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Employment Rights Act 1996

1996 CHAPTER 18

PART XI

REDUNDANCY PAYMENTS ETC.

CHAPTER 111

RIGHT BY REASON OF LAY-OFF OR SHORT-TIME

Supplementary

153 The relevant date.

For the purposes of the provisions of this Act relating to redundancy payments “the
relevant date” in relation to a notice of intention to claim or a right to a redundancy
payment in pursuance of such a notice—

(a)

(b)

in a case falling within paragraph (a) of subsection (2) of section 148, means
the date on which the last of the four or more consecutive weeks before the
service of the notice came to an end, and

in a case falling within paragraph (b) of that subsection, means the date on
which the last of the series of six or more weeks before the service of the
notice came to an end.

154  Provisions supplementing sections 148 and 152.

For the purposes of sections 148(2) and 152(2)—

(a)

(b)

it is immaterial whether a series of weeks consists wholly of weeks for which
the employee is laid off or wholly of weeks for which he is kept on short-time
or partly of the one and partly of the other, and

no account shall be taken of any week for which an employee is laid off or kept
on short-time where the lay-off or short-time is wholly or mainly attributable
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to a strike or a lock-out (whether or not in the trade or industry in which the
employee is employed and whether in Great Britain or elsewhere).
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