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The Ministry of Health and Social Services, on behalf of the Secretary of 
Stat¥ and in exercise of the powers conferred on it by Article 78 of the 
Health and Personal Social Services (Northern Ireland) Order 1972(a) and 
of every other power enabling it in that behal~ after consulting representatives 
of persQns likely to be affected by these regulations, and with the approval 
of the Ministry of Finance hereby makes the following regulations:~ 

Citation and commencement 

PART I 

PRELIMINARY 

1. These regulations may be cited as the Health and Personal Social 
Services (Compensation) Regulations (Northern Ireland) 1973 and shall come 
into operation on 1st October 1973. 

Interpretation 
2.-(1) XIi these regulations, unless the context otherwise requires, the 

following expressions have the meanings hereby respectively assigned to them, 
that is to say:-

"the Order" means the Health and Personal Social Services (Northern 
Ireland) Order 1972; 

"accrued pension", in relation to a pensionable officer who has suffered 
loss of employment, means, if his last relevant pension scheme 
provided benefits in which he had .·a right to participate, the pension 
to which .he would 'have become entitled under that scheme according 
to the method .of calculation (modified where necessary for the purpose 
of giving effect to these regulati<;>ns) prescribed by that scheme if, at 
the date Qn which he ceased to be subject to that scheme, he had 
attained normal retiring age and complied with any requirement of that 
scheme as to a minimum period of qualifying service or contribution 
and completed any additional contributory payments or payments in 
respect of added years. which he was in the course of making; 

"accrued retiring allowance", in relation to a pensionable officer who has 
suffered loss of employment. means, if his last relevant pension scheme 
provided benefits. in which he had a right to participate, any lump 
sum payment to which he would have become entitled under that 
soheme according to the method of calculation (modified where 
necessary for the purpose of giving effect to these regulations) pre­
cribed by that scheme if. at the date on which he ceased to be subject 
to that scheme. he had attained normal retiring age and complied with 
any requirement of that scheme as to a minimum period ,of qualifying· 
service or contribution and completed any additional contributory 
payment~ or payments in respect of added years which he was in the 
'course of making; 

"accrued incapacity pension" and "acorued incapacity retiring allowance" 
have the same respective meanings as ~~'accrued pension" and "accrued 
retiring ~llowance" except that the reference to a person's attaining 
normal retiring age shall be construed as a reference to his becoming 
incapable of discharging efficiently the duties of his employment by 
reason of permanent ill-health or infirmity of mind or body; 

"additional contributory payments" has the same meaning . as iD. the 
Health Services (Superannuation) Regulations (Northern Ireland) 
1962(b); 

(a) S.I. 1972, No. 1265 (iN.I. 14). (b) S.R. & O. (N.!.) 1962, \No. 237. 



No. 361 He{llth. alid PersonaZ.8ociaZ Services 2019 

"COD,lp~nl>ation question" means a question arising tinder thes~ regula­
tions~ . 
Ca} as tq.a person's entitlement to' ,compensation' for loss of emploYment 

or for 10ss.·of' diminution of emoluments; or . . 
(b) as: to the manner of a person's einpl()yment or the.compambility of 
. l;iis duties; . . 

"einoiUinents" means· all s~lary, wages, feel> an4. other payments paid or 
made to an officer as such for his .. own use, and also the money.value 
of any apartments, ratioD,s or . other allQwances in' kind .appertaining to 
his eD,lployrp.ent, but does not include payments..fQr overtime whioh are 
not a usual incident of his employment, or any allowances payable to 
hiD,l to cover the cost of providing office. accommodation Qr clerical 
or other assistance, or any travelling or suibsistep.ce allowance or other 
moneys to be' spent,or to cover expenses incurl,"ed by him fpr the 
purposes 0tf his employment. 
Provided that~ 
(a) where fees: or other variable payments were paid to an officer as 

part of his emoluments during any period immedia~ely preceding 
the loss or diminution, the amount in respect of fees or other 
variable paym.ents to he inCluded in the annual rate of emoluments 
shall be the annual av~rageof -the· fees or. 'other payments paid to 
him during the period of five years immediately preceding the: 108s 
or diminution, or such otb,er period as the Ministry maY think 
reasonable in the circumstan~s; 

. Cb) for the· purposes' of .these regulations the annual rate of 
emoluments in relatiol1 to any employment which has been lost or 
the emoluments whereof have' been lost or diminished shall be 
ca1culatedas' follows· ~. . 
(i) in the case of emolum.ents p·aYaJble montl;J.ly, the emoluments 

payable in respect of the. last complete month immediately 
preceding the. loss or <;iiminutiqnmultiplied by twelve; and 

(ii) in the case of .emolu:Q1ents payable weekly, theem.oluments 
plJ.yable "in respect of the last cqmplete week immeqiate1y 
preceding the loss or diminutiqn multiplied by fifty-two; 

"employingautllority" means the Ministry or an employing authority 
wi1lhin the meaning ·of the regulations for the tiI1).e l;>eing in force under 
ArUcleJ2 of the Superannuation (Northern Ireland) Order 1972(c), or 
it health or welfare authority; 

"health authority" means. a he~1th authority as defined in Article· 2 of 
the Order; . 

"last relevant pension scheme", in relation to a pensionable officer, means 
a pension scheme to which he was subject immediately. before suffering 
loss of employment or loss or diminution of emoluments.; 

··"long-term cqmpen~ation" means compensatiQll payable in accordance 
with the provisions of Part IV of these regulations for loss: of employ­
ment ()r Joss or diminution of emoluments; 

"materiaI.4ate" in relation to a:liy person Wlho has suffered loss of 
employnient ot loss or diminution of emolu1U~p.ts ineans the date on 
. whioh the scheme or schemes . made· under Article 77 of the Order, 
to which such loss was attributable, was or were.made or such other 
date or dates ·as maybe specified in. the.scllel,Ile or soheines in relati6n 
to him for an or any of the purposes of these !regulations; 

.(c) S.l. :1972, No. 1073' (N.I. 10). 
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""minimum p~nsionab1e age" means, in relation to a pensicinab1~ officer, 
the earliest age at which, under his 1as~ relevant pe.o.sion' scheme, he 
coiI~d have becom:e entitled to receive payment of a pension, other 
than a pension 'payable in consequence of his, redundancy or his 
incapacity to dischaTge efficiently the duties of: his employment by 
reason of permanent ill-health or infirmity of 11lindor body; 

"Ministry" means the Ministry of Health and Social' Services; 
"Normal retiring ,age'" means~ 

(a) in the case of a pensionable officer to whom an age of , compulsory 
retirement applied by virtue of the conditio.o.s of the em:p10yment 
which he has lost or the employment in 'which the ',emoluments 
have been diminished, that age; and 

(b) in any other case, the age of sixty-five years if the officer is a male, 
or sixty years if the officer isa female; 

'~officer" inc1u~es the holder of any place, situatio,Q. or empioyment; 
"payments in respect of added years" in relation to a pensionable officer 

means any payment made under regulation 27 of the Health Services 
(Superannuation) Regulations (Northern Ireland) 1962; 

"pensionable officer", in relation to a person who has silffered loss of 
employment or loss or diminution of emoluinents, means a person who 
immediately before such loss or diminution was subject to a pension 
sch~me; , 

"pension schem~", 'in relation to a pensionable officer, means any fonn 
of arrangement associated \yith his emp10yni~nt for !he payment of 
super~.o.nuation benefits, whether subsisting' by virtue' of Act of 

, Parliament, trust" ,contract or otherwise, 'other than ,benefits payable 
under any Act relating to National Insurance. 

,. "xeckonab1e service", In re1ation'toa person, means ~nyperiod of whole· 
time or part·time employment in any relevant emp10Y\hent a:tld'inc1u,des 
any period of war service undertaken on his' ceasing tQ hold such 
,eniployment; 

"relevant employment" means empl(jyment~ 
(a) under the Crown, or in the service of an employing authority; 
(b) pr~ceding either of the foregoing, emp10yments ,which was 

reckonab1e for the purposes of t]je last relevant pension scheme; or 
(c) such other employment as the Ministry may, in the case of any 

named otfic~r, approve; ., ' 
"resettlement compensation" means compell:sation payable in accordance 

with Part III of these regulations for loss of employment; . 
"retireJ,llent compensation" means compens~:tion payah1ein accordan~e 

with the provisions of ,regulations 17,)8 or 19;' 
"tl;ibuna1", m:~ans a tribunal est9..blished llnder'section 13 of the Industrial 

Tr.aining Act (Northern Ireland) 1964(d); , ' 
"war service" means war service within the meaning of the Local Govern­

ment Staffs (War Service) Act (Northern Ireland) 1939(e} if such 
service imme4iate1y foHowed ,a Period of relevan~ employment and was 

, undertaken either compulsorily or with the permission ,of the employer 
in that employment; , 

"welfare autliority" means a welfare authority its defined in Article 2 of 
the Order. 

(d) 1964. c. 18 (N.I.). <e) 2 & 3 Geo.6c. 27. (NJ.). 
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(2)(a) Where upder any provision of these regulations an annual value 
is to be assigned to a capital sum or a capital value to an annual amount, the 
annual or c~pital value shall be ascertained in accOrdance with the tables set 
011t in Schedule 1 insofar as they provide for the particular ca,se; 

(b) Where the said tables do not provide for a case ill which an .annual 
value is to be as"signed to a capital Sl.lm o'r a capital value to an annual 
amount, the annual or capital value shall be the value as may be ag·reed 
be"fween the Ministry and the person to whom the capital sum or ·annual 
amount is payable; and 

Cc) for the purpose of determining the application of the said tables 
the headings and the note to each table shall be treated as part of the table. 

PART II 

ENTITLEMENT TO COMPENSATION 

Persons to whom the regulations apply 
3.~(1) T.hese regulations shall apply t6 any person who was employed 

immediately before the material date for the whole or part bnly 6f his. time 
in any office by~ 

(a) the Northern Ireland Hospitals Authority; 
Cb) the ~orthern Ireland General Health ~ervices Board; 

. (c~ the Staffs. COllncil appointed under section' 1 of the' Hefl.1th, Services 
Act (Northern Ireland) 1971(f); . ' . 

(d) a heahhorwelfare authority wholly or mainly for health or welfare 
purposes (as defined in Sched~le 2). 

. . (2) These reglllations' -shall not ~pply to. any person who has becqrrte 
entjtled ·to the benefit of the Superannuation (Northern Ireland) Order 
1973(g) and .9f any regulations made under that Order. . 

Grounds of entitlement. to compensation " 
4. Subject to the provisions of these regulations, any person to whont these 

regulationsa:pply and who suffers loss of employment or loss or diminution of 
emoluments which is attributable to the Order shall be entitled to have his 
case. considered. for the payment of compensation under these .regulations, 
and such compensation shall be determined. in accordance with these 
regulations. 

PART III 

RESETTLEMENT COMPENSATION 

Resettlement compensation for loss of employment 
5. The Ministry shall, subject to the provisions of these regulations; pay 

resettlement compensation to any person to whom' these regulations a,pp1yand 
who satisfies the conditi6ns set out in regulation 6. 

