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STATUTORY INSTRUMENTS

1972 No. 869
WAGES COUNCILS

The Wages Regulation (Industrial and Staff Canteen)
Order 1972

Made - - - Tth June 1972
Coming into Operation 17th July 1972

Whereas the Secretary of State has received from the Industrial and Staff
Canteen Undertakings Wages Council the wages regulation proposals set out
in the Schedule hereto;

Now, therefore, the Secretary of State in exercise of his powers under sec-
tion 11 of the Wages Councils Act 1959(a), and of all other powers enabling
him in that behalf, hereby makes the following Order: —

1. This Order may be cited as the Wages Regulation (Industrial and Staft
Canteen) Order 1972.

2.—(1) In this Order the expression “the specified date” means the 17th
July 1972, provided that where, as respects any worker who is paid wages
at intervals not exceeding seven days, that date does not correspond with
the beginning of the period for which the wages are paid, the expression
“the specified date” means, as respects that worker, the beginning of the
next such period following that date.

(2) The Interpretation Act 1889(b) shall apply to the interpretation of this
Order as it applies to the interpretation of an Act of Parliament and as if this
Order and the Order hereby revoked were Acts of Parliament.

3. The wages regulation proposals set out in the Schedule hereto shall have
effect as from the specified date and as from that date the Wages Regulation
(Industrial and Staff Canteen) Order 1970(c) shall cease to have effect.

Signed by order of the Secretary of State.
7th June 1972.

R. R. D. Mclntosh,
Deputy Secretary,
Department of Employment.

(a) 1959 c. 69. (b) 1889 c. 63. (c) S.I. 1970/1495 (1970 III, p. 4884).
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PART 1
REMUNERATION FOR EMPLOYMENT

HOURS ON WHICH REMUNERATION IS BASED

1.—(1) The weekly remuneration specified in this Schedule except as provided
in paragraph 8(2) relates to a week of 40 hours and, except as provided in paragraph 9,
is subject to a proportionate reduction according as the number of hours worked is
less than 40.

(2) In calculating the remuneration for the purposes of this Schedule recognised
breaks for meal times shall be excluded.

WORKERS OTHER THAN NIGHT WORKERS, SHIFT WORKERS AND
SPLIT DUTY WORKERS

2. The minimum weekly remuneration for workers (other than night workers, shift
workers and split duty workers) who are employed in the circumstances specified in
paragraph 7 shall be in accordance with the following Table.

Column 1 Column 2

Workers employed in the
circumstances specified in

Paragraph Paragraph
7(1) 712)
London Other All
area areas areas

A. FEMALE WORKERS— £ £ £
CANTEEN ATTENDANT ... 10-33 10-20 8-34
Provided that where a Canteen Attendant in the
course of her duties on any day or night is engaged
in the cooking of prepared food she shall receive for
that day or night in addition an allowance of 4p.
Provided also that where a Canteen Attendant is
deputed to supervise staff for a minimum consecutive
period of one hour, she shall receive in addition for
all time during which she is so employed an allow-
ance of 4p per hour.

CASHIER 1053 10-40 8-54
ASSISTANT COOK ... 1103 10-90 9-04
COOK ... 11-83 11-70 9-84
HEAD COOK 12:36 12-23 10-37
CANTEEN SUPERVISOR, MANAGERESS OR
STEWARDESS—
Grade X ... 11-76 11-63 9-77
Grade A ... 12-16 1203 10-17
Grade B 12-66 12-53 10-67
Grade C 13-16 13-03 11-17
Grade D ... eeer| 1366 13-53 11-67
TWO-YEAR TRAINEE COOKS
First year of training ... 581 568 4-87
Second year of training 7-23 7-10 6-29
FOUR-YEAR TRAINEE COOKS
First year of training ... 581 568 4-87
Second year of training ... 7:23 7-10 6-29
Third year of training ... 9-38 9:25 7-39

Fourth year of training ... 11-46 11-33 9-47
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Column 1 Column 2

Workers employed in the
circumstances specified in

Paragraph Paragraph
7Q1) 102)
London Other All
area areas areas
Provided that in the case of a four-year trainee for £ £ £
the purpose of determining the ‘‘year of training” any
period by which the 4 years’ training is reduced
under the proviso to the definition of “TRAINEE
COOK?” in paragraph 29 shall be treated as a period
of training.
ALL OTHER FEMALE WORKERS UNDER 18
YEARS OF AGE
17 and under 18 years of age 832 819 7-38
16 ,, 17 . » = 656 643 562
Under 16 years of age 563 5-50 4-69

B. MALE WORKERS—

PORTER OF 21 YEARS OF AGE OR OVER 12-13 12:00 10-14

Provided that where a Porter is deputed to super-
vise staff for a minimum consecutive period of one
hour, he shall receive in addition for all time during
which he is so employed an allowance of 4p per hour.

