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STATUTORY INSTRUMENTS

1989 No. 682

The Health and Safety Information
for Employees Regulations 1989

Provision of further information

5.—(1)  An employer relying on compliance with regulation 4(1)(a) shall, subject to
paragraph (2), ensure that the following information is clearly and indelibly written on the poster
in the appropriate space–

(a) the name of the enforcing authority for the premises where the poster is displayed and the
address of the office of that authority for the area in which those premises are situated; and

(b) the address of the office of the employment medical advisory service for the area in which
those premises are situated.

(2)  Where there is a change in any of the matters referred to in paragraph (1) it shall be sufficient
compliance with that paragraph for the corresponding amendment to the poster to be made within
six months from the date thereof.

(3)  An employer who gives to his employee a leaflet pursuant to regulation 4(1)(b) shall give
with the leaflet a written notice containing–

(a) the name of the enforcing authority for the premises where the employee works, and the
address of the office of that authority for the area in which those premises are situated; and

(b) the address of the office of the employment medical advisory service for the area in which
those premises are situated.

(4)  Where the employee works in more than one location he shall, for the purposes of
paragraph (3), be treated as working at the premises from which his work is administered, and if his
work is administered from two or more premises, the employer may choose any one of them for the
purpose of complying with that paragraph.

(5)  Where an employer relies on compliance with regulation 4(1)(b) and there is a change in any
of the matters referred to in paragraph (3) the employer shall within six months of the date thereof
give to the employee a written notice specifying the change.