Conditions for payment of resettlement compensation 
6.-{1) Without prejudice to any other requirement of these regulations, 

the conditiops for tthe payment of. r.esett1ementcompensation to any person 
are that-

Ca) he has suffered loss of employment attributable to the Order not later 
. '. than ten ye!irs after the material date; . 

ef) 1971: c. 1 (N.l.), (g) S.!. 1973, No. 962 (N.!. 13). 
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(b) he had not at the date of the loss attained" normal retiring age; 
(c) he had been for a period of two years immediately before the material 

date continuously engaged (disregarding breaks not exceeding il.J. the 
aggregate six months) for the whole or part of his time in relevant 
employment; 

(d) he has made a claim for suoh compensation in accordance with the 
provisions" of Part VI~ of these regulations not later than thirteen 
weeks after the loss of employment which is the cause of his claim, 
or thirteen weeks after the coming into operation of these regulations, 
whichever is the later, or within such longer period as the Ministry 
may allow in any particular case where it is satisfied that the delay 
in making the claim was due to ill health or other circumstances 
beyond the claimant's control; 

(e) the loss of employment which is the cause of his claim has occurred 
for some reason other than misconduct or" incapacity to perform such 
duties as, immediately before the loss, he was performing or might 
reasonably have been required to perform; 

(f) he "has not, subject to paragraphs (2) and (3), been offered any reflson­
ably comparable employment under the Crown or in the service of an 
employing authority; and 

(g) he has not, subject to paragraph (3), been offered any suitable 
employmel.J.t in the service of an employing authority at the 
same place or in the same locaUty as that where he was employed 
immediately before the loss. 

(2) In ascertaining for the purposes of this regulation whether a person 
has peen offered employment which is reasonably comparable with. the 
employment which he has lost, no account shall be taken of the faot "that 
the duties of the employment offered are in relation to a different serVice 
from that in connection with which his employment was held or are duties 
which involve a transfer of his employment from one place to another 
within N orthem Ireland. 

(3) No account shall be taken for the purposes of this regulation of an 
offer of employment where the Ministry is satisfied-

(a) that acceptance would have involved undue ,hardship to the person, or 
(b) that he was prevented from accepting the offer by reason of ill health 

or other circumstances beyond his control. 

Amount of resettlement compensation " 
7.--(1) The amount of resettlement compensation whioh may be paid to a 

person shall be the amount described in (a) or Cb) of this paragraph, whichever 
is the greater~ 

(a) subject to the provisions of paragraph (2), an amount equal to thirteen 
weeks' emoluments and, in the case of a person who has attained the 
age of forty-five years, on~ additional week's emoluments for every 
year after attaining the age of forty-five years and before the loss of 
"employment, subject to a maximum addition of thirteen such weeks, or 

(b) subject to the provisions of paragraph (3) and regulation" 36(2), an 
amount equal to-
(i) one and one half week's emoluments for each completed" year of 

reckonable service in which the person was not below the age Cif 
forty-one years, 
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(ii) one week's emoluments for each c01l;lp1eted year o~ reckonab1e 
service (not falling within (i) of this sub-paragraph) in which the 
person was not below the age of twenty-two years, and 

(iii) one half week's emoluments for each completed year of reckonable 
service not falling within either (i) or (ii) ·of this sub-paragraph. 

(2) For the purposes of paragraph (l)(a), if the loss of employment takes 
place within three yea.rs of the date on which he would have attained minimum 
pensionable age, the amount shall be reduced by the fraction of which­

(i) the denominator is six, and 
(ii) the numerator is the number of complete periods of six months in the 

period commencing with the date three years before that on which he 
would have attained minimum pensionable. age and ending on the 
date of loss of employment; 

but the amount payable to a person who, on the material date, has not been 
continuously engaged in relevant employment as described in regulation 
lO(l)(c) shall not by this paragraph be reduced tq less than the equivalent of 
thirteen weeks' emoluments. 

(3) For the purposes of paragraph (l)(b)-
(i) in the case of a person who has completed more than twenty years' 

reckonable service, only the period of twenty years immediately prior 
to the loss of employment shall be taken into account, and 

(ii) if the loss of employment takes place after attaining the age of 
sixty-four years in the case of a man and after attaining the age of 
fifty-nine years in the case of a woman, the amount shall be reduced 
by the fraction of which the denominator is twelve and of which the 
numerator is the number of whole months in the period commencing 
with the date on which the person attained the age of sixty-four years 
or fifty-nine years, as the case may be, and ending with the date of loss 
of employment. 

(4) For the purposes of this regulation the weekly rate of a person's 
emoluments shall be deemed to'be seven three hundred and sixty-fifths of the 
annual rate of emoluments. . 

Adjustment of resettlement compensation 
8. A person who is entitled to-
(a) a redundancy payment under the Contracts of Employment and 

Redundancy Payments Act (Northern Ireland) 1965(b); or 
(b) any similar payment in consequence of the loss of his employment 

under any contra~t or arrangement with the authority by whom he was 
employed (other than payments by way of a return of contributions 
under a pension' scheme); or 

(c) any payment under or by virtue of the provisions of any enactment 
relating to the reinstatement in civil employment of pers'ons who 
have been in service of the Crown, shall- . 
(i) if the amount of any resettlemep.t compensation that would, apart 

from this regulation, be payable exceeds the payment or payments 
specified in (a), (b) and (c) of this regulation, be entitled to resettle­
ment compensation equal t6 that excess, or 

(H) if the amount of any resettlement compensation that would apart 
from this regulation be payable is equal to or less than the payment 
or payments specified in (a), (b) or Cc) of this regUlation, not be 
entitled to resettlement compensation. 

(b) 1965. c. 19 (N.I.). 
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PART IV 

LONG- TERM COMPENSATION 

Long-term compensation tor loss ot employment or loss or diminution ot 
emoluments 

. 9. The. Ministry shall, subject to the provisions of these regulations pay 
long-term compensation to any person to whom these regulations apply and 
who satisfies the conditions set out in regulation 10. 

Conditions tor payments ot long-term compensation 
"10.-(1) Without prejudice to any other requirement of these regulations, 

the conditions for the payment of long-term compensat\on to any person. are 
that--:- . 

Ea) he has suffered loss of employment or loss or diminution of emolu­
ments attributable to the Order not later than ten years after the 
material date; 

(b) he had not, save as is provided in regulation 25, at the date of the 
loss or diminution attained normal retiring age; 

(c) he had been, for a period of not less than five years immediately before 
the material date, continuously engaged (without a break of more than 
twelve months at anyone time) for the whole or part of ·his time in 
relevant employment; 

(d) he has made a claim for such compensation in accordance with the 
provisions of Part VII of these regulations not later than' tW9 years 
after the loss or diminution which is the cause of the claim or two 
years after the coming into operation of these regulations' whichever is 
the later; and 

(e) if the cause.of the claim fqr compensation is loss 6femployment-
. (i) the loss has occurred for 'some reason other than misconduct or 

. incapacity to perform such duties as, immediately before the. loss, 
he was performing or might reasonably have been required to 
perform; and 

(ii) he has not been offered any reasonably comparable employment 
under the Crown or in the service of an employing authority. 

(2) .Regulation 6(2) and (3) (which relate to offers of employment) shall 
apply for.the purposes of this regulation in ascertaining whether a person has 
beep. offered reasonably comparable employment. . 

(3) Claims for long-term compensation for loss of employment .shall in 
all respects be treated as claims for. such compensation for the loss of 
emoluments ·occasioned thereby and the provisions of these regulations shall 
apply to all such claims accordingly. 

[i'aciors to 'be considered in determining payment ot long-term compensation 
11.-(1) For the purpose of determining whether long-term compensation 

for loss or diminution of emoluments should be paid to any person and, if so, 
the amount of the .compensation (subject. to the limits set out in these 
'regulations), the Ministry shall, subject to the provisions of paragraphs (2) 
and (3), have regard to such of the following factors as may be relevant, that 
is to say-
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(a) the conditions upon which the person held the employment which he 
has lost, including in particular its security of tenure, whether by law 
or practice; 

(b) the emoluments and other conditions, including security of tenure, 
whether by law or practice, of any work or employment undertaken 
by the person as a result of the loss of employment; 

(c) the extent to which he has sought suitable employment and the 
emoluments which he might have acquired by accepting other suitable 
employment offered to him; and 

.( d) all the other circumstances of his case. 

Provided that, subject to the provisions of regulation 38, no account shall 
be taken of the fact that he entered the employment which he has lost or the 
emoluments Qf which have been diminished after 17th November 1971, where 
the loss or diminution was attributable to any provision of the Order. 

(2) In ascertaining for the purposes of paragraphs (1)(b) and (l)(c) the 
emoluments hi respect of any work or employment that gives the employee 
or his widow, child or other dependant the right to benefit under a pension 
scheme under which the employee is not under an obligation to pay 
contributions, the amount of emoluments shall be increased by the amount of 
contributions which the employee would have to pay to secure equiv:::tlent 
benefits under a pension scheme in respect of which 'both the employer and 
the employee are under an obligation to pay equal contributions. 

(3) In ascertaining for the purposes of paragraph (1)(c) whether a pers-on 
has been offered suitable employment, regulation 6(2) and (3) shall apply. 

Amount of long-term compensation payable for loss of emoluments 
12.-(1) Long-term compensation for loss of emoluments shall, subject to 

the provisions 6f these regulations, be payable until the normal retiring age 
or death of a person to whom it is payable, whichever first occurs, and shall 
not exceed a maximum annual sum calculated in accordance with the 
provisions of paragraphs (2) to (4). 

(2) The said maximum annual sum shall, subject to the provisions of 
paragraphs (3) and (4) and regulation 36(2), be the aggregate of the following 
sums, namely- . 

(a) for every year of the person's reckonable service, one-sixtieth of the 
emoluments which he has lost; and 

Cb) in the case of a person who has attained the age of forty years at the 
date of the loss, a sum calculated in accordance with the provisions of 
paragraph (3) appropriate to his age at that date 

but the said maximum annual sum shall in no case exceed two -thirds of the 
emoluments which the person has lost. 

(3) 'The sum referred to in paragraph (2)(b) shall be-
(a) in the case of a person who has attained the age of forty years but 

has not attained the age of fi,fty years at the loss, the following fraction 
of the emoluments 'which he has lost-

66A 

(i) where his reckonable service is less than ten years, one-sixtieth 
for each year of such service after attaining the age of forty 
years; or 

(ii) where his reckonable service amounts to ten years but is less than 
. fifteen years, one -si;x:tieth for each year of such service after 

attaining the age of forty years and one additional sixtieth; or 
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(Hi) where his reckonable service amounts to fifteen years but is less 
than twenty years, one-sixtieth ,for each year of such service after 
attaining the age of forty years and two additional sixtieths; or 

(iv) where his reckonable service amounts to twenty years or more, one­
sixtieth for each yea,r of such service after attaining the age of 
forty years and three additional sixtieths; 

but the sum so calculated shall not in any case exceed one-sixth of 
the said emoluments; 

(b) in the case of a person who has attained the age of fifty years but ha.s 
not attained the age of sixty years at the date of the loss, one-sixtieth 
of the said emoluments for each year of his reckonable service after 
attaining the age of forty years, up to a maximum of fifteen years; and 

(c) in the case of a person who has attained the age of sixty years at the 
date of the loss, one-sixtieth of the said emoluments for each year 
of his reckonable service after attaining the age of forty-five years . 

. ' (4) Where a person has become entitled (whether immediately or 
prospectively on attaining some greater age) to a superannuation benefit by 
way of annual amounts uuder a pension scheme associated with the employ­
ment which he has lost, the maximum annual sum referred to in paragraph 
:Cl) shall be the maximum sum calculated under paragraphs (2) and (3) as if 
he had not become so entitled. 

