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The Ministry of Health and Social Services, on behalf of the Secretary of
State and in exercise of the powers conferred on it by Article 78 of the
Health and Personal Social Services (Northern Ireland) Order 1972(a) and
of every other power enabling it in that behalf after consulting representatives
of persons likely to be affected by these regulations, and with the: approval
of the Ministry of Finance hereby makes the following regulations :—

Part I

PRELIMINARY
Citation and commencement

1. These regulations may be cited as the Health and Personal Social
Services (Compensation) Regulations (Northern Ireland) 1973 and shall come
into operation on 1st October 1973.

Interpretation

2—(1) In these regulations, unless the context otherwise requires, the
following expressions have the meanings hereby respectively assigned to them,
that is to say:—

“the Order” means the Health and Personal Social Services (Norfh‘ern
Ireland) Order 1972; '

“accrued pension”, in relation to a pensionable officer who has suffered
loss of employment, means, if his last relevant pension scheme
provided benefits in which he had .a right to participate, the pension
to which he would -have become entitled under that scheme according
to the method of calculation (modified where necessary for the purpose
of giving effect to these regulations) prescribed by that scheme if, at
the date on which he ceased to be subject to that scheme, he had
attained normal retiring age and complied with any requirement of that
scheme as to a minimum period of qualifying sérvice or contribution
and completed any additional contributory payments or payments in
respect of added years which he was in the course of making;

“accrued retiring allowance”, in relation to a pensionable officer who has
suffered loss of employment, means, if his last relevant pension scheme
provided benefits in which he had a right to participate, any lump
sum payment to which he would have become entitled under that
scheme according to the method of calculation (modified where
necessary for the purpose of giving effect to these regulations) pre-
cribed by that scheme if, at the date on which he ceased to be subject
to that scheme, he had attained normal retiring age and complied with
any requirement of that scheme as to a minimum: period .of qualifying:
service or contribution and completed any additional contributory
payments or payments in respect of added years which he was in the

' ‘course of making;

“accrued incapacity pension” and “acerued incapacity retiring allowance”

have the same respective meanings as *accrued pension” and “accrued
retiring allowance™ except that the reference to a person’s attaining
normal retiring age shall be construed as a reference to his becoming
incapable of discharging efficiently the duties of his employment by
reason of permanent ill-health or infirmity of mind or body;

“additional contributory payments® has the same meaning ‘as in the
Health Services (Superannuation) Regulations (Northern Ireland)
1962(b);

(a) S.I. 1972, No. 1265 MN.L 14). () SR. & O. (N.I) 1962, No. 237.
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compensat1on question” means a question arising under these regula-
tions— -
(@) as to.a person’s entitlement to' compensation:for loss of employment
or for loss.or diminution of emcluments; or

(b) as to the manner of a person’s employment or the comparablllty of
" his duties; -

“emoluments” means-all salary, wages, fees and other payments paid or
made to an officer as such for his own use, and also the money value
of any apartments, ratjons or other allowances in kind appertaining to
his employment, but does not include payments.for overtime which are
not a usual incident of his employment, or any allowances payable to
him to cover the cost of providing office. accommodation or clerical
or other assistance, or any travelling or subsistence allowance or other
moneys to be’ spent, or to cover expenses incurred by him for the
purposes of his employment.

Provided that—

(@) where fees or other variable payments were paid to an officer as
part of his emoluments during any period immediately preceding
the loss or diminution, the amount in respect of fees or other
variable payments to be included in the annual rate of emoluments
shall be the.annual avérage of the fees or other payments paid to
him during the period of five years immediately preceding the loss
or diminution, or such other period as the Ministry may think
reasonable in the circumstances;

-(b) for the. purposes of .these regulations the annual rate of
emoluments in relation to any employment which has been lost or
the emoluments whereof have been lost or diminished shall be
calculated as follows:

(i) in the case of emoluments payable monthly, the emoluments
payable in respect of the last complete month immediately
precedmg the, loss or diminution multiplied by twelve; and

(i) in the case of emoluments payable weekly, the emoluments
payable in respect of the last complete week immediately
preceding the loss or diminution multiplied by fifty-two;

employmg authority” means the Ministry or an employmg authority
within the meéaning of the regulations for the time being in force under
Article .12 of the Superannuation (Northern Ireland) Order 1972(c), or
a health or welfare authority;

“health authority” means a health authority as deﬁned in Article 2 of
the Order;

“last relevant pension scheme , in relation to a pensionable officer, means
a pension scheme to which lie was subject immediately-before suffering
loss of employment or loss or diminution of emoluments;

““long-term compensation” means compensation payable in accordance
with the provisions of Part IV of these regulations for loss of employ-
meént or 1oss or diminution of emoluments;

“material date” in relation to any person who has suffered loss of
employment or Joss or diminution of emoluments means the date on
‘which the scheme or schemes made under Article 77 of the Order,
to which such loss was attributablée, was or were.made or such other
date or dates as may be specified in the.scheme or schemes in relation
to hlm for all.or any of -the purposes of these regulations;

(c) SI 1972 No 1073- (NI 10).
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“minimuin_pensionable age” means, in relation to a pensionable officer,
the earliest age at which, undér his last relevant pension scheme, he
" could have become entitled to réceive. payment of a pension, other
than a pension payable in comsequence of his fedundancy or his
" incapacity to discharge efficiently the duties of: his employment by
reason of permanent ill-health or infirmity of mind or body;
“Ministry” means the Ministry of Health and Social Services;
“Normal retiring age” means— :

(@) in the case -of a pensionable officer to whom an age of ‘compulsory
retirement applied by virtue of the conditions of the employment
which he has lost or the employment in which the ‘emoluments

~ have been diminished, that age; and ,

(b) in any other cdse, the age of sixty-five years if the officer is a male,
or sixty years if the officer is a female;

“officer” includes the holder of any place situation or employment

“payments in respéct of added years” in relation to a pensionable officer
means any payment made under regulation 27 of the Health Services
(Superannuation) Regulations (Northern Ireland) 1962;

“perisionable officer”, in relation to a person who has sufféred loss of
employment or loss or diminution of emoluments, means a person who
immediately before such loss or diminution was subject to a pension
scheme;

“pension scheme”, in relation to'a pensmnable oﬂicer, means any form
of arrangement assocjated with his employment for the payment of
superannuation benefits, whether subsisting by virtue of Act -of
Parliament, trust, contract or otherwise, ‘other than benéfits payable
under any Act relatmg to National Insurance;

““reckonable service™, in relation to a person, means any penod of whole-.
time or part- “time employment in any relevant employment and includes
any period of war service undertaken on his’ ceasing to hold such
employment;

“relevant employment” means employment—
(a) under the Crown, or in the service of an employmg authority;
(b) preceding either of the foregoing employments which was
reckonable for the purposes of the last relevart pens1on scheme; or
(¢) such other employment as the Ministry may, in the case of any
named officer, approve;

“resettlement compensation” means compensation payable in accordance
with Part III of these regulations for loss of employment;

“retirement compensation” means compensation payable ‘in accordance
with the provisions of regulations 17,-18 or 19;

“tribunal™ means a tribunal established under section 13 of the Industrial
Training Act (Northern Ireland) 1964(d);

“war service” means war service within the meaning of the Local Govern-
ment Staffs (War Service) Act (Northern Ireland) 1939¢e) if such
serv1ce immediately followed a period of relevant employment and was

" undertaken either compulsorily or w1th the perm1ss1on of the employer
in that employment;

““welfare autliority” means a welfare authority as defined in Article 2 of
the Order. , o i

@ 1964. c. 18 (NI), " (@) 2 & 3 Geo. 6 ¢ 27 (NL), -
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(2)(@) Where under any provision of these regulations an annual value
is to be assigned to a capital sum or a capital value to an annual amount, the
annual or capital value shall be ascertained in accordance with the tables set
out in Schiedule 1 insofar as they provide for the particular case;

(b) Where the said tables do not provide for a case in which an .annual
value is to be assigned to a capital sum or a capital value to an annual
amount, the annual or capital value shall be the value as may be agreed
between the Ministry and the pefson to whom the cap1’£al sum or -annual
amount is payable; and

{¢) for the purpose of determining the application of the said tables
the headings and the note to each table shall be treated as part of the table.

ParT I

ENTITLEMENT TO COMPENSATION

Persons to whom the regulatzons apply

immed1ately before the material date for the whole or part only of his.time
in any office by—
(a) the Northern Ireland Hospitals Authority;
(b) the Northern Ireland General Health Services Board;
~ (¢) the Staffs.Council appointed under section 1 of the- Health Services
Act (Northern Treland) 1971(f); '

(d) a health or welfare authonty wholly or n‘mmly for health or welfare
purposes (as defined in Schedule 2).

(2) These regulatlons shall not apply to.any person who has becose
entltled -to the benefit of the Superannuation (Northern Ireland) Order
1973(g) and .of any regulations made under that Order. . i

Grounds of entitlement to compensatzon

4. Subject to the provisions of these regulations, any person to whom these
regulations apply and who suffers loss of employment or loss or diminution of
emoluments which is attributable to the Order shall be entitled to have his
case. considered . for the payment of compensation under these regulations,
and such compensation shall be determined. in accordance K with these
regulations.

PArT III
RESETTLEMENT COMPENSATION

Resettlement compensation for loss of employment

5. The Ministry shall, subject to the provisions of these regulations, pay
resettlement compensation to any person to whom these regulat1ons apply and
who satisfies the conditions set out in regulatlon 6.

Conditions for payment of resettlement compensation
6.—(1) Without prejudice to any other requirement of these regulations,
‘ the conditions for the payment of resettlement compensatxon to any person
are that—
- (@) he has suffered loss of employment attributable to the Order not later
- than ten years after the material date; .

