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STATUTORY INSTRUMENTS

1992 No. 2051

The Management of Health and
Safety at Work Regulations 1992

Persons working in host employers' or self-employed persons' undertakings

10.—(1)  Every employer and every self-employed person shall ensure that the employer of
any employees from an outside undertaking who are working in his undertaking is provided with
comprehensible information on—

(a) the risks to those employees' health and safety arising out of or in connection with
the conduct by that first-mentioned employer or by that self-employed person of his
undertaking; and

(b) the measures taken by that first-mentioned employer or by that self-employed person in
compliance with the requirements and prohibitions imposed upon him by or under the
relevant statutory provisions insofar as the said requirements and prohibitions relate to
those employees.

(2)  Paragraph (1) shall apply to a self-employed person who is working in the undertaking of
an employer or a self-employed person as it applies to employees from an outside undertaking who
are working therein; and the reference in that paragraph to the employer of any employees from an
outside undertaking who are working in the undertaking of an employer or a self-employed person
and the references in the said paragraph to employees from an outside undertaking who are working
in the undertaking of an employer or a self-employed person shall be construed accordingly.

(3)  Every employer shall ensure that any person working in his undertaking who is not
his employee and every self-employed person (not being an employer) shall ensure that any
person working in his undertaking is provided with appropriate instructions and comprehensible
information regarding any risks to that person’s health and safety which arise out of the conduct by
that employer or self-employed person of his undertaking.

(4)  Every employer shall—
(a) ensure that the employer of any employees from an outside undertaking who are

working in his undertaking is provided with sufficient information to enable that second-
mentioned employer to identify any person nominated by that first- mentioned employer
in accordance with regulation 7(1)(b) to implement evacuation procedures as far as those
employees are concerned; and

(b) take all reasonable steps to ensure that any employees from an outside undertaking who are
working in his undertaking receive sufficient information to enable them to identify any
person nominated by him in accordance with regulation 7(1)(b) to implement evacuation
procedures as far as they are concerned.

(5)  Paragraph (4) shall apply to a self-employed person who is working in an employer’s
undertaking as it applies to employees from an outside undertaking who are working therein; and the
reference in that paragraph to the employer of any employees from an outside undertaking who are
working in an employer’s undertaking and the references in the said paragraph to employees from an
outside undertaking who are working in an employer’s undertaking shall be construed accordingly.


