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S C H E D U L E S

SCHEDULE 1

CONSEQUENTIAL AMENDMENTS

The Local Government etc. (Scotland) Act 1994 (c.39)
66 (1) The Local Government etc. (Scotland) Act 1994 is amended as follows.

(2) In section 10—
(a) in subsection (1)—

(i) for “section 84 of the Employment Protection (Consolidation) Act
1978” substitute “ section 138 of the Employment Rights Act 1996
”, and

(ii) for “Part VI” substitute “ Part XI ”, and
(b) in subsection (2), for “Schedule 13 to the said Act of 1978” substitute “

Chapter I of Part XIV of the Employment Rights Act 1996 ”.

(3) In section 13—
(a) in subsection (5), for the words from “subsections” to “1978” substitute “

section 138 or 141 of the Employment Rights Act 1996 (renewal of contract
or re-engagement) ”, and

(b) in subsection (6), for “Part VI of the said Act of 1978” substitute “ Part XI
of the Employment Rights Act 1996 ”.

(4) In section 14(1), for “Part VI of the Employment Protection (Consolidation) Act
1978” substitute “ Part XI of the Employment Rights Act 1996 ”.
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