(€ 1971, c. 1 (N.I), (g) S.I. 1973, No. 962 (N.L 13).
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(b) he had not at the date of the loss attained normal retiring age;

{¢) he had been for a period of two years immediately before the material
date continuously engaged (disregarding breaks not exceeding in the
aggregate six months) for the whole or part of his time in relevant
employment;

(d) he has made a claim for such compensation in accordance with the
provisions of Part VII of these regulations not later than thirteen
weeks after the loss of employment which is the cause of his claim,
or thirteen weeks after the coming into operation -of these regulations,
whichever is the later, or within such longer period as the Ministry
may allow in any particular case where it is satisfied that the delay
in making the claim was due to ill health or other circumstances
beyond the claimant’s control;

(e) the loss of émployment which is the cause of his claim has occurred
for some reason other than misconduct or incapacity to perform such
duties as, immediately before the loss, he was performing or might
reasonably have been required to perform; :

" {f) he has not, subject to paragraphs (2) and (3), been offered any reason-
ably comparable employment under the Crown or in the service of an
employing authority; and :

(¢) he has not, subject to paragraph (3), been offered any suitable
employment in the service of an employing authority at the
same place or in the same locality as that where he was employed
immediately before the loss. .

(2) In ascertaining for the purposes of this regulation whether a person
has been offered employment which is reasonably comparable with the
employment which he has lost, no account shall be taken of the fact that
the duties of the employment offered aré in relation to a different service
from that in connection with which his employment was held or are duties
which involve a transfer of his employment from one place to another
within Northern Ireland.

(3) No account shall be taken for the purposes of this regulation of an
offer of employment where the Ministry is satisfied—

(@) that acceptance would have involved undue hardship to the person, or

(b) that he was prevented from accepting the offer by reason of ill health
or other circumstances beyond his control.

Amount of resettlement compensation

7—(1) The amount of resettlement compensation which may be paid to a
person shall bé the amount described in (a) or (b) of this paragraph, whichever
is the greater—-

(a) subject to the provisions of paragraph (2), an amount equal to thirteen
weeks’ emoluments and, in the case of a person who has attained the
age of forty-five years, one additional week’s emoluments for every
year after attaining the age of forty-five years and before the loss of
employmeént, subject to a maximum addition of thirteen such weeks, or

{(b) subject to the provisions of paragraph (3) and regulation 36(2), an
amount equal to— : '
(i) one and one half week’s emoluments for each completed year of

reckonable service in which the person was not below the age of
forty-one years,
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(i) one week’s emoluments for each completed year of reckonable
service (not falling within (i) of this sub-paragraph) in which the
person was not below the age of twenty-two years, and

(iii)- one half week’s emoluments for each completed year of reckonable
service not falling within either (i) or (ii) of this sub-paragraph.

(2) For the purposes of paragraph (1)(a), if the loss of employment takes
place within three years of the date on which he would have attained minimum
pensionable age, the amount shall be reduced by the fraction of which—

(i) the denominator is six, and

(ii) the numerator is the number of complete penods of six months in the

period commencing with the date three years before that on which he
would have attained minimum pensionable- age and ending on the
date of loss of employment;

but the amount payable to a person who, on the material date, has not been
continuously engaged in relevant employment as described in regulation
10(1)(c) shall not by this paragraph be reduced to less than the equivalent of
thirteen weeks’ emoluments,

(3) For the purposes of paragraph (1)(b)—

(@ in the case of a person who has completed more than twenty years’
reckonable service, only the period of twenty years immediately prior
to the loss of employment shall be taken into account, and

(ii) if the loss of employment takes place after attaining the age of
sixty-four years in the case of a man and after attaining the age of
fifty-nine years in the case of a woman, the amount shall be reduced
by the fraction of which the denominator is twelve and of which the
numerator is the number of whole months in the period commencing
with the date on which the person attained the age of sixty-four years
or fifty-nine years, as the case may be, and ending with the date of loss
of employment.

(4) For the purposes of this regulation the weekly rate of a person’s
emoluments shall be deemed to be seven three hundred and sixty-fifths of the
annual rate of emoluments. ,

Adjustment of resettlement compensation
8. A person who is entitled to—
(@) a redundancy payment under the Contracts of Employment and

Redundancy Payments Act (Northern Ireland) 1965(h); or

(b) any similar payment in consequence of the loss of his employment
under any contract or arrangement with the authority by whom he was
employed (other than payments by way of a return of contributions
under a pension scheme); or

(¢) any payment under or by virtue of the provisions of any enactment
relating to the reinstatement in civil employment of persons who
have been in service of the Crown, shall—

(i) if the amount of any resettlement compensation that would, apart
from this regulation, be payable exceeds the payment or payments
specified in (@), (b) and (c) of this regulation, be entitled to resettle-
ment compensation equal to that excess, or

(ii) if the amount of any resettlement compensation that would apart
from this regulation be payable is equal to or less than the payment
or payments specified in (@), (b) or (¢) of this regulation, not be
entitled to resettlement compensation,

(B) 1965. c. 19 (N.L).
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Part IV
LoNG-TErRM COMPENSATION

Long-term compensation for loss of .employmeni or loss or diminution of
emoluments

9. The Ministry shall, subject to the provisions of these regulations pay
long-term compensation to any person to whom these regulatmns apply and
who satisfies the conditions set out in regulation 10.

Conditions for payments of long-term compensation

-10.—(1) Without prejudice to any other requirement of these regulations,
the conditions for the payment of long-term compensation to any person are
that— .

(a) he has suffered loss of employment or loss or diminution of emolu-
ments attributable to the Order not later than ten years after the
material date;

(b) he had not, save as is provided in regulation 25, at the date of the
loss or diminution attained normal retiring age; -

(¢) he had been, for a period of not less than five years 1mmed1ate1y before
| the material date, continuously engaged (without a break of more than
twelve months at any one time) for the whole or part of his time in

rélevant employment;

(d) he has made a claim for such compensation in accordance with the
provisions of Part VII of these regulations not later than two years
after the loss or diminution which is the cause of the claim or two
years after the coming into operation of these regulations whichever is
the later; and

(e) if the cause of the claim for compensation is loss of employment——
~ (i) the loss has occurred for 'some reason other than misconduct or
"incapacity to perform such duties as, immediately before the. loss,
he was performing or might reasonably have been required to
perform; and
(i) he has not been offered any reasonably comparable employment
under the Crown or in the service of an employing authority.

(2) Regulation 6(2) and (3) (which relate to offers of employment) shall
apply for.the purposes of this regulation in ascertaining whether a person has
been offered reasonably comparable employment.

(3) Claims for long-term compensation for loss of employment shall in
all respects be treated as claims for. such compensation for the loss of
emoluments .occasioned thereby and the prov1s1ons of these regulations shall
apply to all such claims accordingly.

.széfors to 'be considered in determining payment of long-term compensation

11.—(1) For the purpose of determining whether long-term compensation
for loss or diminution of emoluments should be paid to any person and, if so,
the amount of the .compensation (subject, to the limits set. out in these
‘regulations), the Ministry shall, subject to the provisions of paragraphs (2)
and (3), have regard to such of the following factors as may be relevant, that
is to say——-
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{a) the conditions upon which the person held the employment which he
. has lost, including in particular its security of tenure, whether by law
or practice; )

(b) the emoluments and other conditions, including security of tenure,
whether by law or practice, of any work or employment undertaken
by the person as a result of the loss of employment;

(c) the extent to which he has sought suitable employment and the
emoluments which he might have acquired by accepting other suitable
employment offered to him; and

(d) all the other circumstances of his case.

Provided that, subject to the provisions of regulation 38, no account shall
be taken of the fact that he entered the employment which he has lost or the
emoluments of which have been diminished after 17th November 1971, where
the loss or diminution was attributable to any provision of the Order.

(2) In ascertaining for the purposes of paragraphs (1)(b) and (1)(c) the
emoluments in respect of any work or employment that gives the employee
or his widow, child or other dependant the right to benefit under a pensioh
scheme under which the employee is not under an obligation to pay
contributions, the amount of emoluments shall be increased by the amount of
contributions which the employee would have to pay to secure equivalent
benefits under a pension scheme in respect of which both the employer and
the employee are under an obligation to pay equal contributions.

(3) In ascertaining for the purposes of paragraph (1)(c) whether a person
has been offered suitable employment, regulation 6(2) and (3) shall apply.

Amount of long-term compensation payable for loss of emoluments

12.—(1) Long-term compensation for loss of emoluments shall, subject to
‘the provisions of these regulations, be payable until the normal retiring age
or death of a person to whom it is payable, whichever first occurs, and shall
not exceed a maximum annual sum calculated in accordance with the
provisions of paragraphs (2) to (4).

(2) The said maximum annual sum shall, subject to the provisions of
paragraphs (3) and (4) and regulation 36(2), be the aggregate of the following
sums, namely— )

(a) for every year of the person’s reckonable service, one-sixtieth of the
emoluments which e has lost; and

(b) in the case of a person who has attained the age of forty years at the
date of the loss, a sum calculated in accordance with the provisions of
paragraph (3) appropriate to his age at that date

but the said maximum annual sum shall in no case exceed two-thirds of the
emoluments which the person has lost.

(3) The sum referred to in paragraph (2)(b) shall be—

(@) in the case of a person who has attained the age of forty years but
has not attained the age of fifty years at the loss, the following fraction
of the emoluments ‘which he has lost—

(i) where his reckonable service is less than ten years, one-sixtieth
for each year of such service after attaining the age of forty
years; or

(ii) where his reckonable service amounts to ten years but is less than
fifteen years, one-sixtieth for each year of such service after
attaining the age of forty years and one additional sixtieth; or

66A
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(ifii) where his reckonable service amounts to fifteen years but is less
than twenty years, one-sixtieth for each year of such service after
attaining the age of forty years and two additional sixtieths; or

(iv) where his reckonable service amounts to twenty years or more, one-
sixtieth for each year of such service after attaining the age of
forty years and three additional sixtieths;

but the sum so calculated shall not in any case exceed one-sixth of
the said emoluments;

(b) in the case-of a person who has attained the age of fifty years but has
not attained the age of sixty years at the date of the loss, one-sixtieth
of the said emoluments for each year of his reckonable service after
aftaining the age of forty years, up to a maximum of fifteen years; and

(c) in the case of a person who has attained the age of sixty years at the
date of the loss, one-sixtieth of the said emoluments for each year
of his reckonable service after attaining the age of forty-five years.

