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S C H E D U L E S

SCHEDULE 1

REPEALS

PART 8

EMPLOYMENT

Reference Extent of repeal or revocation

Apprentices Act 1814 (54 Geo. 3 c. 96) The whole Act.
Holidays with Pay Act 1938 (1 & 2 Geo. 6
c. 70)

The whole Act.

Section 12(6).
Section 15(2).
In section 15(3), the words from “, except” to
“1970,”.

Employment and Training Act 1973 (c. 50)

In Schedule 3, paragraphs 1, 2, 8 and 11(1).
Section 111(1).
In section 124(5), the words “the Maternity
Pay Fund,”.
In Schedule 13, paragraphs 5 and 7.
In Schedule 14, paragraph 6.

Employment Protection Act 1975 (c. 71)

In Schedule 15, paragraphs 1, 4, 5, 7, 8, 10,
11, 14, 16(4), 18, 20 and 21.

Job Release Act 1977 (c. 8) The whole Act.
Employment Subsidies Act 1978 (c. 6) The whole Act.

Section 9(1).
In section 11(4), the words in parentheses.

Employment and Training Act 1981 (c. 57)

In Schedule 2, paragraphs 5, 10, 11, 13 and
16.
Section 20(2).Industrial Training Act 1982 (c. 10)
In Schedule 2, paragraphs 1 to 5.

Employment Act 1982 (c. 46) The whole Act.
Dock Work Act 1989 (c. 13) Sections 1 to 5.
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Reference Extent of repeal or revocation

Section 7(2).
In Schedule 2, paragraphs 1, 3, 4(4), 4(5), 8
and 9.
Section 3(2).
Section 8(1)(c) and the word “or” preceding
it.
Section 9(1) to (6)(a).
Section 21.
Section 30(2) to (4).
In Schedule 2, Part 1 and paragraphs 1 and 2
of Part 2.
In Schedule 3, Parts 1 and 2.
In Schedule 4, paragraphs 1(2), 1(3), 5, 6(4),
8, 9, 10(2)(b), 12(3), 13(4), 14 and 16(2).
In Schedule 5, paragraphs 4(1), 6 and 10.

Employment Act 1989 (c. 38)

In Schedule 6, paragraph 27.
Section 34(3) and (6).
Section 35.
In Schedule 8, paragraph 68.

Trade Union Reform and Employment Rights
Act 1993 (c. 19)

In Schedule 9, paragraph 2.
Employment Rights Act 1996 (c. 18) In Schedule 2, paragraph 15.
Employment Rights (Dispute Resolution) Act
1998 (c. 8)

Section 17(4).

Section 8(1) to (8) and (12) to (14).National Minimum Wage Act 1998 (c. 39)
In Schedule 2, paragraphs 4(1), 6 and 7(2).
Section 28(1) and (2).
Section 33(1).
In section 33(2), the words from “and
subsections (5) and (6)” to the end.
Section 33(3)(a).
Section 37(2).
In Schedule 4, paragraphs 4, 6, 7, 13, 14,
15(a), 17 to 30, 37, 40 and 41.
In Schedule 6, paragraphs 2, 3, 5(2), 7(3),
7(4), 9, 10(2), 11(2), 14, 15(2) and 16(2).

Employment Relations Act 1999 (c. 26)

In Schedule 8, paragraphs 2, 4 and 7.
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