(5) The amount of long-term compensation, which apart from this 
paragraph would become payable to a person, shall be reduced by the 
amount by which the aggregate of-

(a) the emoluments of any work or employment undertaken by him as a 
result of the loss of employment; . 

Cb) any superannuation benefits being received by him;· and 
Cc) the long-term compensation that would but for this paragraph be 

paid, . 
exceeds the emoluments of the employment which has been . lost. 

(6) Long-term compensation shall be payable to a person at intervals 
equivalent to those at which the emoluments of his employment were 
previously paid or at such.other intervals as ~ay be agreed between the person 
and the Ministry. 

Long-term compensation for diminution of emoluments 
13.-(1) Long-term compensation for diminution of emoluments in 

respect of .any employments .. shall, subject to the provisio)1s of these 
regulations, consist of an annual sum calculated· in accordance with the 
provisions of paragraph (2). 

(2) The said annual sum shall not exceed the sum that would be the 
annual sum under the provisions 'of regulations 12(1) to (5) calculated on the 
assumptions-
, (a) that there was a loss of employment; all.4 . 

(b) that emoluments after diminution were emoluments of any work or 
employnient undertaken as a result of a loss of employment within 
the meaning of regulation 11 (l)(b). 

(3) Long-term compensation for diminution of emoluments shall be 
payable to. a person at intervals equiyalent to .those at which the ~moluments 
of his employment are or were prevlOusly pal? .orat such other mtervals as 
may be agreed betwe'en the person and the .Mmlstry. 
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Period during which long-term compensation is to be payable 
. 14.-(1) Long-term compensation shall be payable with effect from the 

date of the claim or from any earlier date permitted by the succeeding 
provisions of this. regulation . 

. (2) Whe;e a 'Claim for long-term c'ompensation is' duly made within 
thirteen weeks 6f the occurrence of the' loss or diminution which is the cause 
of the cl~im, the award shall be made retrospective to· the date on which the 
loss or diminution occurred. 

(3) Where a claim for long-term compensation is made' after the expiry 
of the period mentioned in paragraph (2), the award may, at the discretion of 
the Ministry, be made retrospective toa date not earlier than thirteen weeks 
prior to the date on which the claim was made: : 

Provided that if the Ministry is satisfied that the failure to make the 
claim within the period mentioned in paragraph (2) was due to ill-health or 
other circumstances beyond the claimant's control, the award may be made 
retrospective to a date not earlier than that on which the los·s· or di~inution 
occurred. 

(4) Long-term compensation. shall not be payable to a person for any 
period in respect of which compensation under Part v of these' regulations 
is payable to him. . 

PART V 

RETIREMENT COMPENSATION AND PAYMENTS ON DEATH' 

Entitlement to retzrement compensation and other payments ' 
.15.-(1) The Ministry shall, subject to the provisions of these regulations,. 

pay retirement compensation to any person to whom this part of these 
regulations applies and shall make the other payments for which provision 
is made in regulations 22 to 26. 

(2) Save as is provided in regUlation 25 this part of these regulations 
applies to a pensionable officer who satisfies the conditions set out. in 
regulation ~O. 

(3) Regulation 11 'shall apply in relation to compensation under this part 
of these regulations as it applies in relation to compensation under Part IV. 

At;lditional factors governing payment of retirement compensation 
16.-(1) Where retirement compensation is paya:ble under anyone of 

regulations 17, 18 and 19, compensation shall not be payable under any other 
of th.ose regulations. 

(2) If a person has attained the age of forty years at the date on which 
he lost his employment or suffered a diminution of his emoluments, the 
Ministry, in calculating the amount of the retirement 'compensation ·payable 
to him, .shall credit him with an additional period of service on the following 
basis, namely- . 

(a) two years, whether or not he has completed any years of service after 
attaining the age of forty years, and 

(b) two years for each of the first four completed years of his reckonable 
service between the date when he attained the age of forty years and 
the date of the loss or diminution, and 
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Cc) one year ,for each year of his teckonable service after the fourth,' . 
·Qut the additional' period so credited shall not exceed the shortest of tbe 
f6llowingpetiods, namely~ .'., 

(i) such number cif years that, when added to 'his pensionable . service, 
wO),lld .amount to the maximum period of servJce· which would have 
·been reckonahle il?y him had he continued in his employment until 
attaining normal retiring age, ,or . 

(ii) the period of his reckonable service, or 
. (iii) ·fifteen years; 

i,l.l)din calculating the amount of any retirement compensation payable to' .the . 
person any period so added shall be aggregated with any period entailing 

. reduction of the relevant pensIon: or retiringallo)Vance because of a 
retirement pension payable under section 29· of the National Insural)ce Act 
(Northern Irel~nd) 1966(i). 

(3) Tp.e benefit in respect of the additional period de~cribed in par<).graph 
(2) shall be calculated at the sanie :r:ate as is applicable for the day immediately 
preceding the loss or diminution. 
. . . . 

(4) When retirement compensation is awarded, or when an awara.is 
reviewed under regulation 31, the additional compensa~ion payable in 
consequence of any period credited to a person under paragraph (2) may be 
reduced or withheld to such extent as the Ministry may think reasonable 
having regard to the pension scheme (if any) associated with any further 
employmentob.tained by him .. 

(S) If under his last relevant pension scheme the amount of any benefit 
to whicb a person might have .,become entitled could have been increased or 
supplemehted at thedisctetion of the authority administering the pension' 
scheme ot of any other body, .tb,e Ministry may i,nyrease, to an extent not 
exceeding that to which his accrued pension, accrued retiring allowance, 
accrued incapacity pension or accrued incapacity retiring allowance might 
have been increased or supplemented, the corresponding component of any 
retirement compensation' payable to hi:ql. . 

(6) If under his last relevant pension scheme a person would have been 
elititled to surrender a proportion of any pension which might have become 
payable to him in favour of his 'spouse or any dependant, then, if he so 
desires and. i~forms the Ministry by notice in writing accordingly within 
one month after becoming entitled to 'retirement compensation under these 
regulations, he may surrender a proportion of so much of the said 
compensation as is payable by way of an annual sum on tl.).e ljke tenus and 
conditions and in consideration of the like payments hy the Ministry .as if 
the said annual sum were a pension to which he had ·become entitled under 
Jhe said pension scheme. '. . 

" . (7) In . calculating for the purpose of regulation 17 or 18 the amount -of the 
'annual sum which is equal to a person's accrued pension, .no account sha.1lbe 
taken of any reduction falling to be made in that pension by reason of the 
provisions of any Act relating to National Insurance until. the persol) reaches 
the age at which under his last relevant pension scheme, the pension would, 
,have been so reduced. 

(i)1966. c. 6 (N.I.). 
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Retirement compensation for loss of emoluments payable to pensionable 
officers on attainment of normal retiring age' 
17.~(1) Slibject to the provisions of these regulations. when a person to 

whom this part of these regulations applies reaches normal retiring age. the 
retirement compensation payable to him for loss of emoluments shall be- :' 

(a) an annual sum equal to the amount of his accrued pension; and 
(b) a fump sum equal to the amount of his accrued retiring allowance (if 
, any)., 

'''(2) No compensation shall ,be payable under this regulation if the person 
has continued to paysuperamiuation contt1butions as if he had suffered no 
loss of emo~uments: ' 

Retirement cOinp(!nsation payable 'to pension~ble officer on his becoming 
: iniiapacitated.or reachin8 minimum' pe.nslonable age 

18.~(1) Where a person to whom this Pilrt of these regulations, applies 
and who has, suffered loss of employment before attaining what would have 
been' his normal retiring age-

(a) becomes incapacitated in circumstances in which, if he had continued 
in the employment which he has lost, he would have become entitled to 
,a pension under his last relevant pension scheme; or 

(b) atta,ins the age which, had he continued to serve in the employment 
which he has lost, would have been his minimurp. pensionable age, 

he shall be entitled on the happening of either event to claim-
(i) in the case ,mentioned in sub-paragraph (a), an apnual,sum equal to 

the,amount of his accrued incapacity pension and a lump sum equal to 
the amount of his ilccrued illcapacity retiring' allowance (if any), and 

, (ii) in the case mentioned in sub-paragraph (b), an annual sum equal to 
the amount of his accrued pension alld a lump sum equal to, the 
amount of hi~ accrued retiring allowance (if any), ',' 

subject' however to the conditions speCified in paragraph (5). 

(2)' On receipt of a claim under' paragraph (1) the Ministry shall consider 
whether the claimant is a person to whom that paragraph applies, and within 
thirteen weeks after the date of the receipt of the claim-

(a) if satisfied that he -is not such a person, shall notify him in writing 
, accordingly';' or , I 

(b) if satisfied that he is such a person, shall assess the amount "of 
compensation payable to him, and notify him in writing acc9rdingly, 

and notification a,s described in (a) or (b) above shall, for the: purposes of 
these regulati9ns; be. deemed to be a notification by the Ministry of a decision 
on a claim for compensation. 

(3) The Ministry may require any person, who makes a claim unqer 
paragraph (1)(a) to submit himself to' a ·irJ.edicalexamination by a registered 

'medical practitioner selected by the Ministry, and in that event,'the Ministry 
shall also offer theperSOl'l an opportunity 6f submitting a report from his own 
medical adviser as a result of an examination by him, and that report shall 

, ' be taken into consideration together with the report of the medical practitioner 
selected by the' 'Ministry. " 
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(4) If a person wishes to receive compensation under tJlis regulation. 
he shall so inform 'the Ministry in writing within·, one: month' from the date 
of receipt of a notification urider"paragraph (2) or~ where tpe claim has'been 
tne subject of 'an appeal, from the dat~, ot ,the decision'. of the :,tr~b-anal 
the,reon; and the compelJ.sation shall be payable 'as from. the ,gate 'oti, which' 
the Ministry n~ceived the claim. ' 

(5) The calculation of compensation under this regu1ation" shall ,be subject 
to the following conditions- " 

Ca) where the Ministry, by virtue of regulation 16, h.as credited the person 
with' an additional period of' service, no· account shall be taken ,of any , 
additional period ibeyond the peripd which he could have setvec;l~ .'had 
he not lost hi~ employment, before the date on which the clilini was 
received by the Ministry; and 

(b) if, by reason of any provision of tl1.e relevant pension scheme for a 
minimum .ibenefit, the amount of any such pension ot retiring allowance 
is in excess of that ,attributable to the person's actual service. no 
.account shall be taken of any such additional ~tvice, except to the 
extent (if any)'qy which they exceed the n-qmiber ,()f years represen1ed, 
by the difference between his act~al service and the ,period by reference 
to which the mi!limum benefit has ,peen calcula~ed; and. : 

(c) if the, numb'er ,9f years by J;eference to whic4 a,n accrue4'incapacity 
pension or accrued incapa,city retiring allowance is to. be calculated 
is less than any minimum, n~mper of years of qual,i(ying service 
prescriped by 'the -relevant pensi6~ .scheme, the amount ·of "Such· pension 
or retiring' allowanc.e shall, notwithstanding any min~mum b~nefit 
prescribed 'by the pension scheme, not exceed the proportion ofi. such , 
minimUJ,'l1 benefit which, the number of years of pensionable service 
bears to the minimu:m number of years of. qualifying 'serviCe." I 

, , 

Retirement compensati~n fot-diminution of. emoluments .. · , 
19.-(1) A person 'to whom this part of these regulations applies and who 

has suffered a diminution of his emoluments shall' be entitled' to receive 
retirement compensation in accordance with the provisions of this regulation. ' 

: (2) The prbvisions of regulations 17 and t8 shall apply to any such person 
as if he had suffered loss Qi employment immediately before .the diminutio11 
oCGurtedi' but the amount of the retirement compensation paya.ble, shall be 
the amount which wOl}ld have been payable in respect of loss of employment 
multiplied by a fraction ·of which~, . , 

(a) the numerator is. the ~mount by which his 'emoluments, have ,been 
, diminished; and', ',' , ." , ' 

(b) the denominator is the amount'of his emoluti1~iJ.ts immediately before 
they were diminished. ' , :' 0" ,'" 

For· the purposes 'of this ,calculatiolJ, no· account shall. be. taken of any . 
requction which might otherwise fall to be made in the accrued pensiqn or 
accrued incapacity pension because of a retirement' pension, payable tinder 
section ,2~ of the National Insurance· Act (Northern IJ;eland) 1966,' . 

