes entitled to any days of additional annual holiday in 
accordance with the provisions of paragraph 5 tho$e days .of additional annual 
holiday shall be allowed by the employer~ . 

f1it(?er on wOiking days which nee.d not be consecutive, to. be 'fixed .by 
agreement between the employer and the worker, 
dudng the period, 1st D.ecember and 31st M.arch immediately following 
1st April upon which the worker be.comes entitled as afoi"esaid; or 
where the employer so decides, on working days which need not be 
consecutive, during the holiday ;se.ason. 

Paragraph 7. 

4'n employer shall give. 't~ a workei· .notice of the commendng date or dates 
and .duration of his annual hO'liday and, where' the worker has qualified' for 
an additional annual holiday in accordance with .the provisions of paragraph 
5, of the commencing date or dates of his additional annual. ho#4ay. 

. " 

Suc.h notice shall be given' at lel!S! 28 d(lys before the first. day.' of the 
holzday or, where unde]." the prov/slOns of paragraph 4 or paragraph 6, a 
holiday is allowed in more than one period" before each separqte period. 
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PART IV 
~OLIDAY REMUNERATION 

A-CuSTOMARY HOLIDAYS 

No . .323 

Paragraph 8. 
(1) For each .day of customary holiday to which a worker is entitled under Part 

II he shall be paid by the employer holiday remuneration equal to the 
appropriate statutory minimum remuneration to which he would have 
been entitled as a time worker if the day had not been a holiday and 
he had worked the number of hours ordinarily worked by him on that 
day of the week for the employer on work to which statutory minimum 
remuneration applies: . 
Provided that payment of the said holiday remuneration'shall be subject 
to the condition that the worker works throughout the last working day 
on which work was available to him immediately preceding the holiday, 
and throughout the first day on which work is available to him following 
the holiday, or, if he fails to do so, failure is due to absence with the consent 
of the employer or to the proved illness of or accident to the worker. 

(2) Holiday remuneration in respect of any customary holiday shall be paid 
by the employer to the worker on the pay day on which the wages for the 
pay week including the customary holiday are paid. 

(3) Holiday remuneration in respect of any holiday in lieu of a customary 
holiday shall be paid on the pay day on which the wages for the pay 
wee~ including that holiday in lieu are paid: 
Provided that the said payment shall be made immediately upon the 
termination of the worker's employment in the case where he ceases to be 
employed before being allowed a holiday in lieu of a, customary holiday 
to which he is .entitled and in that case the condition regarding work 
on the first working day following the customary holiday set out in sub­
paragraph (1) shall not apply. 

B-ANNUAL HOLIDAYS 
Paragraph 9. 

(1) Subject to the provisions of paragraph 11, a worker qualified to be allowed 
an annual holiday shall be paid by his employer, on the last pay day 
preceding such anl}ual holiday, one day's holiday pay (as ,defined in 
paragraph 15) in respect of each day thereof. 

(2) Where, under the provisions of paragraph 4, an annual holiday is allowed 
in more than one period the holiday remuneration shall be' apportioned 

. accordingly. 

ADDITIONAL ANNUAL HOLIDAY 
Paragraph 10. . . 

(1) A worker .qualified to be allowed anadd~tional annual holiday under this 
Schedule shaN be paid by his eliiployer, on the last pay day preceding such 
additional annual holiday, one day's holiday pay (as defined in paragraph 
15) in respect of each day thereof· . 

(2) Where an employer allows the days of additional annual holiday otherwise 
than on consecutive days the remuneration shall be apportioned accord­
-ingly. 

