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Employment Rights Act 1996

1996 CHAPTER 18

PART X

UNFAIR DISMISSAL

CHAPTER 1

RIGHT NOT TO BE UNFAIRLY DISMISSED
Other dismissals

[F'103A Protected disclosure.

An employee who is dismissed shall be regarded for the purposes of this Part as
unfairly dismissed if the reason (or, if more than one, the principal reason) for the
dismissal is that the employee made a protected disclosure.|

Textual Amendments
F1 S. 103A inserted (2.7.1999) by 1998 c. 23, 5. 5; S.I. 1999/1547, art. 2
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