(3) :No compensation shall be payable under this regulation if the person 
has continued to pay superannuation contributions as. if his ell;lOlu111,eQt~' h~d , 
110t been diminished. . 
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Sup~rannuation contributions 
~O.-(I) A person entitled to retirement compensation under regulation 17 

or 18 shall pay an amount equal to ~my sum ,which wa,s paid to him by way 
of return ,()f superannuation contributions, including any interest. after 
ceasing to ,be employed, and .the Ministry may' at his request· repay that 
amount to him at any time before he' becomes ,entitled as aforesaid, but if 
that amount is not paid to the Ministry', or is repaid to the person, the 
retirement compensation shall be reduced by an annual amount the capital 
value of which is equal to the amount of the said. superannuation contributions. 

(2) For the purposes of this regulation the expression "superannuation 
co~tributions" shall include payments made by the person in respect of added 
years and any additional contributory payments made by him. 

< 

Retirement 'compensation of a person 'who obtains further pensionable 
employment 
21.-(1) Where ,a person to whom this part of these regulations applies, 

after suffering loss of employment or diminution of emoluments, enters 
employment in which he is ~ubject to a pension scheme and thereafter becomes 
entitled to reckon for the. purposes of that scheme any service or period of 
contribution which falls to be taken into account for the purpose of assessing 
tl~e amount of any retirement compensation payable to him:. his entitlement 
to retirem~nt compensation, shall be reviewed and, subject to the provisions 
of this regulation, no retirement compensation shall be payable in respect of 
snch service·or·period unless the annual rate of the emoluments to which he 
was entitled immediately before the loss or diminution 'exceeds the annual 
rate on entry of the emoluments of the new employment, and any retirement' 
compensation so payable t6 him shall, insofar as it -is calculated by reference 
to remuneration, be calculated by reference to the difference between the said 
annual rates. . 

(2) . The pr~)Visions of this regulation shall not operate to increase the 
amount ()f any retirement compensation payable in respect of diminution of 
emoluments beyond the amount which would have been payable if the person 
had attained normal retiring age immediately before he cea,sed to hold the 
employment in which he suffered the diminution of emoluments.' . 

(3) Nb retirement compensation shall be payable'in the circumstances 
mentioned in this regulation if the person had continued to pay superannuation 
contributions as if his emoluments had not been diminished. 

Compensation payable to widow or dependant of a claimant. . . 
22 • ....:....(1) Where a person to whom this part· of these regulations applies 

dies. payments in accordance with this regulation and regulations 23 and 24 
shall be made 'to or for the benefit of his widow, child or other dependant or 
to his personal representatives as the case may be'. 

(2) Where the last relevant pension scheme of that perSon provides for a 
prescribed proportion, if his widow, child or other dependant has become or, 
but for the loss' of his employment, would have become entitled to a pension 
under his last relevant pension scheme, the widow, child or other dependant, 
as the case may be, shall be entitled to receive-

(a) in a caSe where retirement compensation was payable to the person 
under regulation 17 .oil8 immediately before his death, compensation 
equal to 'the prescribed proportion of that retirement compensation, or ., 
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(b) in a case where the person dies before becoming entitled to receive 
retirement compensation under regulation 17 or 18-
(i) for the period during which the pension would have been a 

proportion of the person's pensionable remuneration, the 
prescribed proportion of the long-term compensation which was 
payable to him under regulation 12 or if that compensation was 
by these regulations subject to reduction, the compensation that 
would have been payable but for that reduction, and 

(ii) for the period during which the pension would have been a 
proportion of the person's pension, the prescribed proportion of the 
compensation which he would have received under regulation 18 
had he become entitled thereto immediately before his death. 

(3) Any sums payable to or for the benefit of a widow, child or other 
dependant under this regulation shall cease to be payable in any circum­
stances in which a corresponding pension under the last relevant pension 
scheme would have ceased to be payable; and where that scheme provides 
for payment of the pension to any person on behalf of a child or other 
dependant, any sum payable under this regulation to a child or other 
dependant shall be paid to that person on behalf of the child or dependant in 
the like manner and for the like period as is provided in the pension scheme. 

(4) Except where the compensation has been reduced under regulation 
20, compensation payable under this regulation and regulation 23 shall in 
the aggregate be reduced by an amount the capital value whereof is equal to 
the amount of any superannuation contributions as defined in regulation 
20(2) returned to the person in respect of whom: the compensation is payable 
and not paid to the Ministry or repaid to him by the Ministry, the compen­
sation under each of those regulations being reduced in proportion to the 
capital value of each amount. 

(5) If the person in question suffered a diminution of emoluments; then, 
where his last relevant pension scheme provides for a prescribed proportion, 
the provisions of paragraph (2) shall apply with the substitution of references 
t6 diminution of emoluments for references to loss of employment, and the 
sums payable to his widow, child or other dependant shall be calculated as if 
he had suffered loss of employment and as if the loss of emoluments 
occasioned thereby had been equivalent to the amount of the diminution; 
but .no sum shall be payable under this sub-paragraph if the person has 
continued to pay superannuation contributions as if his emoluments had not 
been diminished. 

(6) For the purpose of paragraph (2)(b)(i), "prescribed proportion" means 
the proportion which, by the provisions contained in the last relevant pension 
scheme of a person to whom Part IV of these regulations applies, the pension 
payable to his widow, child or other dependapt is to bear to that person's 
pensjonable remuneration immediately before his death;, and for all other 
p~rposes of this regulation, "prescribed proportion" means the proportion 
which, by the provisions contained in the last relevant pension scheme of a 
person to whom this part of these regulations applies, the pension payable 
~o his widow, child or other dependant is to bear to that person's .pension. 

Comp(:nsation .where. death gratuity would have been payable 
. 23.-(1) If the widow or the personal representatives of a person to. whom 
this part of these regulations applies might have become entitled to a death 
gratuity under his last relevant pension scheme, she or they, as the case 
may be, shall be entitled to receive a sum calculated in accordance with the 
provisions of regulation 22(5) and paragraph (2) of this regulation. 
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(2) The amount of the sum referred to i~ paragraph (1) shall be 
ascertained in accordance with the metbod of calculation prescribed by the 
last relevant pension scheme· for the ascertainment of death gratuitya.s if 
the person had died immediately before losing his employment, subject to 
the following modifications- . 

(a) account shall be taken of any additional period of service credited to 
him under regulation 16(2)- . 
(i) in the case of a person. who had been in receipt of reti~ement 

compensation ,under regulation 18, to the extent of the period 
between the loss ·of employment and the date of the claim made 
under tMt regulation; and '. " 

.(ii) hi· any other case, to the extent of the period between the loss of 
employment and the person's death; 

Cb) if the aggregate.of.the person's pensionable service and the addit,ional 
period under regulation 16(2) is less than th~ minimum period of 
qualifying service prescribed by the pension scheme for· the receipt 
of a death gratuity, the said sum. shall not exceed the proportion of 
the. ,death gratuity calculated as aforesaid as the aggregate service 
bears to the minimum period of qualifying service prescribed by the 

. pension scheme;' and' ,. 
(c) there shall be deducted from the sum described above the amount 

of the retirement compensation paid to the person ~nder regulation. ~ 7 
or 18, or where any part of the compensation has been surrendered 
under regulation 16(6), the amount which would have been so paid but 
for such a surrerider. ,. 

_ (3) In calculating a death gratuity under ,this·.tegulation, allY sum payable 
under either paragraph (2) or paragraph (5) of regulation 22 to or for the 
benefit of the widow, child or other dependant shall be deemed to be a p~nsion 
payable to or for the benefit of the widow, child or d~pendant, as the case 
may be. 

(4) This regulation shall ~pply in the case of a person· who has' suffer~d 
a diminution of emoluments with the substitution of references to diminution 
of emoluments for references to loss of employment, and the sum payable 
to the widow Of personal representatives of such a pefson shall be calculated 
as if.he had lost emoluments equivalent to the amount of the diminution; 'but 
no suni'shall be payable under this paragraph if the person 'has continued 
to pay superannuation contributions as if his emoluments had not been 
diminished.· , 

Balances payable to claimant's widow, or personal .representatives ,. , 

24.-(1) ,If no sum 'is payable to the widow, child or other dependant of 
any person under regulation 22(2) or (5) and no sum is payable under 
regulation 23 and the person dies before he has received in the aggregate by 
way of retirement' compen,sation .a sum equivalent to the amount of any 
contributions paid, by him under regulation 20 and not repaid to him. 
together,with compound interest thereon up to the date of ):lis death calcu-, 
lated with the method prescribed by his last relevant pension'soheme for the 
calculation of interest, there shall be paid. to his personal representatives 
the difference between the 'aggregate arriOlmt received by way of 'retirement 
compensation 'as aforesaid and the said equivalent sum.. ., ' 
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(2) ,If any sums become payable to a widow under either paragrapp. (2) 
or (5) ·of reg1.llation 22 and on her r~marriage or death those stlI~S ce~se to 
be paya1:>le, and any sums payable to a child or other dependa:qt 'under eitl1er 
of those"paragraphs 'has ceased. to be payaQl~, and ,if, the ~gg~egate ,aqIount 
of the payments which were 'made as ,aforesaid' to her, husQ,anq by w!).y 9f 
r~tire.ment, compensation and to the widow or personal representatives under 
regqlatiort 23 'is less than a sum equivalentto the amQunt whiq~ would have 
byen pay~ble to the personal representatives :under' that regUlation if' no sum 
had,' h.epn ,payable under either of the sai~ paragraphs (2) o~ (5),:, th~re shall 
be paId to or among 'such 'persons ,as the MmIstry may de~rmme the difference 
between such aggregate amount and the ,sai~ equivalent sum. ' 

(3) For the purposes o! this regulation a person. who has surrendered any 
part' of his retirement compensl).tion under regulation 16(6) ~hal1, be' deemed 
to ;have. received during any period the; amount of compens'ation for that 
period'which 'he would have receiyed but for such a surrender. "';,' 

Compensation payable to non-pensionable officer on reaching retiring age 
:, ~5.:-(1) Where a person who is not a pensionable officer is receiving long­

term, compensatjon for loss of employment and attainS, normal ret~ring age, 
the Ministry may, if satisfied that the person wou~d,but for the ~qss,. have 
continued in the employment he has lost for a substantial period beyond that 
age; continue to pay compensation to him for the remainder ,of his life at 
half its forrilerrate. " . 

(2) Where a' person who is not a. pensionable officer ~uffers loss of 
employment on or after attaining normal retiring age, the, Ministry, may, if 
satisfied that the person would in the normal course have continued in the 
employment. he ~as lost for a further, substantial period, pay compensation to 
him for the reniainderof his life at half the rate to which ,he would have 
been, entitled' under regulation 12 ,had he riot attained normal. retiring age 
at the date on :-vhich he lost his e,mployment. 