ASSISTANT COOK ... 13-08 12-95 11-09
COOK ... 14-08 13-95 12-:09
HEAD COOK 14-73 14-60 1374
CANTEEN SUPERVISOR, MANAGER OR
STEWARD—
Grade A ... 1448 14-35 1249
Grade B ... 14-98 14-85 12:99
Grade C ... 1548 15-35 13-49
Grade D ... 15-98 15-85 13-99
TWO-YEAR TRAINEE COOKS
First year of training ... 6-24 6:11 5-30
Second year of training ... 777 7-64 6-83
FOUR-YEAR TRAINEE COOKS
First year of training ... 6:24 611 5:30
Second year of training 777 7-64 6-83
Third year of training ... 10-07 9-94 808
Fourth year of training ... 12-31 1218 10-32
Provided that in the case of a four-year trainee, for
the purpose of determining the ‘‘year of training” any
period by which the 4 years’ training is reduced under
the proviso to the definition of “TRAINEE COOK”
in paragraph 29 shall be treated as a period of
training. i
ALL OTHER MALE WORKERS aged
21 years or over ... 1213 12-00 10-14
20 and under 21 years ... 10-35 10-22 836
19 s 20, .. 9:30 9-17 7-31
18 ., s 19 7-95 7-82 5-96
17 . 18 . 678 665 5-84
16 ., . 17 548 535 4-54

Under 16 years ... 4:68 4-55 374
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NIGHT WORKERS

3. The minimum remuneration for a night worker who is employed in the circum-
stances specified in sub-paragraph (1) or (2) of paragraph 7 and who is not a shift
worker or a split duty worker is that for the corresponding description of worker in the
same area specified in paragraph 2 INCREASED IN EACH CASE BY ONE-FIFTH.

SHIFT WORKERS

4. The minimum remuneration for a shift worker who is employed in the circum-
stances specified in sub-paragraph (1) or (2) of paragraph 7 is that for the corresponding
description of worker in the same area specified in paragraph 2 with the ADDITION
OF 1p per hour.

SPLIT DUTY WORKERS

5. The minimum remuneration for a split duty worker who is employed in the
circumstances specified in paragraph 7(2) is that for the corresponding description
of worker specified in Column 2 of paragraph 2 with the ADDITION OF Ip per hour.

WORKERS TEMPORARILY TRANSFERRED TO HIGHER
GRADE WORK

6. Where a worker is required temporarily to perform the duties of a worker
entitled to a higher minimum remuneration than himself and is engaged on such
higher graded duties for four or more hours on any day he shall be paid for the whole
of his time on that day not less than the minimum remuneration appropriate to the
worker of the higher grade.

WORKERS PROVIDED WITH MEALS OR FULL BOARD AND
LODGING, OVERALLS AND HEADWEAR

7.—(1) The minimum remuneration in Column 1 of paragraph 2 is payable to
a worker not being a worker to whom sub-paragraph (2) hereof applies who is employed
in the circumstances that he is provided by the employer, subject in the case of (b) to
the requisite supplies being available, with—

(a) such meals as are available during the time the worker is on duty and as are
provided for the persons using the canteen; and

(b) a reasonable supply in good repair of clean overalls and (except in the case
of a supervisor, manager, manageress, steward, stewardess or porter) of clean
headwear for the use of the worker while at work.

(2) The minimum remuneration in Column 2 of paragraph 2 is payable to a worker
employed in the circumstances that he is provided by the employer, subject in the case
of (b) to the requisite supplies being available, with—

(a) full board and lodging for 7 days a week; and
(b) a reasonable supply in good repair of clean overalls and (except in the case

of a supervisor, manager, manageress, steward, stewardess or porter) of clean
headwear for the use of the worker while at work.

WORKERS NOT PROVIDED WITH MEALS, FULL BOARD,
LODGING, OVERALLS OR HEADWEAR

8. The minimum remuneration for a worker who is not employed in the circum-
stances specified in paragraph 7(1) or 7(2) is:—

(1) In the case of a worker who is not provided by his employer with meals as
specified in paragraph 7(1)(a) or full board and lodging, the remuneration
specified in paragraph 2 (Column 1), 3, 4 or 6 for the corresponding description
of worker in the same area INCREASED BY £/:15 PER WEEK.



S.1. 1972/869 2781

(2) In the case of a worker who is provided by his employer with full board or
lodging (but not full board and lodging) the remuneration specified in para-
graph 2 (Column 2), 3, 4 or 6 for the corresponding description of worker
in the same area increased by the following amounts:—

(@) Where lodging is provided but not full board:—

(i) Workers 18 years of age or over ... ANINCREASE of £1-96
per week of seven days
or 28p per day.

(ii) Workers under /8 years of age... ... ANINCREASE of £1-:26
per week of seven days
or 18p per day.

(b) Where full board is provided but not lodging:—

(i) Workers 18 years of age or over ... ANINCREASE of £1-05
per week of seven days
or 15p per day.

(ii) Workers under 18 years of age ... AN INCREASE of 70p
' per week of seven days
or 10p per day.

(3) In the case of any worker who is not provided by his employer with a reasonable
supply in good repair of clean overalls and headwear as specified in paragraph
7(1)(b) or (2)(b) the remuneration specified in paragraph 2, 3, 4, 5 or 6 for the
corresponding description of worker in the same area INCREASED BY 13p
PER WEEK.

GUARANTEED WEEKLY REMUNERATION FOR FULL-TIME WORKERS

9.—(1) Where in any week a full-time worker works for the employer for less than
40 hours he shall, subject to and in accordance with the provisions of this paragraph,
be paid in respect of that week not less than the guaranteed weekly remuneration.

(2) The guaranteed weekly remuneration payable in respect of any week to a full-
time worker

(a) who normally works for the employer for less than 40 hours in the week,
is the remuneration to which he would be entitled under this Schedule (calculated
as in paragraph 1) for 40 hours’ work;

(b) who normally works for the employer for less than 40 hours in the week
by reason only of the fact that he does not hold himself out as available for
work for more than the number of hours he normally works in the week and
who has so informed the employer in writing, is the remuneration (calculated
as in paragraph 1) for the number of hours normally worked by the worker for
the employer.

