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STATUTORY INSTRUMENTS

1982 No. 894

The Statutory Sick Pay (General) Regulations 1982

Provision of information by employers to employees

15.—(1) [*'Subject to paragraph (1A),] in a case which falls within paragraph (a), (b) or (c) of
section 18(3) (provision of information by employers in connection with the making of claims for
[short-term incapacity] and other benefits), the employer shall furnish to his employee, in writing
on a form approved by the Secretary of State for the purpose [*or in a form in which it can be
processed by equipment operating automatically in response to instructions given for that purpose],
the information specified in paragraph (2), (3) or (4) below respectively within the time specified
in the appropriate one of those paragraphs.

["(1A) For the purposes of paragraph (1), where, in the particular circumstances of a case, it
is not practicable for the employer to furnish the information within the specified time mentioned
in paragraph (2), (3), (4)(b)(ii) or (5), he shall, not later than the first pay day within the meaning
of regulation 9(1) immediately following the relevant specified time, furnish the information to his
employee.]

(2) In a case which falls within paragraph (a) (no period of entitlement arising in relation to a
period of incapacity for work) of section 18(3)—

(a) the information mentioned in paragraph (1) is a statement of all the reasons why, under
the provisions of paragraph 1 of Schedule 1 and regulations made thereunder, a period of
entitlement does not arise; and

(b) it shall be furnished not more than 7 days after the day on which the employer is notified
by or on behalf of the employee of the employee's incapacity for work on the fourth day
of the period of incapacity for work

(3) In a case which falls within paragraph (b) (period of entitlement ending but period of
incapacity for work continuing) of section 18(3)—

[*(a) ["the information mentioned in paragraph (1) above is a statement informing the employee
of—

(i) the reason why the period of entitlement ended;

(i1) the date of the last day in respect of which the employer is or was liable to make a
payment of statutory sick pay to him.]

(b) the statement shall be furnished not more than 7 days after the day on which the period of
entitlement ended, or if earlier, on the day on which it is already required to be furnished
under paragraph (4).
(4) In a case which falls within paragraph (c) (period of entitlement expected to end before period
of incapacity for work ends, on certain assumptions) of section 18(3)—
[F’(a) the information mentioned in paragraph (1) above is a statement informing the employee
of—
(i) the reason why the period of entitlement is expected to end;

(i1) the date of the last day in respect of which the employer is or was expected to be
liable to make a payment of statutory sick pay to him.]
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[**(b) the statement shall be furnished—

(1) in a case where the period of entitlement is expected to end in accordance with
section 3(2)(b) of the Act (maximum entitled to statutory sick pay), on or before the
42nd day before the period of entitlement is expected to end, or

(i1) in any other case, on or before the seventh day before the period of entitlement is
expected to end,]
F9

(5) For the purposes of section 18(3)(c)(i) (period for which the period of incapacity for work is
to be assumed to continue to run) the prescribed period shall be 14 days.]
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Words in reg. 15(1) inserted (6.4.1996) by The Social Security Contributions, Statutory Maternity Pay
and Statutory Sick Pay (Miscellaneous Amendments) Regulations 1996 (S.I. 1996/777), regs. 1, 2(5)
(@)

Words in reg. 15(1) substituted (13.4.1995) by The Social Security (Incapacity Benefit) (Consequential
and Transitional Amendments and Savings) Regulations 1995 (S.1. 1995/829), regs. 1(1), 15 (with Pt.
11T)

Words in reg. 15(1) inserted (6.4.1996) by The Social Security Contributions, Statutory Maternity Pay
and Statutory Sick Pay (Miscellaneous Amendments) Regulations 1996 (S.I. 1996/777), regs. 1, 2(5)
(a)(ii)

Reg. 15(1A) inserted (6.4.1996) by The Social Security Contributions, Statutory Maternity Pay and
Statutory Sick Pay (Miscellaneous Amendments) Regulations 1996 (S.1. 1996/777), regs. 1, 2(5)(b)
Reg. 15(3)(a)(b) substituted (6.4.1986) by The Statutory Sick Pay (General) Amendment Regulations
1986 (S.1. 1986/477), regs. 1(1), 6(2)