Paragraph 11. 
Where any accrued holiday remuneration has been paid by the employer 
'to the' worker in accordance with paragraph 12 (or under the provisions of 
Order N.I.B.S. (111» in .respect of employment during any of the periods 
referre4.to iti that paragraph, the' amount of holiday remuneration payable 
by the employer in respect of any annual holiday for which the worker has 
qualified by reason of employment during any of the said periods shall be 
reduced by the amount of th~ said accrued holiday remuneratiol} .1ll11ess that 
remuneration 'hasbeen de!illcted from a previous payment Of holidaY.1'ehlunera­
tion made under the provisions of this Schedule or of Order N.I.B.S. (111), 
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~CCRUED HOLIDAY REMUNERATION PAYABLE ON 
'TERMlNATlON ;OF' BMPLOYMENT 

J ":'.; 

Paragr.aph,J7 .. ·:, " ' .. , ;'" 
Where a worker ceases to be 'employed by an employer. before b~ing allowed 
or entitled to be allowed at:! annual holiday, the emp16Yer.:.shall; ,jmmecj.jately 
on the termintion of the employment (hereafter called "the termination date"), 
pay to -the worker accrued holiday remuneratiol.}, that is to' say::'-

'(1) in respect of any petiodbf employment 'occurring before the' 1st' April 
immediately preceding the termination date, an 'amount le'qual ,to the 
holiday .replUnerati9n .,~o w.hicJ;tthe: w9rker:, wOl;llc1, hav¢ been en~itle4 under 
tl;1eprQvisjons ,of paraEFaph Q if lie had ,peen allOWed ·an"annuaI.hqIiday 

. !U re~pect- of tha.t period. o.f ~mploy;:m,enC at. the . t~rqiination 'dal~; LESS 
:., an¥.,l,19llday .re).ll.pt1el,"at1on a:rre~dy p~~d for. any d~y. 6r,9~yS'<H annual 

J, •• d1-P~dfl:y.:;tllowe4 sU~$eq:ueptlY;to :9').f1,1.s~: AprIl f)-fQr~S,al(r m re~pe9t. .of that 
. 'period of e!llp\oyment·ap,<'Il . ;, . ""< : .. ,.; . :', '.I." , ... . . 
(2) in respect of employment occurring before [st April iml!1-~dilJ(f(.ly. preced­

ing the termination date an amount equal to the. hqliday remuneration for 
any days of additional annual hOUddy joy'which'he has:-qilalifjed;'1and 

,(3)" i~' r~Iie.ct ~f '~y '~e~i~d ot employfiiePt:,sinci '~e .~:l~~· M~~¢h' i~ediatelY 
precedmg the termmatlOn date, ~n amount equal to one day's holIday pay 
(as, :deft.neq in, paragraph J~) :ij).:ultjplied.Qy tht: nUWber, ·of. d!iYs of e a,nnual 
holiday to which the w?!rker would'bav;~, ~. ellti~!¢· @<\~! tli'e ,P'f9visions . 

. of paragraph 3 if by VIrtue 9f such .petiodof employi)1enf h~ coUld have 
, . been allowed an amiual hblidil.Y'atthe 'termination date; -LESS' any ·accrued 
<"holiday .remuneration already paid .by: .. the;,emploY~I;; .. t<'! the. WQJ;ker in 

.. " .accprdance with" t):li:;; "paragraph Qr jp. . accordance. witli the provisiqns of 
Oniir N.I.B.s. (fUnD. respect'<?ftIlat'perip'd.'" .'. ",! '. : " 
" . ! 1: . ". , .!. . '" ' '~<. .!, 

,.'j, ,.~ . . .. . .. ~'" 

,'PAR"r''V ' . ., 

.. ffENEW: ,. 
i 

Para'graph·H. .'. . •.. :. I: .'. 
FOf. the. purposes of calculating 'clily': pefi6cf 6£" efilpI6yiii~nr'4'iia;liMng a 

'" 'worker "to aIi aniiua.l poliday oi; to a.n· additiQilaZ·'tJ.nnuaz :hdUday or to any 
accrued holidaY'remuneration', the worker shall: be' tteated-4- .1-: 

'(a)a:s if'he were employ¢d for 'a'week in' respect bf'a-ny week!:iil'which- , 
"CD he, ha~w.otke4 for ·th~· eci'p~oy~t fornon.ess than twefity " four hour$ 

. ': and has 'performed some work'feir which statutory lilip,iim,im'i'emunera:-
tion is payable; or ....; :"> .... . :(~). ,,')' !,,;.,,', j.',,' 

