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DRAFT STATUTORY INSTRUMENTS

2014 No.

The Shared Parental Leave Regulations 2014

PART 2

ENTITLEMENT TO SHARED PARENTAL LEAVE (BIRTH)
CHAPTER 2

Entitlement to particular periods of leave

Variation of period of leave (birth)

15.—(1) Where an employee is entitled to a period of leave under regulation 13 or 14, the
employee may give a written notice to request a variation of that period of leave.

(2) A notice under paragraph (1) may—

(a) vary the start date or the end date of any period of shared parental leave provided that the
notice is given not less than eight weeks before both the date varied and the new date;

(b) request that a single period of leave become discontinuous periods of leave or vice versa;

(c) vary (including cancel) the amount of leave requested provided that the notice is given not
less than eight weeks before any period of leave varied by the notice is due to commence.

(3) A notice under paragraph (1) must state what periods of shared parental leave the employee
is entitled to under regulation 13 or 14.

(4) A notice under paragraph (1) may not request leave with a start or end date which is outside
of the period in which shared parental leave may be taken (see regulation 7(1)).

(5) Regulations 13 and 14 apply to notices given under this regulation.