(3) Guaranteed weekly remuneration is not payable in respect of any week unless
the worker is capable of and available for work (except as respects any time allowed
to him as a holiday)

(a) in the case of a worker to whom sub-paragraph (2)(a) applies, for 40 hours
in that week, including the hours normally worked by him; and

(b) in the case of a worker to whom sub-paragraph (2)(b) applies, for the number
of hours normally worked by him;

and is willing to perform such duties outside his normal occupation as may reasonably
be required by the employer when work is not available for him in his normal occupation
in the undertaking.

(4) If the employer is prevented from providing employment by reason of strikes
or other circumstances outside his control and has given the worker not less than four
days’ notice of his inability to provide such employment and the notice has expired,
the provisions in regard to the guaranteed payment shall not apply and the worker shall
be entitled in that week to payment in respect of hours actually worked.
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(5) In order to ascertain for the purposes of sub-paragraph (1) of this paragraph
whether a full-time worker has worked in any week for less than 40 hours, any day or
days allowed and taken as holidays by the worker under Part II of this Schedule shall
be treated as a day or days on which the worker worked for the number of hours
usually worked by him on that day of the week or those days of the week as the case
may be.

(6) Where in any week any day or days have been allowed and taken as holidays
by a worker under Part II of this Schedule the guaranteed weekly remuneration
which that worker would be entitled to under the preceding sub-paragraphs of this
paragraph shall be reduced by the amount of remuneration received or receivable by
him in respect of the day or days of holiday aforesaid.

OVERTIME RATES
WORKERS OTHER THAN SHIFT AND SPLIT DUTY WORKERS
10.—(1) Subject to the provisions of paragraphs 13 and 15, overtime rates shall
be paid as follows:—
(a) to workers other than night workers, shift workers and split duty workers:—

For the first 2 hours worked in excess of 74 hours on
any of five week-days in the week other than the
weekly short day or in excess of 4 hours on the

weekly short day . Time-and-a-quarter.
For all time worked thereafter on any of those days Time-and-a-half,
For all time worked on Sunday . . Double time.

For all time worked in excess of 40 hours in any
week exclusive of any time in respect of which
overtime rates are payable under the foregoing
provisions of this sub-paragraph ... ... Time-and-a-quarter.

The weekly short day shall be Saturday or any other week-day substituted therefor
by agreement between an employer and a worker or his representative:

Provided that in the case of a worker who is customarily required to attend only
on five days a week the following overtime rates shall apply:—
For the first 2 hours worked in excess of 8 hours on
any week-day on which he is customarily required to
attend . .. Time-and-a-quarter.
For all tlme worked thereafter on any of such days ... Time-and-a-half.
For the first 2 hours worked on a sixth day (not in-
cluding any time worked on Sunday) on which

attendance is not customarily required ... Time-and-a-quarter.
For all time worked thereafter on that day (not m-

cluding any time worked on Sunday) ... Time-and-a-half.
For all time worked on Sunday . Double time.

For all time worked in excess of 40 hours in any week
exclusive of any time in respect of which overtime
rates are payable under the foregomg provnsnons of
this proviso ... e ... Time-and-a-quarter.

(b) to night workers other than shift workers and split duty workers:—
For the first 2 hours worked in excess of 8 hours on any

day from Monday to Friday inclusive ... Time-and-a-quarter.
For all time worked thereafter on any of such days ... Time-and-a-half.
For the first 2 hours worked on Saturday ... ... Time-and-a-quarter.
For all time worked thereafter on Saturday ... Time-and-a-half.
For all time worked on Sunday . Double time.

For all time worked in excess of 40 hours in any week
exclusive of any time in respect of which overtime
rates are payable under the foregomg provisions of
(b) of this sub-paragraph ... . ... Time-and-a-quarter.
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(2) The whole of a worker’s turn of duty shall be counted for the purpose of ascer-
taining the overtime rate payable and, where the turn extends beyond midnight,
shall be regarded as having been worked on the day upon which it commences.

(3) Notwithstanding the provisions of sub-paragraphs (1) and (2) of this paragraph
all time worked between midnight on Saturday and midnight on Sunday shall be paid
at double time and all time worked on Monday which is a part of a turn of duty
which normally commences on Sunday shall be regarded as overtime and paid as
follows:—

For such time as is required to complete 2 hours from
the commencement of the turn of duty ... ... Time-and-a-quarter.
For the remainder of the time . . ... Time-and-a-half.

The time worked on Monday aforesald shall not be included in calculating
overtime on any turn of duty which commences on Monday.

SHIFT WORKERS

11.—(1) Subject to the provisions of paragraph 15, overtime rates shall be paid to
shift workers as follows:—

(a) to workers whose shift comprises six full turns of duty:—
For the first 2 hours worked in excess of 7 hours on

any of the six turns of duty ... Time-and-a-quarter.
For all time worked thereafter on such turns of duty Time-and-a-half.
For all time worked on a seventh turn of duty or on

the normal rest day . Double time.

For all time worked in excess of 40 hours in any week
exclusive of any time in respect of which overtime
rates are payable under the foregomg provisions of
this sub-paragraph ... . ... Time-and-a-quarter.