(4) Where a person has become entitled (whether immediately or
prospectively on attaining some greater age) to a superannuation benefit by
way of annual amounts under a pension scheme associated with the employ-
ment which he has lost, the maximum annual sum referred to in paragraph
(1) shall be the maximum sum calculated under paragraphs (2) and (3) as if
‘he had not become so entitled.

(5) The amount of long-term compensation, which apart from this
paragraph would become payable to a person, shall be reduced by the
amount by which the aggregate of—

(a) the emoluments of any work or employment undertaken by him as a

result of the loss of employment; : :

(b) any superannuation benefits being received by him; and

(c) the long-term compensation that would but for this paragraph be
paid, ’ '
exceeds the emoluments of the employment which has been-lost.

- (6) Long-term compensation shall be payable to a person at intervals
equivalent to those at which the emoluments of his employment were
previously paid or at such.other intervals as may be agreed between the person
and the Ministry. .

Long-term compensation for diminution of emoluments

13.—(1) Long-term compensation for diminution of emoluments in
respect of any employments  shall, subject to the provisions of these
regulations, consist of an annual sum calculated in accordance with the
provisions of paragraph (2). .

(2) The said annual sum shall not exceed the sum that would be the
annual sum under the provisions -of regulations 12(1) to (5) calculated on the
assumptions— ’

(@) that there was a loss of employment; and ‘

(b) that emoluments after diminution were emoluments of any work or

employment undertaken as a result of a loss of employment within
the meaning of regulation 11(1)(b).

(3) Long-term compensation for diminution of emoluments shall be
payable to a person at intervals equivalent to those at which the emoluments
of his employment are or were previously paid or at such other intervals as
may be agreed between the person and the Ministry.
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Period during which long-term compensation is to be 'payable

date of the clalm or from any earher date permitted by the succeedmg
prov1s1ons of this. regulation. '

_(2) Where a claim for long-term compensat;ion is duly thade within
thirteen weeks of the occurrence of the loss or diminution which is the cause
of the claim, the award shall be made retrospective to-the date on which the
loss or diminution occurred.

(3) Where a claim for long-term compensation is made-after the expiry
of the period mentioned in paragraph (2), the award may, at the discretion of
the Ministry, be made retrospective to a date not earlier than thirteen weeks
prior to the date on which the claim was made: :

Provided that if the Ministry is satisfied that the fallure to make the
claim within the period mentioned in paragraph (2) was due to ili-health or
other circumstances beyond the claimant’s control, the award may be made
retrospective to a date not earlier than that on Wthh the loss-or diminution
occurred. :

(4) Long-term compensation. shall not be payable to a person for any
perlod in respect of which compensation under Part V of these- regulations
is payable to him.

PART V

RETIREMENT COMPENSATION AND PAYMENTS ON DEATH‘

Entitlement to retirement compensation and other payments

.15—(1) The Ministry shall, subject to the provisions of these regulatlons _
pay retirement compensation to any person to whom this part of these
regulations applies and shall make the other payments for which provision
is made in regulations 22 to 26.

(2) Save as is provided in regulation 25 this part of these regulations
applies to a pensionable officer who satisfies the condmons set out in
regulation 10.

(3) Regulation 11 -shall apply in relation to eompensatidn under this part
of these regulations as it applies in relation to compensation under Part IV.

Additional factors governing payment of retirement compensation

16.—(1) Where retirement compensatlon is payable under any one of
regulations 17, 18 and 19, compensation shall not be payable under any other
of those regulations.

(2) If a person has attained the age of forty years at the date on which
he lost his employment or suffered a diminution of his emoluments, the
Ministry, in calculating the amount of the retirement -compensation -payable
to him, shall credit him with an additional period of service on the followmg
basis, namely—

(@) two years, whether or not he has completed any years of service after

attaining the age of forty years, and

(b) two years for each of the first four completed years of his reckonable
service between the date when he attained the age of forty years and
the date of the loss or diminution, and
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(c) one year for each year of his reckonable service after the fourth,’

»but the additional period so credited shall not exceed the shortest of the
following periods, namely—-

@) such number of years that, when added to his pens1onab1e service,
would amount to the maximum period of service- which would have
‘been reckonable by him had he continued: in his employment untrl
attaining normal retiring age, or

(ii) the period of his reckonable service, or
- (iii) fifteen years;

.and in calculating the amount of any retirement compensation payable to the .
person any period so added shall be aggregated with any period entailing
‘reduction of the relevant pension’ or retiring allowance because of a
retirement pension payable under section 29.of the National Insurance Act
N orthern Ireland) 1966(1)

(3) The benefit in respect of the addrtronal perrod described in paragraph
(2) shall be calculated at the same rate as is applicable for the day immediately
precedmg the loss or diminution.

4 When Tetirement compensation is awarded or when an award ds
reviewed under regulation 31, the additional compensation payable in
consequence of any period credited to a pérson under paragraph (2) may be
reduced or withheld to such extent as the Ministry may think reasonable
having regard to the pension scheme (if any) associated with any further
employment obtained by him.

(5) If under his last relevant pension scheme the amount of any benefit
t6 which a person might have ibecome entitled c¢ould have been increased or
supplemented at the discretion of the authority administering the pension’
scheme or of any other body, the Ministry may increase, to an extent not
exceeding that to which his accrued pension, accrued retiring allowance,
accrued incapacity pension or accrued incapacity retiring allowance might
have been increased or supplemented, the corresponding, component of any
retirement compensation payable to him. :

(6) If under his last relevant pension scheme a person would have been
entitled to surrender a proportion of any persion which might-have become
payable to him in favour of his ‘spouse or any dependant, then, if he so
desires and informs the Ministry by notice in writing accordmgly within
one month afier becoming entitled to ‘fetirement compensation under these

regulations, he may surrender a proportion of so much of the said
comipensation as is payable by way of an -annual sum on the like terms and
conditions and in consideration of the like payments by the Ministry as if
the sajd annual sum were a pension to which he had become entitled under
the said pension scheme.

R OR: calculating for the purpose of regulation 17 or 18 the amount of the -
‘annual sum which is-equal fo a person’s accrued pension, no account shall be
taken of any reduction falling to be made in that pension by feason of the
provisions of any Act relating to National Insurance until. the person reaches
the age at which under his last relevant pension scherne: the pension would
have been so reduced. . ‘

@1966. c. 6 (N.I).
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Retirement compensatzon for loss of emoluments payable to pensionable
officers on attainment of normal retiring age'

17.—(1) Subject to the provisions of these regulations, when a person to
whom this part of these regulations applies reaches normal retiring age; the
retirement compensation payable to him for loss of emoluments shall be—

(@) an annual sum equal to the amount of his accrued pension; and

(b) a Iump sum equal to the amount of his accrued retiring allowance (if
any). . :

-(2) No compensation shall be payable under this regulation if the person -
has continued to pay superannuat1on contr1but10ns as if he had suffered no
loss of emoluments :

Retzrement compensation payable to penszonable officer on his becoming
incapacitated or reachmg minimum- penszonable age

18.—(1) Where a person to whom this part of these regulations applies
and who has suffered loss of employment before attaining what would have
been-his normal retiring age—

(4) becomes incapacitated in circumstances. in Wthh if he had continued
in the employment which he has lost, he would have become entitled to
a pension under his last relevant pension scheme; or .

" (b) attains the age which, had he continued to serve in the employment
which he has lost, would have been his minimum pensionable age,

he shall be entitled on the happening of either event to claim—

(@) in the case mentioned in sub-paragraph (@), an annual sum equal to

_ the amount of his accrued incapacity pension and a lump sum equal to
the amount of his accrued incapacity retiring-allowance (if any), and

- (ii) in the case mentioned in sub- -paragraph (b), an .annual sum equal to

the amount of his accrued pension and a lump sum equal to. the
amount of his accrued retiring allowance (if any),

subject however to the conditions specified in paragraph (5).

@) On receipt of a claim undei paragraph (1) the Ministry shall consider
whether the claimant is a person to whom that paragraph applies, and within
thirteen weeks after the date of the receipt of the claim—

(@) if satisfied that he is not such a person, shall notlfy him in writing
accordlngly, or

(b) if satisfied that he is such a person, shall assess the amount -of
compensation payable to him and notify him in writing accordingly,

and notification as described in (a) or (b) above shall, for the purposes of
these regulations, be deemed to be a notification by the Ministry of a dec1S1on
on a claim for compénsation. Co

(3 The M1n1stry niay requ1re any person, who makes a claim under
paragraph (1)(a) to submit himself to a medical examination by a registered
"medical practitionér selected by the Ministry, and in that event, the Ministry
shall also offer the person an opportunity of submitting a report from his own
miedical adviser as a result of an examination by him, and that report shall
_be taken into consideration together with the report of the med1ca1 practmoner
selected by the Ministry.
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(4) If a person w1shes to receive compensation under this regulation,
he shall so inform ‘the Ministry in writing within- one month from the date
of receipt of a notification under paragraph (2) or, where the claim hds been
wie subject of an appeal, from the date of the decision’ of the -tribunal
thereon; and -the compensation shall be payable as from the date ‘o, whlch'
the Ministry received the claim, :

(5) The calculatron of compensation under this regulation’ shall be subject
to the following conditions—

(a) where the Ministry, by virtue of regulation 16, has credited the person
with-an additional period of 'service, no account shall be taken of any .
additional period beyond the period which he could have served, had
he not lost his employment, before the date on which the claim ‘was
received by the Ministry; and

(b) if, by reason of any provision of the relevant pension scheme for a
minimum benefit, the amount of any such pens1on or retiring allowance
is in -excess of that .attributable to the person’s actual service; no
account shall be taken of any such additional service.excépt to the
extent (if any) by which they exceed the number of years represented:

. by the difference between his actual service and the iperiod by reference
to which the minimum benefit has been calculated; and

(¢) if the. number of years by reference to which an accrued mcapacrty
pension or accrued incapacity retiring allowance is to be calculated
is less than any minimum: number of years of quahfymg service
- prescribed by the relevant pension scheme, the amount.of such pension
or retiring ' allowance shall, notwithstanding any minimum benefit
_ prescribed by the pension scheme, not exceed the proportion of: such’
minimum benefit which. the number of years of pensronable service
bears to the minimum number of yedrs of-qualifying seivice. -

Retirement compensation for diminution of .emoluments -

has suffered a diminution of his emoluments shall be entitled to receivée
retirement compensation in accordance with the provisions of this regulation. -

)] The provisions. of regulations 17 and 18 shall apply to any such person
as if he had suffered loss of employment immediately before the diminution
ocecurred;- but the amount of the retirement compensation payable .shall be
the amount which would have been payable in respect of loss of employment
multrphed by a fraction of which— - . .