(ii) he h,a~ been !\.Q~ent tl;1ro:ll:ghol}~ the wee"\c 'by reasqn of the proved 
. illness of or accident to' the' worker {provided th'ctt' the number of weeks 

. whiCh. may be tre:ited ~s w'eek~' qf.em.pfoYi:ilei1f>fQi~ such' 'reas<)J1shali 
not' 'exceed" 4 in "the' ag'gteg¥~tn:tll:e 'peJ,"ioa'of 'lZ mon,ths ilIfliiediately 
preceding the commencemen't6r the 'holiday: Season)j ·ot . . ... :' 

(iii) he has been suspended throughout the w~elc .ow,ing to sl}ortage .o~ .. wotk 
. (provided that the number of weeks whkh niayoe treated as-\¥~ek:sof 
employment for such reason· shall not exceed 4 in the aggregate in the 
per~od of 12 months immediately preceding the commencement of the 
holiday season); 

. or (b) as if he were employed on any day of holiday allowed under the provisions 
of ,this Schedule and, for the ,purposes of the provisions' of sub-paragraph 
(a),a worker who is a.bsent on such a holiday shall be treated as having 
worked thereon for the employer for the number of hours ordinarily 
worked by him on that day of the week for the employer on work to 
which .statutory minimum remuneration applies. 
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Paragraph 14.'-
Where any day of holiday allowed to any worker under this Schedule falls 
upon a day of holiday or half-holiday to which the worker is entitled under 
any enactment other than the Wages Councils Act (Northern Ireland) 1945, 
that holiday or half-holiday shall be treated as part of the holiday allowed 
under this Schedule. 

Paragraph 15. 
The following expressions have the meanings hereby respectively assigned to 
them, that is to say:-

"Normal Working Week" means the number of days on which it has been 
usual for the worker to work in a week while in the employment of the 
employer during the twelve months immediately preceding the commencement 
of the holiday season, or where, under paragraph 12, accrued holiday 
remuneration is payable on the termination of the employment, during the 
twelve months iminediately preceding the termination date: 

Provided that-
(i) part of a day shall count as a day; 
(ii) no account shall be taken of any week in which the worker did not perform 

any work fqr which statutory minimum remuneration has been fixed. 

"One Day's Holiday Pay" means the appropriate proportion of the worker's 
weekly remuneration, that is to say, 
where the worker's normal working week is six days 
where the worker's normal working week is five days 
where the worker's normal working week is four days 
where the worker~s normal working week is three days 
where the worker's normal working week is two days 
where the worker's normal working week is one day 

one-sixth 
one-fifth 

... one-quarter 
one-third 

.. one-half 
" the whole, 

and in this definition, "weekly remuQ.eration" means the remuneration which 
the worker would be entitled to receive from the employer at the date of the 
annual holiday or, where accrued holiday remuneration is payable, at the 
termination date, for one week's work- . 
(a) if working his normal working week and the daily number of hours 

normally worlced by him (exclusive of overtime); and 
(b) if paid as a time worker at the appropriate rate of statutory minimum 

remuneration for work to which statutory minimum remuneration applies 
and at the Same rate for :;lny work for the same employer to which such 
remuneratiqn does not apply . 

. "Statutory Minimum Remuneration" means minimum remuneration (other 
than holiday remuneration) fixed by a wages regulation order made. by the 
Ministry to give effect to proposals submitted to it by the Boot and Shoe 
Repairing Wages Council (Northern Ireland); 

"Week" means "pay week." 
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EXPLANATORY NOTE 

(This Note is not part of the Order, but is intended to 
indicate its general purport). 

1501 

This Order, which comes into operation on 2nd November 1971, sets 
out the holidays which an employer is required to allow to workers and the 
remuneration 'payable for those holidays in substitution for the holidays and 
holiday remuneration fixed by the Boot and Shoe Repairing Wages Regulation 
(Holidays) Order (Northern Ireland) 1970 (Order N.I.B.S. (11 ~)). 

Order N.I.B.S. (111) is revoked. 

New provisions in the Schedule are printed in italics. 

" 
.. , 


	000001
	000002
	000003
	000004
	000005
	000006
	000007
	000008



