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S C H E D U L E S

SCHEDULE 1

RE-ENACTED PROVISIONS OF INDUSTRIAL RELATIONS ACT 1971

PART II

UNFAIR DISMISSAL

Supplementary provisions relating to paragraphs 9 and 10

[Section 29]
11 (1) Paragraphs 9(1)(a) and 10 above shall not apply to the dismissal of an employee if it

is shown that the reason (or, if more than one, the principal reason) for the dismissal
was an inadmissible reason.

(2) The Secretary of State may by order made by statutory instrument add to or vary any
of the provisions of paragraphs 9 and 10 above or exclude the operation of any of
those provisions.

(3) No order shall be made under this paragraph unless a draft of the order has been laid
before Parliament and approved by a resolution of each House of Parliament.