. (@) the numerator is. the amount by which his ° emoluments have been
diminished; and

(b) the denominator is the amount’ of his emoluments 1mmed1ately before
they were diminished.

For- the purposes of this calculation no -account shall :bé. takenn of any-
reduction which might otherwise fall to be made in the accrued pension or
accrued incapacity pension because of a retirement’ pension. payable under
SCCthIl 29 of the National Insurance Act (Northern Ireland) 1966. =

(3) No compensation shall be payable under this regulation if the person
has continued to pay superannuation contributions as if his emoluments had .
not been diminished.
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Superannuation contributions

or 18 shall pay an amount equal to any sum which was paid to him by way
of return -of superannuation contributions, including any interest, after
ceasing to be employed, and .the Ministry may -at his request-repay that
amount to him at any time before he becomes entitled as aforesaid, but if
that amount is not paid to the Ministry, or is repaid to the person, the
retirement compensation shall be reduced by an annual amount the capital
value of which is equal to the amount of the said superannuation contributions.

(2) For the purposes of this regulation the expression “superannuation
contributions™ shall include payments made by the person in respect of added
years and any additional contr1butory payments made by him.

Retzrement compensatzon of a person ‘who obtazns further pensionable
employment

after suﬁermg loss of employment or diminution of _emoluments enters
employment in which he is subject to a pension scheme and thereafter becomes
entitled to reckon for the. purposes of that scheme any service or period of
contribution which falls to be taken into account for the purpose of assessing
the amount of any retirement compensation payable to him, his éntitlement
to retirement compensation shall be reviewed and, subject to the provisions
of this regula’uon, no retirement compensation shall be payable in respect of
such service or-period unless the annual rate of the emoluments to which he
was entitled immediately beéfore the loss or diminution ‘exceeds the annual
rate on eniry of the emoluments of the new employment, and any retirement:
compensation so payable to him shall, insofar as it is calculated by reference
to remuneration, be calculated by reference to the difference between the said
annual rates.

(2) The provisions of this regulatmn shall not operate to increase the
amount of any retirement compensation payable in respect of diminution of
emoluments beyond the amount which would have been payable if the person
had attained normal retiring age immediately before he ceased to hold the
employment in which be suffered the diminution of emoluments.

(3) No retirement compensation shall be payable in the circumstances
mentioned in this regulation if the person had continued to pay superannuatmn
contr1but1ons as if his emoluments had not been diminished.

Compensatzon payable to widow or dependant of a clazmant

22.-(1) Where a person to whom this part of these regulatmns apphes
dies, payments in accordance with this regulation and regulations 23 and 24
shall be ‘made to or for the benefit of his widow, child or other dependant or
to his personal representatives as the case may be.

(2) Where the last relevant pension scheme of that person provides for a
prescribed proportion, if his widow, child or other dependant has become or,
but for the loss of his employment, would have become entitled to a pension
under his last relevant pension scheme, the widow, child or other dependant
as the case may be, shall be entitled to receive—

(@) in a case where retirement compensation was payable to the person
under regulation 17 or 18 immediately before his death, compensation
equal to'the prescnbed proportion of that retirement compensation, or
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(b) in a case where the person dies before beconiing entitled to receive
retirement compensation under regulation 17 or 18—

(D) for the period during which the pension would have been a
proportion of the person’s pensionable remuneration, the
prescribed proportion of the long-term compensation which was
payable to him under regulation 12 or if that compensation was
by these regulations subject to reduction, the compensation that
would have been payable but for that reduction, and

(ii) for the period during which the pension would have been a
proportion of the person’s pension, the prescribed proportion of the
compensation which he would have received under regulation 18
had he become entitled thereto immediately before his death.

(3) Any sums payable to or for the benefit of a widow, child or other
dependant under this regulation shall cease to be payable in any circum-
stances in which a corresponding pension under the last relevant pension
scheme would have ceased to be payable; and where that scheme provides
for payment of the pension to any person on behalf of a child or other
dependant, any sum payable under this regulation to a child or other
-dependant shall be paid to that person on behalf of the child or dependant in
the like manner and for the like period as is provided in the pension scheme.

(4) Except where the compensation has been reduced under regulation
20, compensation payable under this regulation and regulation 23 shall in
the aggregate be reduced by an amount the capital value whereof is equal to
the amount of any superannuation contributions as defined in regulation
20(2) retuined to the person in respect of whom the compensation is payable
and not paid to the Ministry or repaid to him by the M1n1stry, the compen-
sation under each of those regulations being reduced in proportion to the
capital value of each amount.

(5) If the person in question suffered a diminution of emoluments then
where his last relevant pension scheme provides for a prescribed proportion,
the provisions of paragraph (2) shall apply with the substitution of references
to diminution of emoluments for references to loss of employment, and the
sums payable to his widow, child or other dependant shall be calculated as if
hé had suffered loss of employment and as if the loss of emoluments
occasioned thereby had been equivalent to the amount of the diminution;
but .no sum shall be payable under this sub-paragraph if the person has
continued to pay superannuation contributions as if his emoluments had not
been diminished.

(6) For the purpose of paragraph (2)(b)(), prescnbed proportion” means
the proportion which, by the provisions contained in the last relevant pension
scheme of a person to whom Part IV of these regulations applies, the pensmn
payable to his widow, child or other dependant is to bear to that person’s
pensionable . remuneration 1mmed1ately before his death; and for all other
purposes of this regulation, “prescribed proportion” means the proportion
which, by the provisions contained in the last relevant pension scheme of a
person to whom this part of these regulations applies, the pensxon payable
to his widew, child or other dependant is to bear to that person s .pension.

Compensation wheie death gratuity would have been payable

23.—(1) If the widow or the personal representatives of a person to. whom
this part of these regulations applies might have become entitled to a death
gratuity under his last relevant pension scheme, she or they, as the case
may be, shall be entitled to receive a sum calculated in accordance with the
provisions of regulation 22(5) and paragraph (2) of this regulation.
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(2) The amount of the sum reférred to in paragraph (1) shall be
ascértained in accordance with the method of calculation prescribed by the
last relevant pension scheme for the ascertainment of death gratuity as if
the person had died immediately before losing his employment subject to
the following modifications—

(@) account shall be taken of any additional period of service credlted to

him under regulation 16(2)—

(i) in the case of a person who had been in recelpt of retirement
compensation under regulation 18, to the extent of the period
between the loss of employment and the date of the claim made
under that regulation; and -

(ii) in any other case, to the extent of the period between the loss of
employment and the person’s death;

(b) if the aggregate of the person’s pensmnable service and the add1t10nal
period under regulation 16(2) is less than the minimum period of
qualifying service prescribed by the pension scheme for the receipt
of a death gratuity, the said sum shall not exceed the proportion of
the death gratuity calculated as aforesaid as the aggregate service
bears to the minimum period of qualifying service prescribed by the

" pension scheme; and

(¢) there shall be deducted from the sum described above the amount
of the retirement compensation paid to the person under regulation.17
or 18, or where any part of the compensation has been surrendered
under regulation 16(6), the amount Wthh would have been so paid but
for such a surrender. :

_ (3) In calculating a death gratuity under this regulation, any sum payable
under either paragraph (2) or paragraph (5) of regulation 22 to or for the
benefit of the widow, child or other dependant shall be deemed to be a pension
payall))le to or for the benefit of the widow, child or dependant, as the case
may be. . . .

(4) This regulation shall apply in the case of a person who has suffered
a diminution of - emoluments with the substitution of references to diminution
of emoluments for references to loss of employment, and the sum payable
to the widow or personal representatives of such a person shall be calculated
as if he had lost emoluments equivalent to the amount of the diminution; but
no sum ‘shall be payable under this paragraph if the person has continued
to pay superannuation contrlbutlons as if his emoluments had not been
dlmlnlshed

Balances payable to claimant’s wzdow or pérsonal representattves

24.—(1) -If no sum ‘is payable to the widow, child or other dependant of
any person under regulation 22(2) or (5) and no sum is payable under
regulation 23 and the person dies before he has received in the aggregate by
way of retirement’ compensation a sum equivalent to the amount of any
contributions paid by him under regulation 20 and not repaid to him,
together with compound interest theréon up to the date of his death calcu-.
lated with the method prescribed by his last relevant pension: scheme for the
calculation of interest. there shall be paid to his personal representatives
the difference between the aggregate amount received by way of retirement
compensatlon as aforesa1d and the said equivalent sum. A
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(2) If any sums become payable to a widow under either paragraph (2)
or (5) of regulation 22 and on her temarriage or death those sums cease to
be payable, and any sums payable to a child or other dependant under either
of those-paragraphs has ceased to be payable, and if the aggregate amount
of the payments which were made as aforesaid to her- husband by way of
retirement. compensation and to the widow or personal represéntatives under
regilation 23 is less than a sum equivalent to the amount which would have
been payable to the personal representatives under that regulation if' o sum
had been payable under either of the said paragraphs (2) or (5), there shall
be pa1d to or among such persons as the Ministry may determine the difference
between such aggregate amount and the .said equivalent sum.