Persons subject to policy schemes 
.. 26,-:-(1) Regulations 17, 18, 19 and 23 sh:~.1l not apply to a perS9J1 (in 

this' regQlation referred ,to, as a "policy scp.eme participaflt") ",ha' h~d been 
partjcipating in a scheme associated with his employment for providing 
superan,nuation benefits by means of contracts, or policies, of insurance, and 
who, after the loss of his employment or the diminution of his e;mo.1uments, 
continued to participate in that scheme, or became entitled to.,a ,benetit'or 
pro~pec,:tive benefit thereunder ~ther than a return of contributi9ns. , 

(2) If a policy scheme participant has lost his employment, the ~inistry 
may, if the relevant soheme so permits, make such payments to or in respect 
of him whether, by way of the payment of premiums or otherwise, ,as are 
actuarially equivalent to the amounts ,by which his retirement compensation 
might have been increased under 'regulation 16(2) or (5) had'be been a per~on 
to whom' regulation 17 or 18 applied.· , " .' t ,', , 

(3) If a', policy scheme participant has suffered a <liminution ofhfi 
emo.1uments, the IyIinistry may, if the relevant scheme permits, make such 
payments to 'or in respect of him, whether by way of, the payment of premiu~s 
or otherwise~ as will secure to him the like benefits as jj his emoluments had 
not been diminished. " 

.(4) I~: ~ p~licy s~heme participant beGQmes entitled to a ~e~yfiL~riq~i 
such a scheme as is mentioned ~l;1 paragraph (1) before rea~hing normal 
retiring age, the Ministry may reduce any long-term compensation payable 
to him by the amount of such benefit. . 
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Intervals for payment of compensation under Part V 
. :27~' Any compensation' awarded.Under this part 6f these regulatiOlis to or 

in respect of any per~on~ shall be payable at intervals equivalent to those 
at which the correspondjug. benefit. would have been payable under the 
person's last relevant pension scheme or at such other intervals as .may be. 
agreed between the person entitled to receive the compensation and the 
Ministry.' . 

PART VI 
'. 

ADJUSTMENT, REVIEW AND COMPOUNDING OF COMPENSATION 

Adjustment of i::~nipeizsation where superaimuation benefit is also payab[-e 
, 2$.-(1) Wl;tere any period of service of which account was taken in. 

calculating the amount of any compensation payable under Part IV or V of 
these regulations· is subsequently taken into account for the purpose of 
calculating the amount of any superannuation benefit payable·to or in 
respect of any person in accordance with a pension scheme associated with 
any employment undertaken subsequent to the loss of employment or diminu­
tion ofemohiments which was the subject· of the claim for compensation, the 
Ministry may in accordance with this regulation withhold or reduce the 
compensation payable. 

(2) If the part of any superannuation benefit which is attributabie to' a 
period of service mentioned in paragraph (1) equals or exceeds the .part of 
any compensation which is attributable to the same period, that parr of the 
compensation may be withheld, or if the part of the superanIiuation benefit 
is: less .t)lan We part,of ~he .~ompensation, the compensation may be reduced' 
by a~ 'amount not exceeding. that part of the superannuation benefit . 

. (3) .Where a death gratuity is'payable in respect of any person, the su'm 
payable :under regulation 23 may be reduced by an amount not greater than' 
the proportion of the death gratuity which the period of service mentioned in 
paragraph (1) bears to the total period of service of which account was taken 
in the calculation of the death gratuity. 

(4) In addition to any reduction authorised by paragraph. (2) or (3), if. in 
the Circumstances mentioned in paragraph (1); . compensation is attributable 
in part to any provision of the last relevant pension scheme' for a.minimum 
benefit, the compensation may be reduced by an. amount not· exceeding that 
p~ . 

(5) Where any additional period of service has been credited to a person 
under regulation 16(2), if that period is equal to or less than the period spent 
in the subsequent employment mentioned in paragraph (1), the compensation 
may be reduced (in addition to any other reduction authoriseq by this regu­
lation) by an amount not exceeding that attributable' to the 'additional period 
of .service credited or, if the period is greater than the period spent in .the 
subsequent employment, by the proportion of that amOl;mt which the period 
spent in the subsequent .employment, bears to the additional period so-
credited. . ' . . . 

(6) In making any reductIon under. paragraphs (2) to (5); the amount 
of pension or,as the case may be, lump sum to' be taken into account 'relating 
to the subsequent employment shall be the amount of such pension or lump 
sum reduced by a fraction of that pension or lump sum, where- . 
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(i) the numerator of the fraction is equivalent to the aggregate of the 
amount of increases which would have been awarded uncler the provis­
ions of the Pensions (Increase) Act (Northern Ireland) 1971(j), during 
the period begiiming with the .day following loss of the, employment 
for which compensation is paya:ble and ending on. the day the sub::. 
sequent employment terminated, on an official pension (within the 
meaning of that Act) of £100 a: year which commenced from the first 
mentioned day, and ' , 

(H) the denominator of the fraction is equivalent to the aggregate of an 
official pension of ,£100 a year and the amount of the increases so 
determined. 

(7) Where to:mpensation has 'been calculated in accordance with regu­
lation 21 the provisions of this regulation shall only apply in relation: to the 
I>l;lrt '(if .any) of the superannuation benefit which is attributable' to annual 
emoluments' in excess of those to whiCh the person was entitled on' entering 
the new empl?:~ment r~ferred'to in regulation 21. ' 

(8) Wher.e 'compens'ation is payable in respect of diminution of emolu­
ments, the prQvisions of this regulation shall apply only in relation to the 
part, (if any) of the ~uperannuation benefit which is attributable to annual 
emol~ments inexces~ of those to which, the person was entitled immediately 
prior to the 'diminution. 

Reduction of compensation in certain cases 
29.-(1) If 'under ,a person's 'last relevant pension scbeme any benefit for 

which the ·scheme provided would have been subject to reduction br suspens­
ion.on:his taking up other specified employment, 'any retirement compensation 
to Which he is en,titled for .loss of employment or diminution of emoluments 
shall;'where such .an employment is taken up;,be reduced or suspended in the 
like manner and lo the"like extent; but in calculating the amount of 'the 
reduction there shall be aggregated with the emoluments of the employment 
taken up the amount of any superanlluation benefit :py way <?f annual am(:mnts 
payable'to the person under a pension scheme associated with the employrpent 
whiqh he has lost or. as the case may be. the employment in which the 
emoluments were diminished. . " 

(2) There shall be. deducted from the retirement compensation payable 
to, any person any additional contributory payments remaining unpaid at the 
date when he,suffered loss of employment that are not recovered in accordance 
with the, provisions of the last 'relevant pension' scheme,; and any additional 
contributory payments not recovered at the date of his death shall be deducted 
from any compensation payable in respect of that person under regulations 
2~, 23 or 24(2). ' . . 

(3) Where compensation under these regulations is payable to or in 
respect of any person. and that person or his widow. child or other dependant 
or his personal representatives or any other person is or are also entitled 
(whether immediately or on the ,person's attaining some greater age) to' a 
superannmition benefit under a pension scheme associated with the employ­
ment whi~h he has .1ost- , 

(a) any instalment of that compensation which is payable in respect of 
, any period, shall be. reduced ;by the, amount of the instalment of such 
, superanriuation, ben'efit which is paYfi:ble In respect of the same period; 

'. " ". . 
an<;l , 

(j)' 1971. re. 35 (N.I.). 
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(b) any of that compensation which is paya:ble under Part IV or Part V 
of these regulations and which is payable as ~ lump ;sum. shall> be 
reduced by the ~mount of any lump sum sup.erannuation . benefit. 

(4) For the purposes of p.aragraph (3) no account shall be taken of any 
sum payable in consequence of the surrender by any person of pa:rt of his 
superannuation benefit ·by way of annual amounts under· any provision in 
that behalf in the relevant pension schc:;me with a view to obtaining ··or 
increasing allowances for hi~ widow, ohild or other dependant.; and the person 
shall be, deemed to have received. during any period the amoUI;lt of super­
annuation benefit which he would have received but for such .a surrender. 

(5) Wher~ in ~ny week a person is entitled to long-term compensation 
for loss br' diminution of emoluments and is also entitled to a National 
Insurance benefit, there ·shall be deducted from the long-"term compensation 
paya:ble in respect of that week a sum equal to the ajnount by which th~ 
aggregate of- . . 

(i) the· National Insural,lce benefit that would, be payable in· respe9t of 
that week. if calculated at the rate applicable at the date of loss. or 
diminution,. and 

(ii) the weekly rate at which the long-term compensation' would be payable 
but for this regulation,' .' . . 

exceeds two-thirds of the weekly rate of the emoluments of the employment 
which he has lost or in which the emoluments have been diminished. 

(6) No deduction shall be made under paragraph (5) insofar as-
(a) an equivalent sum is deducted from the emoluments. of his current 

employment, and 
(b) such deduction from those emoluments has not qccasioned an increase 

in his long-term compensation. . 

(7) In paragraph (5) the expression "weekly rate" means seven three 
hundred and sixty-fifths. of the' relevant annual rate, ·and tb,e expression 
"National Insurance benefit" means any unemployment, sickness, invalidity 
or injury benefit payable under any Act relating to National Insurance, other 
than a benefit claimable by him in respect ofa' dependant: 

Notification of change of circumstances 
30. Where-
(a) a pensionable o~cer after, suffering loss of employment or diminution 

of emoluments enters any' employment referred to in tegulation 21 or 
becomes entitled to' any superannuation benefit on ceasing to hOld 
such employment, or 

. (b) a person entitled to long-term compensation, whilst that compensation 
is liable to review in accordance with the provisions of regulation 31, 
enters any employment, Or ceases to hold an employment, or receives 
any increase in his emo~uments in an employment. or . 

(c) a personehtitled·:.to "retirernent compensation enters employment in 
which ~he compensation is subject ,to reduction or susPension und~r 

.. , ,regulation 29 or ceases to hold such an. employment, or . 
(d). ·il.· person entitled· to long-term compensation starts to receive any 

bene~t, any inc:rease in benefit ·or. any ~urther benefit, und\~r any Act 
relatmg to National Insurance,' . . 

he shall forthwith .. in writing iriforin the Ministry of that fact. 
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Review 'of awards of long-term or retir~ment compensation 
, 31.-(1). The Ministry shall '. 

(a) on the expiry of six mont1:J.s from the decision 'da:te. or 
. ' (b) on the occurrence of. any material change in the' circumstances :of the 

case. 
whichever shall first' occur. and thereafter within a period of tWo years after 
the decision date, or within any longer period specified in the subseque~t 
provisions of this 'regulation, and at intervals of not more than six months~ 
review its decision 01,"; where the claim has been the sUbject of an appeal. the 
decision of the tribunal, and these regulations shall apply in' relation to such 
a .reyiew as they apply in relation toth~ initial determination of the ~lajm; 
and on: such a review, in the light of any material change in the circumstances 
of the case, compensation may be awarded, or compensation previously 
awaJ;ded may be increased, reduced or discontiriued, ·subject to the limits set 
o~t in these regulations. 

'. (2)· The person to whom the. decision relates may reqUire ·tl1e Ministry to 
carry out the !eview 'mentioned'in paragraph Cl) at any time mentioned in 
that paragraph if he considers that there has been a 'change'~ the circum­
stances of his. case which is' material for the purposes of these regulations .. 