(b) to workers whose shift comprises five full turns and one short turn of duty:—

For the first 2 hours worked in excess of 73 hours on

any of the five full turns of duty or in excess of 4

hours on the one short turn of duty ... Time-and-a-quarter.
For all time worked thereafter on any such turns of

duty .. ... Time-and-a-half.
For all tlme worked on a seventh turn of duty or on

the normal rest day ... ... Double time.
For all time worked in excess of 40 hours in any week

exclusive of any time in respect of which overtime

rates are payable under the foregomg provisions of

(b) of this sub-paragraph ... . ... Time-and-a-quarter.

(c) to workers whose shift comprises five turns of duty:—
For the first 2 hours worked in excess of 8 hours on

any turn of duty Time-and-a-quarter.
For all time worked thereafter on any ‘turn of duty Time-and-a-half.
For all time worked on the first day of the week on

which attendance is not normally required ... Time-and-a-quarter.
For all time worked on the second day of the week on

which attendance is not normally requrred ... Double time.

For all time worked in excess of 40 hours in any week
exclusive of any time in respect of which overtrme
rates are payble under the foregomg provisions of
(¢) of this sub-paragraph ... . ... Time-and-a-quarter.

(2) A shift worker shall in addition to the above be paid an amount calculated
at the rate of 4p per hour for all overtime worked in respect of which an overtime
rate is payable as above.
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@3) For the purpose of calculating the time worked in any week a shift worker
who is allowed and has taken a holiday in any week under Part IT of this Schedule
shall be treated as having worked on any such day of holiday the number of hours
usually worked by him on the turn of duty which he would otherwise have worked
if the holiday had not been allowed.

SPLIT DUTY WORKERS

12.—(1) Subject to the provisions of paragraph 15 overtime rates shall be paid to
split duty workers as follows:—

For the first 4 hours worked in excess of 40 hours in any

week on days other than the normal rest day ... Time-and-a-quarter
For all time worked thereafter on days other than the

normal rest day ... Time-and-a-half
For all time worked on a normal rest day ... Double time.

(2) A split duty worker shall in addition to the above be paid an amount calcu-
lated at the rate of Ip per hour for all overtime worked in respect of which an overtime
rate is payable as above.

(3) For the purpose of calculating the time worked in any week a split duty worker
who is allowed and has taken a holiday in any week under Part II of this Schedule
shall be treated as having worked on any such day of holiday the number of hours
usually worked by him on the turn of duty which he would otherwise have worked
if the holiday had not been allowed.

JEWISH UNDERTAKINGS

13. Where it is, or becomes, the established practice in a Jewish undertaking for
the employer to require attendance on Sunday instead of Saturday, the provisions
of paragraph 10 shall apply in like manner as if in such provisions Sunday were treated
as a week-day and as if:—

(1) in sub-paragraph (1) thereof the word “Sunday”’ were substituted for “Saturday”
and the word ‘‘Saturday” for “Sunday”’; and

(2) in sub-paragraph (3) thereof the word “Friday”” were substituted for “Saturday”,
the word “Saturday’’ for “Sunday’’ and the word “Sunday” for “Monday’’.

WORK ON CUSTOMARY HOLIDAYS

14. Notwithstanding the foregoing provisions of this Schedule where a worker is
required to work—

(1) on any day of customary holiday for which he has qualified under Part II of this
Schedule; or

(2) a turn of duty which commences on the day preceding any day of customary
holiday and extends beyond midnight or a turn of duty which commences
on the day of customary holiday and extends into the following day,

he shall, in addition to the minimum remuneration appropriate to him under the
foregoing provisions, be paid for all time so worked between midnight and midnight
on the day of customary holiday, one-half of the minimum remuneration which would
be appropriate to the corresponding description of worker in the same area employed
in the circumstances specified in sub-paragraph (1) of paragraph 7.

SPECIAL PROVISIONS RELATING TO WORKERS PROVIDED
WITH FULL BOARD AND LODGING

15.—(1) The provisions of this paragraph apply in the case of a worker who is
provided by his employer with full board and lodging.
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(2) Where a worker to whom this paragraph applies works on a seventh turn of
duty or on a normal rest day pursuant to an agreement in writing with his employer
that the employer will allow the worker an equivalent time off within a period of one
month in lieu of time so worked, the worker shall for the purposes of the provisions of
this Part of this Schedule be treated as though during such turn of duty or on that day
as the case may be he had performed no work to which the Schedule applies.

(3) Where a worker to whom this paragraph applies is allowed time off pursuant
to an agreement as is specified in sub-paragraph (2) of this paragraph he shall be
treated for the purposes of the provisions of this Part of this Schedule as though in
respect of that time he had been employed by the employer in his usual occupation.

ParT 11
HOLIDAYS AND HOLIDAY REMUNERATION
CUSTOMARY HOLIDAYS

16. An employer shall (except as provided in paragraph 17) allow to every worker
to whom this Schedule applies, who at the date of the holiday has been in his employ-
ment for not less than six days and (unless excused by the employer or absent by reason
of proved sickness) has worked for the employer the number of hours ordinarily
worked by him on the last working day on which work was available to him preceding
a holiday, a holiday on each of the following days:— :

(1) In England and Wales—Christmas Day (or, if Christmas Day falls on a Sunday,
such week-day as may be prescribed by national proclamation or the next
following Tuesday), Boxing Day, Good Friday, Easter Monday, Whit Monday
(or where another day is substituted therefor by national proclamation, that day),
August Bank Holiday and all nationally proclaimed holidays ;

(2) In Scotland—
(a) New Year’s Day (or the following day if New Year’s Day falls on
a Sunday), the local Spring holiday, the local Autumn holiday, and all
nationally proclaimed holidays;

(b) three other week-days in the course of a calendar year, to be fixed
by the employer and notified to the worker not less than three weeks
before the holiday, or any other day or days falling within the same
calendar year which may be substituted for such day or days by agreement
between the employer and the worker or his representative:

Provided that where, in any establishment it is not the custom or practice
to observe such days as are specified in sub-paragraph (1) or (2)(a) of this
paragraph as holidays, other days not fewer in number may, by agreement
between the employer and the worker or his representative, be substituted for
the above-mentioned days.