(3) For the purposes of this regulation a person who has surrendered any
part of his rétirement compensation under regulation 16(6) shall be' deemed
to have received during any period the’amount of compensation for that
penod which he would have received but for such a surrender. '’ .

Compensation payable to non- penszonable officer on reaching retirin‘g age

. 25.—(1) Where a person who is not a pensionable officer is receiving long-
term compensation for loss of employment and attains normal retiring age,
the M1mstry may, if satisfied that the person would, but for the loss, have
continued in the employment he has lost for a substantia] period beyond that

age, continue to pay compensation to h1m for the remamder -of his l1fe at
half its former rate.

" (2) Where a person who is not a pens1onable officer suffers loss of
employment on or after attaining normal retiring age, the M1n1stry may, if
satisfied that the person would in the normal course have continued in the
employment, he has lost for a further substantial period, pay compensation to
him for thé remiainder of his life at half the rate to which he would have
been entitled undér regulation 12 had he not attained normal retmng age
at the date on which he lost his employment.

Persons subject to policy schemes

... 26—(1) Regulations 17, 18, 19 and 23 shall not apply to a person (in
this regulation referred .to as a “policy scheme participani”) who had been
participating. in a scheme associated with his employment for providing
superannuation benefits by means of contracts- or policies of insurance, and
who, after the loss of his employment or the diminution of his émoluments,
continued to participate in that scheme, or became entitled to a benéfit or
prospective benefit thereunder other than a return of contnbuuons

(2) If a policy scheme participant has lost his employment the Ministry
may, if the relevant scheme so permits, make such payments to or in respect
of him whether by way of the payment of premiums or otherwise, as are
actuarially equivalent to the amounts by which his retirement compensation
might have been increased under regulation 16(2) or (5) had he been a person
to. whom regulation 17 or 18 applied.

(3) If a policy scheme participant has suffered a diminution of hlS
emoluments, the Ministry may, if the relevant scheme permits, make such
paymerits to-or in respéct of him, whether by way of the payment of premiums
or otherwise, as will secure to h1m the like beneﬁts as if his emoluments had
not been diminished.

4) If.a pohcy scheme partlclpant becomes entitled to. a beneﬁt under
such a scheme as is mentioned in paragraph (1) before reachmg normal
retiring age, the Ministry may reduce any long-term compensation payable
to him by the amount of such benefit.
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Intervals for payment of compensation under Part V

. '27. Any compensation awarded.under this part of these regulations to or
in respect-of any person, shall be payable at intervals equivalent to those
at which the corresponding- benefit. would have been payable under the
person’s last relevant pension scheme or at such other intervals as may be
agreed between ‘the person entitled- {0 receive the compensation and the
Ministry. ‘ oo : '

- PArT VI
ADJUSTMENT, REVIEW AND COMPOUNDING OF COMPENSATION

Adjustment of compensation wheie superannuation benefit is also payable

. 28—(1) Where any period of service of which account was taken in
calculating the amount of any compensation payable under Part IV.or V of
these regulations- is subsequently taken into account for the purpose of
calculating the amount of any superannuation benefit payable ‘to or in
respect of any person in acecordance with a pension scheme dssociated with
any employment undertaken subsequent to the loss of employment or diminu-
tion of -emoluments ‘which was the subjéct of the claim for compensation, the
Ministry may in accordance with this regulation withhold or reduce the
compensation payable.

(2) If the part of any superannuation bemefit which is attributable to a
period of service mentioned in paragraph (1) equals or exceeds the part of
afly compensation which is attributable to the same period, that part of the
compensation may be withheld, or if the part of the superannudtion benefit
is less than the part of the compensation, the compensation may be reduced
by an ‘amount not exceeding.that part of the superannuation benefit.

. {3) ‘Where a death gratuity is payable in respect of any.person, the sum
payable ‘under regulation 23 may be reduced by an amount not greater than
the pfoportion of the death gratuity which the period of service mentioned in
" paragraph (1) bears to the total period of service of which account was taken
in the calculation of the death gratuity. S .

(4) In addition to any reduction authorised by paragraph.(2) or (3), if, in
the circumstances mentioned in paragraph (1), .compensation is attributable
in part to any provision of the last relevant pension scheme-for a. minimumr
benefit, the compensation may be reduced by an. amount net- exceeding that
part. R ‘ S : : o )

(5) Where any additional period of service has been credited to a person
under regulation 16(2), if that period is equal to or less than the period spent
in the subsequent employment mentioned in paragraph (1), the compensation
may bé reduced (in addition to any other reduction authorised by this regu-
lation) by an amount not exceeding that attributable to the -additional period
of service credited or, if the period is greater than the period spent in .the
subsequent employment, by the proportion of that amount which the period
spec111t iln the subsequent .employment, bears to the additional period so
credited. _ . ‘ -

(6) In making any réduction under. paragraphs (2) to (5), the amount
of pension or, as the case may be, lump .sum to be taken into account relating
to the subsequent employment shall be the amount of such pension or lump
sum reduced by a fraction of that pension or lump sum, where— '
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(i) the numerator of the fraction is equivalent to the aggregate of the
amount of increases which would have been awarded under the provis-

. ions of the Pensions (Increase) Act (Northern Ireland) 1971(), during
the period beginning with the day following loss of the employment

. for which compensation is payable and ending on. the day ‘the sub-.
sequent employment terminated, on an official pension (within the
meaning of that Act) of £100 & year which commenced from the first
mentioned day, and

(i1) the denominator of the fraction is equivalent to the aggregate of an
official pension of -£100 a year and the amount of the increases so
determined.

(7) Whereé compensation has’ been calculated in accordance with regu-
lation 21 the provisions of this regulation shall only apply in relation to the
part (if any) of the superannuation benefit which is attributable to annual
emoluments in excess of those to which the person was entitled on: entermg
the new employment referred-to in regulation 21. :

(8) Where' compensatlon is payable in respect of_ dimijnution of emolu-
ments, the provisions of this regulation shall apply only in relation to the
part_(if any) of the superannuation benefit which is attributable to annual
emoluments in excess of those to which the person was entitled 1mmed1ate1y
prior to the diminution.

Reduction of compensation z‘n certain cases

Wthh the scheme provided would have been subject to réduction or suspens-
ion on.his taking up other specified employment, any retirement compensation
to whlch he is entitled for loss of employment or diminution of emoluments
shall; where such an employment is taken up;.be reduced or suspended in the
like manner and to the-like extent; but in calculating the amount of the
reduction there shall be aggregated with the emoluments of the employment
taken up the amount of any superannuation benefit by way of annual amounts
payable-to the person under a pension scheme associated with the employment
which he has lost or, as the case may be, the employment in whlch the
emoluments were diminished.

(2) There shall be deducted from the retirement compensation payable
to.any person any additional contributory payments remaining unpaid at the
date when he suffered loss of employment that are not recovered in accordance
with the. provisions of the last relevant pension- scheme; and any additional
contributory payments not recovered at the date of his death shall be deducted
from any compensation payable in respect of that person under regulatlons
22, 23 or 24(2) :

3 Where compensation under these regulations is payable to or in
respect of -any person, and that person or his widow, child or other dependant
or his personal representatives or any other person is or are also entitled
(whether immediately or on the person’s attaining some greater age) to'a
superannuation benefit under a pensmn scheme associated with the employ-
ment which he has lost—

(@) any instalment of that compensation whmh is payable in respect of
. any period shall be reduced by the amount of the instalment of such
. superannuation. benefit: wh1ch is payable in respect of the same period;

and .

@ 1971, ¢ 35 (ML),
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(b) any of that compensation which is payable under Part IV or Part V
of these regulations and which is payable as a lump 'sum, shall be
reduced by the amount of any lump sum superannuation benefit.

(4) For the purposes of paragraph (3) no account shall be taken of any
sum payable in consequence of the surrender by any person of part of his
superannuation benefit -by way of annual amounts under- any provision in
that behalf in the relevant pension scheme with a view to obtaining-or
increasing allowances for his widow, child or other dependant; and the person
shall be deemed to have received. during any period the amount of super-
annuation benefit which he would have received but for such a surrender.

(5) Where in any week a person is entitled to long-term compensation
for loss or diminution of emoluments and is also entitled to a National
Insurance benefit, there -shall be déducted from the long-term compensation
payable in respect of that week a sum equal to the amount by which the
aggregate of— : ‘

(i) the National Insurance benefit that would-be payable in respect of
that week .if calculated at the rate applicable at the date of loss or
diminution,.and "~ - ' ‘ : -

(ii) the weekly rate at which the long-term compensation would be payable

but for this regulation, : : i
exceeds two-thirds of the weekly rate of the emoluments of the employment
which he has lost or in which the emoluments have been diminished.

(6) No deduction shall be made under paragraph (5) insofar as—

" (a) an equivalent sum is deducted from the emoluments. of his current
employment, and

(b) such deduction from those emoluments has not occasioned an increase
" in his long-term compensation.

(7) In paragraph (5) the expression “weekly rate” means seven three
hundred and sixty-fifths of the relevant annual rate, and the expression
“National Insurance benefit” means any unemployment, sickneéss, invalidity
‘or injury benefit payable under any Act relating to National Insurance, other
‘than a benefit claimable by him in respect of a' dependant.

