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Employment Rights Act 1996
1996 CHAPTER 18

[F1PART IVA

PROTECTED DISCLOSURES]

VALID FROM 01/04/2004

[F143KAApplication of this Part and related provisions to police

(1) For the purposes of—
(a) this Part,
(b) section 47B and sections 48 and 49 so far as relating to that section, and
(c) section 103A and the other provisions of Part 10 so far as relating to the right

not to be unfairly dismissed in a case where the dismissal is unfair by virtue
of section 103A,

a person who holds, otherwise than under a contract of employment, the office
of constable or an appointment as a police cadet shall be treated as an employee
employed by the relevant officer under a contract of employment; and any reference
to a worker being “employed” and to his “employer” shall be construed accordingly.

(2) In this section “the relevant officer” means—
(a) in relation to a member of a police force or a special constable appointed for

a police area, the chief officer of police;
(b) in relation to a person appointed as a police member of the NCIS, the Director

General of NCIS;
(c) in relation to a person appointed as a police member of the NCS, the Director

General of NCS;
(d) in relation to any other person holding the office of constable or an

appointment as police cadet, the person who has the direction and control of
the body of constables or cadets in question.]
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Textual Amendments
F1 S. 43KA inserted (1.4.2004) by Police Reform Act 2002 (c. 30), ss. 37(1), 108(2)-(5); S.I. 2004/913,

art. 2(b)

http://www.legislation.gov.uk/id/ukpga/2002/30
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