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S C H E D U L E S

SCHEDULE 2

TRANSITIONAL PROVISIONS, SAVINGS AND TRANSITORY PROVISIONS

PART I

TRANSITIONAL PROVISIONS AND SAVINGS

Validity of provisions deriving from certain regulations
10 Any question as to the validity of any of sections 47, 61, 62, 63 and 103,

which derive from the M1Collective Redundancies and Transfer of Undertakings
(Protection of Employment) (Amendment) Regulations 1995 made under
subsection (2) of section 2 of the M2European Communities Act 1972, shall be
determined as if those provisions were contained in regulations made under that
subsection.

Marginal Citations
M1 S.I. 1995/2587.
M2 1972 c. 68.

http://www.legislation.gov.uk/id/uksi/1995/2587
http://www.legislation.gov.uk/id/ukpga/1972/68


2 Employment Rights Act 1996 (c. 18)
Document Generated: 2024-05-25

Status: 
Point in time view as at 01/02/2008.

Changes to legislation: 
Employment Rights Act 1996, Cross Heading: Validity of provisions deriving from certain
regulations is up to date with all changes known to be in force on or before 25 May 2024. There
are changes that may be brought into force at a future date. Changes that have been made appear
in the content and are referenced with annotations.


