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S C H E D U L E S

SCHEDULE 12

DEATH OF EMPLOYEE OR EMPLOYER

PART III

REDUNDANCY PAYMENTS: DEATH OF EMPLOYER

Lay-off and short-time
19 If in the circumstances specified in paragraph IS the employee's contract of

employment is not renewed by a personal representative of the deceased employer
before the end of the next four weeks after the service of the notice of intention
to claim,
and he is not re-engaged under a new contract by such a personal representative
before the end of those four weeks, section 88(1) and (2) and (in relation to
subsection (1) of that section) section 89(2) and (3) shall apply as if—

(a) the deceased employer had not died, and
(b) the employee had terminated the contract of employment by a week's notice

(or, if under the contract he is required to give more than a week's notice to
terminate the contract, he had terminated it by the minimum notice which
he is so required to give) expiring at the end of those four weeks,

but sections 88(3) and (4) and 89(1) and (4) shall not apply.