17. A worker may be required to work on any day specified in paragraph 16 above,
or on any day substituted therefore under the proviso to that paragraph, and if so
required he shall be allowed a day of holiday in lieu thereof within the period of eight
weeks from the day on which he is so required to work unless it is agreed in writing
between the employer and the worker or his representative that the day in lieu be
granted at another date not later than the last day of February next following:

Provided that, in the case of a worker who is ordinarily employed on turns of duty
extending beyond midnight, another day of holiday shall not be allowed in lieu of a
day of customary holiday if the worker having worked on one turn of duty which
finishes or commences on the customary holiday has not been required to work on
another turn of duty which he would otherwise be required to work and which would
commence or finish on the customary holiday.

REMUNERATION FOR CUSTOMARY HOLIDAYS

18.—(1) Subject to the provisions of sub-paragraph (2) of this paragraph, for each
day allowed as a holiday under paragraphs 16 and 17, the worker shall be paid the
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appropriate statutory minimum remuneration to which he would have been entitled
had the day not been a day of holiday and he had worked ths number of hours usually
worked by him on that day of the week, and

(a) in the case of a worker other than a worker to whom the provisions of (b)
of this sub-paragraph apply, AN ADDITION OF 19p for each day of holiday,
or

(b) in the case of a worker who is employed in the circumstances that he is
provided by his employer with full board and lodging or either full board or
lodging, AN ADDITION OF—

(i) 43p if the worker is /8 years of age or over, or

(ii) 28p if the worker is under 8 years of age
for each day of holiday except where board and lodging is available to the
worker on that day.

(2) Notwithstanding the provisions of the foregoing sub-paragraph, payment of
remuneration in respect of the said holiday is subject to the condition that the worker
(unless excused by the employer or absent by reason of proved sickness) worked for
the employer the number of hours ordinarily worked by him on the first working day
on which work was available to him following the holiday.

ANNUAL HOLIDAY

19.—(1) Subject to thz provisions of paragraphs 22 and 23, in addition to the
customary holidays provided in paragraphs 16 and 17, an employer shall, between
the date on which this Schedule becomes effective and 31st October 1972, and in each
succeeding year between 1st March and 31st October, allow a holiday (hereinafter
referred to as an “annual holiday”) to every worker to whom this Schedule applies
who was employed or engaged to be employed by him during the 12 months im-
mediately preceding the commencement of the holiday season (hereinafter referred to as
the “qualifying period’) for any of the periods of employment set out in the appro-
priate column of the table below, and the duration of the annual holiday shall, in the
case of each such worker, be related to that period as follows:—

Where the worker’s normal working week is:—
Six days Five days i Four days or less
Period of Duration of annual | Duration of annual | Duration of annual
Employment holiday in 12 months | holiday in 12 months | holiday in 12 months
commencing commencing commencing
1st March 1st March 1st March
Days Days Days

At least 4 weeks 1 1 —
wow 8, 2 2 1
, e 120, 3 3 2
s 14 4 3 2
, 16 5 4 3
18 ., 6 5 3
20 6 5 4
v 22 7 6 4
) 24 8 7 5
.o 26 8 7 6
s 28 9 "8 7
) 30 10 9 7
. 32 10 9 8
34 11 10 8
36 12 11 9
38 13 11 9
) 40 14 12 10
42 15 13 10
4 16 13 11
, 46 17 14 11
. . 48 18 15 12
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?2) Notwithstanding the provisions of the last foregoing sub-paragraph:—

(a) the number of days of annual holiday which an employer is required to allow
to a worker in respect of a period of employment during the 12 months imme-
diately preceding 1st March 1972 and during the 12 months immediately
preceding 1st March in any succeeding year shall not exceed in the aggregate
three times the number of days constituting the worker’s normal working week.

(b) the worker’s annual holiday during the holiday season ending on 31st
October 1972, shall be reduced by any days of annual holiday duly allowed
to him by the employer under the provisions of Order 1.S.C.(47) between 1st May
1972, and the date on which the provisions of this Schedule become effective.

(3) In this Schedule the expression “holiday season’’ means in relation to the year
1972 the period commencing on 1st March 1972, and ending on 31st October 1972,
and in each succeeding year, the period commencing on Ist March and ending on 31st
October of the same year.

20. For the purpose of calculating any period of employment referred to in paragraph
19, 23 or 27 qualifying the worker for an annual holiday or for any accrued holiday
remuneration, a worker shall be treated as having been employed: —

(1) For a week in respect of any week in which he has performed some work for the
employer which would entitle him to statutory minimum remuneration.

(2) When absent from work in any of the following circumstances:—
(a) on customary holidays and annual holidays as provided in this Part
of this Schedule or in the Schedule to Order I.S.C. (47);

(b) during proved sickness or accident up to and not exceeding a maximum
of eight weeks in the aggregate during any such period as aforesaid;

(c¢) by leave of the employer.

