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Employment Rights Act 1996

1996 CHAPTER 18

PART X

UNFAIR DISMISSAL

CHAPTER 1

RIGHT NOT TO BE UNFAIRLY DISMISSED
Other dismissals

[F'98A Procedural fairness

Textual Amendments
F1  S.98A inserted (1.10.2004) by Employment Act 2002 (c. 22), ss. 34(2), 55(2); S.1. 2004/1717, art.
2(2) (subject to art. 3)
F2  S.98A repealed (6.4.2009) by Employment Act 2008 (c. 24), ss. 2, 20, 22(1)(a), Sch. Pt. 1; S.I.
2008/3232, art. 2 (with Sch. paras. 1, 5)
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