EXPLANATORY MEMORANDUM TO

THE SUPERANNUATION (ADMISSION TO SCHEDULE 1 TO THE
SUPERANNUATION ACT 1972) ORDER 2013

2013 No. 1609

This explanatory memorandum has been prepareldeb@abinet Office and is
laid before Parliament by Command of Her Majesty.

Purpose of the Instrument

2.1  This Order will come into force on 25 July 20d4r3d makes provision
for adding employments and offices to Schedule 1 thé
Superannuation Act 1972 (“the Act”), enabling peogérving in those
offices and employments to be members of the schemae under
section 1 of the Act. It also removes employmemis an office from
the same Schedule. The Principal Civil ServiceskenScheme, the
Civil Service Additional Voluntary Contribution Semme, the Civil
Service Compensation Scheme and the Civil Senngayl Benefits
Scheme are schemes that have been made undenskafahe Act
and are collectively referred to below as “the PESP

Matters of special interest to the Joint Committee on Statutory
I nstruments.

3.1 None
L egidlative Context

4.1  Section 1 of the Act gives to the Minister floe Civil Service powers
to make, maintain and administer schemes to propdasions,
allowances or gratuities to civil servants and ptpersons whose
employments or offices are listed in Schedule 1hef Act. The Act
further permits the Minister to add employment®ffices to Schedule
1, conditional on the employment or office beingdpaut of moneys
provided by Parliament, the Consolidated Fund, loe Scottish
Consolidated Fund.

4.2  The Instrument adds a number of employmento#froes to Schedule
1; these are listed at Annex A of this memoranduBetails of the
employments being removed are in Annex B.

Territorial Extent and Application

5.1  This instrument applies to all of the United Kingalo



European Convention on Human Rights

6.1  The Minister for the Civil Service has made tbkowing statement
regarding human rights: “The Superannuation (Adimisso Schedule 1 to the
Superannuation Act 1972) Order 2013 amends Scheduldo the

Superannuation Act 1972. In my view, the provisiaf this instrument are
compatible with the Convention rights.”

Policy background

7.1  The bodies added to Schedule 1 of the Act lyyitistrument wish to
join the PCSPS rather than run their own pensigangements.
Membership of the PCSPS avoids the administratimh @ssociated
costs of setting up separate arrangements and makasable
economies of scale provided by the PCSPS. Iraaksthe bodies will
be required to make contributions to the PCSPSlatel set to meet
the full costs of the accruing superannuation ligbassociated with
their staff. The Scheme Management Executive ®Ghbinet Office
ensure that admitted employments or offices ardiwithe public
sector and have suitable controls over pay to prothe Civil
Superannuation Vote, from which pensions are paid.

7.2  The bodies removed from Schedule 1 of the Acthis instrument
have either been abolished or have ceased to greeivices as part of
the public sector. Their continued membership o BCSPS is
therefore inappropriate.

Consultation

8.1 For those bodies and offices which are to lmkeddo Schedule 1 and
admitted to the PCSPS, consultations were carrigdas part of
negotiations with those bodies and their sponsofgpartments
during the process of their applications to joie BCSPS.

8.2 For those bodies and offices which are to bexed from Schedule 1,
because they have been abolished or have left tidicpsector,
consultation took part during negotiations with #mployer which led
to such abolition or departure. Many of the stdftheese bodies who
moved elsewhere in the public sector (for examppamn abolition of
an office) have retained PCSPS membership.

Guidance

9.1 No guidance has been produced to accompanyinsigiment, the
contents of which are self-explanatory.



10.

11.

12.

13.

I mpact

9.1 No Impact Assessment has been prepared fomgtimment as it has
no impact on business, charities or voluntary b&die

9.2  The outcome of this legislation is to effectaving in administration
for public sector bodies by enabling them to jokistng pension
arrangements and benefit from the support proviokedhe Scheme
Managers, who are the Scheme Management Executihe €abinet

Office.
Regulating small business

11.1 This instrument does not apply to small bussne

Monitoring and review

12.1 Membership of the PCSPS and the need for amemis to Schedule 1
of the Act are subjects under constant review.

Contact

Colin Hennem at the Cabinet Office Tel: 01256 846131 emad
colin.nennem@cabinet-office.x.gsi.gov.can answer any queries regarding
the instrument.




Annex A

Employments and offices to be added to Schedule 1 to the Act

* The office of HM Chief Inspector of Probation fondgland and Wales
The Chief Inspector’'s main statutory remit is tergaout inspections, and to
report to the Secretary of State, on probationigron in England and Wales

* The office of Prisons and Probation Ombudsman fayl&d and Wales
The Ombudsman is responsible for providing indepahdand effective
adjudication of complaints from prisoners, thosgawbation and immigration
detainees. The Ombudsman also investigates d@athssons, approved
premises and immigration detention.

* The office of Welsh Language Commissioner and egympént by the Welsh
Language Commissioner
The Commissioner promotes and facilitates the ds&'a@sh language. The
Commissioner’s employees, including the Deputy Wel&anguage
Commissioner support the Commissioner as they eeetise imposition of
Welsh language standards on a range of personsegathtes compliance by
those persons with the standards that apply to.them

 Employment by the Commission for Ethical StandamisPublic Life in
Scotland
The Commission investigates and reports on comglahbout the conduct of
MSPs, local authority councillors and members ofalleed public bodies
listed in Schedule 3 to the Ethical Standards iblieife etc (Scotland) Act
2010.

* Employment by the Director of Fair Access to Higkeucation.
Employment by the Director of Fair Access to Higbkducation is that of the
staff of the Office for Fair Access (OFFA). OFFAas independent public
body that helps safeguard and promote fair accebgyher education. This is
done mainly by approving and monitoring ‘accesseagrents’. All English
universities and colleges that wish to charge higées must have an ‘access
agreement’ with OFFA.



Annex B

Employments and offices to be removed from Schedule 1 to the Act

Employment by the Commission for Architecture amel Build Environment
The Commission was dissolved and a proportionsofuhction was merged
with the Design Council.

Employment by the Children’s Workforce Developm€waiuncil.
The Council’s operations have been taken over byngw Teaching Agency
and Children’s Improvement Board.

The offices of Scottish Parliamentary Standards Q@sioner and

Commissioner for Public Appointments in Scotlana] @mployment by those
offices.

The Scottish Parliamentary Commission and Commss® etc Act 2010

abolished the above offices whilst at the same tineated the Commission
for Ethical Standards in Public Life in Scotland.

Employment by the School Food Trust.
The Trust was disbanded as a Non Departmental ®Bblly but continues to
operate under its charity status.

Employment by the Welsh Language Board.

The same legislation that created the Welsh Lamguagmmissioner also
dissolved the Board. Staff of the Board have mawmeal the employment of
the Welsh Language Commissioner.

The office of Chief Investigating Officer of the &dards Commission for
Scotland,

The Scottish Parliamentary Commission and Commss® etc Act 2010
abolished the above office whilst at the same tineated the Commission for
Ethical Standards in Public Life in Scotland.