21. An annual holiday shall be allowed on consecutive days and days of holiday
shall be treated as consecutive notwithstanding that a Sunday (or in the case of a
shift worker or split duty worker the normal day of rest), or a holiday allowed under
the provisions of paragraph 16 or 17 intervenes:

Provided that—

(a) Where the number of days of annual holiday for which a worker has
qualified exceeds the number of days constituting his normal working
week, but does not exceed twice that number, the holiday may be allowed
in two periods of consecutive working days; so however that when a
holiday is so allowed, one of the periods shall consist of a number of
such days not less than the number of days constituting the worker’s
normal working week.

(b) Where the number of days of annual holiday for which a worker
has qualified exceeds twice the number of days constituting his normal
working week the holiday may be allowed as follows:—

(i) as to the period comprising twice the number of days constituting
the worker’s normal working week in accordance with sub-
paragraph (@) of this paragraph; and

(ii) as to the additional days, on working days to be fixed by agreement
between the employer and the worker or his representative, either
during the holiday season or before the beginning of the next
following holiday season.

22.—(1) Notwithstanding the provisions of paragraph 19, days of annual holiday
may be allowed after the end of the holiday season and before the commencement of
the next following holiday season if it is agreed before the end of the holiday season in
writing between the employer and the worker or his representative.
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(2) Where by agreement in writing between the employer and the worker or his
representative at any time during the qualifying period immediately preceding the
commencement of the holiday season in any year, the employer allows the worker, in
respect of employment within that qualifying period, any day or days of holiday
(not being days of customary holiday) and pays him holiday remuneration in respect
thereof calculated in accordance with the provisions of paragraph 25, then—

(a) the annual holiday to be allowed in accordance with paragraph 19 in the
holiday season in that year shall be reduced by the day or days of holiday so
allowed prior to the commencement of that holiday season; and

(b) for the purpose of calculating accrued holiday remuneration under paragraph
27 any day or days of holiday deducted in accordance with (a) hereof shall be
treated as if they had been allowed as a day or days of annual holiday.

23. Notwithstanding the provisions of paragraph 19, an employer may make
application to the Wages Council to vary the holiday season to meet special circum-
stances, either by providing for its commencement earlier than Ist March or extending
its duration beyond 31st October in any year, provided that any such application is
made, in the case of the commencement of the holiday season on an earlier date, not
less than six weeks before the date on which it is desired that the holiday season shall
commence, and in the case of the extension of the holiday season, before 1st August.

Where the holiday season has been varied under this provision so as to commence
earlier than 1st March, the qualifying period in respect of the worker or workers
concerned shall be the 12 months immediately precedmg the commencement of the
holiday season as varied.

24. An employer shall give to a worker reasonable notice of the commencing
date or dates and duration of his annual holiday and such notice may be given in-
dividually to a worker or by the posting of a notice in the place where the worker is
employed.

REMUNERATION FOR ANNUAL HOLIDAY

25.—(1) Subject to the provisions of paragraph 26, a worker qualified to be allowed
an annual holiday under this Schedule shall be paid by his employer in respect thereof,
on the last pay day preceding such annual holiday, one day’s holiday pay in respect of
each day thereof.

(2) Where under the provisions of this Schedule an annual holiday is taken in
more than one period the holiday remuneration shall be apportioned accordingly.

26. Where in accordance with the provisions of paragraph 27 of this Schedule, or
of Order I.S.C. (47), accrued holiday remuneration has been paid by the employer
to the worker in respect of any period of employment in the 12 months immediately
preceding the holiday season within which an annual holiday is allowed by the em-
ployer to the worker in accordance with the provisions of this Schedule, the amount
of holiday remuneration payable by the employer in respect of the said annual holiday
under the provisions of paragraph 25 shall be reduced by the amount of the said accrued
holiday remuneration.

ACCRUED HOLIDAY REMUNERATION PAYABLE ON
TERMINATION OF EMPLOYMENT

27. Subject to the provisions of this paragraph, where a worker ceases to be em-
ployed by an employer after the provisions of this Schedule become effective, the
employer shall, immediately on the termination of the employment, pay to the worker
as accrued holiday remuneration:—

(1) in respect of employment in the 12 months up to the commencing date of
the current holiday season, a sum equal to the holiday remuneration for any
days of annual holiday for which he has qualified, except days of annual
holiday which he has been allowed or has become entitled to be allowed before
leaving the employment: and
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(2) in respect of any employment since the commencing date of the current holiday
season, or if no holiday season is then current, the commencing date of the
last holiday season, a sum equal to the holiday remuneration which would have
been payable to him if he could have been allowed an annual holiday in respect
of that employment at the time of leaving it:

Provided that—

(a) the amount of the accrued holiday remuneration payable to a worker
who leaves his employment without the consent of his employer before
giving one week’s notice of termination of employment or before one
week has elapsed from the time of giving such notice, shall be the amount
payable under the foregoing provisions of this Schedule less an amount
equal to the holiday remuneration which would have been payable
to him if at the termination of his employment he had been allowed
an annual holiday of the number of days constituting his normal working
week ;

(b) accrued holiday remuneration shall not be payable to a worker if he
is dismissed on the grounds of dishonesty and is so informed by his
employer at the time of dismissal;

(c) where, during the period or periods in respect of which the said accrued
holiday remuneration is payable the worker has been allowed any day
or days of holiday for which he had not qualified under the provisions
of this Schedule or of Order I.S.C. (47), not being days of holiday referred
to in paragraph 22(2) of this Schedule, any accrued holiday remuneration
payable as aforesaid shall be reduced by the amount of any sum paid by
the employer to the worker in respect of such day or days of holiday.

