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S C H E D U L E S

SCHEDULE 2

SUPPLEMENTARY PROVISIONS RELATING TO MATERNITY

PART II

REDUNDANCY PAYMENTS

Prior redundancy

5 If, in proceedings arising out of a failure to permit an employee to return to work,
the employer shows—

(a) that the reason for the failure is that the employee is redundant; and
(b) that the employee was dismissed or, had she continued to be employed

by him, would have been dismissed, by reason of redundancy during her
absence on a day earlier than the notified day of return and falling after the
beginning of the eleventh week before the expected week of confinement,

then, for the purposes of Part VI of this Act the employee—
(i) shall not be treated as having been dismissed with effect from the notified

day of return; but
(ii) shall, if she would not otherwise be so treated, be treated as having been

continuously employed until that earlier day and as having been dismissed
by reason of redundancy with effect from that day.
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