Notification of change of circumstances
30. Where—

(@) a pensionable officer after. suffering loss of employment or diminution
of emoluments entérs any employment referred to in regulation 21 or
becomes entitled to’ any superannuation benefit on ceasing to hold
such employmient, or - " ) i

.(b) a person entitled to long-term compensation, whilst that compensation
is liable to review in accordance with the provisions of regulation 31,
enters ahy employment, or ceases to hold an employment, or receives
any increase in his emoluments in an employment, or

(c) a person entitled'to retirement compensation enters employment in
which the compensation is subject to reduction or suspension under

.- .regulation 29 or ceases to hold such an employment, or C

(). -a- person entitled -to long-term compensation starts to receive any
benefit, any increase in benefit or any further benefit, under any Act
relating to National Insurance, = - :

he shall forthwith in writing inform " the Ministry of that fact.
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Rewew ‘of awards of long-term or retzrament compensation

(a) on the expiry of six months from the dec1s1on date, or

-(b) on the occurrence of any material change in the circumstances ‘of the
case,

whichever shall first- occur, and thereafter within a period of two years after
the decision date, or within any longer period specified in the subsequent
provisions of this ‘regulation, and at intervals of not more than six months,
review its decision or; where the claim has been the subject of an appeal, the
decision of the tribunal, and these regulations shall apply in relation to such
a reyiew as they apply in relation to the initial determination of the claim;
and on such a review, in the light of any material change in the circumstances
of the case, compensation may be awarded, or compensation previously
awarded may be increased, reduced or discontiriued, subject to the limits set
out in these regulations.

(2) The person to whom the decision relates may requlre the Ministry to
carry out the review mentioned -in paragraph (1) at any time mentioned in
that paragraph if he considers that there has been a change’in the circum-
stances of his case which is material for the purposes of these regulations.-

(3) The Ministry shall carry out a review in accordance with paragraph 1),
notwithstanding the exp1rat10n of the period of two ‘years ment1oned in the
paragraph, if—

(@) the émoluments. of employment or work. undertaken as. a result of

the loss of employment had been taken.into account in determmmg
the amount of any compensation awarded, and

(b) that employment or work has been lost or the emoluments thereof
‘réduced, otherwise than by réason of misconduct or incapacity to
perform the duties which the person mlght reasonably have been
Tequired to perform, and

(c) the Ministry is satisfied that the loss or reducuon is causmg h1m
_hardship,

and Where any decision is so revrewed the demsron shall be sub]ect to further
review in accordance with paragraph (1) as if the review carried out under
this paragraph had been the initial determination of the cla1m

(4) Pagagraphs (1) and (2) shall apply in relation to any decision on a
claim for long-term or retirement compensation in respect of diminution of
emoluments as they apply in relation to any decision"men‘tioned in paragraph
(1) and as if in paragraph (1) “decision date” means the date on:which any -
decision on a.-claim for long-term compensation for d1m1nut1on of emolu-
ments is notified to the claimant, but—

(@) where the person to whom the decision relates ceases fo hold the
employment in which his emoluments were diminished, a: review shall
‘be held within. three months after .that -date, but no. further review
shall be held after.the expiry ‘of that period, and

(b) while. that person -continues to hold that employment, there shall be
"~ no limit to the period within which a review may take place.

(5) Notwithistanding anything contained in the foregoing prov1s10ns of
this regulation, the Ministry shall review a decision, whether given by the
Ministry or. the tribunal, on a claim for long-term compensation for loss of
employmeént or diminution of emoluments after the. expiration- of any penod
within which a review is required to be made if at any time— :
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{a) the person to whom the decision relates becomes engaged in any
employment (hereinafter referred to as “his current employment™) the
emoluments of which are payable out of public funds and which he
has undertaken subsequent to the loss of employment or dlmmutlon
of emoluments, and

(b) the aggregate of the emoluments of his current employment, any
superannuation benefit by way of annual amounts payable to him in
respect of the employment which he has lost or the employment in
which his emoluments have been diminished and the long-term
compensation payable to him exceeds the emoluments.of the employ-
ment which he has lost or, as the case may be, m whlch the emolu-
ments have been diminished. . -

(6) The Ministry shall further review any dec1s1on rev1ewed urJder
paragraph (5) whenever the emoluments of the person’s current employment
are increased.

(7) If on any review under this regulation the compensation is reduced,
it shall not be reduced below the amount by which the emoluments of his
current employment, together with any superannuation benefit by way of
annual amounts payable to him in respect of the -employment which he has
lost or the employment in which his emoluments have been'diminished, falls
short of the emoluments of the employment which he has lost, or as the
case may be, in which the emoluments have been diminished.

(8) The Ministry shall give to a person to whom a decision félates not
less than fourteen days’ notice of any review of.that decision to be carried
out under this regulation unless the review is carried out at his request. . ..

(9) In this regulation the expression “decision date” means the date on
which any decision on a claim for long-term or retirement compensation for
loss of employment is notified to a claimant undei regulation 33. o

(10) On any review under this regulatlon, no reduction in -Jong-term
compensation shall be made on account of any increase in the emoluments
- of any work or employment undertaken as a result of the loss of employment
or diminution of emoluments which—

(@) is made after the loss or diminution, and
(b) is attributable to a rise in the cost of living.

(11) Nothing in this regulation shall preclude the making -of any adjust-
ment of compensation required by regulation 28 or 29.

Compoundzng of awards

awarded under these regulations does not exceed £26, the Mlmstry may, at
its discretion, compound its liability in respect thereof by paying a lump sum
equivalent to the capital value of the annual sum and, if any lump sum
payment has been awarded or might be awarded in addition to such sum
under regulation 17, 18 or 19, the Ministry may likewise dischafige its liability
in respect thereof’by an immediate payment.

(2) In any other case, if the person who has been awarded long-term or
retirement compensation requests it to do so, the Ministry may, after having
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regard to the state of health of that person and the other circumstances of
the case, compound up to one quarter of its liability to make.payments under
the award (other than payments to a widow, child or other dependant under
regulation 22) by the payment of an equivalent amount as a lump sum or,
where any compensation has been awarded as a lump-sum, by increasing
that compensation to such equivalent amount; and in calculating for this
purpose the liability of the Ministry to make such payments, account shall be
taken of the annual value of lump sum payments of compensation other than
payments of compensation under Part III of these regulations.

(3) The making of a composition under paragraph .(2) in relation to an
award of long-term or retirement compensation shall not prevent the sub-
sequent making of a composition under paragraph (1) in relation to that
award but, subject as aforesaid, not more than one composmon may be made
in relatlon to any award.

Part VII

PROCEDURE AND MISCELLANEOUS T

Procedure on making claims

33.—(1) Every claimfor compensation under these regulauons and every
request for a review of an award of long-term or retirement: compensatlon
shall be made in accordance with this regulation. A

(2) Every such claim or request shall be made to the Mlmstry in a
form approved by it.

(3) Resettleinent compensatlon shall be clalmed separately from any
‘other form of compensation claimable under these regulatiosis.

{(4) The Ministry shall consider any such claim of. request in accordance
with the relevant provisions of these regulations and shall no‘ufy the person
makmg the claim or request in writing of its decision—

(@) in the case of a claim for resettlement compensatlon, not later than
one month after the receipt of the claim, and :

‘(b) in the case of a claim for, or request for the review of an award of,
compensation under Part IV or V of these regulations, not later than
one month after the receipt of the claim or request, and -

(c) in any other case, as soon as possible after the decision; -

but the decision of the Ministry shall not be invalidated by reason of the
fact that notice of the decision is. given after the explry of the penod
mentioned in this paragraph

(5) Every notification of a decision by the Mlmstry (whether grantmg .or
refusing compensatlon or reviewing an award, or otherwise affecting any
compensation under these regulations) shall contain a statement—— :

(@) giving réason for the decision;

(b) showing how any compensation has. been calculated and in part1cu1ar
if the amount is less than the maximum which would have been
awarded under these.. regulations, showing the factors takeninto
‘account in awarding that amount; and .

(c) directing the attention of .the claimant to his right. under regulatlon 40,
if he is aggrieved by the decision, to institute proceedings before a
* tribunal and giving him the address to which the apphcatlon institut-

" ing such proceedings should be, sent. R
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Claimants to furnish information

34— Any person claiming or receiving: compensation or whose -award
of compensation is being reviewed shall furnish all such information as the
Ministry ‘may at any time reasonably require; and he ‘shall verify the same
in such manner, including the production of books or of original documents
in his possession or control, as may be reasonably so required. .

() Any such person shall, on receipt of reasonable notice, prescnt
himself for interview at such place as the Ministry may reasonably require;
and any person who attends for interview may, if he so desites, be represented
by his adviser. .

Procedure on death of claimant - e ‘

1f
he had survwed could have been a claimant, a claim for compensatlon under
these regulations may be continued or made, as the case may be, by his
personal representatives.

