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EDUCATION AND SKILLSACT 2008

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Local education authority

Legal background

Part 1. Duty to participate in education or training: England

Chapter 3: Employers

Sections 27 to 36: Employer to enable participation in education or training

34.

35.

36.

37.

These sections place a duty on employersto permit an employee, who is subject to the
duty in section 2, to participate in education or training. Sections 27and 28set out how
ayoung person can notify an employer of the arrangements for appropriate education
or training that he or she has made, what form that notification should take and what
information the young person must tell the employer. Where ayoung person notifiesthe
employer before beginning employment, the employer may fulfil the duty by arranging
the employee’ s working hours around the time he or sheis required to attend training,
by alowing the employee time off to participate, or through a combination of these
two mechanisms. Hours spent training will not count towards the 20 hours of work per
week ayoung person must be doing to be counted as being in full-time occupation. This
may mean that the empl oyee needs the employer to rearrange working hoursrather than
allowing time off during working hours, in order not to take the employee below the
20 hours per week required.

If notification is given after employment has begun, for example where arrangements
have changed, under section 28 the employer must, so far as is reasonable, permit
the employee to participate in education or training in accordance with appropriate
arrangements. The employer may fulfil the duty by offering to vary the terms and
conditions of the employment contract, or by permitting the employee to take time off
to participate, asfar asisreasonable. What is reasonableis determined by having regard
to the needs of the young person in fulfilling the duty to participate, the circumstances
of the employer’s business and the effect of the person’s absence from work on the
running of the business.

Section 29 providesthat if aperson reaches 18 years of age, remainsin employment and
has been participating in education or training in order to fulfil the main duty, the duty
on the employer remains in place until the course finishes, the young person ceases to
be resident in England, the person attains a level 3 qualification or the person attains
the age of 19.

Section 30 provides that an enforcement notice may be issued by the local education
authority where the employer has not fulfilled the duty to enable participation. The
Government’ sintention is to issue guidance to local education authorities to the effect
that an employer should first be asked to fulfil the duty and given the chance to remedy
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the mistake voluntarily before an enforcement notice is issued. The notice sets out
the steps the employer must take in order to meet the duty. Section 18 requires local
education authorities to have regard to such guidance issued by the Secretary of State.

If the employer fails to comply with the requirements in an enforcement notice,
section 31providesthat alocal education authority can issue a penalty notice and states
what information the penalty notice must contain. Should the employer fail to pay the
financial penalty, the local education authority could pursue the debt in a county court.

Section 32 enables a local education authority to withdraw an enforcement notice
(provided that, if a penalty notice has been issued, any appeal against it has not yet
been determined). Where an enforcement notice iswithdrawn, no penalty notice can be
issued and any penalty notice aready issued ceases to have effect.

Section 33 provides for an employer to object to a penalty naotice within two weeks of
being given the notice under section 31. The local education authority must consider
the employer’s notice of objection and either withdraw the penalty notice, reduce the
amount of the penalty (if the amount was incorrect) or confirm the penalty notice.
The local education authority must then notify the employer of its decision within
a prescribed time period. Under section 34an employer may appeal to the First-tier
Tribunal against a penalty notice given under section 31. The employer could appeal
on the grounds that: they did not commit the contravention stated in the penalty notice;
the circumstances in which the contravention took place make the penalty notice
unreasonable; or the amount stated in the penalty notice is too high. Any appeal must
be made within the time limit set by the Tribunal Procedure Rules under paragraph 4 of
Schedule 5 to the Tribunals, Courts and Enforcement Act 2007. The First-tier Tribunal
has the power to: allow the appeal and cancel the penalty notice; replace the penalty
with asmaller amount (if the amount was incorrect); or dismiss the appeal.

Section 35 provides that a penalty notice can be withdrawn by a local education
authority, until any appeal under section 34 has been determined, regardless of
whether a notice of objection has been given. If a penalty is reduced or withdrawn,
section 36providesthat any sums of money already paid must be repaid to the employer
with interest at the appropriate rate.
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