
 

 

EXECUTIVE NOTE 
 

THE LOCAL AUTHORITY ACCOUNTS (SCOTLAND) AMENDMENT 
REGULATIONS 2011  

 
SSI 2011/64 

 
The above instrument is made in exercise of powers conferred by section 105(1) of the Local 
Government (Scotland) Act 1973. The instrument is subject to negative resolution procedure. 
 
Policy Objectives 

 
The Regulations will amend the Local Authority Accounts (Scotland) Regulations 1985 to 
require local authorities to prepare a Remuneration Report as part of their annual statutory 
accounts. The Remuneration Report will include information on the remuneration of the most 
senior officers in each authority, senior members and anyone not otherwise included in those 
categories whose remuneration is £150,000 or more per year. Similar information is to be 
disclosed for the chief executive (or equivalent) of any local authority group subsidiary body. 
Pension benefits and contributions to a person’s pension are also to be disclosed.  
 
This requirement will bring local authorities in Scotland in line with practice in central 
government and quoted companies in the private sector.  Local authorities in England and 
Wales are already required to disclose details of senior officers’ remuneration in their 
accounts. For reasons of transparency, it is considered desirable that similar remuneration 
disclosure should apply to local government in Scotland. Local authorities in Scotland are 
already required by statute to make an annual return on elected members’ salary, allowances 
and expenses, which is published. There is no requirement to make a return on pension 
benefits. The requirement to include senior elected members in the Remuneration Report of 
the local authority statutory accounts reflects the role of senior members in setting the policy 
of a local authority.  
 
Summary of the Regulations 
 
The Regulations require a local authority to provide a Remuneration Report as part of the 
statutory accounts from 2010-11 onwards. The Report will include: 

• Details of the local authority’s remuneration policy for senior employees and senior 
councillors and details of any role the local authority has in determining the 
remuneration policy for a local authority subsidiary body. 

• Disclosure of both the remuneration (salary, bonuses and non cash benefits) and 
pension benefits of senior officers, senior members, and officers whose remuneration 
is £150,000 or more.  Senior employees are defined as being those employees who are 
responsible for the management of the local authority, those that hold politically 
restricted posts, and any employee whose remuneration is £150,000 or above.  Senior 
councillors are those that are so determined by statute in the Local Governance 
(Scotland) Act 2004 Remuneration Regulations 2004. 

• Disclosure of remuneration and pension benefits is also required for each Chief 
Executive (or equivalent) of a local authority subsidiary body and any councillors of 
the local authority that are remunerated by a local authority subsidiary body. 

• The number of employees (including police officers) by pay band whose 
remuneration is £50,000 or more, in bands of £5,000. 



 

 

Guidance 
 
To assist local authorities implement the changes we intend to provide guidance through a 
Local Government Finance Circular. This will provide further background to the 
requirements and include illustrations of how the data to be provided are to be presented in 
the Remuneration Report.  
 
Consultation 
 
The Local Government (Scotland) Act 1973 requires consultation to be undertaken before 
Regulations are made under section 105 of the Act. The views of the Society of Local 
Authority Chief Executives (SOLACE) and the Convention of Scottish Local Authorities 
(COSLA) were sought and taken into account before undertaking a wider stakeholder 
consultation between 3 September and 20 October 2010. Those bodies consulted were: 

• The 32 councils and the police and fire boards. 
• Council Leaders and the National Association of Councillors 
• Professional accounting bodies 
• Audit Scotland 
• Scottish Public Pensions Agency (SPPA) - due to their role in the regulation of local 

government, police and fire pension schemes in Scotland) 
• Scottish Local Authority Remuneration Committee (SLARC) - who advise Scottish 

Ministers on salaries (including pensions), allowances and expenses paid to local 
authority members in Scotland).  

 The consultation was also published on the Scottish Government website. 
 
 In total 17 responses were received with most being in favour of the proposals for reasons of 
transparency. Several local authorities commented it would reduce Freedom of Information 
enquiries. Some reservations were raised regarding pensions’ information, particularly the 
costs to obtain the information and whether the information would be available to meet 
timescales for completion of unaudited accounts (30 June). We addressed these concerns in 
discussions with the SPPA and Local Authority Pension Fund Managers. Pension Fund 
Managers advised that pensions information would be available, provided they receive early 
notification from local authorities of their requirements. In terms of charging for information, 
Glasgow Council’s Fund Manager advised of a £1,000 charge per council (12 councils) and 
Edinburgh Council’s Fund Manager of a charge of £150 per person (based on an estimated 89 
persons this totals £13,350). No other Fund Manager envisaged making charges at present. 
These costings were based on a full pension disclosure, including the transfer value of a 
persons pension as at the financial year end. Pension fund managers advise that Her 
Majesty’s Revenue and Customs (HMRC) are proposing changes to the way pension are 
calculated which could affect the transfer value.  To allow further consideration the 
regulations do include a requirement to disclose pension transfer values which should reduce 
the cost of providing pension information.  
 
Impact Assessments 
 
There is no equality impact as the requirement to disclosure remuneration and pensions’ 
information applies to all senior employees and senior members as defined.  
 
There is no financial impact on the Scottish Government or business. There is minimal 
financial impact on local authorities ranging from £0 to £5,000 per authority.  



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [595.276 841.890]
>> setpagedevice


