
Document Generated: 2023-10-03
Status:  This is the original version (as it was originally made). This
item of legislation is currently only available in its original format.

EXPLANATORY NOTE

(This note is not part of the Order)

This Order provides for the coming into force on 6th June 1996 of provisions in the Disability
Discrimination Act 1995 authorising the making of Regulations.
It also provides for the coming into force on 6th June 1996 of sections 53 and 54, which relate to
Codes of Practice issued by the Secretary of State, and of section 56, which relates to help for persons
suffering discrimination.
It further provides for the coming into force on 31st July 1996 of sections 29(3), 30(1) to (6) and 31,
which relate to the education and further education of disabled persons.
It further provides for the coming into force on 2nd December 1996 of provisions relating
to employment, including discrimination against applicants and employees; meaning of
“discrimination” for this purpose; duty of employer to make adjustments; exemption for small
businesses; enforcement, remedies and procedure; validity of certain agreements; charities
and support for particular groups of persons; advertisements suggesting that employers will
discriminate against disabled persons; discrimination against contract workers; discrimination by
trade organisations; meaning of “discrimination” in relation to trade organisations; alterations to
premises occupied under leases; occupational pension schemes; and insurance services.
It further provides for the coming into force on 2nd December 1996 of provisions relating to goods,
facilities and services, including discrimination in relation to goods, facilities and services; meaning
of discrimination for this purpose; discrimination in relation to premises; exemption for small
dwellings; meaning of “discrimination” for these purposes; enforcement, remedies and procedure;
and validity and revision of certain agreements.
It further provides for the coming into force on 2nd December 1996 of supplemental and
miscellaneous provisions including victimisation; aiding unlawful acts; liability of employers
and principals; appointment by Secretary of State of advisers; amendment of Disabled Persons
(Employment) Act 1944; application to Crown etc.; application to Parliament; Government
appointments outside Part II; interpretation; short title, commencement, extent etc.; consequential
amendments and repeals.
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