(3) The Ministry shall carry out a review in accordance with paragraph (1), 
notwithstanding the expiration of the period 6f two 'yearsm~ntioned in the 
paragraph, if~' . ,. 

(a) the emoluments, of employment or work" uQ,dertakenas. a result of 
the l()ss of employment had been takYll.:i,nto account .in determining 
the amount of any compensation awarded, anQ ' . 

(b) that employment or work has b,een lo~t or th{; ~moluments thereof 
"reduced, 'otherwise than by n~asoJ?· of misconduct or incapacity to 

perform the d,uties which the persoil might reasonably' have been 
. ,'. .required to perform, and 

.(c) the Ministry ,is satisfied that the loss or reduction i is .causing .him 
. )lardship,' ". . . . ... .' 

and where any decision is so reviewed, the decision sha:ll be s:u;bject to further 
reyieWi in accordance with paragrapl1 (1) as if the review carried out und,er 
this paragraph had been the initial determiJ?ation of the claim. 

(4) Paragraphs (1) and (2) shall apply id reiatioil to a~y decision on a 
claim fqr long-term or retirement compensation in respect of diminution of 
.emoluments as they apply in relation to any decisioll"menti9ned in paragraph 
(1) and .as if in paragraph (1) "decision date" means the date on ;which any 
<;lecision on a . claim for long -term compensation for diminution ·of. emolu-
ments is notified to the claimant, btit- , . ' 
.. ,(a) where the person to whom the decision relates. ceases to hold the 

:' ,employment.in which his. emoluments wer~ dit~\inished •. a:review shall 
. :" ',beheld withintbree months after ,that .date, but no· further review 

shall be held after ,the expiry 'of that .period, and 
(b) while, that person continues to hQld that employment, there shall be 
. no limit. to. the period within which a reviey; may take place. 

. .(5) Notwithstanding anything 'con~ii1ed 'in the foregoing provisions of 
this regulation, the Ministry shall review a decision,whether given by the 
Ministry or. the, tribunal, on .a clai.t,l.l for long-tef.t,l.l compensation for loss of 
employment or diminution of emolu!J?ents after the expiration· of any period 
within which a review is require<;! ,to be made if at any time-:, 
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Ca) the person to whom the decision relates becomes' engaged in l,Uly 
employment (hereinafter referred to as "his current employment") the 
emoluments of which are paya!ble out of public funds and which he 
has undertaken subsequent to the loss of employment or diminution 
of emoluments, and 

(b) the aggregate, of the emoluments of his current employment, 'any 
superannuation benefit by way of annual amounts payable to him in 
respect of the employll1,~nt Which he has lost or the employment in 
which his emoluments have been diminished and the long'-term 
compensation payable ,to him exceeds the emolunients·of the employ­
Vlent which he has lost or, as the case may be, in which the ~molu­
ments'have been diminished. . '," ' 

(6) The Ministry shall further review any decision reviewed ~der 
paragraph (S) whenever the emoluments of the person's current employment 
are increased. 

(7) ,If on any review under this regulation the compensation is reduced, 
it shall not be reduced below the amount by which the. emolument~ of hjs 
current employment, together with any superannuation benefit by· way of 
annual amounts payable to him in respect of the ,employment which he. has 
lost or the employment in which his emoluments have been' diminished, falls 
short of. the emoluments of the employment which he has lost, or;, as .the 
case may be, in which the emoluments 1;J.ave been diminished. 

(8) The Ministry shall give to a person to whom a decision relates 'not 
less than fourteen .days' notice of any review of, that dt<cision to be carried 
out under this regulation unless the review is carried out at hjs request. ' '. ' 

(9) In this regulation the expression "decision date". means the date on 
which any decision on a claim for long-term or retirement compensation for 
loss of employment is notified to a claimant under regulation 33. ' 

(10) On any review under this regulation, no, reductio;n in .long-term 
compensation shall be made on account ·of any increase in the emoluments 

, of any work or employment undertaken as a result of the loss of employment 
or diminution of emoluments which- , ' " 

(a) is made after the loss or diminution, and 
(b) is attributable to a rise in the cost of living. 

(11) Nothing in this regulation shall preclude the making ,of any adjust­
ment of compensation required by regulation 28 or 29. 

Compounding of awards 
32.-(1) In the case where an annual sum which has been or might' be 

awarded· under t.h~se regulations does not exceed £26, the Ministry may, at 
its discretion, compound its liability in respect thereof by paying a lump :)um 
equivalent to the capital value of the annual sum and, if any lump sum 
payment has been awarded or mig):lt be awarded in addition to such sum 
under regulation 17, 18 or 19, the Ministry may likewise discharge its liability 
in respect thereof'by an immediate payment. 

(2) In an.y other case>if the person who has been awarded long-term or 
retirement compensation requests it to do so, the Ministry may, after having 
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'regaJ;d to tile state of health of that person and the other circumstances of 
the case, compound up to one quarter of its liability to makepaym¥nts under 
the. award (other than payment!) to a widow, child or other dependant under 
regulation 22) by the payment of an equivalent amount 'as a lump sum or, 
where any compensation has been awarded as ~ lump· sllm; . by increasing 
that compensation to such equivalent amount; and in calculating for this 
purpos~ the liability of the Ministry to make such payments, account shall be 
taken of the ann,ual v~lueof l1,lmp sum payments of compensation other than 
payments of compensation under Part III of these regulations. . . . 

(3) Th,e making of a composition under' paragraph (2) in relation to an 
award of long-term or retirement comp~nsation shall not prevent the sub­
sequent making of a composition under paragraph (1)' in refation to that 
award but. subject as aforesaid, not more than one compositiqn may be made 
in rela~io* to' any award. . 

PART VII 

PROCEDURE AND MISCELLANEOUS 

Procedure on making claims 
33.-(1) Every chiim'forcoinpensation under thet>e regulations and, every 

request for a review of an award of long-term or retirement compensation 
shall be made "in accordance with this regulation. 

{2} Every such claim or request shall be made to the Ministry in a 
form approved by it . 

(3) Resettlement' cOl;npensation shall be claimed separately from any 
'other form of compensation claimable under these regulations. 

-(4) The Ministry shall consider any .such claim ot request .in accqrdance 
with the relevant prQvisions of these regulations. and shall notify the person 
making the claim ot request in writing of its decision-'- . 

((2) in the case of a claim for resettlement compensation. not later than 
01?-e month after the receipt of the claim. and 

. (b) in the case of a claim for. or request for the review of an award of. 
compensation under Part IV or V of these regulations. not later than 
one month after the receipt of the Claim or request. and . 

(c) in any other case. as soon as possible after the decision; 
but the decision of the Ministry shall not be invalidated by reason of the 
fact that notic.e of. the decision is. given after the expiry of the period 
. mentioned in this paragraph. . ", 

. (5) Every notification of a decision by the Ministry (whether granting or 
refusing compensation or reviewing an award. or otherwise aiIecti)lg any 
compensation under these regulations) shall contain a statement-

(a) giving reasol1 for the decision; . '. 
(b) showing h~w al1Y compensation has been, caleuiated and. in particuiar, 

if the ainount is less than the maximum which would have been 
awarded under these .. regulations. showing the ·factors taken' into 
'apcount in awarding that amount; and': . 

(c) directing the attention of.the claimant to his right under regulation 40, 
if he is aggrieved by the decision. to institute proceedings before a 

. tribumil" and giving him the address to which the ,application institut-
: ing such proceedings .shOuld .. be, sent. . ..': .. 
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Claimants to furnish information ' . 
34.~(1) Any person claiming or receiving'compensation or whose award 

of compensation is being reviewed shall furnish all such infonnation as the 
Ministry 'may at any time reasonably require;, and he shall verify the same 
in such manner, including the production of books or of original documents 
in his possession or control, as may be reasonably so 'required. ' 

(2) Any such person shall, on receipt' of reason!],ble notice,' present 
himself for interview at such place as the Ministry may reasonably require; 
and any person who attends for interview may, if he so desires, be represented 
by his adviser. ' 

Procedure on death of claimant 
,,35.-(1) In the event of the death of a cl!limant or of a 'person who. if 

he had survived, could have been a claimant, a c~aini for compensation under 
these regulations may be cQntinued or made, as the case may be, by his 
personal representatives. 

'(2) Where any such c;laim is continued or made' as aforesai4by personal 
representatives, the personal representatives shall, as respects any steps. to 
be taken or thing to be done by them in, order to Gontinue or,~akethe claiIIl• 
be deemed for the purposes of these regulations, to be the person entitled to 
claim, but, s'ave as aforesaid, the person in: whose right they continue OJ:" make 
the claim shall be ,deemed for the purposes Qf these regulations to be .such 
persQn, and the relevant provisions of these regulationssh,all be' construed 
accordingly. ' '~.:.... 

Provided that the Ministry may in any such case extend t,he' period 
within which a Claim is required to be 'made by regulation 6 OJ.". 1,0. ' 

C alculatio'Ji 'of service 
36.-(1) For the purpose of detennining the amount of any compensation 

payable in respect of the loss of an employment to which, or of a,ny two or 
more employments -to which in the aggregate, a person' devoted 'substantially 
the whole of his ,time, any previous period of part-time employment shall be 
treated 'a§ tliough it were whole~time employm:ent for a proportionately 
reduced 'period. ' ," . 

(2) For the purpose of making any calculation under' 
'(a) regulation 7(1)(b)or ' 
(b) regulation 12(2) 

in resPect of a, per:son's reckonable service, all periods of such service shall 
be aggregated, except where reference is made to completed years Qf service. 
if the aggregated service includes a fraction of a year, that fraction shal,l, if 
it amounts to or exceeds six, months, be treated as a year, and shall, in any 
other case be disregarded. 

Emoluments, of part.-time employments 
37. In ascertaining for the purposes of these reguhltio:t;ls whether, "and 

how far, the emoluments of alternative employment fall short of emoluments 
which have ,been ~ost where those emoluments were payable in respect of 
two or more paJ;t-time employments, the emoluments of the alternative 
employment or of the aggregate of two or more such ,employments shall be 
apportioned in the proportion which the emoluments of the part-time employ-
ments bore to each other. ' . 
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Temporary variation of emoluments 
38 . .In calculating for the purposes of these regulations the amount of any 

emoluments lost, or the amount by which any emoluments have been 
diminished. and in determining the resettlement . and long-tertn. compensation 
Qf Icmy peJ;'son who has suffered such, a loss or diminution. no account shall 
be t~ken .of any increase or decrease in the amount of the person's emolu­
ments which is attributable to any temporary allowance made in consequence 
of the Order and which is made otherwise than in the ordinary course of his 
employment. 

Compensation not assignable 
39. Subject to any statutory provi~ion in that behalf. any compensation to 

which a person becomes entitled under these regulations shall be paid by the . 
Ministry and shall be payable to," or in trust for, the person who is entitled 
to· receive it, and shall not be assignable: 

Prbvided that, without prejudice to any other right of recovery, any 
compensation paid in. error may be recovered by the Ministry by deductioll 
from any compensation payable under these regulations., 

Right a/appeal from decision of the Ministry 
40.-(1) Every person wpo is aggrieved by any decision of the Ministry 

with resp~ct to a compensation question or· by any failure on the part of the 
Ministry to notify him of any such decision within the appropriate time 
prescribed by these regulations, may w~thin thirteen weeks of the notification 
to him of the decision or the expiry of the prescribed time, as the case may 
pe, institt;lte proceedings for the determination of the question by a tribunal 
inac.corq!!llce :with the· rules OD procedure laid down in the Industrial Tri­
bunals (Employment and Compensation) Regulations (Northern Ireland) 
1967(k) and these regulations; and the trilbunal shall determine the question 
acporqingly. 