Part III
DEFINITIONS

28. Forthe purposes of paragraphs 1and 9 to 12 of this Schedule the expressions ‘‘time-
and-a-quarter”’, “time-and-a-half’’ and “‘double time”” mean in the case of any worker
whether employed as a day worker, a night worker, a shift worker or a split duty
worker, respectively, one and a quarter times, one and a half times and twice the hourly
rate obtained by dividing by 40 the minimum weekly remuneration specified in para-
graph 1 for the corresponding description of worker employed in the same area and in
the circumstances specified in sub-paragraph (1) of paragraph 7.

29. In this Schedule the following expressions have the meanings hereby respectively
assigned to them, that is to say:—

“ASSISTANT COOK?™ is a male worker of 21 years of age or over, a female
worker of 18 years of age or over or a worker who has completed a period of not less
than two years’ training as a trainee cook (as defined below), wholly or mainly en-
gaged in assisting in the preparing and cooking of food under the instructions of a
cook or a canteen supervisor, manager, manageress, steward or stewardess who is
required to perform the duties of a cook.

“CANTEEN ATTENDANT" is a female worker of 18 years of age or over em-
ployed as a waitress, counter assistant, service worker, washer-up, cleaner, tea girl,
or kitchen assistant whose duties may include vegetable preparation.

“CANTEEN SUPERVISOR”, “MANAGER OR MANAGERESS”, “STEW-
ARD OR STEWARDESS” is a person of one of the undermentioned grades who is
in direct control of the staff of a canteen and immediately responsible for its oper-
ation including such a person required to perform the whole or part of the duties of
a cook:—

1t
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Staff (exclusive of the supervisor, manager

Grade or manageress, steward or stewardess)

normally employed in the canteen under
his or her direct control

X (Female only) ... ... | Not less than 2 and not more than 4 persons
A o w5 e 10 ,,
B el e e o 1, . 20,
C el e e w2t L ., 30,
D woow oW 3, ., . 40

In computing the number of persons normally employed on the staff of the canteen
both full-time workers and workers other than full-time workers shall be included
except that in the case of workers other than full-time workers the number to be counted
shall be the number disregarding fractions obtained by dividing by 36 the aggregate of
the hours usually worked in the week by all such workers.

“CASHIER” is a female worker of 18 years of age or over wholly or mainly
engaged in taking cash or giving change.

“COOK” is a worker of 21 years of age or over, or a worker who has completed a
period of not less than four years’ training as a trainee cook (as defined below), wholly
or mainly engaged in the preparing and cooking of food requiring the mixing of two
or more ingredients and or the preparing and the cooking of meat, poultry or game.

“HEAD COOK?" is a cook experienced in all departments of the kitchen who is
capable of training inexperienced staff and has not less than three cooks or assistant
cooks under his or her control and whose duties mainly consist in cooking, planning
menus, ordering supplies and who may be required to control kitchen staff.

“TRAINEE COOK?” is a worker who is employed during the whole of his time
under a written agreement approved by the Hotel and Catering Industry Training
Board and which contains the provisions set out in (a) and (b) below or provisions
substantially to the same effect and no provisions contrary thereto:—

(a) the worker of his own free will and with the consent of his guardian binds
himself to serve the employer, or any subsequent employer to whom the agree-
ment is transferred with the approval of the Hotel and Catering Industry
Training Board, as his trainee for a period of not less than two years in the case
of a two-year trainee cook and not less than four years in the case of a four-year
trainee cook;

(b) the employer will employ the worker as his trainee during the said term and
teach and instruct him to the best of his knowledge and ability or cause him to
be taught the business and trade of a cook and all things relating thereto,
according to the agreed standard decided upon by the Hotel and Caiering
Industry Training Board:

Provided that in the case of a four-year trainee

(i) the period under sub-paragraph (a) above shall be reduced where the worker
has after attaining the age of 15 years received a course of instruction in
cookery approved by the Hotel and Catering Industry Training Board in a
technical class at any university, college, school or similar establishment by
a period equal to the duration of such a course of instruction subject to
a maximum reduction of two years; and

(ii) any such period shall be treated as a period of training for the purpose of
determining the “year of training’ in Sections A and B of paragraph 2 of
this Schedule.
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30. In this Schedule the following expressions have the meanings hereby respectively

assigned to them, that is to say:—

“AREAS”—

“LONDON AREA” means the Metropolitan Police District, as defined in the
London Government Act 1963(a), the City of London, the Inner Temple and the
Middle Temple.

“OTHER AREAS” means all areas other than the London area.

“FULL-TIME WORKER” means a worker whose usual hours of employment
amount to 36 hours or more per week.

“FULL BOARD”’ means four meals per day which shall be of good and sufficient
quality and quantity and shall consist of dinner and three other meals.

“LODGING” means clean and adequate accommodation and facilities for eating,
sleeping, washing and leisure.

“NIGHT WORKER? is a worker whose usual turn of duty includes not less than
four hours’ work between 8.30 p.m. on one day and 6.30 a.m. on the next day and
who is not a shift worker or a split duty worker.

“NORMAL WORKING WEEK” means the number of days on which it has been
usual for the worker to work in a week in the employment of the employer during the
12 months immediately preceding the commencement of the holiday season or, where
accrued holiday remuneration is payable under paragraph 27 on the termination of
the employment, during the 12 months immediately preceding the date of the
termination of the employment.