(2) Where any such claim is continued or made as aforesaxd by personal
representatives, the personal representatives shall, as respects any steps, to
be taken or thing to be done by them in order to continue or -make the claim,
be deemed for the purposes of these regula’uons to be the person entitled to
claim, but, save as aforesaid, the person in whose right they continue or make
the claim shall be deemed for the purposes. of these regulations to be such
person, and the relevant prov181ons of these regulatlons shall be’construed
accordingly. . e

Provided that the Ministry may in any such case extend the perlod
within which a ¢laim is required to be made by regulation 6 or. 10 a

Calculationi of service

payable in respect of the loss of an employment to which, or of any two or
more employments-to which in the aggregate, a person’ devoted 'substantially
the whole of his time, any previous period of part-time employment shall be
treated " as though it were wholeutlme employment for a proportlonately
reduced ‘period. - . ,

(2) For the purpose of makmg any calculatlon under
“(a) regulation 7(1)(b) -or ce
(b) regulation 12(2)
in respect of a person’s reckonable service, all periods of such service shall
be aggregated, except where reference is made to completed years of service,
if the aggregated seivice includes a fraction of a year, that fraction shall, if

it amounts to or exceeds six months, be treated as a year, and shall, in any
other case be disregarded. ‘ , )

Emoluments. of part-time employments

37. In ascertaining for the purposes of these regulatxons Whether and
how far, the emoluments of alternative employment fall short of emoluments
which -have been lost where those emoluments were payable in respect of
two or more part-time employments, the emoluments of the alternative
employment or of the aggregate of two or more such employments shall be
apportioned in the proportion which the emoluments of the part- -time employ-
ments bore to each other. , .
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Temporary variation of emoluments

38. In calculating for the purposes of these regulations the amount of any
emoluments lost, or the amount by which any emoluments have been
diminished, and in determining the resettlement and long-term compensation
of any person who has suffered such: a loss or diminution, no account shall
be taken of any increas¢ or decrease in the amount of the person’s emolu-
ments which is attributable to any temporary allowance made in consequence
of the Order and which is made otherwise than in the ordinary course of his
employment

Compensation not asszgnable

39. Subject to any statutory provision in that behalf, any compensation to
which a person becomes entitled under these regulations shall be paid by the -
Mmlstry and shall be payable to, or in trust for, the person who is -entitled
to-receive it, and shall not be assignable:

Provided' that, without prejudice to any other right of récovery, any
compensation paid in error may be recovered by the Ministry by deduction
from any compensation payable under these regulations,

Right of appeal from decision of the Ministry

"~ 40.—(1) Every person who is aggrieved by any decision of the Ministry
with respect to a compensation question or-by any failure on the part of the
Ministry to notify him of any such decision within the appropriate time
prescribed by these regulations, may within thirteen weeks of the notification
to him of the decision or the expiry of the prescribed time, as the case may
be, institute proceedings for the determination of the question by a tribunal
in accordance with the rules of procedure laid down in the Industrial Tri-
bunals (Employment and Compensation) Regulations (Northern Ireland)
1967(k) and these regulations; and the tribunal shall determine the question
accordingly.

(2) For the purpose of any such proceedings a person or pefsons may
be appomted to-sit with the tribunal as assessor or assessors.

(3) The Mlmstry shall give effect to the decision of a tribunal subject to
any modifications that may be required in consequence of any appeal from
that decision on a point of law.

Sealed with the Official Seal of the Ministry of Health and Social Services
for Northern Ir¢land this 27th day of September 1973,

s (L;S.) F. A. Elliott,
) ' Assistant Secretary.

" The Mmlstry of ‘Finance on behalf of the Secretary of State hereby
approves the foregoing Regulations. -

Sealed with the Official Seal of the Ministry of Finance for Northern
Treland this 27th day of September 1973.
sy . . C. F: Darling,
' ‘ "Assistant Secretary.

& S.R. & O. (N.L) 1967, No. 110.
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- . SCHEDULE 1 - .. Regulation 2(2)
- TABLES '

. Tamel@ _

The capital value of an anmial amiount of £1- per"ahhlim;‘l'péyaﬁle for life
which atfracts pensions increase ‘when the officer attains age ‘55, .

or retirement age if greater.

S |Capital value of £1 per annum, with pension
Age last increase attaching from age 55°
birthday. : :

' Female Male;

o £ p £ p.

30 14 82 L 14.34
31 ¢ 14 86 - 14 37-
32 1491 . - 14 39
33 14 95 ] 14 41
34 . 14 99 . 14 42. -
35, 1503. - | - 14 43
36 - 15 06 ;- 14 44
- 370 15 09- 14 44,
38 15127 L - 14 43
39 15 14 14 42
40 15 15 14 40
41 15 16 14 37
42 15 15 14 33
43 - 15 14 14 29
44 15 12 " 14 23
45 15 09 | - 14 16
46 15 05 ] 14 08
47 14 99 . 13 99
48 14 92 : 13 88
49 14 83 1375
50 14 72 13 61
51 14 59 e 13 45
52 14 43 13 26
53 : 14 25 : 13 04
54 14 04 12 79
55 13 79 12 52
56 13 54 12 24
57 13 28 11. 95
58 13 01 : 11:66.
59 1274 - 11 36
60 . 12 46 . . 11 06
61 12 17 10 76 -
62 1 11 87 10 45
63 11 57 10 14 -
64 11 27 . 9 82
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TABLE I(a) (Continued)’

Capital value of £1 per annum, with pension
Age last increase attaching from .age 55
birthday .
’ Female =~ | - Male =~
' . £ p £ p
65 © 109 9 51
66 10 64 919,
67 . 10 32 8:87 -
68 10 00 8 56
69 9 68 825
70 936 7 94
71 ] 903 - 763
72 ’ 870 - 7327
73 . 838 ° 7-02°
745 805 - 6 72
s 773 6 43
. 76 7 41 6. 14
77 709 - 586
78 6 78 559 °
79 6 47 § 32
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A * TABLE l(,b‘l)
The capital value of an annual payment of £1; payable for life,
- and attracting pensions increase from the outset

Capital value of £l per annum, attracting
Age last pensions’ increase throughout life
birthday I o
Female . Male
s £ p : £ p
23- 1859 ° 18 24
24 - - | 18 32 - 18 i5
25 - ) 18 44 I . 18 05
26 : - 18 36 . 17 95 -
27 18 28 . 1785 .
28 I 18 19. 17 -0 1774
29 - 18 10- . 17-63
30 18 00" - 17 51
31 : 17 90 ° 17 38
32, 177 17 25.
33, | 17 68 1T 12
34 17 57 1 16 98
35 17 45 16 83
36 17 32° -~ 16.68
37 17 19 - o 1652 -
38 ' 17 05~ . 16°35
39 1691 16 18-
40 1 16 76 | 16 00
41 16 61 15 81°
42 , 16 45 : .15 62
43 16 29 15 42
44 : 16 12 : 15 21
45 15 94 15 00
46 15 76 1478
47 - 15 57 T 1456
48 | ‘ 15 37 14 33
49 ‘ 1517 140
50 : 149 13 84
st 14 74 13 59
52 14 51 - 13 33
53 : 1428 | 1307
54 14 04 12 80
55 o ‘1379 12 52
56 - 13 54 12 74
57 . 13 28 11 95
- 58 13 01 1166
59 12 74 11 36
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TaBLE I{(B) '(Coﬁtinued)

Age last

-, birthday

- Cdpital value of £1 pér annumi, arfracting
pensions_ increase throughout life .

‘No. 361

: ‘Fema}e ey

Male Lk

A

60

61
62
63
64

65

67" -
687 .
69 ¢

70 -

72 -
73
74

75
76 -
77
18
79 -

£p -
12 4
12.17

11 87+

11 57 - =
11 27:: =

10 96'-
10 64 . |
10 320+
10 00.- .-
968 o

936 . -
8 38
8 05

773 -
741,
7 09:. PN
678 -
6 47

£p
11 06

10 45

10 14-
9 82~

9 51-
919

8 87

8 56-

8 25

7 94
763
7 32
7 02:

6 72.

6 43
6 14
5 86-
559
532

P16

[
-
PR
5 ¢+
i
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TaBLE Ia) 7

Capitlal vilue .of £1 per an‘mjlm,ﬁc'easing at ‘age .‘60-(females), 65 (lfl,élles);
which attracts pensions increase from age 55 or retirement age if greater

Capital value
Age last .
birthday . "
Female ‘ . Male
i £p £ p
30 12 11 . 12 92
3t . 12 01 . 12 87
32 11 91 - 12 81
33 - ) 11 80 12 75
34 11-68 - . 12 68
35 11 55 12 60
36 . 11 40 : 12 51
37 1124 A 12. 41
38 .« 11 07 12 30
39 10 83 - ‘ . 12 18
40 10 67 1204
41 : 10 44 ‘ 11 89
42 - ' 10 19 . 11 72
43 . 992 : 11 53
44 : 963 11 33
45 9 31 11 11
46 . 8 96 ‘ 10 86
47 8 58 10 .59
48 8 16 . 10 30
49 77 9 98
50 722 9 62
51 6 68 923
52 6 09 8 80
53 545 8 33
54 . 475 7 .81
55 399 724
56 3-18 - 6 64
57 - 233 6 01
58 - 143 535
59 49-- 4 65
60 _— 3 91
6t - 313
62 —_ 2 30
63 — 1 42
64 —_ 48 -
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TasLe II(b)

" Capital value of £1 per annum, ceasing at age 60 (females), 65 glnales),
which attracts pensions .increase from- the outset of the pension

Capital value .
Age last
birthday i
Female . Male
£ p £ o

23 16 68 17 24
24 16 51 17 10
25 16 33 ’ 16 95
26 16 14 16 79
27 15 94 , 16 63 °
28 15 74 16 46
29 : 155 16 28
30 15 29 ’ 16 09
3 15 05° 15 89
32 14 80 15 68
33 . : 14 54 15 46
34 14 26 15 23
35 13 97 - 15 00
36 1366 - 14 75
37 - 13 34" " . 14 49
38 13 01 14 22
39 12 66 13 94
40 : 12 29 13 64
41 11 90 13 33
42 - 11 49 - . 1301
43 11 07° 12 67+
44 10 63 12 31
45 10 16 11 94
46 - 9 67 - 11 56
47 915 11 16
48 - 8 61 10 74
49 8 04 , 10 30
50 7 45 9 85
51° 6 83 938
5 6 17 - 8 88
53 . 548 836
54 475 7 81
55 399 - 72
56 318 6 64
57 2 33 6 01
58 143 - 5 35
59 49 4 65
60 —_ 3091
61 —_ 313 ]
62 —_ 2 30 .
63 — 142
64 — 48
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TaBLE IIE

2049

Capxtal value of an ) -annual amount of £1, which attracts pensions increase
from the outset, payable to a wxdow untll death or remarriage

Age of widow ai )
date of widowhood

Capital value

_V'Age of widow at
date of widowhood

Capital value

20
21

23
24

25
26
27
28
29

30
31
32

33

34
35
36
37

38.