" (2) For the purpose of any 'such proceedings a person or persons may 
b~ appointed t<;,sit with the tribunal ~s assessor or assessorS. 

(~) Th~ Ministry shall giv~ ~ffect to the decision of a tribunal subject to 
any modification~ that may be required in consequence of any appeal from 
that decision on a point of law. 

Sealed with the Official Seal of the Ministry of Health and Social Services 
for Northern Ireland this 27th day of September 19'73 . 

.... (LS.) F: A. Elliott, 
Assistant Secretary. 

The Ministry of' Finance on behalf of the Secretary of State hereby 
approves the foregoing Regulations. 

Sealed with the Official Seal of the Ministry of Finance for Northern 
. Ireland this 27th day of September 1973. 

(L,S.) . C. F; Darling, 
. Assistant Secretary. 

(t) S,R. & O. (NJ.) 1967, ·iNo. 110. 
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.SC@PU~~ L,,! 

',TABLES 

fQ43 

J~egulation 2(2) 

The capita. value:' of' an' annual 'amount of '£1" perailillim;' payable for life 
which attt:a~ts pe~sions in.crease :l'!'he~ the officer attaiits age '55, . 

Age lqs( 
blrthday: 

30: 
3L 
32-
33 
34 

35., 
361. :' 
37; , 
38 
39 

40 
41 
42 
43 
44 

45 
46 
47 
48 
49 

SO 
5.1 
52 
53 
54 

55 
56 
57 
58 
59 

60 
61 
62 
63 
64 

or retirement age if greater, ' 

'Capital value oj £1 per annum, with pension 
incre(lse. att{lchinr; from 'age 5.5· 

£ P 
14 82 
14 86 ~ 
1491 
1495 
1499" 

15 03. 
15 06;' 
1509·' 
15 12' . 
15 14 

15 15 
15 ·16 
15 15 
15 14 
15.12 

15 Q9 
15 05 
14 99 
14 92 
14 83 

1472 
1459 
14 43 
14 25 
14 04 

13 79 
f3 54 
13 28 

.13 01 
12 74 

1'246 
12.17 
11 87 
11 57 
11 27 

£ P 
14.-34 
1437· 
14 39 
J441 
1442. 

14 43, 
14 44 
1444: 
i443' 
14 42 

14 40 
14 37 
14 33 
14 29 
'f423 

14 16 
14 08 
13 99 
13 88 
13 75 

13 6! 
13 45 
13 26 
13 04 
1279 

12 52 
12 24 
11. 95 
11·66 
li36 

1106 
1076 
1045 
10 14 . 
9 82 
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Age last 

Health and Personal 'Social Services 

TABLE lea) (Continued) 

Capital value of £1 per annum, with pension 
increase !!ttaching from age 55 

birthday 

65 
66 
67 
68 
69 

70 
7.1 
72 
73 
74 

75 
'76 
7J 
78 
79 

, , 
, .' 

.. 
.. 

FemaJe 
, ' 

£ p 
1096 
1064 
10 '3~ 
1.0 00 
9 68 

9 36 
9 03 
8'70 .. 

8 38 
805 

" 

7 '73 
7 41-
709 
6 78 ' 
6 47 

" " 

,. .. Mate .. 

" ~ . " ,",' 

£ P 
9 51 
9 1.9, ' , 

8:87 
8 56 
8 25 

' , 

7 94 
7 63 
7 32': 
7,02 ' 

: 672 

6 43 '" 
6, 14 
586 ' 
'559 " 
5 32 

, .... 

',. 
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, TABLE ,I(fj) 

The capital value of an amiual payment of £1; payable "for life, 
, , and, aUra~ng, {)ensionsin~rease ~r~ the outset 

...... 

Age last 
/;Jirthday 

23' 
24' 

25 
26 
27 
28 
29 

30 
31 
32 
33..', 
34 

35 
36 
37 
38 
39 

40 
'41 
42 
43' 
44 

45 
46 
47 
48 
49 

50 
51 
52 
53 
54 

55 
56 
57 

, .. 58 
59 

Capital value of £1 'per annum, attrQcting 
pensions increase throughout life 

Female· Male 
. 

\ 

£ p £ P 
18 59 ' l8 24, 
18 52 ' 18 15 

18 44 III 05 
18 36 17 95 ' 
18 ~8 17 85 ... 
18 19, 17 74 
18 10· 17'63 

18 00' 17 51 
17 90 'i138' 
17 79 1725 
17 68 17' 12 
17 57 " 16 98 

1745:, 16 83 
17 32' 16,68 
1119' , 16 52 -
17 05 16'35 
1691 19' 18' 

1'6 76 ,16' 00 
16'61 15 81' 
16 45 '15 62 
16 29 15 42 
16 12 IS 21 

IS 94 IS 00 
15 76 14 78 
15 57 1456 
15 37 1433 
15 17 1409 

14 96 1384 
14 74 13 59 
145:1 13 33 
1428 13 07 
14 04 12 80 

13 79 12 52 
13 54 ,1224 
13 28 11 95 
13 01 1,1 '6P 
12 74 1136 

" 



Health. aild Personal SoCial,S'etvic~s 

TABLE ;1(0) (Co1iti~ued) 

, " .-~. ". '. -; 

Age last 
, ,birthday 

., CdpitaHtdlUe of £1 per"ClnntUti, arrracting 
pensidns, ,increase, .throug~out,., !it~" .. , 

. ' .. ,:.~~':' ~ 

~ -'. I ._ , '.{', 

....... 
60 
61 
62 
63' 
64 

65:, '" 
66 ' " 
67" " 
68:- ' . 
69" ' , 

70" 
7l 
72" 
73 " 
74 ' 

75 
, 79' 
77 
78' 
791 

.. 
-Female 

£ iP . 
12 46 
12,F 
11 87" 
11 57'- , 
n 27:' 

10 96" 
10 64 , 
10 '32',,: 
1000,,' 
9 68; 

9 36: ' 
903' , 
8 70" 
8 38' 
8 05' 

7 73 
741, 
709:" 
6 78 
647" 

Male .. , , 
"." 

" 

£ P 
11 06 

"'10' 76 
10 45 

", 10 14' 
-, 9 84' 

,. 9 5,1 
9 19 
8 87 
8 56 ' 
825 

7 94" 
, . 7 63, 

734' 
7 02; 
6 72 

6 43 
6 14 

" , 5 86, 
5 59. 
5 32 
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No. 361 Health and 'PersonaZSociiIl services 
T4,BLE lI{a) 

Capit~1 value .of £1 per ann1im,ceasing atage60'(females), 65 <Diides); 
which attracts J,lensions increase -from age 55 'Or retirement age if gr~ter 

Capital value 
Age.la~t 
birthday 

Feinale . Male 

: 
£. £ p J.' 

30 1211 12 92 
31 . 12 01 1287 
32 1.1 91 12 81 
33 11 8D 12 75 
34 . , 11 '68 12 68 

r. r~ .' 
35 11 55 1260 
36 1140 12 51 
37' 11 .24 .. 12.41' 
38" 11 07 12 30 
39 10 88' 12 18 

,. 

40 10 67 12' 04 
41 10 44 11 89 
42 10 i9 li 72 
43 . . ... 9 92 11 53 
44 963 11 33· 

45 9 31 11 11 
46 8 ·96 -ID 86 . 
47 8 58 10.59' 
48: 8 16 1030 
49 7 71 9 98 

50 7 2?- 9 62 
51 6 68 9 23 
52 609 8 80' 
53 5 45 8 33 
54 4 75 7 ·81 

~ 

55 3' 99 724 
56 3· 18 .. 664: 
57 233 . 6 01 
58 .. 1 43 5 35 
59 49.' 4 65 , 

6D - '3 91 
61 - 3 13 
62 - 230 
63' .~ 1 42· 
64 - 48· 

... 

2047 



Health·and Per~9nal So.cial Services 

TABLE :rr(b) 

No. 361 

. Capital value of £1 per annum, ceasing at age 60 (females), 65 (males), 
which attracts pensions .incre~se from· the .outset of th~ pension 

.. 
Capital value . 

Age last 
birthday 

Female Male 

£ p £ P 
23 16 68 17 24 
24· 16 51 17 10 

25 16 33 16 95 
26 16 14 1679' 
27 15 94 16 63 . 
28 15 74 16 46 
29 15 52 1628 

30 15 29 16 09 
3'1 15 05' 15 89 
32 14 80 15 68 
33 14 54 15 46 
34 14 26 15 23 

35. 13 97 15 00 
36 13 66' 14 75 
37 13 34' 14 49 
38 13 01 1422 . 
39 12 66 13 94 

40 12 29 13 64 
41 11 90 13 33' 
42 ' . 11 49 13 or 
43 11 07'· 12 67' 
44 10 63 12 31 

45 10 16 11 94 
46 9 67 . 11 56 
47 9 15 11 16' 
48 8 61 10 74 
49 804 10 30 

50 7 45 985 
51 . 6 83 9 38 
52 6 17 8 8i! 
53:, . 5 48 8 36' 
54 4 75 7 81 

55 3 99 724 . 
56 3 18 6 64 
57' 2 33 601 
58 1 43 5 35 
59 49 4 ,65 

60 - 3 91 
61 - 3 13 
62 - 2 30 
63 - 1 42 
64 - 48 



No.. 361 Health and PersonalSocfal Services, 

TABLE III 

capital v~liie ot ~annual amount of £1, which, atiractspensions increase 
, from the outset; payable to a 'widow until death 'or remarriage . 

,Age of widow at . Capital value Age of widow at Capital value 
date of widow hQoc. date of widowhooc. 

, . 

£ IJ? £ !P 
ZO 6 00 45 13 14 
21 600 46 13 25 
22 '6 00 47 13 34 
23 6 00 48 1340 
24 6 13 ~9 1344 

25 6 58 50 1346 
26 7 01 51 1346 
27 7 41 52 1'3 43 
28 7 78 53 13 3,8 
29 8 11 54 13'31 

30 8 4j 55 13 22 
31 872 56 13 10 
3'2 9 06 57 1:296 
33 9 42 58 12 80 
34 9 82 59 12 61 

35 io 24 60 12, 39 
36 10 65 61 12 1~ 
37 1104 62 11 87 

.38. 1140 63 11 57 
39 11 73 64 11 27 

40 12 04 65 1096 
4f i2 33 66· 1064 
42 1259 ' .67 io 32. 
43 12 8.1 68 lOoo 
44 12 99 69 968 

70 93S 

67 

-



2050 Health and Persoital Social Services 

T:KBLE IV(a) 

No. 361 

The annualamouut, payable fQr life, on which· pensions. increase .~tfaches 
from age SS, or retirement age if greater, equivalent in value to a lmilp 

$um of £100 

Aimual amount, attaching pension increa:;e 
from age 55, and payable for life,· equal in 

Age value· to a lump sum of £100 . 