“ONE DAY’S HOLIDAY PAY™ means the appropriate proportion of the
remuneration which the worker would be entitled to receive from his employer at the
date of the annual holiday (or, where the holiday is allowed in more than one period,
at the date of the first period) or at the date of termination of the employment as the
case may be for one week’s work if working his normal working week and the
number of daily hours usually worked by him (exclusive of overtime) and if paid at
the appropriate rate of statutory minimum remuneration for work for which stat-
tutory minimum remuneration is payable and at the same rate for any work for the
same employer for which such remuneration is not payable with the ADDITION of
the following amounts—

(1) in the case of a worker other than a worker to whom the provisions of (2) apply,
an addition of 19p.

(2) in the case of a worker who is employed in the circumstances that he is provided
by his employer with full board and lodging or either full board or lodging—

(a) 43p if the worker is /8 years of age or over: or
(b) 28p if the worker is under /8 years of age.

In this definition ‘“appropriate proportion’ means—

where the worker’s normal working week is six days ... one-sixth
where the worker’s normal working week is five days ... one-fifth
where the worker’s normal working week is four days or less ... one-quarter.

“SHIFT WORKER” means a worker employed on a shift system in accordance
with which—

(1) a 24-hour period is divided into three turns of duty; or

(2) there is no night turn of duty and the remainder of the day is divided into two or
more turns of duty;

and the worker is employed for not less than five out of seven days in any week on the
same turn and changes turns periodically in accordance with a pre-arranged plan.

(a) 1963 c. 33.
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“SPLIT DUTY WORKER' means a worker who is employed in the circumstances
that he is provided by the employer with full board and lodging for seven days in any
week and whose normal hours of daily duty are spread over a period exceeding 10
hours inclusive of meal times but not exceeding 14 hours inclusive of meal times.

“STATUTORY MINIMUM REMUNERATION" means minimum remunera-
tion (other than holiday remuneration) which has been fixed by a wages regulation
order made by the Secretary of State to give effect to proposals submitted to him by
the Wages Council; and

“APPROPRIATE STATUTORY MINIMUM REMUNERATION’’ means the
statutory minimum remuneration payable to the worker at the date of the holiday or
the date when the employment ceases, as the case may be, but excluding any part of
such remuneration payable thereunder solely by reason of the fact that meals, board,
lodging, or overalls and headwear are not provided by the employer.

“WEEK" means ‘‘pay week"'.

PART IV
GENERAL
WORKERS TO WHOM THE SCHEDULE APPLIES

31. The provisions of this Schedule apply to the following workers, that is to say:—

Workers employed in Great Britain by the person or body of persons carrying on
an industrial or staff canteen undertaking who are so employed in the said under-
taking, and who are engaged on any of the following work, that is to say:—

(a) the preparation of food or drink:
(b) the service of food or drink:
(¢) work incidental to such preparation or service;

(d) any work performed on or about premises where food or drink is prepared or
served, including work in connection with any service or amenity provided at
such premises;

(e) transport work:

(f) work performed at any office, depot, store or similar place;

but excluding transport workers and workers at any office, depot, store or similar place
who are employed by the person or body of persons carrying on the undertaking mainly
on work not in connection with the undertaking.

DEFINITION OF INDUSTRIAL OR STAFF CANTEEN UNDERTAKING

An industrial staff canteen undertaking consists of any undertaking or any part of an
undertaking which is wholly or mainly engaged in supplying food or drink for imme-
diate consumption and activities incidental or ancillary thereto, and which is carried
on for the use of employed persons in connection with their employment:—

(a) by their employer or employers; or
(b) by the employed persons themselves; or
(c) by the employed persons and their employer or employers jointly: or

(d) by any other person or body of persons in pursuance of an arrangement or
arrangements with the employer or employers of the employed persons, or with
the employed person themselves, or with the employed persons and their
employer or employers jointly; or

(e) by a dock authority or by any person or body of persons under an arrangement
with a dock authority;
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but excluding any such undertaking carried on:—
(1) directly by the Crown; or
(2) by an employer or by workers and their employer jointly, wholly or mainly for
the use of workers employed by the employer:—
(i) in the business of supplying food or drink for immediate consumption
by the general public; or
(ii) at or in connection with a shop, if the shop includes a restaurant,
café or similar place where meals are served to the general public;
or

(iii) at or in connection with an hotel, boarding house, hostel or other
similar establishment; or

(iv) at or in connection with any hospital, nursing home or other similar
establishment; or

(v) at or in connection with any university, college, school or other
similar establishment.

For the purpose of this definition “‘dock authority’” means any person or body of
persons whether incorporated or not who are authorised to construct or are owners or
lessees of any dock authorised by or under any Act, and *“‘dock” includes a wharf or

quay.

32. Nothing in this Schedule shall be construed as authorising the making of any
deduction or the giving of any remuneration in any manner which is illegal by virtue of
the Truck Acts 1831 to 1940(a) or of any other enactment.

EXPLANATORY NOTE
(This Note is not part of the Order.)

‘This Order, which has effect from 17th July 1972, sets out the statu-
tory minimum remuneration payable and the holidays to be allowed to
workers in substitution for the statutory minimum remuneration and holidays
set out in the Wages Regulation (Industrial and Staff Canteen) Order 1970
(Order 1.S.C. (47)), which Order is revoked.

New provisions are printed in italics.

(a) 1831 c. 37; 1887 c. 46; 1896 c. 44; 1940 c. 38.
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