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SCHEDULE Content of Remuneration Report

Definitions

In this Schedule— “annual remuneration” is to be calculated— in...

Remuneration arrangements
A Remuneration Report is to provide details of the local...
A Remuneration Report is to describe the role, and state...
Disclosure of exit packages
A Remuneration Report is to give the number of exit...
However, paragraph 4 does not require a Remuneration Repott to...
General disclosure by pay band

A Remuneration Report is to give the number of employees...

Disclosure - local authority subsidiary bodies

A Remuneration Report is to give, for any local authority...

Disclosure of remuneration for relevant persons

The Remuneration Report for each financial year is to show,...
The Remuneration Report must show in separate tables—
The categories are— (a) the total amount of salary, fees...

Pension rights - disclosure of information and calculation of value

The Remuneration Report must show, in tabular form, against the...
The Remuneration Report must group in separate tables—

(1) Where a relevant person included in a Remuneration Report...
(1) Where a relevant person included in a Remuneration Report...
Explanatory Note