; 30 
31 
32 
33 
34 

35 
36 
37 
38 
39 

40 
41 
42 
43 
44 

45 
46 
47 
48 
49 

50 
51 
52 
53 
54 

55 
56 
57 
58 
59 

60 
61 
62 
63 
64 

65 
66 
67 
68 
69 

Female 

£ p 
6 75 
6 73 
6 71 
6 69 
6 67 

'665 
6 64 
6 63 
6 61 
661 

6 60 
660 
6 60 
6 61 
6·61 

663 
6 64 
6 67 
6 70 
6 74 

6 79 
6 85 
6 93 
7 02 
7 12 

7 25 
7 39 
7 53 
7 69 
7 85 

8 03 
8 22 
842 
864 
8 87 

9 12 
9 40 
9 69 

1000 
10 33 

Male 

£ Il 
697 
6 96 
6 95 
6 94 
6 93 

6 93 
6 93 
6 93 
6 93 
6 93 

6 94 
6 96 
6 98 
7 00 
7 03 

7 06 
7 10 
7 15 
7 20 
7 27 

7 :35 
7 43 
7 54 
7 67 
7 ~2 

·.7 99 
8 17 
8 37 
8 58 
8 80 

9 04 
9 29 
9 57 
9.86 

10 18 

1052 
10 88 
11 27 
11 68 
12 12 



No. 361 Health and Personal 'Social. Services . . '., . 

TABLE IV(a) (Continued) 

Annuai 'amount, attaching pension increase 
from age 55, and payable for life, equal in 

Age value ,to a lump sum of £100 

70 
71 
72 
73 
74,'-

75' 
76 
77, 
78 
79, 

',':-... 

" ., 
Female 

£ P 
10-68 
11 07 
11 49 
11 93 
12 42 

12 94 
13 50 
14 10 
14.75 
1546 

" 

" 

'" 

" 

''':. -; 

. ... 
'" 

Male 
" 

£ P 
12 59 
13 11 
13 66 
14 25 
14 88 

, 15 55' 
1629, . 
1706, 
1789': 
1880" 

-' 
~ .. ';", 

, ,-
" -

, . 

.:' 



2052 Health ~nd Personal Social Services· 

TABLE IV{b) 

No. 361 

The annual amount, attracting pensions increase throughout life, 
equivalent in value to a lump sum of. £100 

Annual sum, attracting pensions inc;rease 
throughout life, equal in value to a lump sum 

Age last of £100 
birthday 

Female Male 
"' , . 

." 
... . .. . .. 

~,~ ',' £ 'p .. £ p . 
23 5 38 548 
24. 540 5 51 

25 5' 42 5 54 
26 .. 5 45 5 57 
27., ., 5 47 560 
28 5 50 564-
29 5 52 5 67 

30 556 571 
31 5' 59 5 75 
32 5 62 580 
33 5 66 5 84' 
34 5 69 5 89 

35 5 73 5 94 
36 577 6 '00 
37 582 6·05 
38 5 87 612 
39 5 91 6 18 

40 5 97 6 25 
41 6 02 6 33 
42 6 08 6 40 
43 6 14 649 
44 620 657 

45 6 27 6 67 
46 6 35 6 77 
47 ·6 42 6 87 
48 651 6 98 
49 6 59 7 10' 

50 6'68 1 23 
51 6 78 7 36 
5;2. 689 7 SO 
53 7 00 7 65 
54 7 12 7 81 

55 725 7 99 
56 7 39 '8 17 
57 7.5'3. 8 37 
58 7 69 8 58 
59 785 8 80 



No. 361 

Age last 
birthday 

60 
61 
62 
63 
64 

65 
66 
67 
68 
69 

70 
11 
72 
73 
74 

75 
76 
77 
78 
79 

H({alth and .Personal Social ServIces 

TABLE IV(b) '(Continued) 

~nnual . sum, attracting pensions increase 
throughout life, equal 'in value to a lump sum 

of £100 

Female 

£p 
8 03 
8 22 
8 42 
8 64 
8 87 

9 12 
9 40 
969 
10 00 
10 33 

10 68 
11 07 
11 49 
11 93 
12 42 

12 94 
13 50' 
14 10 
14 75 
1546 

Male 

£ p 
9 04 
9 29 
9 57 
9 86 

10 18 

10 52 
10 88 
11 27 
1168 
12 12 

12 59 
1"3 H 

.13 66 
14 25 
14.88 

15 ,55 
16 29 
1706 . 
17 89 
18 80 

2.053 



2054 Health and Personal Social Services No. 361 

TABLE V 

The annual amount, which attracts pensions increase from the outset, payable 
to: a .widow until deatJI or remarriage, ~quivalent to a lump sum of £100 . " . 

'. " 

Age of w.idow at A~nual qmount Age of widow at Annual amount 
date of widowhoo~ date of widowhood 

. -
£ 1> £ P 

20 ' . .. 16 67 45 7 61 .. 
21 16 67 46 '. 7 55 
22 16 67 47 7 SO 
23 16 67 , 48 , 7 46 
24 16 31 49 . 744 

'. 

25 1520 SO 7 43 
26 1427 51 

.. 
7 43 

27 13 SO 52 7 45 
28 12 85 53 .' . 7'47 
29 12 33 54 7 SI 

I,,' 

30 11- 89 55 7 56 
31 11 47 56 7,63 
32 ' . 11 04 57 772 
33 . ' 1062 S8 .' 7 81 
34 10 18 59 7 93 .. 
35 9 77 60 8 07 
36 9 39 61 8 24 
37 , 9 06 62, 842 
38 8 77 63 8 64 
39 ' ' 8 S3 64 8 87 

" 

40 8 31 65 9 12 
41 8 11 66 940 
42 7..94 67 9 69 
43 7 81 68 1000 
44 7 70 69 10 33 

70 10 70 
" 



NC! . .361 llefllth, and Personal ,SQcia[:Service~ 

,TAB~E VI 

2055 

T~e. ' c;api~I. v.~~e ot each £10!) of the', t~tal am,?unt ?f long-te~. compe~~tion. 
in which theaunual payment~ attract peJ.lSlOns J,Dcrease from age S5, 

according to the outstanding peri9d of long-term ,compe~tion - ' 
." , 

" : 

n 
, Outstanding: Capital value 

umb(!r of c6m~ 
-.' . " ' 

pleie years of 
", 

long-term 'Peijulle 'Male' 
compensation ' , 

" 

" 

£ ,p £ p 
0 9865 98 50 
1 95 95 95 50 
2 93 25 92 60 
3 9065 8980, 
4 88 20 87 15 

5 85 90 84 70 
6 83 70 82 40 
7 81 60 80 25 
8 79 60 78 20 
9 7770 76 30 

10 7580 -74 40 
11 73 85 '72 45 
12 71 80, 70 45 
13 69 75 6840 
14 67 70 66 40 

15 65 65 64 4(} 
16 63 65 6245 
17 61 70 60 55 
18 5980 58 75 
19 58 00 5700 

20 56 25 55 30 
21 5455 53 65 
22 52 95 52 10 
23 51 40 50 60 
24 4990 49 15 

25 48 45 47 75 
26 47 05 46 40 
27 4575 '45 10 
28 44 45 4390 
29 43 20 42 75 

30 42 05 41 60 



2056 Health and Personal Social Services No. 361 

SCHEDULE 2 . Regula,tion 3(1) 

For .the purposes of 'these regulations "health or wellfare pUrPoses" means 
the purposes of the following Acts~ 

(i) t.he Health Services Act ~Nor'thern Ireland) 1971; 
(ii) the WeMare Services Act CNoJthern Ireland) 1971(1); 

(iii) the Children and Young PerSons Act ~Northern Ireland) 1968(m); 
(iv) ,the Adopbion Act (Northern Ireland) 1967 (n); 
(v) .the Public Health Act ~Northern Ireland) 1967(0); 
(vi) the Education Act (Northern Ireland) 1947(p). 

(I) 1971. ·c. 2 (N.!.). 
(m) 1968. c. 34 (Nol.). 
(n) 1967. c. 35 (N.I.). 

(0) 1967. c. 36 (N.!.). 
(p) .1947. c. 3. 



Health and Personal Social Services 2057 

EXPLANATORY NOTE 
, , 

, (This note is not part.of the regulations, but is.intended to . 
. indicate their general purport.) 

'1. These regulations made under Articl~ 78 of the Bealth and Personal 
.Social·Services (Northern Ireland) Order 1972 provide for the payment· of 
coinpensatkm to or in respect ·of persons who suffer loss of employment or 
loss or diminutiQn of emoluments which is attributable to a reorganisation 
of health and welfare services brought about by a scheme or schemes maqe 
under. Article 77 of the- Health and Personal Social Services (Northern Ireland) 
Order 1972. 

~. Part I of the regulations (with Schedule 1) contains clefinitions. Part 
. II (with Schedule 2) specifies the persons to whom the regulations apply and 
the grounds of entitlement to compensation. 

3. The compensation payable is~ 
(a) resettlement comp~nsation for loss of employment (Part Ill); 
(b) long-term compensation for loss of employment or loss or diminu~ion 

of emoluments (Part IV); 
(c) retirement compensation for loss of employment or loss or diminution 

of emoluments (Part V); 
(d) compensation to the widow, child, other dependant or personal 

representativesofa claimant who was a pensionable officer(p~rt V). 

4. Resettlement compensa~ion is payable in the form of a lump. sum to' 
officers with at least two years' service in relevant employ.m,ent. The 
qualifying conditions and factors to be considered are set out in regulation 6. 
The method of calculating th~' amount· of ,compensation is contained in 
regulation 7. Adjustment of resettlement compensation is .covered by 
regulation 8. This type of compensation is ,payable in respect of a period of. 
not less than thirteen weeks nor more than twenty-six weeks. 

5. Long-term and retirement compensation are .payable to officers with 
at least ,five years' service in relevant employment. The qualifying conditions 
and factors to be considered are set out in regulations 10 and 11. . 

6.' The method of calculating the ,amount of long-term compensation is 
laid down in regulation 12 (loss of emolu11)ents) and 13 «dililinutionJ of 
emoluments). Tpis compel1sation is payable, from' a date deteflllined under 
regulation 14 but is not payable ~orany period in respect of which retire­
ment compensation is payable. In the case of- a non-pensionable officer, 
compensation not exceeding one half of the rate of long-term compensation 
may be paid beyond normal retiring age (regulation 25). , 

7. Retirement compensation payable to a pensionaJble officer is based 
upon his accrued pension rights (regulations 17 and 19), supplemented in the 
Case of persons, aged forty yearsorov'er at the date of loss or diminution by 
the addition of notiona:l years of service, (regulation 16). Special provision is 
made for any persons whose pensiop. arrangements ate by way of policies 
of insuranc~ (regulation 26). Retitementcompensation is ordinarily payable 
from normal retiring age but in certain circumstances. may be put into 
payment earlier (regulation 18). . 

67A 



2058 Health and Personal Social services No. 361 

8. Compensation is payable to the widow, child, other dependant or the 
personal representatives of a claimant who dies where such persons would 
have benefited! under· the relevant pension scheme (regulations 22 to 24). 

. 9. Part VI of the regulations provides for long-term and retirement 
compensation to ·be reviewed. and for awards to be varied.·in the light of 
'change in circumstances (regulation 31). It also contains' provisions for the 
aqjtistment, suspension and compounding of compensation' in cer·tain 
circumstances.' , 

10.' Part' VIl contains provisions reiating to the procedure for making 
claims and notifying decisions and to appeals by claimants who are aggrieved 
by a decision on a compensation question or the failure of the Ministry to 
notify its'decision .. Appeals will be determined by a tribunal in accordance 
with the Industrial Tribunals: (Employment and Compensation) Regulations 
(Northern Ireland) 1967. 

. ,",' 
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