Reg. 15(3)(a) substituted (27.10.2008) by The Statutory Sick Pay (General) (Amendment) Regulations
2008 (S.I. 2008/1735), regs. 1, 2(2)(a)

Reg. 15(4)(a) substituted (27.10.2008) by The Statutory Sick Pay (General) (Amendment) Regulations
2008 (S.I. 2008/1735), regs. 1, 2(2)(b)

Reg. 15(4)(a)(b) substituted (6.4.1986) by The Statutory Sick Pay (General) Amendment Regulations
1986 (S.1. 1986/477), regs. 1(1), 6(3)

Words in reg. 15(4)(b) omitted (6.4.1996) by virtue of The Social Security Contributions, Statutory
Maternity Pay and Statutory Sick Pay (Miscellaneous Amendments) Regulations 1996 (S.I. 1996/777),
regs. 1, 2(5)(c)


http://www.legislation.gov.uk/id/uksi/1996/777
http://www.legislation.gov.uk/id/uksi/1996/777
http://www.legislation.gov.uk/id/uksi/1996/777/regulation/1
http://www.legislation.gov.uk/id/uksi/1996/777/regulation/2/5/a/i
http://www.legislation.gov.uk/id/uksi/1996/777/regulation/2/5/a/i
http://www.legislation.gov.uk/id/uksi/1995/829
http://www.legislation.gov.uk/id/uksi/1995/829
http://www.legislation.gov.uk/id/uksi/1995/829/regulation/1/1
http://www.legislation.gov.uk/id/uksi/1995/829/regulation/15
http://www.legislation.gov.uk/id/uksi/1995/829/part/III
http://www.legislation.gov.uk/id/uksi/1995/829/part/III
http://www.legislation.gov.uk/id/uksi/1996/777
http://www.legislation.gov.uk/id/uksi/1996/777
http://www.legislation.gov.uk/id/uksi/1996/777/regulation/1
http://www.legislation.gov.uk/id/uksi/1996/777/regulation/2/5/a/ii
http://www.legislation.gov.uk/id/uksi/1996/777/regulation/2/5/a/ii
http://www.legislation.gov.uk/id/uksi/1996/777
http://www.legislation.gov.uk/id/uksi/1996/777
http://www.legislation.gov.uk/id/uksi/1996/777/regulation/1
http://www.legislation.gov.uk/id/uksi/1996/777/regulation/2/5/b
http://www.legislation.gov.uk/id/uksi/1986/477
http://www.legislation.gov.uk/id/uksi/1986/477
http://www.legislation.gov.uk/id/uksi/1986/477/regulation/1/1
http://www.legislation.gov.uk/id/uksi/1986/477/regulation/6/2
http://www.legislation.gov.uk/id/uksi/2008/1735
http://www.legislation.gov.uk/id/uksi/2008/1735
http://www.legislation.gov.uk/id/uksi/2008/1735/regulation/1
http://www.legislation.gov.uk/id/uksi/2008/1735/regulation/2/2/a
http://www.legislation.gov.uk/id/uksi/2008/1735
http://www.legislation.gov.uk/id/uksi/2008/1735
http://www.legislation.gov.uk/id/uksi/2008/1735/regulation/1
http://www.legislation.gov.uk/id/uksi/2008/1735/regulation/2/2/b
http://www.legislation.gov.uk/id/uksi/1986/477
http://www.legislation.gov.uk/id/uksi/1986/477
http://www.legislation.gov.uk/id/uksi/1986/477/regulation/1/1
http://www.legislation.gov.uk/id/uksi/1986/477/regulation/6/3
http://www.legislation.gov.uk/id/uksi/1996/777
http://www.legislation.gov.uk/id/uksi/1996/777
http://www.legislation.gov.uk/id/uksi/1996/777/regulation/1
http://www.legislation.gov.uk/id/uksi/1996/777/regulation/2/5/c

Status:

This revised version has been created from an electronic version contributed by Westlaw which
was originally derived from the printed publication.

Read more

Changes to legislation:

There are currently no known outstanding effects for the The Statutory Sick Pay (General)
Regulations 1982, Section 15.




