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S C H E D U L E S

SCHEDULE 2

TRANSITIONAL PROVISIONS, SAVINGS AND TRANSITORY PROVISIONS

PART I

TRANSITIONAL PROVISIONS AND SAVINGS

General transitionals and savings
5 Paragraphs 1 to 4 have effect in place of section 17(2) of the M1Interpretation Act

1978 (but are without prejudice to any other provision of that Act).

Marginal Citations
M1 1978 c. 30.

http://www.legislation.gov.uk/id/ukpga/1978/30
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