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WELFARE REFORM ACT 2007

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

PART 1. Employment and Support Allowance

Assessmentsrelating to entitlement

Section 8: Limited capability for work

67.

68.

69.

This section provides powers to set out the system for determining “limited capability
for work™ in regulations. Limited capability for work is one of the conditions of
entitlement a claimant must satisfy before he can be eligible for an employment and
support allowance (see section 1(3)). Section 1(4) defines limited capability for work.
Section 8 provides powers to specify the type of test that will be used to determine
whether or not a claimant has limited capability for work. The test will assess a
claimant’ s ability to carry out specified activities. The specific activities, and the extent
to which a person’s capahility to perform them must be limited, will be contained in
regulations.

Regulations under section 8 may make provision about the manner in which the
assessment of aperson’ s capability for work will be performed (including providing for
amedical examination to be carried out if required). Regulations may also providefor a
claimant to be treated as ot having limited capability for work if he fails, without good
cause, to provide reguested information or evidence related to his claim, or to provide
it in the manner requested or if he fails without good cause to attend for or submit to a
medical examination heis called to attend as part of the assessment process. Section 8
issimilar to sections 171A and 171C of the Social Security Contributions and Benefits
Act 1992.

The assessment process used to determine benefit entitlement will be carried out,
wherever possible, during the first 13 weeks of a claim. Subsection (5) provides
regulation making powers that will allow a claimant to be treated as having limited
capability for work until the time when his capability for work is actually tested and
determined. These powers may be used, for example, so that a claimant can be entitled
to an employment and support allowance during the assessment phase, on the basis of
medical certificatesfrom hisgeneral practitioner, up until the point when the assessment
of his capability for work is actually completed.
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