
Trade Union Reform and Employment Rights Act 1993 (c. 19)
SCHEDULE 2 – Maternity: the right to return to work
Document Generated: 2023-07-17

1

Status:  This is the original version (as it was originally enacted). This
item of legislation is currently only available in its original format.

S C H E D U L E S

SCHEDULE 2

MATERNITY: THE RIGHT TO RETURN TO WORK

Right to return to work

Supplementary.
43 (1) Schedule 2 shall have effect for the purpose of supplementing the preceding sections

in relation to an employee’s right to return to work under section 39.

(2) Sections 56 and 86 also have effect for that purpose.

(3) Subject to subsection (4), in sections 56 and 86 and Schedule 2 “notified day of
return” has the same meaning as in section 42.

(4) Where—
(a) an employee’s return is postponed under subsection (2) or (3)(a) of

section 42, or
(b) the employee returns to work on a day later than the notified day of return

in the circumstances described in subsection (5) of that section,
then, subject to subsection (4) of that section, references in those subsections and in
sections 56 and 86 and Schedule 2 to the notified day of return shall be construed as
references to the day to which the return is postponed or that later day.