39
40

41 -

42
43

POUANA AR
—0 O
woogg"a

=ELEM

o285 vwvwowe
%0 H o
R BBKEI=A

11 40
11 73

12 04
12 33
12 59 .
12 81
12 99

45
46
47

49

50
51
52
53
54

55
56
57
58
59
60 -
61

62
63

65
67
68
69
70

£ p
13 14
13 25
13 34
13 40
13 44

13 46
13 45
13 43
13 38
13°31

13 22
13 10
12 96
12 80
12 61

12. 39
12 14
11 87
it 57 -
11 27

10 96
10 64
10 32,
10 0O
9 68

935

67
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TABLE IV{(a)

No. 361

The annual amount, payable for life, on which- pensions increase attaches
from age 55, or retirement age if greater, equivalent in vall_le to a lump

sum of £100 :
Annual amount, attaching pension increase
. from age 55, and payable for life, equal in
Age value to a lump sum of £100
Female Male
£ p £ p
: 30 675 6 97
31 6 73 6 96
32 6 71 6 95
33 6 69 6 94
34 6 67 6 93
35 ~6 65 6 93
36 6 64 6 93
37 6 63 6 93
38 6 61 6 93
39 6 61 6 93
40 6 60 6 94
4 6 60 6 96
42 6 60 6 98
43 6 61 7 00
44 6 61 703
45 6 63 7 06
46 6 64 7 10
47 6 67 715
48 6 70 720
49 6 74 7 27
50 - 679 735
51 6 85 7 43
52 6 93 7 54
53 7 02 7 67
54 712 7 82
55 725 -7 99
56 7 39 8 17
- 57 7 53 8 37
58 7 69 8 58
59 7 85 8 80
60 8 03 9 04
61 8 22 929
62 8 42 9 57
63 8 64 9 86
64 8 87 10 18
65 912 10 52
66 9 40 10 88
67 92 69 11 27
68 10 0O 11 68
69 10 33 12 12
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TABLE IV(a) (Continued)

" |Annual aimount, attaching pension increase
from age 55, and payable for life, equal in
Age value -to a lump sum of £100
... Female . Male
' £ p £ p
70 10 68 125
‘ 71 11 07 13 11
72 11 49 - 13 66
3 11 93 1425
74 - 1242 14 88
75 12 94 . 1555
76 13 50 . - . 1629
77 . - 14 10 . - 17 06 .
78 1475 - . 17 89 .

9. 1546 . 1880
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TABLE 1IV{(b)

The annual amount, attracting pensions increase tliroughou’t life,
equivalent in value {0 a lump sum of £100

Annual sum, attracting pensions increase
throughout life, equal in value to a lump sum
Age last of £100 -

birthday

Female M ale

&8,

by
24 . .

Lt

25 .
26 . .
27.. ..

29

30
31
32
33
34

35
36
37
38
39
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TaBLe IV(d) (Continued)

Annual sum, attracting pensions increase
throughout life, equal in value to a lump sum
Age last of £100
birthday

Female Male
£ p £ p

60 8 03 9 04
61 8 22 929
62 8 42 9 57
63 8 64 9 86
64 8 87 10. 18
65 9 12 10 52
66 9 40 10 88
67 9 69 11 27
68 10 00 11. 68
69 10 33 12 12
70 10 68 12 59
) 11 07 13 11
72 11 49 .13 66
73 11 93 14 25
74 12 42 14 .88
75 12 94 15 .55
76 13 50- 16 29

77 14 10 17 06 -
78 14 75 17 89
79 15 46 18 80

2053
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TABLE V

The annual amount, which attracts pensions increase from the outset, payable
to a widow until death or temarriage,_equi\ialent to a lump sum of £100

Age of widow at| Annual amount |Age of widow at| Annual amount
date of widowhood date of widowhood

£ p £ p

20 o 16 67 : 45 7 61
21 ' 16 67 - 46 755
22 16 67 N 47 7 50
23 : 16 67 1 48 7 46
24 16 31 ) 49 - 7 44
25 15 20 50 7 43
26 1 14 27 . 51 ) 7 43
27 1. 13 50 < 52 ' 7 45
28 g - 12 85 R 53 747
29 : 12 33 R 54 ; 7 51
30 11- 89 - 55 7 56
31 . 11 47 . 56 763
32 e 11 04 C 57 772
33 M 10 62 ’ .. 58 781
34 R 10 18 BN 59 793
35 977 60 8 07
36 9 39 61 8 24
37 L 9 06 : 62. 8 42
38 8 77 - 63 8 64
39 o) 8 53 - 64 8 87
40 8 31 65 912
41 8 11 66 9 40
42 7.94 67 9 69
43 7 81 68 10 00
44 7170 69 10 33
70 10 70
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T4BLE VI

2055

The capltal value of each £100 of the total amount of long-term compensation,

in which the annual payments atiract pensions increase from age §5,
according to the outstandmg perlod of long-term compensauon ;

. Outstanding’

number of com-| -

plete years of

, Capital valiue .

" Male

long-term ‘Feinale -
comp_ensanon “ T
£ p £ p
0 98 65 98 50
1 95 95 95 50
2 93 25 92 60 -
-3 90 65 89 80
4 88 20 87 15
5 85 90 84 70
6 83 70 82 40
7 81 60 80 25
8 79 60 78 20
9 77 10 76 30
10 75 80 -74 40
11 73 85 72 45,
12 71 80 . 0 45
13 69 75 68 40
14 67 70 66 40
15 65 65 64 40
16 63 65 62 45
17 61 70 60 55
18 59 80 5875
19 58 00 57 00
20 56.25 55 30
21 54 55 53 65
22 52 95 52 10
23 51 40 50 60
24 49 90 - 49 15
25 48 45 47 75
26 47 05 46 40
27 4575 45 10
28 . 44 45 43 90
29 43 20 4275
30 42 05 41 60




2056 Health and Personal Social Services No. 361
SCHEDUILE 2 - Regulation 3(1)

For the purposes of ‘these regulations “health or welfare purposés” means
the purposes of the following Acts—

@) the Health Services Act (Northern Ireland) 1971;
(ii) the Welfare Services Act (Northern Ireland) 19711);
(iii) the Children and Young Persons Act (Northeriy Ireland) 1968(my);
(iv) the Adoption Act (Northern Ireland) 1967 (n);
(v) the Public Health Act {Northern Ireland) 1967(o);
(vi) the Education Act (Northern Ireland) 1947(p).

® 1971 <. 2 (N.L). (0) 1967. c. 36 N.I).
O e e a1 . . (p) 1947 ¢. 3.
(n) 1967, c. 35 (N.iJ.
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EXPLANATORY NOTE

' (This__note is not part of the regulations, but is.intended to -
indicate their general purport.)

'1. These regulations -made under Article 78 of the Health and Personal
Social -Services (Northern Ireland) Order 1972 provide for the payment of
compensation to or in respect -of persons who suffer 10ss of employment or
loss or diminution of emoluments which is attributable. to a reorganisation
of health and welfare services brought about by a scheme or schemes made
under. Article 77 of the-Health and Personal Social Services {Northern Ireland)
Order 1972. L - .

- 2. Par_t_ I of the regulations (with Schedule 1) contains definitions. Part
-II (with Schedule 2) specifies the persons to whom the regulations apply and
the gtounds of entitlement to compensation. . ,

3. The compensation payable is— :

(a). resettlement compensation for loss of employment (Part III);

(b) long-term compensation for loss of employment or loss or diminution
of emoluments (Part IV); -

{c) retirement compensation for loss of employment or loss or diminution
of emoluments. (Part V);

(d) compensation to the widow, child, other dependant or personal
representatives of a claimant who was a pensionable officer (Part V).

4. Resettlement compensation is payable in the form of a lump: sum to
officers with at least two years’ service in relevant employment. The
qualifying conditions and factors to be considered are set out in regulation 6.
‘The method of calculating the-amount of -.compensation is contained in
regulation 7. Adjustment of resettlement compensation is covered by
regulation 8. This type of compensation is payable in respect of a period of .

not less than thirteen weeks nor more than twenty-six weeks.

5. Long-téerm and retirement compensation are payable to officers with
at least five years® service in relevant employment. The qualifying conditions
and factors to be considered are set out in regulations 10 and 11.

6. The method of calculating the amount of long-térm compensation is
laid down in regulation 12 (loss of emoluments) and 13 (diminution of
emoluments). This comipensation is payable from a date determined under
regulation 14 but is not payable for any period in respect of which retire-
ment compensation is payable. In the case of a non-pensionable officer,
compensation not exceeding -one half of the rate of long-term ¢ompensation
may be paid beyond normal retiring age (regulation 25).

7. Retirement -compensation payable to a pensionable officer is based
upon:his accrued pension rights (regulations 17 and 19), supplemented in the
case of persons aged forty years or over at the date of loss or diminution by
the addition. of notional years of service, (regulation 16). Special provision is
made for any persons whose pension arrangements are by way of policies
of insurance (tegulation 26). Retirement compensation is ordinarily payable
from normal retiring age but in certain circumstances. may be put into
payment earlier (regulation 18). :

O7A
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8. Compensation is payable to the widow, child, other dependant or the
personal representatives of a claimant who dies where such persons would
have benefited: under -the relevant pension scheme (regulations 22 to 24).

~ 9. Part VI of the regulations provides for long-term and retirement
compensation to be reviewed and for awards to be varied-in the light of
‘change in circumstances (regulation 31). It also contains provisions for the
adjustment, - suspensmn and compounding of compensatlon in certam
cucumstances . . :

10 Part VII contams prov1s1ons relatmg to the procedure for making
claims and notifying decisions and to appeals by claimants who are aggrieved
by a decision on a compensation question or the failure of the Ministry to
notify its -decision. - Appeals will be determined by a ‘tribunal in accordance
with the Industrial- Tribunals' (Employment and Compensa‘uon) Regulauons
. (Northern Ireland) 1967.
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