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THE SCHEDULE

Railway Pension Schemes

1. Schemes of the Board with respect to pensions and other benefits payable—

(a) under section 99 of the Transport Act 1947 and paragraph 17(1)(b) of Schedule 7 to the
Transport Act 1962, or

(b) under paragraph 15 of Schedule 7 to the Transport Act 1962, or

(c) under the customary practices of the Board as those practices exist immediately before
Ist January 1975.

2. The British Transport Commission (Male Wages Grades) Pension Scheme.
3. The British Railways Interim Pension Scheme introduced with effect from 1st January 1967.

4. Certain pensions or other benefits payable under or by analogy with the provisions of the
regulations made under section 101 of the Transport Act 1947, section 81 of the Transport Act 1962
or section 135 of the Transport Act 1968 together with certain other pension payments (all of which
are set out or referred to in Appendix 4 to the Schedule to the Central Trust deed).

5. The British Transport Police Force Supplementary Benefit Scheme.

6. The British Transport Commission Schemes of Supplementation of 1953, 1955, 1956 and
1961.

7. The British Railways Board Schemes of Supplementation of 1963, 1966, 1969, 1971, 1972,
1973 and 1974.

8. Pension benefits payable under or by analogy with the provisions of paragraph 25(a) of the
Appendix to Minute G. 181 dated 31st January 1973 of the Railway Staff Joint Council (General
Section).

9. Pension benefits payable under or by analogy with the provisions of paragraph 2(a) of
Appendix A to the Memorandum of Agreement dated 12th February 1972 and made between the
Board of the one part and the Transport Salaried Staffs' Association and the British Transport
Officers' Guild of the other part which relates to Arrangements for dealing with redundancy of
Management Staff.



